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£77 VFT k fk^T klsUI W?jf f$> W U'chrH $> RR7 k TW W TT$> 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 


VFT II —W^3—m-W^(\\) 

PART II—Section 3—Sub-section (ii) 

»77?rT Hic/ili hsiicwY ( TffiT hi I cl <4 Wt vlschi ) gm WTt feilT Rff wfkfsjcfr 3ii^i 3f)T 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cblfncb, Rlfai ftlcbitm cT8TT ^711 Hsnn*l 
(ebiflicb 3ik trftT^roT fsroFt) 

Rf pR#, 18 RRRTp 2011 

cET.3ir. 262.—TIRRR q,d<(£KI 'ferft ^fRTl 
TWIRI 3#rfWT, 1946 (1946 RR 3#ffwi El. 25 ) Rp RT7T 
6 ^ 7nar -qfecT rri 5 rP rr-rrt (l) srcr trr teiH+d^T rr 
W 1 RR?1 fTR (tPiMH 7FR 7RRR7, R?' (IM^Pd*) 
fsTMFT, J]RT ai^qpi, <=b)cri =b Id I Rlt f^TTRl 26-11-2010 Rlt 
SjfRTJyHT 71. 2149 RpRTl., £171 WR UdHPd 71 TjfRRl 71 
fRRTfRt 7PTFT <£ R7T1RR ^ TRW 3 RRRpJ R5 Tffecll, 1860 
( 1860 RR 3#PW 71. 45) Rp RRT 224 Ep 31#T ’jfpRT 
72R1R m FT RR7 (RfRRE RRM) R TTHTErTT 71. 259/10 
fRRlRT 22-8-2010 cRTT RR^RR SPedPteld 3TWt W, #1 Tp 


RRTT1, ^RRui RR1 RgRR R1 fTTt UodddK ^ sFT R RT RRR 
cl^ff 3 RR^R RFR STRTpjf R1 3RRRETJ c£ 7TRR Tf 

f^rft '3%7T WIRT <£ 71R7R1 Rp tHpRdRT RR1 8flRlpRRR7 
RR fR7R17 ifdRgKI TJP^ RpRRR #WT 7RR <£ 7RRRJ 3 
RTTrftt I 

[71. 228/82/2010-R Rt Rp-Il] 
SIR. RR EJRH, 31R7 TlpRR 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 18th January, 2011 

S. O. 262.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
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Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of West Bengal, Home (Political) 
Department, Secret Section, Kolkata vide Notification No. 
2149 dated 26th November, 2010, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of West Bengal 
for investigation Case No. 259/10 dated 22-8-2010 under 
Section 224 of the Indian Penal Code, 1860 (Act No. 45 of 
1860) registered at Police Station Pradhan Nagar (West 
Bengal) relating to escape of Nicol Tamang from the Police 
Custody and attempt, abetment and conspiracy in relation 
to or in connection with the above mentioned offences 
and any other offence or offences committed in course of 
the same transaction or arising out of the same facts. 

[ No. 228/82/2010-AVD-II] 

R. K. GUPTA, Under Secy. 

18 RERTf, 2011 

eCT.34T. 263—R^H WR ifd-fSKI fREEft 
TRTTE ajfsrfWT, 1946 ( 1946 RE H. 25) RTf ETR 

6 R^ RTR Rfe/T ETR 5 Eft ER-ETR ( 1) HR RRT1 RpRdTT ETT 
REFT ERft fT MfiJEH TFT EGbk, ^ (RE^fERT) 

fRHTR, J]ET TypJRTR, RftdRddl Eft fRETET 26-11-2010 Eft 
RfETJEETR. 2148-Rt.RH., '5R1 WR Tl ERE EHTE, 

^ 3TFJR 3TTR ffeTT Eton #7 Eft FRT ^ REE ft' HK#T 
R5 TTfen, 1860 (1860 EE 3#rfWT ft. 45) Eft E1E 147, 
148, 149, 427, 506, 302, 120-ftt ftft 34 Ei REFT 
ftft/TE R##FT, RRT (RfftER RERE) 4 Eft REFIT ft. 89/10 
fRETET 21-5-2010 RET wfEE Enfold SRREf ftftR ft 
ERIE, ^qui EET TRgftq th ftsqRRTT ^ WE ft RT Eftf 
E«ft 3 SRi fwftf 3TEEEf ftr spftRR <£ qrRE ft fRE# 

fftftR "^fTTR TE1RET E^ RRTET Eft RlfEER]' RET ftETfEEET EE 
fRTEK ERRpJE RPjft EfftEE RETH R3R ^ RtR^E ft ETRft 

I I 

[ft. 228/81/2010-RR(Rt-Il] 
3TK. TJRT, 3TRT RpRE 

New Delhi, the 18th January, 2011 

S. O. 263. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of West Bengal, Home (Political) 
Department, Secret Section, Kolkata vide Notification 
No. 2148-P. S. dated 26th November, 2010, hereby extends 
the powers and jurisdiction of the members of the Delhi 


Special Police Establishment to the whole of the State of 
West Bengal for investigation of Case No. 89/10 dated 
21-5-2010 under Section 147,148,149,427,506,302,120B 
IPC and 34 of the Indian Penal Code, 1860 (Act No. 45 of 
1860) registered at Police Station Darjeeling, Sadar (West 
Bengal) relating to the murder of Madan Tamang, 
Ex-President of All India Gorkha League and attempt, 
abetment and conspiracy in relation to or in connection 
with above mentioned offences and any other offence or 
offences committed in course of the same transaction or 
arising out of the same facts. 

[No. 228/81/2010-AVD-II] 

R. K. GUPTA, Under Secy. 

ERfEFH, 19 EERft, 2011 

EE.3TT. 264.— TERR RTEET 0,dR£KI ElWET ftftET, 
1973 (1974 EE3TfEfEEEft. 2) Eft ETE 24 EftEE-ETE (8) 
HE ERR ETfEEEf EE ERIE ETtft Tp( fRERff fEftE TjfftE TRFRT 

(ftftfterft) HE HTETfEE 3TRftf. 4 (EE)/2010-TM3Tft/ 
TRTMf5^ (rW/I^Ih ftn RtfER EEFft TjEftE ft) 
EftftR SF^RR ^jft Eft REE ft EREIH ER^E URETER ft ftEft 
EE[ft <£ Ef TpTEfEEE EETR, EERTEE Rtf fRRfR ETtET 
3jfRRfRR7 <£ EE ft fFJEE ERR) t I 

[ft. 225/34/2010-RRl^-II] 
3TR. Ep. TjqjT, 3TRT RfRR 

New Delhi, the 19th January, 2011 

S. O. 264. —In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Subramonium Prasad, 
Advocate as Special Public Prosecutor in RC. 4(S)/2010- 
CBI/SCB/Mumbai (alleged fake encounter of Sohrabuddin 
Sheikh) in the Hon’ble Supreme Court of India on behalf 
of Central Bureau of Investigation. 

[ No. 225/34/2010-AVD-II] 
_R. K. GUPTA, Under Secy. 

farT RRTETR 

( rculq TtRTlT fg'UT'T ) 

18 RRRTl, 2011 

RR. 3R. 265.—TE^R^R ®IRT (RRR Ref RRfM RRRR) 
TRTtR, 1970/1980 9 ^ RR-RTR (1) 3flT(2)^RTR 

RfRR, ^'RTRTTft RTRTt (RRRTRT RTT 3 TR[r TTR-' 3TRTRT) 
srfRfwr, 1970/1980 Ret RTR 9 Rf) RR-RTR (3) ^ Tsfe 
(R) HR RRR RTfRRRf RTT RRtR RR^ fij, ^]r RTRTR, 
RTRTtR 3 ERRRf RR^ ^ RRRTR, R?FHR, Rl 

RtfRRTfTF(RFRfRfR : 28-04-1957),Rft^RRRRT,Rf fe#, 
RTR ffeRT Rfl R7T3TR3TTi RTTM RTf 1-02-2011 RTf 
3TRRT RR^ RK RRRH TIPI RR^ R>) dl(l<2l ^ cflR RR? R>) 



























































































[*IFT II—'T 2 UF 3(ii)] 


^TRcT FT TTFTF : FFFtt 29, 2011/FTF 9, 1932 


783 


FFfF Ft %F 3TFF FF FF 3 If 3FF ffeF ^ 3TfFFTTt ^ 
FF I 3FFTI FTFT FFT Ffe FF 3TFF 3TFot 3tl^l) FF, FF) 
I Ft Ft w It, If 3TTF |feF ^ Pi^lch F5FT I SlfFFFTt 
FidrtlO PH^Icb ^FTT FTfFF FTFt t I 

[FT. TT. 6/39/2010-Ft3Tt-l] 
TjfFFT FTFTT, fFJFTF 


MINISTRY OF FINANCE 
(Depatrment of Financial Services) 

New Delhi, the 18th January, 2011 

S.O. 265. —In exercise of the powers conferred by 
clause (f) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) & (2) of clause 9 of 
The Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
after consultation with the Reserve Banks of India, hereby 
nominates Shri Harvinder Singh (DOB : 28-4-1957), Senior 
Manager, New Delhi, NR1 Branch of Bank of India, as Officer 
Employee Director on the Board of Directors of Bank of 
India for a period of three years from the date of assumption 
of charge of the post on or after 1-2-2011 or until he ceases 
to be an officer of the Bank of India or until further orders, 
which ever is the earliest. 

[ F. No. 6/39/2010-BO-I] 
SUMITA DAWRA, Director 

Ff fFFTt, 18 FFFTt, 2011 

FT. 3TT. 266. —FTTFtF ft^l If FflfFFF, 1934 Ft 
FTT 8 Ft FFFTT (4) F TTTF FfeF FF-FTTT (1) F T§UF 
(F) FTTT FTF FTfFFTf FT FFF Fid fir, ^#4 TTTFTT, 
TRI^RT Ft 3T1FF1W (FF-fdfsT : 3-2-1951), FTtIfTFTF 
iFFFF, FTTFtF ft^l If Ft FFF FTT FF FT FTIfTT TIFF 
FTF Ft FTTtll I FIFT 28-2-2013 Ft 3TFfl FF 3TFFT 
3TFTFTt 3TTHf FF, FfI I It It FFl Ft, FTTFtF ft^l If 
I FF-FFIt I FF I fFJFT FTFt t I 

[FT. TT. 7/1/2009-Ftlt-I] 
TjfftFTFlFa, 

New Delhi, the 18th January, 2011 

S.O. 266. —In exercise of the powers conferred by 
clause (a) of sub-section (1) read with sub-section (4) of 
Section 8 of the Reserve Bank of India Act, 1934, the Central 
Government hereby appoints Shri Anand Sinha (DOB : 


3-2-1951), Executive Director, Reserve Bank of India as 
Deputy Governor, Reserve Bank of India for a period upto 
28-2-2013 from the date of his taking over charge of the 
post or until further orders, whichever is earlier. 

[F. No. 7/1/2009-BO.-I] 
SUMITA DAWRA, Director 


Ff fFFFt, 25 FFFTt, 2011 

FT. 3TT. 267.—ItFFFtFTfFFF 3TflfFFF, 1956 (1956 
FT 31) Ft FTTT 4 FTTT FTF FTfFFFf FT FFF FT?t |[F, Ufa 
TTTFTT, TTF^TTT, It 3TFtF fw Ft 3lfFTJFFT Ft FTTtTsT Tf 
#F FF? Ft 3TFfl F %P; 3TFFT STFFf 3TKFT FF, Ft It T?F 
Ft, FT/fa ItFF Ifa fFFF F fFFFF TFSTT I fa-TTTFTTt 
TFTFT I FF I ffaFT FTFt I I 

[FT. TT. TT-1501 l/l/2007-FtT=TT-IIl] 
FTT- F. FtFFt, 3TFT TlfFF 


New Delhi, the 25th January, 2011 

S.O. 267. —In exercise of the powers conferred by 
Section 4 of the Life Insurance Corporation Act, 1956 
(31 of 1956), the Central Government hereby appoints 
Shri Ashok Singh as Non-Official Member on the Board of 
the Life Insurance Corporation of India for a period of three 
years from the date of Notification or until further orders, 
whichever is earlier. 

[F. No. A-15011/1/2007-Ins. Ill] 
S. K. MOHANTY, Under Secy. 

(TTFTcf f^TTFT) 

( efe-jfa FF8T FT 111) 

fa ffafat, 19 FFFTt, 2011 

FT. 3TT. 268. —TTiTTTFTF Ft FTFFlft F faF RF^SITT 
FF srflTjfFF fFFT FTFT t fe fan TTTFTT FTF 3TTFFT 
fWTTFFft, 1962 (FFT ffaFTFFTt) fa fFFT 5F sfk 5F fa 
TTTF FfeF 3TTFFT 3#rffaF, 1961 (FFT falffalF) Ft FTF 
35 Ft FF-FTTT ( 1) fa TsTF (ii) fa FFFFTl FT IfajfTF Fl 
2009-2010 I 3TRt FFTFFFTT RFFlfa ferl, FFT FIT FTFT 
FFTFUff fa ^FFtftFFTT (F3TTTTTt-fafaHd ), Ft 

fFRfrrfelF fat fa 3TFtF srffFF FF I SFJFFTF FFtFFTTFT I 
FFt ‘ 3FF TTTFT’ Ft Ht F F^HlRd fFF FF t, 3TFtF :— 
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(i) ERHlRd TTE3E Eft ERE Efft ETT RETIE ^RTfER 
3RTTETE E7 fftR fRET WQ7TT; 

(ii) 3Rftlftd TTE3E 3TEETTETTE TTETET -3TST^T 3TEE HIHITeE 
wft' Eft ET«EH ft ^ifdch 3RTTETE RftTT; 

(iii) ERHlRd TTE3E RjftETE ^ fftR RE 

WE TTfft Eft TTEE ft REFT tslldl Eift TRETT fETlft 
3RTTETE RTft Eft fftR REE Tlfft E#| Ef ft, EEE 
RfftfEEHEft E1TT 288 EftEE-ETTT (2) RTERtERT 
ft EET EfTETfEE idift) <H<2II<E1K ft ftftt RTEf-Eft Eft 
ETRT ETlET RTTRTT ft(T EEE 3#rfEEE Eft ETTT 139 
Eft EE-ETTT ( 1) ft REftE 3EE fEETftft ERE RTft 
EftfEEEfftfE ER ftft HUIIEiR RE fftfEEE EcElPMd 
EE ETETEfTE RET EftsjT fTEtft ETEE ft EETfERTT 
TRft Elft 3TTERT 3TREE REET 3TTERT fftftTR Eft 
ERE ETTET; 

(iv) 3RftfftT TTE3H ^iPdEi 3RTTETH ft fER "WE RE 
EET TREE TT% RT 3RFT fEERT TRET ftfT EE^EE 
RTET ETftfT ftEtft ft TEE RTET ETtER RE fEfEEE 
TFETfftd ftft fftTW Eft E% ERE RftTT I 

2. E% TTTRTT EE 3REtRT ETE7T eft ftft Eft RjftftE 
TREE :- 

(R) ftriETR 1 ET EE-ftriETR (iii) ft dftnfftd HRT 
Eft Eft TRET; REET 

(R) ftTTWE 1 ET EE-ftriWE (iii) ft' dftdRsId 3TWft 
HRT EftRT fftftft ERE Eft RftTT; 3TEET 

(E) EEWE 1 ftEE-ftrRTR (iv) ft ftftrfelE ^RTfER 
3RTTETE ft fER WE RE RT REE EETlfft EE 
fEERT ERE Eft RTET; REET 

(E) 3TEET 3RTTETE EEft ETTET EE ETT ftlT REET Rift 
3RTTETE RTft EE ETEE Eft' ETET ERET; 
3TEET 

(R) EEE fEEElEEft ft fEEE 5E ftft 5R ft TEE EfeE 
EEE ETfftfEEE Eft ETE 35 Eft EE-ETTT ( 1) ft 
RE (ii) ft ETEETET ft 3RRE Eft ftET EET 
EERT ETEE Eft RTET I 

[EfETTEETTT. 4/2011/EE. ft. 203/27/2010-3TT.R.fE.-II] 
3TEE EfEET, fftETR ( RT.R.fE-II) 


(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 19th January, 2011 

S.O. 268.—It is hereby notified for general 
information that the organization International Advanced 
Research, Centre for Power Metallurgy and New Materials 
(ARC-lnternational), Hyderabad has approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 ofthe Income-taxAct, 1961 (said 
Act), read with Rules 5C and 5E of the Income-tax Rules, 
1962 (said Rules), from Assessment year 2009-2010 onwards 
in the category of ‘Other Institution’, partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization shall 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
books auduited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of the 
said Act and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (1) of Section 139 of the said 
Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the approval if 
the approved organization :— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 1; 
or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
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refeiTed to in sub-paragraph (iv) of paragraph 1 ; 
or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C and 
5E of the said Rules. 

[Notification No. 04/2011/F. No. 203/27/2010-ITA-II] 
AJ AY GOYAL, Director (ITA-II) 


20 FHFTl, 2011 

FTT. 3TT. 269.—TTTFTR TRTI1 (TFT ^ FITTTFTIf 
yFM-ff ^ fFR 7FTFT) fFFF 1976 FT fFFP 10 FI TFpTFtT 4 
FT 3FJTTTF F TRTF fFFFT FI 3THpT FFTTF FJFFT FF 

TTlFT FJFFT Fti ^ PHHPdRsId FTTfIfTF FTf fFFF^ 80 UfFFTF 

chdFldF-F 4 ftt ftt^tffft fft fff ftt %ft t, 

3#TTjfFF FTT/ft t I 

FF#T FcTTF FJFFT FF HFT FTT, 3TI^FdldF, FFFT 
TRTIf FTT, FFFTTT FFF, 

F^FtFTTFTF FFF, 

FtTFFF FFTT F«T, FFFT-800 001 

[FTT. TT. 11015/03/2010-1%^-2] 
■^fSTFT FDTf, FF fF^FTFT (TRFTFT) 


fF^FT TTFTFTF 
(tMfIffft) 

Ff fFFTTl, 13 FFFTt, 2011 

FTT. 3TT. 270.— TDHfFFT aflT FTfTTFTtF 3TT1FTTTT ( WT 
3flT FdTT) F^ srfFfFFF, 1948 FTl FTF 2 ^ TsTF (FT) ^ 
STJTTFF 4‘, FF TTTFTTT FFF5FI # FFTT FFTFTT FMPdFId, 
3TFT ^Tt %fFFT FTt 13-1-2011 FTTF ^ FTfTRTTFTTT, ^FT, 
TJFFT F TTFTFFT FTTTJTTT 3#TFTTTl FI FTTfeff FF FTFR FTTF FI 
%F; FTfF^TF FTTFl t I 

[TT. 'St—4330/1/2006 ] 
3TTT. FI. FfTFftFT, 3TFT TTpFF (FTHTFIT) 

MINISTRY OF EXTERNAL AFFAIRS 
(C. P. V. Divison) 

New Delhi, the 13th January, 2011 

S.O. 270. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officer (Oaths 
andFees)Act, 1948(41 ofl948),the Central Government 
hereby authorize Shri Naval Prabhakar Thapliyal, UDC in 
the Consulate General of India, Juba (Sudan) to perform 
the duties of Assistant Consular Officer with effect from 
13th January, 2011. 

[ No. T. 4330/01/2006] 
R. K. PER1NDLA, Under Secy. (Consular) 


New Delhi, the 20th January, 2011 

S.O. 269. —In pursuance of Sub Rule 4 of rule 10 
of the Official Language (use of Official purpose of the 
union) Rule, 1976 the Central Government hereby 
notifies the following office under the Central Board of 
Excise & Customs, Department of Revenue, the 80% 
staff where of have acquired the working knowledge of 
Hindi:— 

Commissionrate of Central Excise & Service Tax 
3rd Floor, Annexe Bhawan, 

CR Building, Virchand Patel Path, Patna 

[F. No. 11015/3/2010-Hindi-2] 
PURN1MA SHARMA, Dy. Director (OL) 


FMK 3flT TJ5RT FFTFTF 

( fFFTF ) 

(TTFmTFT 3T^TTFT) 

Ff fFFUt, 17 FRFTl, 2011 

FTT. 3TT. 271.-FF#F TTTFTTT, TUTFIFT (TTH FI 

FITTTFTpF FFDmY FT fFR FFTF) REFT 1976 (FFT TTFnfFF 
1987) FI fWT 10(4) F^ 3PJTTTU 4' TTFTT 3TlT TJFFT 
FknfFFT] TTFTTTF, ^TTTFR fFHFT FT FFTTTTpTFT fFFFnTPTtF 
fdHPdPtelcl FTIFfcTF FTT, fFTPT 80 fIfTTF 4 3TPFFT 
f4f|RfT 4 ft4 FTT FTFf-TTTFFT HTF FTFT FTT fTTFT t, 
y,d<^KI 3TfFTjfFF FTTFl t I 
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WW, 7JRRT yklRlchl mRRmhI PftifeeT, 

her tire Reft Mhrri, g/R-41 1019 

[H.i-11016/1/2009-TT.m] 
tjht errfRH, trierePee (suieu) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Telecommunications) 

(O. L. Section) 

New Delhi, the 17th January, 2011 

S.0.271. —In pursuance of rule 10(4) of the Official 
Language (Use for official purposes of the Union), rules 
1976 (as amended-1987), the Central Government hereby 
notifies the following Office under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications where of 
more than 80% of staff have acquired working knowledge 
of Hindi. 

Chief General Manager, 

Information Technology Project Circle, 

Bharat Sanchar Nigam Limited, Chinchwad 

Pune-411019 

[No. E-l 1016/1/2009-0. L.] 
SUDHA SHROTRIA, Jt. Secy. (Admin) 

W TraTSFT fachlH Msll'tfil 

( 3-OTirH f^TS^T fEHET ) 

(TTETHTHT EHTH) 

5 EEETt, 2011 

ET. 3TT. 272. —TREET, TTEHTE1 (TIE ^ ETElEflH 
yql'4nT^%TRqpT)R teh, i976 E^fRRH io^eh-Reem 
E7 3FJRTUT ERR TETTER fHETRT Wl (TETR %8JT EH 
TTTSHET fHHFT) E^ 3TRRRET %3JT HftRE, ^ 

fEEETl ETl, ^ chiqldd E^ EH 80 Tri%RTcT Tl 3#[E7 

ch4q|(|q^ R f^t EE E,|4-!HIEET RITE WET EH %HT t, 
3#Tqf%ET EHRj t I 

[FT. 11011-1/2010-TT.HT.R.] 
HT. 3#R1 'HcUMK ^E, TEJER TlfEH 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

(O. L. Division) 

New Delhi, the 5th January, 2011 

S.O. 272.—In pursuance of sub rule (4) of rule 10 of 
the Official Languages, (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
National Council for Teacher Education, New Delhi under 
the Ministry of Human Resource Development, (Deptt. of 
School Education and Literacy) as office, whose more than 
80% members of the staff have acquired working knowledge 
of Hindi. 

[No. 11011-1/2010-0.L. U.] 
Dr. ANITA BHATNAGAR JAIN, Jt. Secy. 

HTHTEJ feWFT 
TpC 28 RUM!, 2010 

EH. 3TT. 273.—4H14PH<=b HftTR 3TfHfEHH ( 3TS#TfR 
3TfHHffEHT EE 4-V°ldl) 1971 ( 1971 EE 40) Eft HET 3 £ET 
HER 4(1 fad 4T EE WT EHR fir, fHHFT c£ TT^ET HlfHEETt "g^J 
wife 3 #eeetI, htht hthuj HgrTHTE fEHTFETEREEH 

mR 4N-II HT TEEET ET TMMfad 3TfHEETl t, EE HTHT HTHUJ 
3EJTTH1E Rt^lltsHMicHH HftHTHET ^ HETTTTfEET fEHHH 
E5 ERE fEHTRHPTEEEH ft Tslftft HR HfTTR, WT 3THHT Rift ET 

fftg he rRtr et Tiftft ft tetter 3#rfRRR et r^r ftg 

TETRI 3#JEEft RRRR ftEJER RRR ft I 

[FT. 5/2(19)/2010-ifBgifB/335] 
R. TjEHTKH, 3THT TlfftH 

DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 28th December, 2010 

S.O. 273. —In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971(40ofl971),the Competent Authority 
in the Department appoints the Chief Administrative Officer, 
Bhabha Atomic Research Centre, Visakhapatnam Project, 
a Gazetted Officer of the Government, to be the Estate Officer 
for the purposes of the said Act in respect of the premises 
purchased, leased or rented in Visakhapatnam under the 
administrative control of Bhabha Atomic Research Centre, 
Visakhapatnam Project. 

[No. 5/2 (19)/2010-SU S/3 35] 
A. SUKUMARAN, Under Secy. 
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FFFIeKII OISJ 3llT ■HIcJ'Jlp-lCh |qm>J| H5)l<n<4 

( FnTtFcTT FTFFT fFTTF ) 

F^fFFFt, 17 PFdHl, 2010 

FT.3TT. 274—FROF FTFTT FTT, fF%F FTpFFlft £TF FF FF]F ftF^ FT fFFTT FTF FI FFFTF F? TTFTFTF FT FFT t fF 
FFF ftFT^ F Ff%T FTFTT (FTF Ft Ff 3TT^Tf?T Ft) FTF 3flT F1F FTFF arfFfFFF, 1976( 1976 FT 60) FFT FTF aflT FTF FTFF 
(FTFFTT FT ) fFFF, 1987 F FFFFf F 3FJFF I 3lk ^TT FTF Ft FFTFFT t fe TTFTF1T TTFTF Ft 3TFfF 3 Ft FFF FT5TT 

FFFtFT FFTF TTFFT aftT fFpFF FftfTFfFFT F FF7TFF FFT FF1F FTFT TFFT; 

3TF: 3TF ^FtF TTTFTT, FFT arfFfFFF Ft FTF 36 Ft FF-FTF (7) 3Ttr FF-FTF (8) IFF FFF FTfFFFf FT FFTF FT^ 
IF ^FTt -^PdFltd FTfFFF FFTtFTt RF ^jfFFTfoT FTF7F, FRt FFF FIFT, FtFFF, ^“52 FFTTTF IFF fFfFffrF 

FF^tFT Fff 2 FTFt “20RFVhr” FTFTTT ^ feTF^FRT FtFFTffFF TFFTfFTF FtFTF FFFTF (FfFTTTSfFF fF ^FT) 3TFF TJFF 
TT%F, F FTSF FT, fFTFlt FTF FT FTF ‘‘^fFF W" t (fFTf fF>t fFFt F7FTF FFF FTgTT FFT FF t) sfk fF^ aTJFTFF fFf 
3TT^ RF Ft/09/10/14 TTFftfFF fFF FF t, FTJFtFT FFTF FF Flft FTFt t I 

FFT FT5FT RF fF^FT ^F FFFT FT FIT FtFT 3TTFTftF fFFFfe^FF FtFFTffFF TFFTfFRT FtoTF FFFTF (FfFFRfFF fFT 
^tFT) t I FTFt FfFFFF 8TFFT 750 fFFT., ^JFTF W 50 fo. FT. t I FTFFR 3FFTTFT (Ft) 1 %. FT. t I ^TFfRF aTTstF^FTF 
^fFT t fFTTFT FTF FfFFTF RFFRTFTF FTftcT FTT^FTTFT FFTF t I %fFFF fFTFF FFTIF (FRT TTt Ft) cfteFT FftFTF FFFfflF 
FFTT t I FFFFF 230 FteF aflT 50 FFst FFTTFctt FTF fFlcI FFF FT FFt FFTT t I 


3TT^TfF -2 FTSF FT TTtfTTF FTF FT FFFTF5 FTFF1F 

FFFFif RFFltf ^ %F ^F f^FT Ft TFt^ Fit ^ FFt ^ %F TTtfFFT Ft FTcft t I FdlPWo ^ %F #1FFT ^ FF 
#TF TTRF ^ TTtfFF FTFT fFFIFT FT 4 t TRF ftFT TTRF effe TftFT ^ TTTF FdlP-FI FlF ^ FfeT FFT t I FTSFT FI TTtFFF FT^ 
^ FFFF FT RF FFFt FtFFTFg FTFF1F FFTtFT f?FT FFT t I 

FFFFF F FTFTt FpFFFR FF FfF Ft ^fFF t I FTFTt FfTTFFF FF FfF FT FFF F %F F/Ft FT^/FFT FT^ F feF 
ftFF Ft fFFT FFT t I 

afF FTFR FFT 3TfFfFFF Ft FTF 36 Ft FF-FTF (12) HF FFF FTfFTFf FT FFTF FT?t fF FF FTFFT FTcft 

I fo FFT FT5FT Ft SFJFlFF F IF FFTFFF ^ 3TF% pFpHHtdl ?TF FTTt %SRT, feFTFT ^ ST^TTK aflT FTTt TTTFFt ^ fFF^ 
FFF ar^FffFT FTSTT MffW fFFT FF t, PlPHtlld FTTt FTFFT Ft ^ ft FF, FF^F FIT FTFtFTFR F FTFR FFFTTF Ft #t Ff 
5 FT. F FTT^ arfFF ^ FTF ^ %F 50 fF.F. F 2000 fF.FT. FF Fit 3TfFFFF 5TFFT FT^ t aflT “i" FTF 1x10^, 2x10^ 
5x10 ^ t, Fl FFRFF F FFFTrFF TJFfF F FJR ^ TTFgFF t I 


[FT. TT. FF^FF-21( 12)/2010] 
Ft.RF. FtfSTF, fF^FTF, fFfFF FTF iFFTF 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 17th September, 2010 

S.O. 274. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of authomatic weighing instrument 
Discontinuous Totalizing Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy 
class -II of Series “20M 3 /hr” and with brand name “BATCHING PLANT” (hereinafter referred to as the said Model), 
maunfactured by M/s Uiversal Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, 
Pune-52, Maharashtra and which is assigned the approval marklND/09/10/14; 

The said model is a strain gauge type load cell based Automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of 750 kg. and minimum capacity of 
50 kg. The scale interval (d) is 1kg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid 
Crystal Display (LCD) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 

Figure-1 Model (Hopper) 


Figure-3 Sealing Diagram of the sealing provision of the model 

Sealing shall be done to prevent opening of the weight indicator for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the front left side of indicator and right rear side with the lead seal, to get the 
stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacities in the range of 50kg. to 2000 kg. for ‘e’ 
value of 5g.or more and with ‘e’valueof lxl0 k , 2xlO k ,or5xlO k , wherek isa positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No.WM-21/(12)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M fc=dt, 17 PFdHI, 2010 

FTT.3F. 275.—'^^T TRFTR FF, fF%F FTfFFFF FRI Rif FF]F ftF^ FT fFFR FFFl <£ FFFTF^FF FFTF1F Ff FFT I % 
RFF t}’ crfSlF FTSFT (Fhl Ft M STT^fcT ^Ti) FIR afk FR FRFT 3#rfFFF, 1976( 1976 FIT 60) FFT FTR 3TR FR FRFT 
(FTFFIT FF 3F]FpR) fFFF, 1987 FT RFFFf F^ 3FJFR f ^R IF RTF FTt FF1FFT t fe ddldll FFTF FTt 3TFfF 3 Ft RFF FTSFT 
FFTSitFT FFTF T#FT afk fFfFR FftflSTfFFf dM^Fd FFT FIR FRFT #71; 

3TF:, 3TF, ##F FTFTR, RFF 3TpFf#TF FTt FRT 36 FTt RFFRT (7) 3# RRFRT (8) £RT FTfFFFT FF TIFTF FRF I[F 
Ttmt ##R#r FRRFFR FFTRF RSI FF^FTF %., ^Pdcj^d ITRRT, F# FFTF F1FF, FFFKF, ^t-52 FIRTR FRT RlPlffid FFT#TT 
Fp 2 FTFT “ 30F7T-7hr” sjTsIFn # PlTFi'Pd^aTF diddled FdFlPdd FTFR RFFRF (dlddlsjPdd fFT #tFT) 3TFTFT TJFF F#F, 
FTFTFRFF, PdFFi FTFFFFTF “#FFRITR” t (fFF IFF IF# 4iM If RFF FTFFf FTFT FFT f) 3# f#R 3TfFKF fFf sni FR 
#709/10/13 FFflfFF fFRTT FFT t, 3FTFKF WI FF FRt FRFt t I 

RFF FTSR RFT f#|TF #F FFTR FF FR #T 3TTFTf# feTFTfefTRRT diddled F=MlPdd F#R RFFRF (diddled 7RT 
#tFT) t I IF# 3#IFTFF ^TFFT 350 f#.FT., ^JFFF 3TFFT 50 fFT. FT. I I FRFR 3RF7M (#) 1 fFT. FT. tl H# RFT 3TTpfFfTR 
#FF t fPRTFTT FTF TffFFTF °FFTFRTFRFT FTftF 3TT#TfFR FFTF t I fdfFFF fel FR# (fR lit #) F#R Ff#TlF dMdRld 
FRFT t I RFFTFF 230 #FR 3^R 50 RRTTFFf FRT fFFjF KPT FT FTT4 FRFT t I 


3TTFTfF -2 FTSFT FF TftfdF FR^ FF FNHN4 FTFUTF 

FFTR^f oFFFRt FI %F FfT fFTFIRT FF TFRT KTF K TtFIF ^ %F FlPdd Fit KTFl t I TdlPWd FT %F fFT^RT FI VnZ 
TFFR TTTFK K FlPdd FRR PdF>ld FR afR TTSR fTFT TTTfK FTfe RTlFF FI TTTF TdlP-Md ~^\Z K KfeT FFT t I FTFd FF RftFTFF FRF 
FI RFFF FF FFI FKFt FNHN4 KFTFTF RFTTFF f^FT FFT t I 

RFFRF F FTFTt FPd^ld FFT FfF FTl ^fFFT t I FTFTt FPd^ld FFT FfF FF FFTF FI %F F/5t FF^/FFT FT^ F f5F 
fTFF Ft ^FT FFT t I 

afR ^FtF TRFTR RFF 3TfFfFFF FTl RTF 36 FTl RFFRT (12) UTT FFF FlfFFFf FF FFRT FR^ fF FF FTFFT FRF* t 
fFT RFF FTSFT ^ aT^FfFF ^ ITT WFFF ^ 3FFfF RTTt PFPdHldl FTF FTft fTTT§TF, ^ 3T^TTR afR FTfl- TTRTFl' ^ fFRT^ 

RFF 3T5FffFF FTSFT PlPdOlui fFTFT FFT t, fFfdfFF RTTt FTFFTT F^ ^ ^ FFT, FFT^FT 3TR FTFpFTFR ^ FlFR RFFRF Fl Ff 
5 FT. FT RTT^ arfFFT ^ “|” F1F ^ %F 50 fFT.FT. ^ 2000 fFT.FT. FFT FTl FrfFFTFF 8TFFT FT^ f afR ‘‘f FR 1x10^, 2x10^ 
5x10 ^ t, Fft FFRFFT FT FFFTRTFT 1 JFfFT FT FfF ^ FF^FF I I 


[FF. TT. F^FF-21( 12)/2010] 
Ft.FF- FtfSKT, fF^FTFT, fFfFFT FR fFRH 
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New Delhi, the 17th September, 2010 

S.O. 275.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of authomatic weighing instrument 
Discontinuous Totalizing Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy 
class -II of Series “30M7hr” and with brand name “BATCHING PLANT” (hereinafter referred to as the said Model), 
maunfactured by M/s Universal Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, 
Pune-52, Maharashtra and which is assigned the approval mark 1ND/09/10/13; 

The said model is a strain gauge type load cell based automatic weighing instrument (Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of 350 kg. and minimum capacity of 
50 kg. The scale interval (d) is 1kg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid 
Crystal Display (LCD) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 

Figure-1 Model (Hopper) 


Figure-3 Sealing Diagram of the sealing provision of the model 

Sealing shall be done to prevent opening of the weight indicator for fraudelent practice. Stamping plate is 
connected through sealing wire passing from the front left side of indicator and right rear side with the lead seal, to get the 
stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacities in the range of 50kg. to 2000 kg. for ‘e’ 
valueof 5g. or more and with ‘e’value of lxl0 k , 2xlO k ,or5xlO k , where k isa positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No.WM-21/(12)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M feFTt, 22 FTOTO, 2010 

TOT.3TT. 276.—HfIf TTTFTT FT, Min FfFFlft 1171 TOl TOT]F flffl FT fFFTT FFf H FFFF FF TTFTFF H FFT I fe 
TOTT flffl I FfSlcT FTTOT (Itl H f| 3F^fn 1$) FF afk F1F FFF 3TMWT, 1976( 1976 FT 60) FFT FF 3TF TON FFF 
(FTTOlf FT TOjFtTOT) fWT, 1987 H TOFFt* F 3FJTOT f sffc TOT FTF Ft FFTFFTI fe crHIIdK TOT1F Ft STFfF 3 Ft TOF FTTOT 
FFTFFT FFTF tHfT aftT fFfFF FfffTFfTTFt' TOFJFT FFT To F7TTT #FT; 

3TF:, 3TF, TOFtF TOFF, TOF 3TMWT Ft FTF 36 Ft TOFTF (7) aftT TOFTF (8) FTF FfFTFT FT TOTtF FTF ITir 
■^TOt TTfTT FF IfF fTOTOR IftFT flfFTO, 412/7F, M FF Ft FF, FlO^i, TOF|-600044 FTF MUf FTOF FFTFFT 
FFTIfT-III) FTTT “ 720/i ” TOsJFTT F> 3TFF 7JTOT TTflF TOFFfFRT cftFFT TOFFT (TOFPFFF1TO0 F FTTOT FT, fTOlH F1F FT FTF 
“31Ky,d^^iJ,F3TTfTTQT” f (frol ?fH FTOm TOTT FTTOT FTO FFT I) affT fTOl 3FJFTFF fFf 3F| TO Ft/09/10/366 
TOTjIftTcT Iff fft t, TOjFtror fftf-ff Fift Frrft t i 

TOF FTTOT FF fF^TF If FFR FT FT TOT 3TTFftcl 3TTFFTfFTF cftFFT TOFFT (IfFTTOT TOTO) t I TOFt FfTOFTTF FFFT 
30 fF.F., ^JTFF FFFT 100 F. t I TOFFT FFTFH 3FFTTFT (f ) 5 1. t I TOM FF TOFt-T^dd t fTOTFT TOT FfFFF 
TOFTTFTTFF FftcT F^FgTOT FFTF I I Hr IfTOTT %fFFF fFTTOT FTFF (FqT TTt Ft) TTfFR FfFTTF TOP#TF FTF t I TOFFT 
230 FfTO sfk 50 FTOf FTFTFTff FTT fFTJF TOFT TO FFf FTF t I 


an^rr -2 toff Ft TftfroT ftf ft ffffs fttotft 

fFFTFt Ft FFt I Ft TTtfTOT FTO fFFTFT FT TTtfTOT Ft FTcft I I TTtF ^ TTT«T fF fePT^ ^ TOT TOfe sftT TOT FTO 
$ Ft #Ff $ ^ TTtfTOT FTO flFTF FT TTtF 3 FtFT TOTT t I FFF Ft TTlFTO FTl ^ FTOW FT nTO FTOTt FtTOTTFS FTTOTTR 
TOTTtFT IFF TOTT t I 

TOFFT F FFTt MfFTOT FF FfF Ft TjlFF t I FFTt MfFTOT TTF FfF Ft TfFF F %F F^ FT^/FTO F^ F fFF 
fTTOT FtMFFFt I 

sftT ^FtF TTTFTT TOTT 3TfFfTOF Ft FF 36 Ft TOFF ( 12) FTF TOF FTfFTFt' FT TOT1F FTl IF FF FFFT FTcft t 
fe TOTT FT5F ^ ST^FTTO ^ |F TOTF1FF ^ FTFfTT TOTt fapwldl FTF TOTt fTOFTTT, ^ ar^TTF sftT TOTt TTTFTTt ^ fFF^ 

TOTT 3TFF11FTT FTTOT MtoW fFFT FF t, MlfM TOTt TOFFT ^ ^ It FF, FF^F 3TTT FMTTFR F TTlFR TOFTF Ft HI Ft 
1 fF.F. H 2 F. TTF H “|" FF H %F 100 H 10,000 TTF H )f I FTOTTOT F1FFR 3fTTFTT (F^O sftT 5 F. F TOll arfFF H 
“|” FF H %F 500 H 10,000 TTF Ft fF F TTTFFF FIFFF 3TTTFFF (F^) TlflF 50 fF.F. TTF Ft arflFTTF FFF FFf t TOpTT 
“|” FF 1x10^, 2x10^ 5x10 H t, Ft TOTTTFF F FFTOFF FFfF -?JF H TTF^TOT t I 


[TOT. F. FTOFFF-21(231 )/2010] 
Ft.TOT. FtfTOT, fTOFF, MlF FF fFTTF 
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New Delhi, the 22nd November, 2010 

S.O. 276.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing 
instrument (Table top type) with digital indication of medium Accuracy (Accuracy class -III) of Series “720i” and with 
brand name “RLWSIL” (hereinafter referred to as the said model), maunfactured by M/s Rice Lake Weighing Systems India 
Limited, 412/7A, GST Road, Chromepet, Chennai-600044 and which is assigned the approval marklND/09/10/366; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a minimum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Dot Matrix Liquid Crystal Display (LCD) indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of lmg. to 2g. and with verification scale interval (n) in the range of500 to 10,000 
for ‘e’valueof 5g. or more and with ‘e’ value of lxl0 k , 2xlO k ,or 5xl0 k , where k isa positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[ F.No.WM-21/(231)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M fFRRlt, 22 FFRFT, 2010 

FIT.3TT. 277— <£-*)■F TTTF1R FIT, fF%F FTfFFIlft RTF FF FTRF ftFt£ FT fFFK FRF FI FRFTF FF FFRTR FT FFT t fFI 
FFF ftFf^ F Ff% FT5TT (FfF Rt Ff STTRlfF %t) FTF 3rfa FTF FRFI FfFfFFF, 1976( 1976 FIT 60) FFT FTF ark FTF FRFI 
(FTFRTT FIT STJFlRF) fFFF, 1987 FI FFFFf FT 3FJFF f sftr FTT FTF Fit FFTFFT t % ddldk FFTF Fit 3TFfF 4f Ft FFF FTFFf 
FFT«fFT FFTR TTFFT 3 tR fFfFR FftftFfFFT F FFRFF FFT FRH FTTFT TFFT; 

3TF: 3TF FtFflF TRFIR, FFF 3TMFFF Fit FTF 36 Fit FFFTF (7) sftT FFFRT (8) RTF FlOdFT FF FF)F FR?t fR ^FTt 
FRF %F ftTTFTF ffeFT Perl fa ^4, 412/7R, Ft FF Ft fte, FFFFF, ^F^-600044 IFF fFftfaF F«TF FFTsfFT 
(FFTafFT 3) FTFt “ 720/i ” FTsFFT ^ 3TFIFITJFF F%F 3HFFlPdd cftFR FFFRF ( kHiFl4 FTfF) ^ FTFFT FF, fFFFt FTR FF FTF 
“ 3TRRFT^FRRF3TTfRFr” t (fFRt RFff FFFTF FFF FTFFT FIRT FFT t) 3pR fFRt 3FjFTRF fFf 3TT^ FF Ft/09/10/367 
FFftfFF fFTFT FFT t, 3TRFtRF FFTF FF Flft FRcft t I 

FFF FfgFT FFI f^FT ^tF FFFT FF FIT FF 3TTFTftF FTFFlfdd FtFFT 3MFR U I (kdcTFl4 FTSF) t I fTTFit 3#TFIFF STFFT 
1000 fFI.FT.3fR ^HdH §TFFT 4 fFI.FT. t I FTF1FF FTFFFT 3FFFFT (f) 200 FT. t I TIFF RFI 3F?tF^FF RfFF t fFTTFF FTF 
FfFFF iFFFIFRTcFFI FTffF 3FFFRFR FFIF t I ife FfcTFTT %fFFF fFRFFT FTFfe (RFf TTt Ft) FR?f FRTF FftFTF FF#1F 
FIRFT t I FFFRF 230 FtFF 3pR 50 TRRf FcFTFcff FTF fF?]F FRTF FT FIFt FRFT t I 


3TTRlfF -2 FT5FT FF TftfffF FIFt FF 4NHM4 FTFFTF 

T^F Fit FTSt 4' Ft TTtfFF FTFT fFFFFFTT ^ FSF FTRR/FRr: FTSF 4' TftfFF Fit FTFt t I TTtF ^ FTF Fjt 1R 
feTFct ^ FF ^ 3fR FF FTFT 4' FF Ft 4‘ ^ TftfFF FTFT fFFFFFR TTtF ^ FfeT FFT t I FTSF Fit TTtFFF FIT^ ^ FFFF 
FF RFT FTFTt FTFFTFTgi FTFFTF FFTfFTT fFFT FFT ^ I 

FFFTFF F FTFTt FfFFFF FFI FfF Fit ^fFFT t I FTFTt FfFFFF FFI FfF FF FFIF FI %F R/FT FF^/FFT Ft^ F feF 
ffFF Ft fFFT FFT t I 

3fR ^FtF TTTFFT FFF 3TfFfFFF Fit FRT 36 Fit FFFTF (12) RTF FFF FlfFFFf FF FFIF F!T?t fR FF FTFFT FRFt t % 
FFF FfSFT 3TRFtRF ^ FF FFFTTF Ft 3TF4F FTTt fFfFFfFT RTF FTTt ffRgTF, feFRH ^ 3TRTTR sfR FTTt TTTFTTt ^ fFF^ FFF 
3TRFtfFF FTSFT f^FFW fFIFT FFT t, fFfFfftF FTTt FTFFT ^ # FFT, FFT«fFT sfR FTPfFIRR ^ FtRR FFFITF Ft #t Ft 

5 FT. FT FTT4 3TfFFI ^ FR ^ %R 500 ^ 10,000 FFI Fit fF 4‘ TTTFTFF FIFFR 3TFTRT (RF) TT%F 50 fFI.FT. ^ 5000 
fFI.FT. FFI Fit 3TfFFIFF 5TFFT FTF I afR ‘‘f’ 1x10^, 2x10^, 5x10 ^ t, Ft FFTTFFT FT FRFTTFFI RRlfFI FT FRF Fi TTFRFF 

t I 


[FF. TT. F^RRF-21(231 )/2010] 
Ft.RF. RtfSTF, fF^FTFI, fFfFFI FTF fFRR 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 277.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing 
instrument (Platform type) with digital indication of medium Accuracy (Accuracy class -III of Series “720i” and with brand 
name “RLWSIL” (hereinafter referred to as the said Model), maunfactured by M/s. Rice Lake Weighing Systems India 
Limited, 412/7A, GST Road, Chromepet, Chennai-600044 and which is assigned the approval marklND/09/10/367; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Dot Matrix Liquid Crystal Display (LCD) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 


F igure-2 Sealing Diagram of sealing provision of the Model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’value of lxl0 k , 2xlO k ,or 
5x10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F.No.WM-21 (231)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M fTOFlt, 22 FTOFT, 2010 

TOT.3TT. 278.—^F TRTOTT FF, Min FlfFTOlft ^Fl TOt FT^ ftrot^ FT fTOFR TOFt Ft FTOTOFF 7TFTFTF Ft FFT I fTO 
TOF ftTOf^ FfSlcT FTTOT (Ft# It f| 3F^fn |t#') FTF 3fR FTF FTFTO 3TMWT, 1976( 1976 TOT 60) FFT FTF 3?k FTF TORR 
(FTFFTT TOT 3TgiflFF) fFFF, 1987 ^ TOFFf Ft 3T^?F f afR RT FTF Fft FFTFFTI fTO FRTTFR FFFT Fff 3TFfF 3 Ft TOF FTTOT 
FFTSifFT FFTF TTiFT afk MFR FftfTFfFFf FF^FF FFT TO TORFT TlFT; 

3TF: 3TF TO#F TRFFT, TOF arfFfFFF Fft FTTT 36 Fft TOFTTT (7) afR TOFTTT (8) TOT ^ifFtiFI FIT FFFT TOTF fR T|777f 
THRT FtTO TOTF RtWHI IftFT %fFTO, 412/7R, 'Ft FTT Ft ffe, FFfIf, Fr|- 600044 TOO MUFF FTOF FFT^fFT 
(FFTafFT III) FTF “720/i ” FTFFTT Ft 3TTOTO 7JFF TTflF 3TWFTfFF FtFR TOTOTF (f#F#TFT ^FF- FFFt Ffe ftFT FTTO) ^ 
FTSF TOT, fFTRl FTF TOT FTF “ aTRFFTFTORlTO 371 ^ ” t (fTOFT TOTl' TOM FTOTO TOF FTFF TOFT FFT t) afR fTOFT ST^FtTO 
fFf 3TT| TO Ft/09/10/368 FFjIfTOT fTOFT FFT t, ST^FlTO FFFT FF Flft TOTFt t I 

TOF FTSF RTO fTO^TF ffF TOFT TOT FTT TORT 3TTFTftF aUFFlfdd FtFR TOTOTF (^(FFtfFTO #FF- FFFt FTfe ftcT FITO) 
t I fTOTt 3TfFTOFF 5TFFT 80 TO afR TOFFF TOFT 400 fTO.TTT. t I 7TFTOF F1FFR 3TTOTTFT (|) 20 fTO.TTT. t I TOT 37R)F^dH 
^fFF t fFFFF FF FfFTO TOFTFFTFTTO FTftF aTT^tFTOTF FFIF t I Ffe IffTOTT fFffFFF fTOTFFT FTFTF (FF Ft Ft) FtFR FftFTTF 
TO#TF FTTFT I I TOTOTF 230 TOtFS 3?k 50 FTOf FcFTFFf FTTT MjF FTO FT TOP? FvTFT t I 


37FffF -2 FT5F TOt TTtfFR TOTF TOT FTTOTTTO5 FTOTTTF 

ftTOFt Fit FTFt it' ft FtfFF FTFT fFTOTFT TOT %FFt ^ FTO FTTO/^TO FTTO 1 t‘ TTtfFF Fft FTFt t I FtF ^ FTF 
fFFT^ Fft %T sftT TOT TOFT F FF Ft If ^ TTtfFF FTFT 1FTOTF FvT TftF 3 FfeT FFT t I FTFF Fft TftFFF FTtI TO TOFF 
FF FTO FFFt TOFFTFTO FIFFTF TOFFF f?FT FFT t I 

TOTOFF F FTFTt MfFTO FTO FfF Fft ^fFFT t I FRvft MfFTO FTO FfF Fft FFTF TO fFF F/^t fM/FFT Ft^ F fTO 
ffFF Ft Mn FFT t I 

afR ^Mf FTFTO TOF 3TfFfFFF Fft FTF 36 Fft TOFTF (12) FRT TOF FlfFFFt'TOT TOTO TOTl fF FF FTFFT TOTFt t fTO 
TOF FTTOT ^ 3T2FtTO ^ |F WFTO ^ 3FRfF FTft MrofFT FRT TOft ffTTOF, fTOFTTO Ft 3FJFR 3TR TOft TTHTlft 3 fFTTTt TOF 
arrotfro FTTOT fFfrofF fTOFT FFT t, fFfFfftF TOft FTFFTT ^ ^ It FTO, FFT^fFT afR FTRfFTFR ^ FtFR TOFTOT Ft Ifl Ft 
5 FT. FT FFTt 3TfFTO ^ “|” FF ^ %F; 500 3 10,000 FTO Fft tFT F FTF1FF FIFFTF 3TFTTFT (TO) TTflF 5 ^ 200 TO FTO Fft 
3TfFTOFF FFFT FT^ I'afR “|” 1x10^, 2x10^, 5x10 *, ^ t, Ft FFRFTO FT FFFRFTO FJ^F ^ FH^T tl 


[TOT. TT. F^TO-21(231 )/2010] 
Ft.TO- FtfFF, fFlroro, frofFTO TOR fFFRT 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 278.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell Type) with digital indication of Medium Accuracy (Accuracy 
class -III) of Series “720 i” and with brand name “RLWSIL” (hereinafter referred to as the said model), maunfactured by 
M/s Rice Lake Weighing Systems India Limited, 412/7A, GST Road, Chromepet, Chennai-600044 and which is assigned 
the approval markIND/09/10/368; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge- 
Multi Load Cell Type) with a maximum capacity of 80 tonne and minimum capacity of400 kg. The verification scale interval 
(e) is 20kg. It has a tare device with a 100 percent subtractive retained tare effect. The Dot Matrix Liquid Crystal Display 
(LCD) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 

Figure-1 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or above and with ‘e’ value of lxl0 k , 2xlO k or 
5x10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F.No. WM-21(231)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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M fSRRt, 22 FFKR, 2010 

FTT.3TT. 279—*<\M FTFIR FIT, fFpSTT TTTpFFlRt RTF FF TTFJTT ftst^ FT fFFR FRR FI M^FId FF FFTFR FT FFT I fFI 
FFTT ftFf^ F Ff% FTSR (RTF St Ff 3TTRlfTT %t) FR 3fR RR FRFI 3TMWT, 1976( 1976 FF 60) FFT FR 3ftr FR FRFI 
(FTSRT FIT 3^HKd ) fFFF, 1987 FI FFFFf FI 3TRTR f sftT SF FTF Fit FFTFFT t fFI RFTFR FFTF Fit 3TFpF ^ Ft FFF FTSR 
FFTFFT FFR F3FT 3Ttr fFpFR FftftFfFFT F FFJFF FFT FRR FTTFT TIFT; 

3RT: 3TF RRtF FTFIR, FFTT 3##TFF Fit FRT 36 Fit FFFTF (7) 3^R FFFRT (8) IFF RTfFTTFT FIT FFTF FRF sTR 
■^FTt TTSF FFI 3fF ftTTRF sfeFT fRfFRS, 412/7R, Ft TRT Ft TtS, FFF^F, FR^-600044 IFF fafF^R F?FF FFT^FT 
(FFT«fcTT III) FTR “ 920i ” FTsRTT FI 3TRFI TJFF FfSTT 3TFFF#RT FFTF FFFTTRT (SrRRtfFFI FftRT- FFFt FITS' T^R RSF) ^ 
FTSR FF, fFFFt FTS FF FTF “ 3TRFRSiR!pRf3TTfFR ” t (fFF SFF SFR FFFR FFF FTSR FIST FFT t) sfR fRF 3TRFPR 
fFf 3TTf FR Ft/09/10/369 FFRSfFR fFIFT FFT t, 3TRFTSR FFTF FF FRt FRTTt t I 

FFTT FTSFT RFI fFRR FF FFFT FIT FR FFT 3TTFTftTT 3RFFlPRd TTtRF FFF1TF (SFFFffFFI FfFF-HrildlS T^R FISF) 
t I SFFtt 3TpRFRF STFcTT 60 FF STplF ^JFFF FFFT 400 fFI.FT. t I TTTFRF FTFFR 3RTRTR (^) 20 fFT.TTT. t I SFF RFI 3TTFFRRF 
^fFF t fFFFF RR FfdFTF ^FFFIRFRTFI FTftTT 3TTFFTJRF FFTF t I SR FfcTFF PdPFFS fFIWT 'SIFTS (FFT Ft St) FtFR 
FfFFTF FFRffR FITFT t I FFFTTFT 230 FfFF 3?R 50 TRRf FTFTFFi RTF fFSJTT FRF FT FIRt FITFT t I 


3TTRlfTT -2 FTSFT Fit TTtfRF FITR FIT FNHH4 STFTTTF 

TFtFT Fit FTSt 3 Tl FtfFTF FTFT fFFTTR FIT TFtR Ft FSF FTSsMfI FTfS 4 FtfFTF Fit FTFt t I TTtFT ^ FTF fF 
fSFTFt ^ %T 3ffT RF FIFT ^ F^t Ft ^ ^ FfFR FTFT fFFIlFIFIT TTtFT ^ FtST FFT t I FTSFT FF TTIfTFS FF^ ^ FFFF 
FF FFI FFFt FTFFTFT3I STFFTF FFFFF fFFT FFT ^ I 

FFFFRT F FTSTt RfFIFFR FFI FfF Fit ^fFFT t I FTSTt RfFIFFR FFI FfF FF FFR R %F R/st FIT^/FFT Ft^ F fSF 
ftFF Ft fSFT FFT t I 

sflT ^StF FTFIR FFF 3TpFfFFF Fft FTF 36 Fit FFFTF (12) URT FSF FfFFFf FF FFfF FR^ fR FS FTFFT FRFt t fFI 
FFF FTSFT ^ STJTtFF ^ IF WFFF Ft 3RFtF STTt PFPdHfdl HF FFt ftTSTF, fSFTIF ^ 3TJTTR sfk FTTt FTFFt ^ fSF^ FFF 
STJFtfSF FTSFT M^fW fFIFT FFT t, PlPdflld FTTt FTFFTT ^ ^ St FFI, FFT^tcTT sftT FIRfFTFR ^ FtFR FFFFF Ft #t Ft 
5 FT. FT FF^ 3TfFF! ^ ‘‘f FR ^ ftTF 500 ^ 10,000 FFI Fit F FTFFR FTFFR 3TTRTFT (FR) FfSF 5 FF 3 200 FF FFI 
Fit 3TpFFITTF WT FTR t 3f)T “i" 1x10^, 2x10^ FT 5x10 *, ^ t, Ft FFRFFI F FRTTTFFI RFfFI F£F ^ FFRRF tl 


[FF. F. S^FF-21(231 )/2010] 
Ft.FR. Stf^F, PKRF), fFfFFI FR fFRR 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 279.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell Type) with digital indication of Medium Accuracy (Accuracy 
class -III) of Series “920 i” and with brand name “RLWSIL” (hereinafter referred to as the said model), maunfactured by 
M/s Rice Lake Weighing Systems India Limited, 412/7A, GST Road, Chromepet, Chennai-600044 and which is assigned 
the approval markIND/09/10/369; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge- 
Multi Load Cell Type) with a maximum capacity of 60 tonne and minimum capacity of400 kg. The verification scale interval 
(e) is 20kg. It has a tare device with a 100 percent subtractive retained tare effect. The Dot Matrix Liquid Crystal Display 
(LCD) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 

Figure-1 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. Atypical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or above and with ‘e’ value of lxl0 k , 2xlO k 
or5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21/(231)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'T°W 3(ii)] 
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M fe#t, 22 FFW, 2010 

FTT.3TT. 280 — ##F TTTFTIT FTT, f#%F FTfFFTT# £TF F# FTT]F f## FT f#FTT FT# # FFFTF FF TTFTFR # FFT I f# 
FFF f## ##F FT5FT (## Ft # 3TTcfTfF ##') FTF sffc FR FTW 3#T#FF, 1976( 1976 FTT 60) FFT FTF 3# FR FRFT 

(FP5FTT FTT STJTfFF) #FF, 1987 # FFF# # 3T^?F f sffc FF FTF FTt FFTFFT1 f# crHIIdK WT FTt 3T#F # # FFF FRIT 
FFT#TT FFTF T#FT 3# fF#FT ##### # FFfFF FFT WT FTTFT #FT; 

3TF: 3TF ##F TTTFTTT, WT 3Tf##FT Fit FTTT 36 FFt FFFTF (7) 3# FFFTF (8) FF1 WT if I fad# FTT WT FT# |[IT 
#TTTf TIFTT #FT ## fTTTFFT ##TT f#fFFF, 412/7K, #t W # T#, FTt##, #R#600044 £1F fat'd ft d FWT FFT#TT 
(FFT#TT-F#III) FT# "TOT# 460” FTsTFTT # 3TFTFT TJFF TT#F 3TTFFTf#F #FR FFFTFF (l#F##FT #f#F- FF# FT# #FT 
FfT) # FTSFT FTT, f#TT# F# FTT F1F “ 3TRWW^TT3TlfFFr” t (f## FT# FF# FFFTF FFF FTSFT FTR FFT t) 3# f#Tf 
3FJFFR f#f 3# FTT #t/09/10/370 TTFJ##F f#FT FFT t, ST^FTFF WFTF FT# FTT# t I 

WF FTSFT TTFT f#fF #F FFTIT FF FTT #Ff 3TTFTf# 3TTFFTf#F #FR FFFTRT (I#FF#TFT #f#F-Hc#)d# #FT WT) 
t I ITT#t 3T#FTFF 8TFFT 60 FF 3# ^FFF §TFFT 400 f#.TJT. t I TTTFRF FRFH 3FFTTFT (f ) 20 f#.FT. t I FT# KFT 3TT#TT[FR 
##T t f#TTFTT FTF #F?TF WIFTFRTFIFT Fit# 3T#F$icrH TTFTF t I FFTTFT FFTT#FT FTF# (KFT i #) #FR ##TFT FF##F 
FTTFT t I WTTTFT 230 #FF 3# 50 FF# KFTTF# FTF Ifa^F KPT FT FTFt FTTcTT t I 


3F^TfF -2 FT5FT FF TTtfFTF FTTF FF FNHH4 FTFUTF 

fewt FTt FTFt if ^ TTtfFFT FTFT fFFFFT FTT ^ W TTTfF/^FT TTW FTtfFFT FTt FT# t I TTtFT # TTTF fF; 
f#FT# # FTT 3T(T #F FTFT # FF # ##' # # #f#F FTFT fFFFFTFTT TTtFT # FfeT FFT t I FTSFT FTt TTlFTFF FT# # WFF 
FF W W# SWIFTS FIFFTF WWT f#TT FFT t I 

FFFTKF F FTFtt #f#FFTF FFT FfF FTt TjfFFT t I FTFtt #f#FFTF FFT FfF FF WF # f#F F/5t FT#/FFT F# F f#T 
ftFF # #FT FFT t I 

3# ##tF FTFTR W 3TfFfWT FTt FTTT 36 FTt WTTTT (12) HF WT 4! I fad# FF WT FT# fi( FF FTW FTT# t f# 
WF FfSFT # 3T5#FF # ITT WFFF # 3TF#T F# fafaHtdl FRT F# f##F, fSFTIF # 3FJTTF 3# F# TTTF# # #TTT# W 
FT fad FTSFT fFf##F fFTFT FFT t, fafafad F# FTsTFTT # ^# # FFT, FFT#F 3# FF#TTFF # #FR FFFTTUT # ## # 
5 FT. FT FTT# 3TfFFT # FR # fFR 500 # 10,000 FFT FTt #T F TTTFFTF FIFFTF 3TFTTTT (F/T) TT#F 5 # 200 FF FFT FTt 
3TfFFTFF 5TFFT FTFt t 3# FR 1x10^, 2x10^ FT 5x10 *, # t, # FFTTFFT FT FFFTTFFT iJFfe FT FfF # TTFTJFF tl 


[FT. TT. W^FK-21(231 )/2010] 
Ft.KF. ##TF, #FFTFT, fF#TFT FR f#TR 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 280.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell Type) with digital indication of Medium Accuracy (Accuracy 
class -III) of Series “ SMART 460” and with brand name “RLWSIL” (hereinafter referred to as the said model), maunfactured 
by M/s. Rice Lake Weighing Systems India Limited, 412/7A, GST Road, Chromepet, Chennai-600044 and which is 
assigned the approval markIND/09/10/370; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge- 
Multi Load Cell Type) with a maximum capacity of 60 tonne and minimum capacity of 400 kg. The verification scale 
interval (e) is 20kg. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’value of 5g. or above and with ‘e’valueof Ixl0 k ,2xl0 k 
or5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F.No.WM-21/(231)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'TFTO 3(ii)] 


^TRcT FIT TTFFF : TOTfI 29, 2011/FTF 9, 1932 
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M fTOFlt, 22 FFTOT, 2010 

FTT.3TT. 281—HtF TTTFFT FTT, Mlcl FlflFTlI TOT TOt FTT]F flftl FT flFTT Flit I FTOTOFF TTFTFTF It FFT t % 
TOF Utl FflF FTTOT (H It f| 3F^fn H) FTF 3flT FTF FTFFT 3TflfFFF, 1976( 1976 FTT 60) FFT FTF 3?k FTF FRFT 
(FTTOTT FIT argiflFF) PlFF, 1987 I TOR If TO 3FJTOF I sfk TOT FTF FTt IFTFFTI fe crHIIdK WT FTf 3TFfl I It TOTF FTTOT 
fftIft fftf; Trim afk Mfto FftflFfFFf I tofjff Iff to totft #ft; 

TOT:, TOT, TOTOF FTFTTT, TOTF arflfFFF FTt FTF 36 FTf TOTFTF (7) aftT TOTFTF (8) TOT FTfFFFT FTT TOFTF TOTF |[F 
IfI FTOT FTTO IfF flTTOTT IfTOTT MlTO, 412/7F;, Ft F^T It Tfe, FTTH, FF|-600044 TOF tlPlUd FFTiFT 
Fl-0.5 FTF “FtF 100” FTTOTT I 3TFTTO TJFF tUf, TOMlfdd IrT IfFF (fe^TT TOF) TO FTTOT FTT, flFl FTF TOT FTF 
“ItI” t (fH TOtI 1TR> FFRTF FFF FTTOT FFF FFTI) sfk fH 31 jlkd Hf 3Tr| F7T TOt/09/10/371 FH^fld fFTFT FFT I, 
ai^HKH WF-FF Flft FTTcff t I 

totf fttot fto If^ft If ffttt tot ftt Ift toftIf ttoftIttf It Uff (fqrotF tof) i i TO^ft arfFFTFF ffft 120 
TOT I I 3?|T TOFF TOFT 10 TO I I FFTOTOT FIMFH 3TFT1F (f) <100 fFT.FT. t I TOTFTFF I %F Ife %fFF 1 fTO.lt./RTO I 
15 fFT.It./FTO t I FF^JF FFlU tlWcrt (fIo.'+H) TOTI FtFR fUfTF TOTFTF TOTFT t I TOTFTFF 230 FfFI air 50 FTOt TOFTFFf 
FTF fl^F FTOT FT FTfl TOTFT I I 


an^rfF -2 FTTOT FTt ItfFF toft TOT FNHH4 TOFFTF 

flMTOFttFTltFTFFTOFTT^Ifl'IltfFFFTFTfFFFFFFFte ItF FTFFTf FTcft I I ItF Itt fTOTT IHHto FTt TsftFTT 
Fit FT TTFTFT I FTTOT Fl ItFFF TOFf <£ TOFF FF FTO FTOFt FNHN4 FTFTFF TOlFF HfT FFT t I 

3|t TOltF FTFFT TOF arfFfTOF Ftt FTF 36 Ftt TOF1F ( 12) TOT FFF FTfFFFT FF FFTF F7T?t fF FF FfFFT FTOTt t fe 
TOF FTTOT FI 3T^F1TO FI fF FFTFFF FI 3TdlF TOTt fFfFFtcF TOT TOft fill'd, fTOTTTO FI 3T^TTR aflT TOTt TTTFTft I fFTTl TOF 
ai^llRd FTTOT fFfFFfF fFTFT FFT t, MlflF TOft TOTOTT ^ H It FFT, FFTlFT 3flT FFIfTFR FI FTFFT TOFTOT It Hit 
5 fFT.TF. FT TOTl arfFFT FI “|” FF FT %tt 500 I 10,000 FFT Fft TF | TTTFIFF FTFFF -afFTIFr (FF) TTflF 5 TO I 200 TO FFT 
FTf arfFFTFF TOTFT FTFT t air 1x10^, 2x10^ 5x10 ^ f, It FFTrFFT FT FTOTcFFT Tjqfofr FJ)F I TTFgFF fl 


[FF. I. TOTOJTOT-21(231 )/2010] 
Ft.FTT- ItfTOT, fFTOTFT, MlFT FTF MtH 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 281. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of ‘Automatic Rail Weighbridghe’ (Pitless 
type) with digital indication of “DA-100” series of accuracy class- 0.5 and with brand name “RAIL WEIGH” (herein 
referred to as the said model), manufactured by M/s Rice Lake Weighing Systems India Limited, 412/7A, GST Road, 
Chromepet, Chennai-600044 and which is assigned the approval markIND/09/10/371; 

The said model is a strain gauge type compression load cell based Automatic Rail Weighbridge (Pitless type) 
with a maximum capacity of 120 tonne and minimum capacity of 10 tonne. The verification scale interval (e) is < 100kg. The 
speed limit for the instrument is 1 km/hr to 15km/h. The Vacum Fluorescent Display (VFD) display indicates the weighing 
result. The instrument operates on to 230V, 50 Hz alternative current power supply. 

Figure-1 Model 


Figure-2 Sealing Diagram 

Sealing is done through the holes made in the body of the indicator by passing a seling wire through these holes 
and lead seal is applied. The indicator can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 5tonne to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value of lxl0 k , 2xlO k ,or 
5xl0 k , where k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F.No.WM-21/(231)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'TsTOF 3(ii)] 


^TRcT F7T T3TOFF : TOFFT) 29, 2011/FTF 9, 1932 
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M tYrof), 22 FTOTOT, 2010 

TOT. 333. 282.—TTTTO3T F7T, fFfFF FTfFFFT) FJF FT) FTTJF fFT^ FT fTOTOT TOT^ f) FFTOF FF TTFTTOF Ff FTO t fTO 
FFF ftF)£ if 7#TF FTTOd (Fh) F) F^ 331^7% ^f) TOF sflT F1F FIFTO 33fFfTO3F, 1976 ( 1976 FF 60) FTO TOF -3TprT FTF FIFTO 
(FfSFfl TOT STJtflFF) fFFF, 1987 ^ FFFFf FT 3FJTFF | 33k fF TOF FT) FFTFFT t fTO F1FTFTT FTOF FT) 3TFfF t)‘ F) FFF FT5T3 
FFFfaT FFTF TTiFl sfk fYFTO FfffTFfFF)' WJFF FTO TO F7TFT TFFT; 

33F: 3TF TOFtF FFFFT, FFF 3TMFFF FT) TOF 36 FT) FFTOF (7) 3rk TO3TOF (8) TOF FFF ^iPfFfT FF TO FRF |[F 
T)TTTf FFTTF fTFFFF FT.fTT., TOFF FIFf TO FTTT, TFFTF Tfe, fTOFFFT-384315 (TTFTTF) TOF frofFfflF TOTOT FTO^fFT 
(FTOafFT TOf-III) TOF) "t^)" FTsTFn Y 3TTOTO TJTOT T3fl>F 3TTTOFlfTTF FtFIF FFTOFF (^FFTHTF FJTOT) ^ FfgFT FF, fFTTFi TOF 
FF FTF “FFte” t (fF^ W? FFTOF FFF FTFFT FTO3 FTO f) sflT fFT) 3TJTKF fTO? 331^ FF ^t/09/10/264 TTFTTOF 
fTOTO FTO t, 3TJTfFF FFITOFF TOT) TOTcf) t I 

FFF FTgFT FTO fTOfTF Yf FTOIT FF TOT TTFT 3TTTOftF 33TTOTO17FF FtFIF FFFTTFT (OfFTFTF FTSF) t I TORFTt 33fFF7FF 83FFT 
30 fro.TO., 3ftT '^JFFF FFFT 100 TO. t I TTTTOFF FTFF3F 3TTO0TO (i) 5 TO. I I TOF? FTO 33F)4c[d3 ^fFF t fFTTFTT TOF fIfFTF 
TOFTOIFIF3TO TOffF 33^)4^13 FFTF t I FTO3TO FFTOfe TOTfe (FFI 1 ^t) FFFf TTtFH mPfIIH FFFfflF F7TFT t I FFTOTOT 230 FfFF 
sfk 50 FTOf TOTOTOff TOF fTO?JF FTOF FT FF^ TOTFT1 I 


331^7% -2 FFF7TTO TO FTSTO FF nYpHI FIFTOF 

T^TO F7t w£\ it fYt 3 ^ Fftfror TOFT fFFFTO TOT TftfFFT ft! TOTF) t I Ffror to) Fid44 TOT^ TO FFFF FF FTO FTFFt 
TOFFTFTO TOFTOF TOFT fFTO FTO t I 

FFTOTTO F TOFT) TOfdFTOF FTO FfF FT) ^fFTO t I TOFT) TOfdFTOF FTO FfF FF FF7F TO %F; F/^ FF^/FFT TO^ F feF 
fTTOF Y'ftFT FTO t I 

3flT^TO)FTTTFFTFFF 33fFfFFFF7) TOF 36F71FFTOF (12) TOFFFF TOfFFFf FF FTOF TOT^ fF FF FTTOTO TOTF) t 
fTO FFF FT5T3 ^ 33gF)FF ^ ?T3 FTOTOFF ^ 3TTFfF FTT) fdfdHidl TOF FTT) feTOF, ^ 33^T3K 3TR FTl) TTTFlf) ^ fFTTT) 

FFF 33TOTffFF FTST3 MffW fTOTO FTO t, f^F^F FTT) FTTOTT ^ ^ f) FTO, FTO^FT 3rk FF^FTdF TO TlfdF FFTOTF F) #) TO) 
100 fTO. FT. ^ 2 TO. FTO ^ “f FTF Fi fdF 100 ^ 10,000 FTO f) fTO F TFTOFF F1FFTF 3TFFTO (FF) sflT 5 TO. TO FT3T) 33fTOTO 
^ “i" FR Fi %F 500 ^ 10,000 FTO FT) iTO F TTTTOFF F1FFTF 3TFFT3 (FF) TT%F 50 fTO.TO. FTO FT) 33fTOF7FF 33FFT TOR t 
3flT “f FTF 1x10^, 2x10^ 5x10 *, ^ t, TO) FFFFTO TO FTOTFFTO ^TOfTO TO FJTO F> TTF^FF f I 


[FF. T3. TOTOFFF-2K 176)/2010] 
TO).FF. Fff^lF, fFFFTO, MFTO FTF fFTOF 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 282.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the Model of non -authomatic weighing 
instrument (Tabletop type) with digital indication, belonging to Medium Accuracy (Accuracy class-III) of series “EDT” 
and with brand name “EVEREST” (hereinafter referred to as the said Model), maunfactured by M/s. Everest Instruments 
Pvt. Ltd. Nr. Chandan Park, Station Road, Visnagar, 384315 (Gujarat) which is assigned the approval markIND/09/10/264; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


Figure-2 Schematic diagram of Sealing of the Model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, accuracy, performance and of the same series with maximum capacity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg. to 2g. and with number of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’value of 5g. or more and with ‘e’value lxl0 k , 2x10 k ,or 5x10 k , k being the 
positive or negative whole number or equal to zero, manufacturered by the said manufacturer in accordance with the same 
principle, design and materials with which, the approved Model has been manufactured. 

[F.No.WM-21 (176)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'RHR 3(ii)] 


^TRcT RF RRRR : RRRTt 29, 2011/RTR 9, 1932 
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R^tSFRlt, 22 WRT, 2010 

RTT.3TT. 283.—RfYtR RTRTR RF, fR%R RTpRRTKt SKI RR RRJR ftHT^ RT fRHK RKR R RFHTR RR RRTRR RT RRT t fRT 
RRR fKTf^ R kPTcT RTRRT (RpR St Rf 3TFfTfR %t) RTF 3lk RH RHRT 3TMWT, 1976( 1976 RF 60) RRT RTF 3rk RH RHRT 
(RTRRTT RF 3T^HKH ) fRRR, 1987 HI FRHHf RT 3FJFH ^ 3flT RR HTR Rit RRTHRT t fRT RFTTRK WT RTt RRpR k Rt FRR RTRHf 
RHKtRT HHH; R3RT 3rk fRpRH HfrtRTfRHT R FRJRR RRT URH RHRT TRRT; 

3TR: 3TR RTRTR, FRR 3tWtRR Hit HKT 36 Hit FRHKT (7) 3TF FRHKT (8) SKI RRR FTfHRRf HR HRIR Hk£ fF 

^RF? KH^RF fTFk'FR HT.%., HHR RIHf ^ KKT, RTFH Tfe, fRRKR-384315 (TJRRR) SKI P=lPip4d R£RR RHTkRT 
(RHKtHT-III) RTH “ ^YdR) ” HTHFTT ^ 3THIHT TJHF RfRR 3TRMlPdd RKH FM-THR ( kHF4F4 FTRT) ^ RTRFT RF, fRFHT HTR 
RF HTR “KRKF” t (fHR KW RFHTR; FRR RTRFf HTRT RRT t) sftT fRR STJRtSF fHf 3Tlf HR igt/09/10/265 RH^Id 
fHTRT RRT t, 3RJRKH WI HR RTTf HHRt t I 

FRR RT5HT KHT fH^TR RH HHFT HR RK RHT 3TTHTftR 3HHHTfHR R1HR FHHHH (RKRTKf FFH) t I THIHft 3#THTRR SJRRT 
1000 fHT.HT., 3rk 'RHdH RRRT 2 fe. RT. t I RTHTHH RTRRR 3THKTHT (f ) 100 Rl. t I KTR RRT 3TTHRTJFR RfHR t fRRRF FIR 
yfcIFIcl °HHHTFRRHHT HTftR 3TTRRTJFR HRTH t I HHFFT 3 cR4h> HTHTS' (HFT t RKKT RfRRIR RRRf^R RKRT t I RRRKR 

230 RTFS 3flK 50 RcRTRRf RTR fR^R RSJR RT RTF? RKR11 I 


3R^fR -2 RRRKR ^ RFSFT RF rYcFI R1RRR 

KBFT R/t Rl^t Rl RTFR R R RlPdF RKK fRRFFT RK RlPdF Rft Rl?ft t I RTSKT RF RtFTRR RKR Y RRRR RF RRT RKRt 
FNHNojJ KFTTR RFK fSRl RRT t I 

RRRKR k RlRk ^Pcrl^H RRT RfR Rft ^fRRT t I RlRTt ^Pcrl^H RRT RfR RTf TtRT^ ^ %R R/Rl RTlk/RRT Rt^ k fSR 
fTRR Rt fRRT RRT t I 

3fR cpYlF TKRTK RRR 3#|fYTR Rft RKT 36 RTt RRRK1 ( 12) SKT RRR FTfRRRT RF RR1R RKR fR RR RTRRT RKRl t 
fRT RRR RTgRT W 3T^RTRR RT fR RRF1RR ^ 3TRkT R# fMRRfRT SKI RRt PR^Id, ftRTKT Rl 3TJRK 3flT RRt KFRft R fRRR 
RRR RTJRffSR RTRFT fRfRRpR fRTRT RRT t, PYdfPld RRt RTRRTT ^ ^R # RRT, RRT^RT 3^1 RTtYtTFR Y RIFF RRRTRF Rl #t RT 
5 RT. RT RRR 3TpRRT RT “|” RH Y %R 500 k 10,000 RRT Rft TR R R7RFTR RTRRF 3TRRRT (RR) R%R 50 fRT.RT. R 5000 
fRT.RT. RRT Rft 3TfRRTRR RRRT RTR f sIr “f" RH 1x10^, 2x10^, 5x10 ^ t, RT RRTfRRT RT RRFFRRT TjnrfRT FJ/R ^ 

RRgFR f I 


[RF. R. R^RR-21( 176)/2010] 
Rt.KR. RtfSTR, fR^FTRT, fYRRT RH iRRH 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 283.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy c lass-III) of series “EDLK” and with 
brand name “EVEREST” (hereinafter referred to as the said Model), maunfactured by M/s. Everest Instruments Pvt. Ltd., 
Nr. Chandan Park, Station Road, Visnagar-384315 (Gujarat) which is assigned the approval mark 1ND/09/10/265; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


Figure-2 Schematic diagram of Sealing provision of the Model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic 
diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of the same series with maximum capacity above 50kg. up to 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10 k , 
2x10 k or 5x10 k , k is a positive or negative whole number or equal to zero, manufactured by the said manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F.No.WM-21 (176)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'3(ii)] 


^TRcT FIT TTRRF : RFFTt 29, 2011/RTF 9, 1932 
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M fFRdt, 22 FRRR, 2010 

FIT.3TT. 284.— FRRF RTFIR FIT, fF%F FTpFFIRf '5RI RR FRJF iFFTT^ FT fFFR FRF FI FRFTF FF RRTFR FT FFT t fFI 
RFF fTRT^ R Ff% RT5R (FfF Rf Ff RFflfF %t) RTF 3?R RR RTFFT RfFfFFR, 1976( 1976 FF 60) FFT FTF 3fR RR RRFT 
(FfecTT FIT 3RRTKF) fFFR, 1987 FI FRFFf FI 3RJFR f sfR FR RTF FT) RRTRFT t fo RFTRR FFTF Fit RRpF t) Rf FFF FTFF 
FFRfaT RFTR RFFT 3TpI fRfRR Rfff^FfFFT F FRJFF RRT FRF FRFT TFFT; 

3TF: 3TF FTFFT, FFF RfafFFR Fit FTF 36 Fit FFFTR (7) sfR FRFRT (8) IFF FTfFFFT FIT FFTF FRF I|F T|RTf 

RRTTF ITFRFR FT.fcT., trRF RTFf FI FTF, F3FTF RR, fFFFFT 384315 (TJRRF) FTR fRfFfffF R^FR FFT^FT 
(FFRIfT Fff-III) FTF “fRtRR” FRRTT FI 3TFIFT TJRF R%F RRMlPdd FTTFF FRFTRF (^F FT!R) FI RTRTF FIT, fRTRF R1R FIT 
FTF “FRTTF” t (fFFfFF^FFFFFTFFFFFTFFFIFrFFTt) afR fRR SRJRtFF fRf 3Tlf FF Ft/09/10/266 FF^f?TF fFTFT 
FFT T?, 3RJRKF FFM FF Rift FRFI 1? I 

FFF R7STF RF! f^!F ^PR FFTTT FIT FR FF RTFTffF RRMlPdd FFTF FFFIRT (FIR FFFT) t I IFF)) 3#TFIFF RRFT 
1000 fFI.FT., 3TpR FFFF RRFT 2 fFI. FT. t I RTFRF FTFFTF 3RFTM ( i ) 100 FT. t I 1RTR FF! 3TTFFTJFR ^jfFF I fRRFIT F1F- 
fPfFTF ^TdiddlcHF FTffF 3TTFFTJFR FFTF t I FFITFT dclT^F) RTFIR (FRT i Rt) FF?) FTFR mPtFIH 3M<Rld FITFT t I FRFTRF 
230 FlFF 3?fc 50 FFFf RcFTRcff FTF fRFJF FFTF FT FIFf FITFT t I 


FTcflfF -2 FRFTRF FI RTRFf FIT TTlPdF FTFFTF 

T^FT Flf FTF) f) f)RR 3 ^ RffRFT FTFT fFFITFr FR FYdF Fit RTF) t I RTRFT Flf Fid FF FIT 7 ) FT FFFF FF RFI FFFt 
#FFTF^ FTFFIF FFT fFFT FFT t I 

FFFRF F FT?T) dlPd^H FFI FfF Fit ^fFFT t I FTFT) FPd^H FFT FfF FF FFIF FI %R R/Ft FF^/FFT FT^ F feF 
fTFF F)'ftFT FFT t I 

3fR <F-sOf FTFIT FFF 3#|fFFF Fit FRT 36 Fit FFFRT ( 12) FRT FRF FTfFdFT FF FFTF FRF fR FF FTW FRF) t 
fFI FFF FT5RT FI 3TRFIFF FT FTT FFHFFF ^ 3RTffF FTT) PlPdOldl FRT FTT) pT^ld, fFFRF FI 3RJTTR 3fR FTT) RIFF) R fFRTR 
FFF 3TRFTfFF FTSFT P^PhoIf fFTFT FFT t, PFPdPld FTTf FTFdT ^ # FFI, FFTafFT 3fR FTRpTTdF FI FTdF FFFIRF Ff #t R| 

5 FT. FT FRR 3#TFI FI RR FI %R 500 ^ 10,000 FFI Flf TR R RTF1RF R1RRTF 3TFTRT (RF) R%F 50 fFI.FT. R 5 FF FFI 
Fit RfFFIFR RRFT FIR f 3fR “i" RR 1x10^, 2x10^ 5x10 FI f, RT FFTFTFI FT FRTRRFI RRlfFI FT FRF FI 

RRRRFf I 


[FF. R. R^RRF-21( 176)/2010] 
Ff.RF. FffSTF, fF^RTFI, fFfFFI RR iFRR 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 284.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Crane type) with digital indication of Medium Accuracy (Accuracy class-III) of series “ECR” and with brand 
name “EVEREST” ( hereinafter referred to as the said model), maunfactured by M/s Everest Instruments Pvt. Ltd., 
Nr. Chandan Park, Station Road, Visnagar-384315 (Gujarat) which is assigned the approval mark IND/09/10/266; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type, with a 
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


Figure-2 Sealing arrangement of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

The Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of the same series with maximum capacities range from 
50kg. and up to 5. tonne with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with 
‘e’ valueof lxl0 k , 2xlO k ,or 5xl0 k , where k is a positiveor negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[ F. No. WM-21/(176)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'TFTO 3(ii)] 


^TRcT FT FFFF : FFTOt 29, 2011/FTF 9, 1932 
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F^fTORt, 22 FTOTO 2010 

FT.3TT. 285—FRTF TTTFIT FT, ff%F FTfFFlft TOO FTt FT7JF ftFtf FT fFFTT FTf Ff FFFR TO TTFTFR ft FFF t fo 
FFF ftFtf FfSlcT FT5FT (fff Ft F^ 3TTcffF fr#') FR 3?fc FR FRF 3TfFfFFF, 1976( 1976 FT 60) FFT FR sftr FR FRF 
(FTFFTT FT 3FjFtTO) fWT, 1987 ^ FFFFf Ff 3T^?F t sfk TOT FR Ft FFTFFF t fe FFTTFTT FTOT Ft 3TFfF f Ft FFT FTTOT 
FTOtFT FFTF TOiFT afk fftFR FffffRfFFt' FF^FT FFT TO FTFT TTOTT; 

3TF: 3TF TOftF FTFTT, FFT arfafFTF Ft FTF 36 Ft FFFTF (7) aflT FFFTF (8) TOT FTfFTFt FT FTOT FTF Ipr ^TTTt 
FFTTF 1TFFFTT FT.fR., TOFF FTF> F FTTT, 7RFR TTF, fFTTFFT-384315 (TpTTFT) TOF fFfFffF FTOF FFT^TO 
(FTOtFT Ft-III) FTFt “fTO” TOFFT Ff 3TFF TJFT F%F 3TTFFTfFR cftFR FFFRT (tF FfF RTOO ^ FT5R FI, ffTTf FTF 
FT FTF “FFte” t (f^f TOFt’ FFTOFFT FTFFT FTO FFT t) aflr fTO^ 3T^FlFF fFf 3TT^ TO Ft/09/10/267 
fFFT FFT t, 3T^FTFF WF FF TOTTt FTFt f I 

TOF FfFF FF t^FT TtF FFTT FT TO flR 3TTFTffF 3TTFFlfRF FtoRRTFRT (^F^fFTOgF) t I TOTFl 3TfFFFF 3TFFT 
1000 fF.FT., aflT TOTOT FFFT 2 fF. FT. f I FFTOR FTFFR 3TRTRT (f) 100 FT. t I TO^f RF ^fFT t ffTTFT FTF 

FfFFTF TOFFTRRRF FTftF 3TT^dH FFIF t I FFTFT TOTRfF FTFTF (TOT t Ft) FTOf FtFR FlTFITF FFFfflF FTFT t I FFFTOT 
230 FlTO aftT 50 FTOt FcFTFFf FTF fFFJF TORT FT FRf FTFT t I 


3TTTOfF -2 FFFTFT F FTFTT FT TTtfFFT FTF FTF 

TFkT Ft FTFt Ff ftFF f ^ TTtfFR FTFT PdFId FT TTtfFFT Ft FTcft t I FTFFT Ft FldFd FT^ F FFFF FT FTO FTOTt 
FfFFIFTO F1FFIF FFT f?FT FFT t I 

FFFTF F FTFTt FfFITOTF FF FfF Ft ^fFFT t I FTFTt FlFTFFF FF FfF Ft TIFF F FT^/FFT Ft^ F feF 

fTFF Ft fTOTT FFT t I 

afR^TOtFTTTFFFFF 3TfFfFFtTFft FTF 36FtFFFTF (12) TOFFTOT FTfFTFf FT FTOF FT^ fF FF FTFFT FTFt t 
fe FFF FTTOT ^ F^ TOT FFF1FF ^ aTF^F FTTt fsrfFFfFT TOT FTTt fTFTOF, fedlTO ^ 3T2TTF 3FTT TOTt TTTFFt ^ fFTT^ 
FFF argFtfTOT FfTOT MrorfF fFFT FFT t, fMFffiF FTft FTTOF ^ ^ Ft FF, FFT4FT aftr FlfFTFR F TTfFR FFFTF Ft ftf Ft 
5 FT. FT TOTTt arfFF ^ “f" FR ^ %F 500 ft 10,000 FF Ft F TTTFIFF FTFFR 3TFFR (TO) T#F 50 fF.FT. ^ 5000 
fF.FT. FF Ft 3TfFFFF FFFT FTFt t aftT “f FR 1x10^, 2x10^ 5x10 ^ t, Ft FFIFTF F TOTOFF TOlfe F ^ 

tfttof t I 


[FF. TT. FTO^FF-21( 176)/2010] 
Ft.TO- ftfro, fTORF, fffFF FR fFFR 
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THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 285.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tank Weighing type) with digital indication of medium accuracy (Accuracy class-III) of series “ES” and with 
brand name “EVEREST” (hereinafter referred to as the said Model), maunfactured by M/s. Everest Instruments Pvt. Ltd., 
Nr. Chandan Park, Station Road, Visnagar-384315 (Gujarat) which is assigned the approval mark IND/09/10/267; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Weighing type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) islOOg. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


Figure-2 Sealing diagram of Sealing provision of the model 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacities in the range of 50kg. to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0 k , 2xlO k ,or 
5x10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[ F. No. WM-21/(176)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'T°RF 3(ii)] 


^TRcT FIT TTFFF : FFFTt 29, 2011/FTF 9, 1932 
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M f^FTt, 22 FFW, 2010 

FIT.3TT. 286.—FWF FTTFITT FF, fsrflcT FTfFFTTTt 1RT FF FT^TT fTFT^ FT fFFTT FITF FI FFFTTT FF FFTFR Ft FFT I fe 
FFTT fTF^ P FfSlF FT5R (Ft# Ft F^ 331^1% FIF sftl F1F FRF! FplfFFF, 1976( 1976 FIT 60) FFT FR 3?k F1F FRF! 
(FTFFTT FIT SFjFpR) fFFF, 1987 ^ RTF Ft" Ft 3FJFF | afk FF FTTT Fit FFTFTT t fe TFFTTTTT FF1F Fit FFtP P" Ft RFTT FTFR 
FFTsfTTT FFTR T#FT 3ftT PlfFR FftffFftTFf P' WJFTT FFT FFTF FITTTT #FT; 

3FT: 3TF FTFIF, FFF 3TfFfFFF Fit FTF 36 Fit RFFTF (7) 3TR RFFTF (8) 3TF fPFcIfT FF FFFT FITlt fF pFTt 

pFT^ ffeFT, TTt-143, FFF TFT, Ft Ft RIFT, fFFTTT pR Ft F1FF, FFFFTFTF (^pTTRT) WT fFpTfFTT FWT FFTsfTTT 
(FFTafTTT Ff-III) FTR 3TT^” FFIRT ^ 3TFIFI TJFF F%TT FTFFTfRTT TTtFR RFFIFF (^FFTfFFI PfllF) F FTFR FF, 

fFFFt WF FF FFT “pFT^" t (fFTt fFp ITFFt FFFTTT RFTT FTFR FFT FFT t) afp fFTt 3FJFIFF fFf FT^ FR Ft/09/10/51 
FFftfFTT fFIFT FFT t, FjH)<R FFFF FF Flft FlFcft t I 

RFTT FTFTT RF! fF?!TT Pf FFFT FIT FTT FlR FTFlffTT FTFFlPdd ctlRF RFFTTFT (fFtFRpTF! PftfF) t I FTTFft RpFFITTF 
RFTTT 40 FF t 3f|T ^JFTTF 3TFTTT 100 fo. TF. I I TTTFTFF FIFFR FFTTTR ( 4 ) 5 fe-TF. t I FTT^' RF! FTpF^RF ^fFTT t fFFFIT 
RTT FftTFTTT WURFIFIFT FTftTT 3F?tF^FR FFIF t I FFFFT FTFT^FI FFTTF (FR 4 Ft) TTtRF mPfIIH RFFfflTT FFFT t I FFFFRT 
230 FfFR sfk 50 TRFf FTFTFTff FTF pRJTT FRF FT Fipf FFTcTT t I 


RPflftT -2 FTFTT FF TTtfFR FITF FF FTFFTF5 FTFTTTF 

feT-Md Fit FIFt if ^ TTtfFFT FTFT fFFFTT FIT fFTFTT FI ^Fl TTTSF F TTtfFFT Fit Weft t I fFTFF Fit ^Fl W ^ FRT F 
TTtTT FF FfFT FFT t TTF TTtTF ^ ^F FtFT F F TTtFT FTFT fFFFFTT FFT t I FTFTT FF TftTFFF FITF FI FFFF FF RFI FWt 
FTFFTF^ igTFW FFTTFF fFFT FFT t I 

3flT ^tF TTTFFT FFTT 3TfFfFFF Fit FTF 36 Fit FFFTF (12) 1TTT FFF FlfFFFf FF FFfF FIT# fir FF FTW FITeft t 
fFI FFTT FTSFT ^ 3T^ttFF ^ fF WF9F ^ 3TTFfF FTTt fFidHtdl ?TF FTTt ftWTT, ^ ST^TTK sftT FTTt TTTFFt 3 fFTTFt 

FFTT 3T^ttfFF FTSFT FfThhIf fFIFT FFT t, fMFffTF FTTt FTsTFT ^ ^ # FFI, FFT^tcIT sftT FIFfFTFR F - TTfFF FFFITF Ft #t Ft 
5 FT. FT FF^ FfFFT ^ “i" FR ^ %F 500 ^ 10,000 TTF! Fft tlF ff FTFIFF FIFFR 3TTTTM (FF) TT%TT 5 FF ^ 
200 FF TTFI Fft 3TfFFITTF 3TFTTT FIR t sftT “4" FR 1x10^, 2x10^, 5x10 ^ t, Ft FFITFFI FT FjFTTTFFI FT F£F ^ 
FFfFF t I 


[FF. F. F^FF-21(53)/2010] 
Ft.FF- FtfSTF, fF^FTFI, fFfFFI FTF iFRR 
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[Part II— Sec. 3(ii)] 


New Delhi, the 22nd November, 2010 

S.O. 286.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of medium accuracy (Accuracy class-III) of series “WI” and 
with brand name “ WEIGHGUARD” (hereinafter referred to as the said Model), maunfactured by M/s. Weighguard India, 
C-143, 1st Floor, B. G. Tower, O/s Delhi Gate, Ahmedabad (Gujarat) and which is assigned the approval mark 
IND/09/10/51; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model (Weigh bridge) 


Figure-3 Sealing provision of the indicator of the Model 

Sealing is done on the back side of the display by passing sealing wire from the body of the display. The seal is 
connected by whole in back plate of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said, Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500to 10,000 for ‘e’ value 5g.or aboveand with ‘e’valueof lxl0 k , 2xlO k or 
5x10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[ F. No. WM-21(53)/2010] 
B. N. DIXIT, Director of Legal Metrology 




[*IFT II—'T°RI 3(ii)] 


^TRcT FT TRRF : FFlft 29, 2011/FTF 9, 1932 


813 


M fFFFft, 22 FFFT, 2010 

FT.3TT. 287.—FFFF FTTFTT FT, MlF FpFFlft 1JTT FF FFJF ftF^ FT fFFT FTF FI M^FId FI FTF1FR IT FF t fe 
FFT ftF^ F Ff% FTFTT (FfF Ft if Fl^fF Ft) FF sflT FR FRF 3TMWT, 1976( 1976 FT 60) FF F3 sflT FR FRF 
(FTIFTT FT ) fFTF, 1987 F FFFFf F 3RJFR I sftr ITT FF Ft TTF1FTT t fo FRTFTT FFF Ft 3RTpF 3 Ft FFT FTSFf 

FFafFT FF 7 TT3FT 3Ttr MfR FftftFfFF F FRJFT FF FIR FTFT TIF; 

3TF: 3TF F^tF TTTFR, FFT RpFfFFT Ft FTT 36 Ft FFFTT (7) 3rk FFFTT (8) FT7T FFF FfFTF FT FFF FTF TR 7 
■^FTt FTf^F fFTFTIF, TTt-142, Ft.Ft. FIFT, FFF FT, 3TT3FTTTIS' flFRt ffe, 3HH4MK C 7 !^^) FTTT fafFffiF FSRT FF^fcTT 
(FF^tcTT Fff-III) Fit “TJTT3T|T37T” FTsTFTT F 3TFF TJFF TTflF 31TFFPdd FtFR FFFTF (FF FRF) F FTSFf FT, fFTTF F^ 
FT FTF “FRTFf” t (fFF IFF IFF MJTFRFFT FTSFT FIT FF t) sftr fFF F joldd fFf STlf FT ^t/09/10/38 -HH^f^ld fFF 
FF t, 3TJFRF FFRRF Flft FTdt t I 

FFT FTSFf RF f^R FF FFTT FT FTT FR FTFftcT FTFFlPdd cftFFT FFFTF (FF WR) t I fTTFt 3#TFFF 8TFTTT 

iooo fF.m 13frr FHdH fff 2 fF. ttt. 1 1 frjrh fiffr fftttr (I) 100 f. 1 1 iff ff ftffjrf ^ft t Iffft ff 

yPdiJId '^TFFFRTrFF FTftcT FTFFJFR FFTF t I FFTF FF^F RTFS (FR i Ft) FTRF FfFTTF 3M<Rld FFTT t I FFFTF 230 
FtFF sftT 50 IFF? FRTTFff RTF fFSJF FRF FT FRt FTFT t I 


RTffl -2 FTSFT FT TPlPdd FTF FT 4NHH4 FTFFTF 

PFFieri Ft FTFt $3 FtfFFT FTFT Pdchld FT P^T-M^ ^ FPff sftT/FPff 3TtT FtfFFT Ft F^ tl feFFt Ft ^F Ffe aftT FF 
FFT ^ ^ FtFT Ft FfeT FF t, FF TTtF FTFT IF ^ ^ fFFTFT FT TTtFT ^ FfeT FF t I FTSFT Ft FtFFF FT^ F FFFF 

FT FF FFFt FFFTFTgi FIFFTF FFTtFF flF FF i? I 

FFFFF F FTITt FfrTFFF FF FfF Ft ^fFF t I FTlft FfrTFFF FF FfF Ft FFF F %F R/Ft Fl^/FFT Ft^ F flF 
frFF Ft Iff ff il i 

sftr ^FtF rTTFTT FFF 3TpFfFFT Ft FF 36 Ft FFFF ( 12) FF FFF FfFFFt FT FFF FT^ IF FI FFFT FTFt t 
fF FFF FTSFT ^ FT^FtlF ^ IF WFFF ^ 3TFfF FFt PFPdHtdl FF FFt ftFFF, flFIF ^ ST^TTK sftr FTTt TTTFFt ^ fFF^ 
FFF argifTflF FTSFT ftrfFFW fFF FF t, pFPdH-ld FFt FTFFTT ^ ^ it FF, FF«tFT 3rk FF^FFR F FTFR FFFFF Ft it 7 ) Ft 
5 F. F FF^ 3TfFF ^ “|” FR ^ %F 500 ^ 10,000 FF Ft FTFFF FIFFR 3fcTFFT (FF) FflF 50 fF.F. ^ 
30 FF FF Ft 3TPFFFF FFF F^ t aflT “|” FR 1x10^, 2x10* F 5x10 *, ^ I, Ft FTRFF F FFTTFF 7 J 7 lfF F FJF ^ 
FFfFT t I 


[FT. FT. 1F 7 ^F 7 T-21( 13 )/2010] 
Ft. F7T. Ftf^TF, fFFFF, fMFF FR fFFTR 
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New Delhi, the 22nd November, 2010 

S.O. 287. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane Type) with digital indication of medium accuracy (Accuracy class-III) of series “MON” and with brand 
name “MONARCH” (hereinafter referred to as the said Model), maunfactured by M/s. Hardik Enterprise, C-142, First 
Floor, B. G. Tower O/S Delhi Gate Ahmedabad, Gujarat and which is assigned the approval mark 1ND/09/10/38; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 


Figure-2 Sealing Arrangement 

Sealing is done on the right side/left side of the display by passing sealing wire from the body of the display. 
The seal is connected by seal wire passing through these two holes attached with seal. A typical schematic diagram of 
sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

The Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of the same series with maximum capacity range from 
50kg and up to 30 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 
‘e’valueof lxl0 k , 2xlO k ,or 5xl0 k , where k is a positiveor negative whole number or equal to zero, manufactured by the 
said manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21/(13)/2010] 
B.N. DIXIT, Director of Legal Metrology 




[ *IFT II—■3(ii)] 


FFFTFTTFFFF : FFFft 29,2011/FFT 9, 1932 
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chi 4<HI ftFTFTF 

F^fteftt, 18 FFFft, 2011 

FTT.3TT. 288.—ftfttFFFFFKF <ftl4dl FFFF ftf (FftFftft fftFTF) SlfftfFFF, 1957 (1957 ^RT 20) (fftftfFft'fFft 
Wld FFF SffftfFFF FTFT FFT t) ftt FFQ 7 ftt FF-FTF ( 1 ) ft 3T#T ^nft FTFT FFFTT FI ftlddl FFTFTF ftt 3lfftqFFT WUFT 
FTT.3TT. 1237 crRRsf 5 M, 2010 ftt ^TRcT ft 7FFFF, FFT- II, TsT^ 3, FF-TsFJF (ii) Flffer 15 F^, 2010 4 FFTTfftF Fit Ff aft, 
FF 3#rqcFTT ft FFFF ft - pcjpHRkl FftFF ftt '^fR ftR FF FT ft FFt FfFFTftf FT 3FftF Flftt 4 3TFF 3TTFTF ft) TJFFT 

ft ft; 

ftft TTSFT FTfFFTTTt ft FFF ftftFFF ft) FTF 8 4 FJFTF ft' ftfttF TTTFTT ftt 3?qftt fftftft ft ft ft; 
ftft ftftftl F7FTTT FT ^FT fftftft FT fftFTT FTft 4 FFFTF ftft TjftlFFF TTTFTT ft FTFTft FTft ft FFFTF FF FF1F1F 
ft FFT ft fft frfft FFFF 3FJTjft ft FfftcT 141.930 FFFT (FFTFF) F 350.71 FFTF (FFTFF) FTF Flftt ftft ft FFt 3#4F1T Ffftl 
fftf FFT FTfft7; 

3TO:, 3TF,FftftTTTTFRFFT 3#lfftFFFl F1TT 9 ft)FF-FTF (1) FTF FFF FPklft FT FFFT FTft Ff ftw Flftt 
t fe fFft ftFFT 3T^TJFl ft FfftF 141.930 ftlFT (FFTFF) F 350.71 T^Ff (FFTFF) FTF Flftt ftFftFFt ftFFTTT FfftcT fftiT 
Flft ft" I 

fF srfFTJFTT ft 3FTFfcT 3Tlft FF ftf ft TTFF FFFT FftftftF^/Fftflft/TftftftTT ( Mftdft )/^fft/390, cflftTsT 3 fftcFFT, 
2010 FT fftftajF FlftFFT, FRF (FTftTFTF) ft FTfRtF ft F ftlddl fftFFF, 1, FlftfftTT FTFF ftft, FRTF1F-700001 ft 
FTFftlF ft F FTFF ftft FTftlftftFF fftfftft (TTFTF 3FJFFT), ftftlF FF, fftTTTFJT-495006 (FTftTFTF) ft FFlftTF ft fFF F 
TIFF ft I 

3F5TJcft 

<*Kdlftl «Flch, 3TftFFTT fttFFFTTTF', fttTFT ftF, 

IftdT-chl'MT ( ^ftlFFd ) 

[TFTF TFFT FRlft FftoT/ftRTFft/ftftfty,H( ft y,dft )/ftft/390, FTRsT 3 fftcFFT, 2010] 

FFT FfFFTT : 


(^) TTFTF ^fft : 


sFTF ft. FTF FTT FTF 

•F * 


r\ 




FFFTTT FFFTT FRsFT 

FTF ftTsFT 


Moll 

H 

Pi^PuHl 

1. FTTTTlftt 

10 

78 

Flftt 

ftRft 

135.580 

FFT 

2. 

10 

77 

Flftt 

ftRft 

0.045 

FFT 

3. ftHdl 

09 

76 

Flftt 

chftdl 

0.024 

FFT 

did : 135.649 ( <rf J IFF ) FT 335.19 1(4,^ ( <rl J IF J l ) 

( FF ) TTFW FF ^fft 


*1 ♦ 


r\ 




F1F ft. FTF FTT FTF 

FFFTft FFFTT FRsFT 

FTF ftlsFT 


Mdl 


Pd>Firui4l 

1. FKfliefl 

10 

78 

Flftt 

4>1<4I 

1.963 

FFT 

2. 

10 

77 

Flftt 

ftRFT 

0.081 

FFT 

3. FfFFT 

09 

76 

Flftt 

ftRft 

4.237 

FFT 



^7F : 

6.281 iMril 

( FTFFF ) FT 

15.52 ITch^ ( FTFFF ) 


FjFT ftftT (F + 7F) : 141.930 ftF3T (FFTFF) 
FT 350.71 T?F7f (FFTFF) 


1. FTF cMdkftl (FTF) ft crfftrT fftlT Flft FTft FIR- FUFT:- l(FFT), 7(FFT), 8(STFT), 9(FPT) , 25(FFT), 
26(FF), 145(FF), 150(FFT), 151 ft 196, 197( FFT), 373,423(FF), 424(FF), 426(FFT), 427(FFT), 454/1 ( FFT), 
465(FTF), 466 ft 470, 471(FFT), 493(FFT), 494(FF), 495 ft 509, 511 ft 562, 563(FFT), 570(FTF), 571 ft 591, 
593 ft 599, 603( FFT), 604 ft 619, 620( FTF), 621 ft 631,635( FTF), 637( FTF), 638 ft 641,642(FTF), 643( FFT), 
644ft 648, 649(FFT) I 

2. FTF ft^FTST ( FTF) ft 3TfftrT feis Flft FTft t^IT^ FT^IT:- 104(FFT), 106(STFT). 

3. FTF FfFftf( FTF) ft 3TfftF%liFTlft FTft FFRTF51T:- 1/1 (FTF), 104/1 (FFT), 166( FTF), 222( FFT), 223( FFT) I 
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F^FT cCjf-i 


FT-TsT 


TF-T 

T~F 


F-F. 


F.-F 


F-FT 


^FTT, TFT FFdldl F^ “Fl” Tf 3TTTF Ftcft t sfk X FTTS TFsFTFT 373 ^ ^ TTtFT Tf #FT, 563 3 TJ5FFTT, 571 F^ FFTl 
TTtFT Tf FfFTT 570 3^ 197 3 ^pFFTT, 177, 176 ^ FFTl TTtFT Tf #FT 3Tfc 197 Tf (J^IFF f$F% “7sT" FT fFFFl t I 

FsTT TFT FFdldl ^ FTTF TTTsFTF) 150, 145, 649, 643, 642, 668, 637 Tl RIFF FTFl f sfft “t” FT fFFFt t I 
FsTT, TFT FFdld) Fi FFF TTTsFTF> 631,630 ^ FfFFl TTtFT F #TF, 635, 603, 620 TT TpFFTT, 621,619 ^ FfFFt TTHtT 
Tl#FT, 603 ^TpFFF, 604, 599, 596, 595, 594, 593, 588, 589, 591,511 Fi FfFHt TTtFT TT FTFTT FTFt t sffcfsp^ 
“f” FT fTTTTcft t I 

tSTT, TFT obTdldl ^ FTF TTtem 511, 512 F> FfFFFt TTtFT Tt FlFTT, TFT FiFTTFft RF TFT FTTFIFTT Ftt TTPrIfTF TTtFT 
TARIFF, 504 ^ TTtFT Tt RtFF 465, 471,494 Tt '’JFTFTT, 495 F^ FFTt TTtFT Tt FlFTT FT# t 3rtr fF^ “F. ” FT 

fFFRTt t I 

TTsTT, TFT FiTdldl ^ FT1F TTTbFTF) 493, 471,454/1,426, 427, 424, 25, 423, 9, 7, 8, 1 TFT F\FTFT FT FTTF TTWFT 
106, 104 3f[TTFT FfFFT ^ FTTF TTTsFTFT 222, 223 Tf (JFTFH, FTTF TTTsFFT 198, 197 ^FFTt TTtFT Tf FTFTT FTTF TTTsFTFT 
166, 104/1, 1/1 Tt FlFTT FTT# f 4 t fF^ “f" FT W t I 

^TsTT, TFT FfFFT ^ FTTF TTTsFTFT 1/1, 104/1, 166, 223, 222-, TFT ^\FT3T FFF TTFFTFT Fi 104, 106 3T(T TFT FTTFTTTt F^ 
FTTF TTTsqTFT 1,8, 9, 25,26, 423 Tt 'JFTFTT , 25 FT) FFTt TTtFT Tf FtFTT, 424, 427, 426, 454/1,471,493 3 FfFF, 373 
FT FFTt TTtFT ^ FTFF FTFt t 3^F 3T1 tJfFT “FT” FT fFFTFt t I 

[FT. TT. 43015/10/2009-Ft3TFFI^<^-l ] 
TF- Ft . FTfeFT, fdFFFT 


MINISTRY OF COAL 


New Delhi, the 18th January, 2011 

S.O. 288. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 1237 
dated the 5 th May, 2010 issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part-II, Section 3, sub¬ 
section (ii) dated the 15th May, 2010 the Central Government gave notice of its intention to acquirel41.930 hectares or 
350.71 acres land as all rights in or over such land specified in the Schedule appended to that notification; 

And, whereas the competent authority in pursuance of Section 8 of the said Act has made his report to the Central 
Government; 


And, whereas, the Central Government after considering the aforesaid report and after consulting the Government 
of Chhattisgarh, is satisfied that the lands mesuring 141.930 hectares (approximately) or 357.71 acres (approximately) as all 
rights in or over such land as described in schedule appended hereto, should be acquired; 

Now, therefore in exercise of the powers conferred by sub-section (1) of Section 9 of the said Act, the Central 
Government hereby declares that the land measuring 141.930 heactares (approximately) or 350.71 acres (approximately) as 
all rights in or over such land as described in Schedule are hereby acquired. 

The Plan bearing number SECL/BSP/CGM(PLG)/LAND/3 90, dated the 3rd September, 2010 of the area covered by 
this notification may be inspected at the Office of the Collector, Korba (Chhattisgarh) or at the office of the Coal Controller, 
1, Council House Street, Kolkata-700001 or at the Office of the South Eastern Coalfields Limited (Revenue Section), Seepat 
Road, Bilaspur - 495006 (Chhattisgarh). 

SCHEDULE 

KARTALI BLOCK, AMBIKA OPENCAST, Korba Area 
Distt- Korba (Chhattisgarh) 

[Plan bearing number SEC/BSP/CGM(PLG)/LAND/390, dated the 3rd September, 2010] 

All Rights: 

(A) REVENUE LAND: 


SI. No. 

Name of village 

Patwari halka number 

Village number 

Tahsil 

District 

Area in hectares 

Remarks 

1 . 

Kartali 

10 

78 

Pali 

Korba 

135.580 

Part 

2. 

Tendubhata 

10 

77 

Pali 

Korba 

0.045 

Part 

3. 

Dania 

09 

76 

Pali 

Korba 

0.024 

Part 


Total: 135.649 hectares (approximalely) or 335.19 acres (approximately) 
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(B) REVENUR FOREST LAND: 


SI. No. 

Name of village 

Patwari halka number 

Village number 

Tahsil 

District 

Area in hectares 

Remarks 

1 . 

Kartali 

10 

78 

Pali 

Korba 

1.963 

Part 

2. 

Tendubhata 

10 

77 

Pali 

Korba 

0.081 

Part 

3. 

Damia 

09 

76 

Pali 

Korba 

4.237 

Part 


Total: 6.281 hectares (approximately) or 15.52 acres (approximately) 


Grant Total (A+B): 141.930 hectares (appromximately) 
or 350.71 acres (approximately) 

1. Plot numbers to be acquired in village Kartali (Part): IP, 7P, 8P, 9P, 25P, 26P, 145P, 150P, 151 to 196,197P, 373,423P, 
424P, 426P, 427P, 454/IP, 465P, 466 to470,471P, 493P, 494P, 495 to 509,511 to 562,563P, 570P, 571 to 591, 593 to 599, 
603P, 604 to 619,620P, 621 to 631,635P, 637P, 638 to 641,642P, 643P, 644 to 648,649P. 

2. Plot numbers to be acquired in village Tendubhata (Part): 104P, 106P, 

3. Plot numbers to be acquired in village Damia (Part): 1/IP, 104/IP, 166P, 222P, 223P. 

Boundary Description: 

A-B Line starts from point “A” in village Kartali and passes along eastern boundary of plot no. 373, through 563, 
northern boundary of571, through 570, 197, northern boundary of 177, 176, through 197 and meets at point ‘B’. 
B-C Line passes in village Kartali through plot no. 150,145,649, 643, 642, 668, 637 and meets at points ‘C’. 

C-D Line passes in village Kartali along southern boundary of plot no. 631, 630, through 635, 603, 620, southern 

boundary of 621,619, through 603, southern boundary of 604,599,596,595, 594,593,588,589,591,511 and meets 
at point ‘D\ 

D-E Line passes in village Kartali along western boundary of plot nos. 511, 512, common village boundary of Kartali 
and Dongnala, western boundary of 504, through 465, 471, 494, along northern boundary of 495 and meets at 
point‘E’. 

E -F Line passes in village Kartali through plot nos. 493,471,454/1,426,427,424,25,423,9,7,8,1, in village Tendubhata 

through plot no. 106,104, in village Damia through plot nos. 222,223, along northern boundary of 198,197, through 
166,104/1,1/1 and meets at point‘F’. 

F -A Line passes in village Damia through plot no. 1/1,104/1,166,223,222 in village Tendubhata through plot nos. 104, 

106, in village Kartali through plot nos. 1, 8,9,25,26,423, northern boundary of 25, through 424,427,426,454/1,471, 
493, northern boundary of 373 and meets at starting point “A”. 

[F. No. 43015/10/2009-PRIW-I] 
S. C. BHAT1A, Director 

E^fftRTft, 18 EEEft, 2011 

EE.3TT. 289. —TTTETT 3 Elddl ETTE (E#T Ek faEIB) srfsjfwr, 1957 (1957 ET20) (fftft fTlft fEE 
Wld EEE srfsrfWT ETR EET ft) Eft ETTT 4 Eft EE-ETTT ( 1) ^ E#T Rift TO1TTTEET E EWdl WI Eft EfETJyRT WTTE 
ET.ET. 1239, cflfte 12 Eft 2010 Rf ETTEETTREE, «TFT-II, 7sRR 3, EE-7°RR (ii), cTRhsT 15 Eft 2010 ft yElfftd Eft Ef aft, 
EE EfETJER ft ERFT E^qR) ft' fftfftfftE 52.364 ftETT (REEE) ET 130.06 RES' (REEE) EftEE Eft qfft ft, EFER EE qftER 
ETE E ESE EIRE Eft TJEET ft aft; 

sfk EftftE ETETT Eft EE TETTER ft EET ft fft SE EfETJEET ft TREE ERTjft ft' EEE ^jfft 'ft ETE ft EftEEIT 

EfftyiKi ft; 

EE:, 3TE, ftfttE ETETT EEE EfftfEEE Eft ETTT 7 Eft EE-ETE (1) R1E ESE RfEEft EE ERE ETft SETT ERE 
EJTjft ft EftftcT 52.228 ftEET (REEE) ET 129.06 ERIE (REEE) ETE Eftftft EE Eftl ETft ft ESft ETEE Eft TJEET ftft ft ; 

fiO|U| 1 : ETT EfETJEET ET Eftfa EFT ETR ftE ft TREE TERTTET ^ftyR/ftyLIMl/EftEj fti/Rdl )/fts/386, SlftTsT 12 
EJRlf, 2010 ET fETteRT EREET, fRET - ESSIE (E«E ESE) ft ETEfRE ft ET EftERT fEEEE, 1 , EiTftftE SETT 
TEte, EftREEET - 700001 E EEEIrE ft ET TTTEE ftTEft ETtEEftESE fEfftfts (TRTTE E^ETE), ftftS 7TS, 
fEETTRfT - 495006 (RrftTTEE) ft ElEfRE ft fEET RT TTEET ft I 
fiO|U| 2 - SEE EfftfftET ftf ETT 8 ft EEEET Eft Eft «EH EftFE fEET ETE ft, fETlft fHHRdRsId EEEE ft:- 
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3FjfR rYY 3himIt|4(i : 

“ 8 ( 1) R7t^ ^TfTcf Rt fRTRt TjjR RjHHobt RTRR RT7T 7 ^ RRtR RfRTJRRT Pd^ldl Rf I, %TR5 t, 3TfR7JRRT ^ 1RR7TFT 
RfY ^ RtR fRR ^ RtRT TTPjaf TjfiT RT R7 f£ fRFRt RFTRT^RYTjfR'tfRTRRRT^ fRFff 3#TRnrf RTF 3 f4r fRTR RfY rY RlY tY 
3TRl% RT7 TfYrT I 

fM bdlohi U |— 

(1) w RTR rY 3TRfRFf?T RF RTRfR RFY Rpft fe RTtf oqfljR fRTTTt tY RdRdl ArHKH ^ fcTO; 7RR 7RRR 

TTfiFTRTR RFFTT R1FRT t Rfc t^rY -JrlTsh <41H di^R R7R717 RT fRTTTt 3FR ^qfRR R#' RFFTt RTfFR I 

(2) RR-RTR ( 1) ^ RHIr R7RRT RTRfR RRR RTfRRTTTt RTF PdPteld Wq^fY rYt RSJR RfRRTTTt, 3imPdchdI RTF 

7RR 7ft R1R R7T RT fRfR <RcRFl41 RT7T 7fTRl4 R7T 3TRR7 RRT SpR T^Tt RRt RTRfRRT RTF TfFR ^ RRR17T 3fl7 T^Rt 3#fw RTR, RfR 

rt^ Ft, rttr w, rrrfr rt rf 3-iic^A|cb ynsidi t, rf rt Rt rfr 7 rYY rr-rtr (l) ^ rhYr RfRTjfRR ^fp rY rt tYtetY ^fp r 

RT RR R7 ^F RfRRTFTT RT 7TRR tY TfF fTRtY RT tYhY ^ffcr ^F MrR RR7F RTTYRt'qfRRRTRRRTRY 3TfRR7T7T 47 RRR R RTRfRRT 

rt sfrrY fcrcnM sftr rrrY fir rYY r| <*i44idY ^ RfRW TrfFR fRfHF IthtS ^frYr tttrttt rtY rtrf fRfRRRR ^ fRR ^tt i 

(3) FR RTR Ri RRtRRt' rY fTTR RF TRfRR fRTTTt ^fP 4f %R75 TRfTF RTRRT Rt RfRRTT tY fFR R7T R1RT R7RY RTF FRFRT 
FYRT, RfR'^RTTYRt'^RRRTRRRTRY RfRRTTT fR RfRfRRR rY 3THtR 3#R R77 fRR RT?f I ” 

feu-|U| 3. - ^tR RRR ^ 47TRRT fdRR47, 1, RTjfRFT ^TFR WtZ, RTTRRTTdT-700001 R7T RTRT ^ RRRR, RFT-11 RFR 3, 
RR-RUR (ii), cTRlior 4 3T^RT, 1987 tY wfw 3#RJRRT #W 47T. 3R. 905,417^ 20 Rt 4, 1987 T47T 3#rfRRR R7t RTR 3 
^ RRtR R^IR RTfRRTTTt f4^4eT %RT t I 

3I^fY 

RRT^T ^5T ( orafY - frum ^R), RtfFT^T 
Ruedi - ^igsled, RSZI y^i 

[Y7HR7 TRoRF -RTlfTftTR/RtTRRt/ RtRR( MYy.d'dY )/rfe/386, RTTtTl 12 TgRT^, 2010] 

RRf 3TfRR7T7: 


(^) 7TRITR ^fR : 


sFR R. TTTR R7T RTR 


♦ *\ ♦ 

r\ 




RRR1R '57RR RR7 

RRIRTRTTTsRT 


Mdl 

£<*ti H 

lci LL l u l 

1. RRTgt 

103 

630 

ttY^ftjt 

rt^rYtt 

32.516 

RFT 

2. ^TWT 

103 

369 

ttY^ftjt 

RT^iYqT 

10.488 

RFT 

cfjRT :-43.004 tR^T (RFTRR) RT 106.27 TiRTf (RFTRR) 

( 71-) RR 7|lR: 


r\ 


r\ 




RRT R. RFT R7T RFT 

RRRTR '57RR RR7 

RRfRTRTR^TT 


Mcrll 

£<*ti H 

ld u H u l 

1. RRTfft 

103 

630 

ttY^ftjt 

rt^rYtt 

9.224 

RFT 

2. ^TRT^T 

103 

369 

ttY^ftjt 

rt^rYtt 

0.000 

RFT 


:- 9.224 t^7 (RFTRR) RT 22.79 TT^f (RFTRR) 


R7R RfR (R7 +7R) ;- 52.228 iRR (7RTRR) 

RT 129.06 TR75 (RPTRR) 

1. 7nRRR7^( RFT)^T3Tl%RfR7ITRn%'FrR-fn5lT:- 2^ 14, 15 (RFT), 17^20,22^ 58, 60(R1R), 61 Tt 99, 102, 
110 R 125, 127 R 132, 137 R 140, 247 R 249, 252 R 256 I 

2. RTR fram ( RTR) ■&' 3Tf%R fRRi Ri% RT^ 17417 WIT:- 520 R 527, 529, 554 R 614, 617, 618, 636, 648, 
649( RFT) I 
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7TfaT ^#T : 

33-33 #1313 ^313# f#“## 3333#! #’'737 WIT 522, 525, 557, 558, 578, 580, 581 ^ 3f#3t 7# 3 #7 

733 3## 3# Wt t sfk ^337 WTT 4 ^ 3f#3t, W T# 2, 28, 35, 42, 45, 76, 77, 78, 81, 82, 131, 140 
^ 3# 7# 3 #t f# “7sl" 37 f## t I 

TsT-ti # 733 3# ^ -337 1M 140, 139, 138 ^3 337), 136 ^ 3# # 136, 138, 139 ^ #1# '^HZ T# 140, 

131, 132, 127, 122, 124, 125, 112, 111, 110 ^ 3317 7T3°31 94, 95, 102, 99, 247, 249 ^ 3# 7Tt3T Tl 7J373# 

f# “ 3 ” 37 ft# t I 

3-3 #1 733 3# ft tttr Tl# 249, 248, 252 ft #pft TlftT ft ftft 7[f f# “ft’ 37 for!# t I 

3- fel 313 3# ft ^737 7#3 253,254 ft ' T ^TT2: Tl# 254 ft ## 3^17 M^3Hl, 256, 61 ft #fft 7Tftl 331 ^737 
71#60ft#R''737 71# 22,20ft^7#ftTT#^|[fft#ft.”37ft#t I 
^.-3T fel 333 3# ft ''737 7#3 20, 17 ft #lftt ftftl ftft ^737 73531 15 ft #37 333 ^173^1 ft 3# 3# t ftft ^737 
73231 649 3#733773231 648 ft ^ift ftft#pft, 601,602, 636, 606 ft#331, 614 ft^ ftft#1# 617,618, 
ft ■'Jfff, 568 31 #33, 563, 561, 554, 555, 529 ^ ^ # ##, 527 ft 1 ^, 520 ft 33ft, Tjft ftk #pft, 521 ft 
TJfff, 522 ft ^ftf # #33 7# ft ftft 337f331 f# “#’ 37 ftl# t I 

[33. 71. 43015/38/2009-ft33733#53J r l ] 
371# 3lf731,f3#3 


New Delhi, the 18th January, 2011 

S.O. 289. —Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 1239 
dated the 12th May, 2010 issued under sub-section (1) of Section 4 ofthe Coal Bearing Areas (Acquisition and Development) 
Act. 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazettee of India, Part-II, section 3, sub¬ 
section (ii) dated the 15th May, 2010 the Central Government gave notice of its intention to prospect for coal in 52.364 
hectares (apporximately) or 130.06 acres (approximately) of the land in the locality specified in the schedule annexed to that 
notification; 


And, whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification ; 

Now, therefor in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 52.228 hectares (approximately) or 129.06 
acres (approximately) as all rights in or over the said land described in the schedule appended hereto: 

Notel - The plan bearing number SECL/BSP/GM(PLG)/LAND/386, dated the 12th July, 2010 of the area covered by this 

notification may be inspected at the office of the Collector, Shahdol (Madhya Pradesh) or at the office of the Coal 

Controller, 1, Council House Street, Kolkata -700001 or at the office of the South Eastern Coalfields Limited 

(Revenue Section), Seepat Road, Bilaspur, 495006 (Chhattisgarh). 

Note 2 - Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows:— 
Objections to Acquisition: 

“8(1) Any person interested in any land in respect of which a notification under Section 7 has been issued may, 
within thirty days of the issue of the notification object to the acquisition of the whole or of any part of the land or any 
rights in or over such land. 

Explanation— 

(1) It shall not be an objection within the meaing of this section for any person to say that he himself desires to 
undertake mining operations in the land for the production of coal and that such operations should not be undertaken by 
the Cental Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as the necessary, either make a report in respect of 
the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land, or make different reports 
in respect of different parcels of such land or of rights in or over such land,to the Central Government containing his 
recommendations on the objections, together with the record of the proceedings held by him, for the decision of that 
Government. 
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(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3 —The Coal Controller, 1, Council House Street, Kolkata- 700001, has been appointed by the Central Government as 
the compentent authority under section 3 of the said Act, vide notification number S.O. 905,dated the 20th March, 1987, 
published in part II, section 3, sub-section (ii) of the Gazette of India, dated the 4th April 1987. 

SCHEDULE 

Rungta Patch (Bakho-Jhagraha Patch), Sohagpur Area 
Distt- Shahdol, Madhya Pradesh 

(plan bearing number SECL/BSP/GM(PLG)/LAND/386, dated the 12th July, 2010) 


All Rights: 

(A) Revenue Land: 

SI. No. 

Name of village 

Patwari halka 
number 

Bandobast 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Bakho 

103 

630 

Sohagour 

Shahdol 

32.516 

Part 

2. 

Jhagraha 

103 

369 

Sohagour 

Shahdol 

10.488 

Part 


Total: 43.004 hectares (approximalely) or 106.27 acres (approximately) 


(B) Forest Land: 

SI. No. Name of village 

Patwari halka 

Bandobast 

Tahsil 

District 

Area in 

Remarks 


number 

number 



hectares 


1. Bakho 

103 

630 

Sohagpur 

Shahdol 

9.224 

Part 

2. Jhagraha 

103 

369 

Sohagpur 

Shahdol 

0.000 

Part 


Total: 9.224 hectares (approximately) or 22.79 acres (approximately) 

Grand Total (A+B):— 52-228 hectares (approximately) 

Or 129.06 acres (approximately) 

1. Plot Numbers to be acquired village Bakho (Part):- 2 to 14,15(P), 17 to 20,22 to 58 60(P), 61 to 99,102,110 to 
125,127 to 132,137 to 140,247 to 249,252 to 256. 

2. Plot Numbers to be acquired in village Jhagraha (Part): — 520 to 527,529,554 to 614,617,618,636,648,649(P). 

Boundary Description: 

A-B Line starts from point ‘A’ in village Jhagraha and passes along western boundary of plot number 522,525,557, 558, 
578, 581 then enter in village Bakho and passes along western boundary of plot number 4, northern boundary of 
plot nubmer2,28,35,42,45,76,77,78,81,82,131, 140 and meets atpoint ‘B’. 

B-C Line passes in village Bakho along northern boundary of plot number 140,139,138, northern and eastern boundary 

ofplot number 136, southern boundary ofplot number 136,138,139, eastern boundary of plot number 140,131,132, 
127,122,124,125,112, 111, 110, northern boundary ofplot number 94, 95,102,99,247,249 and meets at point‘C’. 

C-D Line passes in village Bakho along southern boundary of plot number 249, 248, 252 and meets at point ‘D\ 

D -E Line passes in village Bakho along eastern boundary of plot number 253, 254, southern and western boundary of 

plot number 254, southern boundary of plot number 256,61, through 60, eastern boundary of plot 22,20 and meets 
atpoint‘E’. 

E-A Line passes in village Bakho along southern boundary of plot number 20, 17, through 15 then enter in village 
Jhagraha and passes through 649, esatern and southern boundary of plot number 648,southern boundary of plot 
number 601, 602, 636, 606, eastern and southern boundary ofplot number 614, eastern boundary ofplot number 
617,618, southern boundary ofplot number 568, eastern and southern boundary ofplot number 563, 561,554,555, 
529, eastern boundary ofplot number 527, northern,eastern and southern boundary ofplot number ofplot number 
522 and meets at starting point ‘A’. 

[F. No. 43015/38/2009-PRIW-I] 
S.C.BHATIA, Director 
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[Will—3(ii)] 

fek yi^ildch fe*T MfeldAI 

M fetal, 19 mfefe 2011 

^T.33T. 290.-7RWR ta ^TT WRT feffil I ffe 

W ffel fe W 3TI^W t ffe TpRRT WT fe WIRT fe m 
H%1 IW fe R^Tl W yftrm sfvS' fe' fefem fe %R 
“ WRH-RSJT1 WW3 fe SRlfel fet-fetafeffen Mp^NHi” 
fe WPlfem fetaR aflfeR WWH PdPH^ £TCT 
WFUfR ■feli Rife "Rlf^; 

afp fefefel 7RRR fel '3WT WldTR ffejfe fe WR 
fe %R W 3WW mfe WI t ffe '3RR fe, ferafe feta 
mi msMdpn tar m rwir t ta fer m afefeqmi 

fe feeFT 31^41 fe fetal t, 3 m 4|J| fe 3#M R1 ata ffem 

ta; 

3R: 3R, <4>fe|A| /R4>R, fldPdilH tataRT MISMdpH 
('qfelfe dlfel fe 3fetaRRl ata) afefefta, 1962 ( 1962 
RI 50) fe) W1 3 fet m4RT ( 1) WT 3Krl dPklfe RI WT 
chid rfcKI '*jffe fe aM'HHl R 3lffe|chK RT arfe-T WRT R 

am anw fet 4fwr mft t; 

fefe mfmr, fe mi arjTjfe 4 tarn ^ffcr fe few t, 
m tata fe ftafet, w?i fe mwr fe w wfeta fR 
afefeqmi fe) tafe miw fel mm mi fe tal I, 
tafe ffer fe feta, mfe mffe fe srffewK m ata ml 
"RT fefe fe fetfe MISMdlsH ffeta ta fe feta fe fe fefa fw, 

7RRT Tlrftalfe fem 3TRTRr feNlfelH ffefeta, m^Mdl^H 

™, 33, yddufe m, fetanjcr tamr, wry - 302018 
(M«IF) fel PdRsId W fe 3IT8fe fe5T Wryj | 

wfe: WTW fmn-amfe TWI-TramFT 


w.fe 

UTR WT W 

teKKI RteMI 

^)4>+d 

fi^AR m 

cfe 

feta 

1 

2 

3 

4 

5 

6 

1. 

ifenwn 

87 (TTFT H^!4d 

■ijft) 00 

13 

90 



14 cwwiH'jPO 

00 

01 

10 



42/1 (irm wra 

5jf*0 00 

11 

40 



66 

00 

08 

80 



80 

00 

00 

20 



67 

00 

02 

00 



65 

00 

06 

50 



63 

00 

00 

40 



62 

00 

07 

40 



163/1 

00 

11 

30 



164 

00 

02 

50 


3 

4 

5 

6 

171 

00 

01 

70 

170 

00 

02 

90 

162 

00 

00 

20 

169 

00 

(M 

30 

174 

00 

01 

90 

247 

00 

06 

00 

248 

00 

03 

60 

249 

00 

01 

50 

243 

00 

05 

50 

233 

00 

09 

00 

346 

00 

00 

30 

347 

00 

02 

90 

349 

00 

03 

60 

351 

00 

00 

90 

350 

00 

03 

10 

356 (wwKt >jft) 

00 

00 

60 

357 

00 

02 

90 

359/1 

00 

02 

60 

359/2 

00 

02 

60 

360 

00 

01 

70 

364 

00 

02 

40 

365 

00 

02 

20 

366 

00 

00 

40 

375( wwr/l ’jft) 

00 

01 

90 

406 

00 

02 

80 

405 

00 

02 

60 

404 

00 

01 

70 

403 

00 

00 

40 

392 

00 

07 

40 

581(wwr{l 55 ft) 

00 

00 

90 

577 

00 

00 

70 

578 

00 

(M 

60 

579 

00 

03 

40 

580 

00 

00 

20 

594 

00 

02 

10 

595 

00 

02 

00 

596 

00 

02 

30 

597 

00 

01 

20 

592 

00 

04 

20 

610 

00 

03 

30 

611 

00 

06 

50 

609 

00 

00 

80 

612 

00 

00 

20 

613 

00 

01 

10 

614 

00 

05 

00 

616 

00 

16 

10 
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2 

3 

4 

5 

6 

1 

2 

3 

4 

5 

6 

^Tft^TT WIT 

617 

00 

00 

20 


dl°h<HI iKIdH 

1122 

00 

00 

70 


618 

00 

00 

20 



1124 

00 

07 

40 

IIW 

289 

00 

05 

30 



1125 

00 

06 

80 


290 

00 

01 

70 



1140 

00 

05 

80 








1141 

00 

05 

40 


292 

00 

09 

60 














1141/1176 

00 

01 

40 

dl=KHI P^IdH 

641 

00 

01 

10 














1144 

00 

00 

50 


640 

00 

07 

50 

4. 

oTcKJill 

323/1 

00 

04 

80 


639 

00 

04 

40 








638 

00 

04 

20 

5. 

"IlfcWI-l 

742 

00 

01 

40 


637 

00 

03 

80 



743 

00 

08 

60 


632 

00 

00 

20 



744 

00 

10 

80 


636 

00 

01 

70 

6. 

-ftUFTTSTJTT 

25 

00 

27 

40 


635/2 

00 

05 

10 



4 1 (TTWRl ’jft) 

00 

02 

00 


635/1 

00 

03 

70 



42 

00 

00 

20 


634 

00 

04 

70 



168 

00 

00 

90 


633 

00 

01 

10 



169 

00 

05 

10 


675 

00 

03 

10 



174(wwr/l ’jft) 

00 

02 

00 


676 

00 

03 

90 



175( wwr/l ’jft) 

00 

00 

20 


681 

00 

04 

50 



176(mfaft.) 

00 

02 

70 


682 

00 

00 

20 



178cmft.ft.) 

00 

00 

90 


689 

00 

03 

40 



179(mfd.fa.) 

00 

04 

50 


699 

00 

00 

20 



259(ura ttfri *tf*0 

00 

10 

80 


690 

00 

03 

00 



258/2 

00 

13 

40 


692 

00 

02 

30 



258/1 

00 

02 

90 


709( wwO ’jPo 

02 

08 

30 



256/1 

00 

02 

60 


748 

00 

02 

40 



256/2 

00 

02 

90 


749 

00 

00 

20 



255 

00 

03 

70 


746 

00 

02 

10 



254 

00 

03 

80 


752 

00 

02 

80 



253 

00 

04 

00 


753 

00 

02 

30 



252 

00 

08 

30 


769 

00 

00 

70 



423 

00 

14 

60 


754 

00 

00 

40 



425 

00 

07 

00 


768 

00 

03 

00 



424(tfwr<l ’jpo 

00 

04 

00 


767 

00 

00 

40 



448 

00 

11 

90 


766 

00 

05 

20 



449 

00 

11 

60 


763 

00 

02 

30 



450 

00 

12 

10 


761 

00 

09 

90 



453(OTR TTHtT 

00 

05 

40 


794 

00 

01 

90 

7. 


161 

00 

15 

20 


1114 

00 

00 

20 



162 

00 

01 

00 


1113 

00 

06 

50 



164 

00 

04 

00 


1107 

00 

06 

90 



165 

00 

00 

40 


1108 

00 

10 

40 



167 

00 

00 

70 


1112 

00 

05 

80 



166 

00 

04 

60 


1109 

00 

00 

60 



171 

00 

04 

50 


1110 

00 

01 

20 



173 

00 

00 

20 


1111 

00 

09 

90 



174 

00 

03 

30 
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1 2 

3 

4 

5 

6 

1 2 

3 

4 

5 

6 

7. sifanjn 

146 

00 

00 

30 

8. FSt FfftFFT 

627 

00 

01 

20 


175/1 

00 

06 

00 


625/1 (mwiTI *jPd 

00 

05 

00 


144 

00 

04 

70 


625/2 

00 

00 

90 


176 1 





650/3 

00 

04 

10 


176/650 J 

00 

09 

10 

9. 

312 

00 

00 

30 


184 

00 

00 

20 


313 

00 

05 

90 


185 

00 

00 

20 


314 

00 

03 

70 


186 

00 

03 

10 


305/1 (w+tO ’jfT) 

00 

01 

10 


192 

00 

00 

90 


316 

00 

02 

60 


187 

00 

01 

00 


317 

00 

03 

40 


191 

00 

01 

70 


318 

00 

00 

90 


189 

00 

00 

20 


319 

00 

01 

50 


190 

00 

04 

50 


332/2 (wm<I ’jft) 

00 

51 

60 


204 

00 

01 

40 


332/4(tto 'FiRef *jfo)00 

00 

60 


203 

00 

00 

20 


332/1 (irm ww *^000 

28 

80 


219 

00 

01 

10 


482/l(^id *[fa) 

00 

00 

80 


218 

00 

01 

00 


477/2(Trm wra >^fT)00 

18 

30 


220 

00 

03 

10 

10. FRTTfeFT 

129 ( 

00 

28 

80 


221 

00 

00 

20 


130 

00 

03 

60 


217 

00 

01 

00 


120 (tfWiTCl sjft) 

00 

00 

20 


216 

00 

02 

60 


24 

00 

03 

80 


215 

00 

00 

30 


27 

00 

64 

40 


256 

00 

02 

60 


26 (m+i/l *jft) 

00 

05 

40 


252 

00 

00 

30 


119 (w=w<l «jj*o 

00 

03 

10 


253 

00 

05 

90 


58 (w+t(I *jft) 

00 

03 

60 


255 

00 

01 

20 


59 »jft) 

00 

03 

60 


283 

00 

01 

10 


60 

00 

03 

10 


282 

00 

03 

60 


56 (TOsrft »jft) 

00 

06 

50 


279 

00 

06 

30 


66(*k+k 1 ’jft) 

00 

00 

20 


280 

00 

01 

20 


67(to?trI ijft) 

00 

00 

20 


322 

00 

01 

50 


71 c«wk 1 *rft) 

00 

01 

10 


323 

00 

01 

00 

11. FRTpff-1 

755 

00 

01 

90 


324 

00 

01 

90 












762 

00 

01 

70 


325 

00 

01 

90 












763 

00 

01 

00 


331 

00 

07 

10 












765 

00 

02 

90 


332 

00 

05 

90 












766 

00 

01 

30 


334 

00 

00 

20 












767 (*u+k 1 ’jft) 

00 

01 

00 


333 

00 

01 

60 












647 

00 

64 

70 


335 

00 

03 

10 












645 

00 

01 

80 


336 

00 

03 

80 












646 

00 

05 

20 

8. F^t aTtftFFT 

635(mf=t.fa.) 

00 

01 

30 


640 (wwl 

00 

10 

10 


652(mf=t.fa.) 

00 

01 

20 


579/1 

00 

03 

50 


651(mf=t.fa.) 

00 

00 

80 


580 

00 

01 

40 


650/4(^R'tfw) 

00 

29 

60 


582 

00 

64 

70 


619 

00 

12 

50 


585 

00 

00 

20 


617 

00 

00 

30 


584 

00 

04 

70 
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1 

2 

3 

4 

5 

6 

1 2 

3 

4 

5 

6 

1 . 


616 

00 

10 

20 

13. TpTSfT 

728 

00 

00 

20 



617 

00 

00 

20 


729 

00 

03 

30 



620 »jpo 

00 

06 

20 


733 

00 

03 

20 



623 

00 

01 

10 


736 

00 

01 

60 



613(wwr/l *[flo 

00 

01 

30 


745 

00 

00 

80 



522 

00 

04 

50 


737 

00 

00 

60 



521 

00 

11 

60 


738 

00 

00 

80 



489 (wwrfl 

00 

15 

80 


744 

00 

01 

90 



509 

00 

06 

40 


739 

00 

00 

80 



508 

00 

02 

10 


743 

00 

01 

80 



507 

00 

00 

30 


741 

00 

00 

20 



506 

00 

00 

20 


742 

00 

04 

20 



504 

00 

03 

80 


791 

00 

02 

60 



496 

00 

01 

90 


794 

00 

04 

90 

12. 


560 

00 

09 

60 


795 

00 

05 

80 



577( wwrll *[flo 

00 

12 

50 


816/1 

00 

01 

10 



578 (w=w<l sjpo 

00 

00 

80 


817 

00 

00 

70 



947 CflwrH 

00 

01 

60 


818 

00 

00 

20 



949 

00 

02 

80 


466/1 «jpo 

00 

12 

30 



998 (’jft) 

00 

12 

90 


822 

00 

02 

50 



977 

00 

02 

10 


824 

00 

01 

60 



976 

00 

01 

50 


825 

00 

02 

00 



975/1 

00 

02 

60 


826 

00 

01 

60 



974 c«wrll «jft) 

00 

00 

60 


831 

00 

01 

20 



982 (w=m<I »jflo 

00 

03 

10 


832 

00 

01 

00 



983 

00 

00 

60 


833(«w(0 ’jft) 

00 

00 

20 



991c*t-w>kI ■qPT) 

00 

02 

30 


834 (ttwrI 

00 

00 

20 



997 

00 

00 

20 


835 ’jpr) 

00 

00 

20 



996 

00 

03 

30 


836 

00 

01 

00 



995 

00 

00 

50 


837 

00 

00 

60 



935 (w+ill »jft) 

00 

02 

70 


838 

00 

00 

90 

13. 


1864 (*K«bifl 

00 

12 

70 


843 

00 

00 

50 



1863 

00 

07 

10 


442 (m+rcl ’jft) 

00 

01 

40 



1859 (Mwrtt ’jft) 

00 

01 

20 


398 (TRjfrct sjPo 

00 

13 

50 



1858 

00 

07 

30 


402 

00 

05 

30 



1857 (wwl ’jpT) 

00 

05 

90 


400 (TTWRt sjpo 

00 

02 

40 



692 

00 

03 

00 


401 (m+rct 

00 

00 

70 



693 

00 

00 

30 


404 

00 

00 

20 



704 

00 

05 

30 


399 

00 

01 

10 



703 

00 

06 

20 


397/1 

00 

03 

00 



702 

00 

00 

90 


395 

00 

00 

90 



696 

00 

02 

60 


394 (Trwrft 

00 

06 

80 



697 

00 

02 

20 


891 

00 

05 

10 



719 

00 

02 

60 


893 

00 

05 

10 



722 

00 

01 

90 


892 

00 

04 

40 



723 

00 

01 

20 


895 

00 

08 

00 
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1 


13. TpFFT 


14. FTP#TT 


3 

4 

5 

6 

896 

00 

00 

20 

890 

00 

(M 

20 

1016 

00 

11 

00 

1018 

00 

07 

60 

1019 O'WWRT >jfil) 

00 

01 

40 

1012 

00 

07 

20 

1013 

00 

00 

20 

1010 

00 

09 

50 

1008 

00 

07 

30 

1000 

00 

02 

50 

1116 

00 

02 

50 

1 126 (MWRT »jfiT) 

00 

(M 

60 

1125 

00 

02 

40 

1124 

00 

02 

40 

1117/1 

00 

00 

40 

1123 

00 

02 

40 

1122 

00 

03 

30 

1121/1 

00 

08 

10 

1146 

00 

00 

50 

1145/1 

00 

05 

40 

1144 

00 

00 

20 

1159 

00 

(M 

00 

1162 (uwttl 

00 

09 

30 

1161 

00 

03 

50 

1160/1 

00 

(M 

60 

1163 

00 

02 

30 

939 

00 

00 

20 

940 

00 

09 

80 

941 

00 

00 

20 

942 

00 

05 

40 

943 

00 

06 

00 

924 

00 

07 

60 

923 

00 

07 

60 

922 

00 

01 

10 

945 

00 

(M 

10 

969 

00 

00 

20 

968 

00 

05 

50 

967 

00 

09 

00 

964 (wwipcl ’jft) 

00 

03 

70 

987 

00 

05 

60 

988/2 

00 

07 

50 

1005/1 

00 

03 

70 

1005/3 

00 

03 

70 

1003/2 

00 

02 

90 

1006 

00 

03 

90 

1007(tf«iT(1 ’jpo 

00 

00 

20 


dlteflni 

FTT) 


1008 (*u=bki 

00 

00 

70 

1054 Ctfwrfl *jfF) 

00 

08 

00 

1062 

00 

(M 

80 

1056 

00 

06 

20 

1057 

00 

00 

70 

1049 

00 

01 

00 

1050 

00 

03 

70 

1052 

00 

00 

20 

1053 

00 

00 

20 

879 

00 

(M 

10 

873 (wntt 

00 

10 

80 

867 (w+'rtl 

00 

07 

40 

827 

00 

07 

20 

831 

00 

01 

60 

826 

00 

02 

10 

825 

00 

04 

60 

824 (w+rcl *[ft?) 

00 

09 

00 

1088/1093(mwft >jfto00 

05 

00 


[FT. 7T.3TK -25011/3/2011-3T13TR-I] 
4. FI. FFT, 3TFT T#FT 
MINISTRY OF PETROLEUM AND NTURAL GAS 
New Delhi, the 19th January, 2011 

S.O. 290. —Whereas it, appears to the Central 
Government, that it is necessary in the public interest that 
for the transportation of petroleum crade a pipeline from 
Salaya in the State of Gujarat to Mathura in the State of 
Uttar Pradesh, (Under Salaya-Mathura Pipeline De¬ 
bottlenecking Project) should be laid by the Indian Oil 
Corporation Limited; 

And,whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is nessary 
to acquire the right of user in the land under which the 
said pipeline, is proposed to be laid, and which is described 
in the Schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipeline (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the 
said scehduel may, within twently one days from the date 
on which the copies of this notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land, to 
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Shri Bhim Singh, Competent Authority, Indian Oil 
Corporation Limited (Pipeline Division), 33, Muktanand 
Nagar, Gopalpura Byepass, Jaipur -302018 (Rajasthan). 

SCHEDULE 


Tehsil: Beawar Districi-Ajmer State-Raj sthan 


SL 

Nameof Khasra No. 


Area 


No. 

village 






Hectare Are 

Squar 





Metre 

1 

2 3 

4 

5 

6 

1. 

BadiyaShyama 87(Gram 

00 

13 

90 


panchayat Land) 




14 (Govt. Land) 

00 

01 

10 


42/1 (Gram 
panchayat Land) 

00 

11 

40 


66 

00 

08 

80 


80 

00 

03 

20 


67 

00 

02 

00 


65 

00 

06 

50 


63 

00 

00 

40 


62 

00 

07 

40 


163/1 

00 

11 

30 


164 

00 

02 

50 


171 

00 

01 

70 


170 

00 

02 

90 


162 

00 

00 

20 


169 

00 

04 

30 


174 

00 

01 

90 


247 

00 

06 

00 


248 

00 

03 

60 


249 

00 

01 

50 


243 

00 

05 

50 


233 

00 

09 

00 


346 

00 

00 

30 


347 

00 

02 

90 


349 

00 

03 

60 


351 

00 

00 

90 


351 

00 

03 

10 


356 (Govt. Land) 00 

00 

60 


357 

00 

02 

90 


359/1 

00 

02 

60 


359/2 

00 

02 

60 


360 

00 

01 

70 


364 

00 

02 

40 


365 

00 

02 

20 


2 3 

4 

5 

6 

366 

00 

00 

40 

375(Govt.Land) 

00 

01 

90 

406 

00 

02 

80 

405 

00 

02 

60 

404 

00 

01 

70 

403 

00 

00 

40 

392 

00 

07 

40 

581 (Govt.Land) 

00 

00 

09 

577 

00 

00 

70 

578 

00 

04 

60 

579 

00 

03 

40 

580 

00 

00 

20 

594 

00 

02 

10 

595 

00 

02 

00 

596 

00 

02 

30 

597 

00 

01 

20 

592 

00 

04 

20 

610 

00 

03 

30 

611 

00 

06 

50 

609 

00 

00 

80 

612 

00 

00 

20 

613 

00 

01 

10 

614 

00 

05 

00 

616 

00 

16 

10 

617 

00 

00 

20 

618 

00 

00 

20 

Ramsar Blaiyan 289 

00 

05 

30 

290 

00 

01 

70 

292 

00 

09 

60 

Thikrana Mendratan 641 

00 

01 

10 

640 

00 

07 

50 

638 

00 

04 

20 

637 

00 

03 

80 

632 

00 

00 

20 

636 

00 

01 

70 

635/2 

00 

05 

10 

635/1 

00 

03 

70 

634 

00 

04 

70 

633 

00 

01 

10 

675 

00 

03 

10 

676 

00 

03 

90 

681 

00 

04 

50 

682 

00 

00 

20 

689 

00 

03 

40 

699 

00 

00 

20 

690 

00 

03 

00 
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2 

3 

4 

5 

6 


692 

00 

02 

30 


709(Govt.Land) 

00 

08 

30 


748 

00 

02 

40 


749 

00 

00 

20 


746 

00 

02 

10 


752 

00 

02 

80 


753 

00 

02 

30 


769 

00 

00 

70 


754 

00 

00 

40 


768 

00 

03 

00 


767 

00 

00 

40 


766 

00 

05 

20 


763 

00 

02 

30 


761 

00 

09 

90 


794 

00 

01 

90 


1114 

00 

00 

20 


1113 

00 

06 

50 


1107 

00 

06 

90 


1108 

00 

10 

40 


1112 

00 

05 

80 


1109 

00 

00 

60 


1110 

00 

01 

20 


1111 

00 

09 

90 


1122 

00 

00 

70 


1124 

00 

07 

40 


1125 

00 

06 

80 


1140 

00 

05 

80 


1141 

00 

05 

40 


1141/1176 

00 

01 

40 


1144 

00 

00 

50 

Govindpura 

323/1 

00 

04 

80 

Jaliya-1 

742 

00 

01 

40 


743 

00 

08 

60 


744 

00 

10 

80 

Shivnathpura 25 

00 

27 

40 


41 (Govt.Land) 

00 

02 

00 


42 

00 

00 

20 


168 

00 

00 

90 


169 

00 

05 

10 


174(Govt.Land) 

00 

02 

00 


175 (Govt.Land) 

00 

00 

20 


176(P.w.d.) 

00 

02 

70 


178(p.w.d.) 

00 

00 

90 


179(P.w.d.) 

00 

04 

50 


1 2 


7. Bhojpura 


3 

4 

5 

6 

259(Gram 

Panchayat 00 

10 

80 

Land) 




258/2 

00 

13 

40 

258/1 

00 

02 

90 

256/1 

00 

02 

60 

256/2 

00 

02 

90 

255 

00 

03 

70 

254 

00 

03 

80 

253 

00 

04 

00 

252 

00 

08 

30 

423 

00 

14 

60 

425 

00 

07 

00 

424(Govt.Land) 00 

04 

00 

448 

00 

11 

90 

449 

00 

11 

60 

450 

00 

12 

10 

45 3 (Gram 

Panchayat 00 

05 

40 

Land) 




161 

00 

15 

20 

162 

00 

01 

00 

164 

00 

04 

00 

165 

00 

00 

40 

167 

00 

00 

70 

166 

00 

04 

60 

171 

00 

04 

50 

173 

00 

00 

20 

174 

00 

03 

30 

146 

00 

00 

30 

175/1 

00 

06 

00 

144 

00 

04 

70 

176 

00 

09 

10 

176/650 

00 

09 

10 

184 

00 

00 

20 

185 

00 

00 

20 

186 

00 

03 

10 

192 

00 

00 

90 

187 

00 

01 

00 

191 

00 

01 

70 

189 

00 

00 

20 

190 

00 

04 

50 

204 

00 

04 

40 

203 

00 

00 

20 

219 

00 

01 

10 

218 

00 

01 

00 

220 

00 

03 

10 
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2 3 

4 

5 

6 

1 2 

3 

4 

5 

6 

221 

00 

00 

20 


panhcayat Land) 




217 

00 

04 

00 


482/1 (Govt. Land) 00 

00 

80 

216 

00 

02 

60 


477/2 (Gram 

00 

18 

30 






panhcayat Land) 




215 

00 

00 

30 










10. Lasadiya 

129 (Govt. Land) 

00 

28 

80 

256 

00 

02 

60 











130 

00 

03 

60 

252 

00 

00 

30 











120 (Govt. Land) 00 

00 

20 

253 

00 

05 

90 


24 

00 

03 

80 

255 

00 

04 

20 


27 

00 

04 

40 

283 

00 

04 

10 


26 (Govt. Land) 

00 

05 

40 

282 

00 

03 

60 


119 (Govt. Land) 

00 

03 

10 

279 

00 

06 

30 


58 (Govt. Land) 

00 

01 

60 

280 

00 

04 

20 


59 (Govt. Land) 

00 

03 

60 

322 

00 

04 

50 


60 

00 

03 

10 

323 

00 

04 

00 


56 (Govt. Land) 

00 

06 

50 

324 

00 

04 

90 


66(Govt. Land) 

00 

00 

20 

325 

00 

04 

90 


67(Govt. Land) 

00 

00 

20 

331 

00 

07 

10 


71 (Govt. Land) 

00 

01 

10 

332 

00 

05 

90 

11. Lasani-1 

755 

00 

01 

90 

334 

00 

00 

20 


762 

00 

01 

70 

333 

00 

01 

60 


763 

00 

01 

00 

335 

00 

03 

10 


765 

00 

02 

90 

336 

00 

03 

80 


766 

00 

01 

30 

Garhi Thoriyan 6 5 3 (P. W. D.) 

00 

01 

30 


767 (Govt. Land) 

00 

01 

00 






647 

00 

04 

70 

652(P.w.d.) 

00 

01 

20 











645 

00 

01 

80 

651(P.w.d.) 

00 

00 

80 











646 

00 

05 

20 

650/4(Ngr. Parisad)00 

29 

60 


640 (Govt. Land) 

00 

10 

10 

649 

00 

12 

50 


579/1 

00 

03 

50 

647 

00 

00 

30 


580 

00 

01 

40 

627 

00 

01 

20 


582 

00 

04 

70 

625/1 (Govt.Land) 

00 

05 

00 


585 

00 

00 

20 

625/2 

00 

00 

90 


584 

00 

04 

70 

650/3 

00 

04 

10 


616 

00 

10 

20 

Senspura 312 

00 

00 

30 


617 

00 

00 

20 

313 

00 

05 

90 


620 (Govt. Land) 

00 

06 

20 

314 

00 

03 

70 


623 

00 

01 

10 

305/l(Govt. Land) 00 

01 

10 


613(Govt. Land) 

00 

01 

30 

316 

00 

02 

60 


522 

00 

04 

50 

317 

00 

03 

40 


521 

00 

11 

60 

318 

00 

00 

90 


489 (Govt. Land) 

00 

15 

80 

319 

00 

01 

50 


509 

00 

06 

40 

332/2 (Govt. Land) 00 

51 

60 


508 

00 

02 

10 

332/4(Gram 

00 

00 

60 


507 

00 

00 

30 

panhcayat Land) 





506 

00 

00 

20 

332/1 (Gram 

00 

28 

80 


504 

00 

03 

80 






496 

00 

01 

90 
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1 

2 

3 

4 

5 

6 1 

2 3 

4 

5 

6 

12. 

Mandawas 

560 

00 

09 

60 

Suhawa 794 

00 

04 

90 



577(Govt. Land) 

00 

12 

50 

795 

00 

05 

80 



578 (Govt. Land) 

00 

00 

80 

816/1 

00 

01 

10 



947 (Govt. Land) 

00 

01 

60 

817 

00 

00 

70 



949 

00 

02 

80 

818 

00 

00 

20 



998 (Govt. Land) 

00 

12 

90 

466/l(Govt. Land) 00 

12 

30 



977 

00 

02 

10 

822 

00 

02 

50 



976 

00 

01 

50 

824 

00 

01 

60 



975/1 

00 

02 

60 

825 

00 

02 

00 



974 (Govt. Land) 

00 

00 

60 

826 

00 

01 

60 



982 (Govt. Land) 

00 

03 

10 

831 

00 

01 

20 



983 

00 

00 

60 

832 

00 

01 

00 



991 (Govt. Land) 

00 

02 

30 

833(Govt. Land) 

00 

00 

20 



997 

00 

00 

20 

83 4( Govt. Land) 

00 

00 

20 



996 

00 

03 

30 

835(Govt. Land) 

00 

00 

20 



995 

00 

00 

50 

836 

00 

01 

00 



935 (Govt. Land) 

00 

02 

70 

837 

00 

00 

60 

13. 

Suhawa 

1864 (Govt. Land) 00 

12 

70 

838 

00 

00 

90 



1863 

00 

07 

10 

843 

00 

00 

50 



1859 (Govt. Land) 00 

01 

20 

442(Govt. Land) 

00 

01 

40 



1858 

00 

07 

30 

398(Govt. Land) 

00 

13 

50 



1857 (Govt. Land) 00 

05 

90 

402 

00 

05 

30 



692 

00 

03 

00 

400(Govt. Land) 

00 

02 

40 



693 

00 

00 

30 

401 (Govt. Land) 

00 

00 

70 



704 

00 

05 

30 

404 

00 

00 

20 



703 

00 

06 

20 

399 

00 

01 

10 



702 

00 

00 

90 

397/1 

00 

03 

00 



696 

00 

02 

60 

395 

00 

00 

90 



697 

00 

02 

20 

394(Govt. Land) 

00 

06 

80 



719 

00 

02 

60 

891 

00 

05 

10 



722 

00 

01 

90 

893 

00 

05 

10 



723 

00 

01 

20 

892 

00 

01 

40 



728 

00 

00 

20 

895 

00 

08 

00 



729 

00 

03 

30 

896 

00 

00 

20 



733 

00 

03 

20 

890 

00 

04 

20 



736 

00 

01 

60 

1016 

00 

11 

00 



745 

00 

00 

80 

1018 

00 

07 

60 



737 

00 

00 

60 

1019(Govt. Land) 

00 

01 

40 



738 

00 

00 

80 

1012 

00 

07 

20 



744 

00 

01 

90 











1013 

00 

00 

20 



739 

00 

00 

80 











1010 

00 

09 

50 



743 

00 

01 

80 











1008 

00 

07 

30 



741 

00 

00 

20 











1000 

00 

02 

50 



742 

00 

m 

20 











1116 

00 

02 

50 



791 

00 

02 

60 
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1 2 

3 

4 

5 

6 

Suhawa 

1126 (Govt. Land) 00 

(M 

60 


1125 

00 

02 

40 


1124 

00 

02 

40 


1117/1 

00 

00 

40 


1123 

00 

02 

40 


1122 

00 

03 

30 


1121/1 

00 

08 

10 


1146 

00 

00 

50 


1145/1 

00 

05 

40 


1144 

00 

00 

20 


1159 

00 

(M 

00 


1162 (Govt. Land) 00 

09 

30 


1161 

00 

03 

50 


1160/1 

00 

(M 

60 


1163 

00 

02 

30 

14. Lakheena 

939 

00 

00 

20 


940 

00 

09 

80 


941 

00 

00 

20 


942 

00 

05 

40 


943 

00 

06 

00 


924 

00 

07 

40 


923 

00 

07 

60 


922 

00 

01 

10 


945 

00 

(M 

10 


969 

00 

00 

20 


968 

00 

05 

50 


967 

00 

09 

00 


964(Govt. Land) 

00 

03 

70 


987 

00 

05 

60 


988/2 

00 

07 

50 


1005/1 

00 

03 

70 


1005/3 

00 

03 

70 


1003/2 

00 

02 

90 


1006 

00 

03 

90 


1006 

00 

00 

20 


1007(Govt. Land) 

00 

00 

20 


100 8(Govt. Land) 

00 

00 

70 


1054(Govt. Land) 

00 

08 

00 


1062 

00 

(M 

80 


1056 

00 

06 

20 


1057 

00 

00 

70 


1049 

00 

01 

00 


1050 

00 

03 

70 


1052 

00 

03 

20 


1053 

00 

00 

20 


879 

00 

(M 

10 


873(Govt. Land) 

00 

10 

80 


867(Govt. Land) 

00 

07 

40 


827 

00 

07 

20 


1 2 

3 

4 

5 

6 

Cabheena 

831 

00 

01 

60 


826 

00 

02 

10 


825 

00 

(M 

60 


824 (Govt. Land) 

00 

09 

00 


1088/1093(GovtLand)00 

05 

00 


[F. No. R-25011/3/2011-OR-I] 
B. K. DATTA, Under Secy. 


R^fRrvft,25 RRRT), 2011 

RR.3R. 291.-RRR RRRR7 % RRtfRRR sfft 

MIsRdlsH (SjfR R RWT ^ RfRRTR RR 3R3fa) rMrRR, 
1962 (1962 RR 50) R/l RRJ 2 R^ (R) ^ 3RJRRR R 
TRRrf % (lPi3Rl) feffe £RT RIRTRIRR ^ 

RRR srfsrfWT <£ RRRR R^ RRRTR ( 1) ^* Rf&TR 

^rfRR RR RRTR (2) 3 Rf% afc R R^TR RrfRRR) R cfRRT 
RR R1RR RRR R icIM, fRRRT RHR) R I 

^TfRR RR RTR RR RRT 3#tR|Rdl RR 8JR 

R) Rt.Rt. RR, fwl RdRR R HSJR RTPjnf 
RTfRRRTl RIRRR TUR 

■^Rtf % (RfoRRT) %fRRR 
3 RfdfRjfRR RJ 
RR1RR 

[RR. R. RRT-14014/3/11-Rt x ff] 
R^. R. RlRf, 3TRT RfRR 
New Delhi, the 25th January, 2011 

S.O. 291 .— Whereas in, pursuance of clause (a) of 
Section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Government of India hereby authorizes the person 
mentioned in column (1) of the schedule given below to 
perform the functions of the Competent Authority under 
the said Act for laying pipelines by the said M/s. GAIL 
(India) Limited in the area mentioned in column (2) of the 
said schedule. 

SCHEDULE 

Name and Address Area of Jurisdiction 

of the person 

Shri V. B. More, Whole State of Maharashtra 

Deputy Collector & 

Competent Authority 
On deputation basis to 
M/s. GAIL (India) Limited, 

Maharashtra 

[F. No. L-14014/3/11-G.P] 
K. K. SHARMA, Under Secy. 
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TO# ferot, 27 TOTOT#, 2011 

TOT.3TT. 292.-’TOT TOTOK # #' TORfeTO TOT 

#' wp # qpgc, ww to to# #ro tot qftror tofttotto 

TOT t I WJT, TOT.TO. fTO #1 TOTTOTO #FT# #1 TOTT TO# 
TOTOFT TO TOT 3Tlf TO- T ft.3TO'tTO- TO f##[ ^ 

■qr^i #‘ TOTTfro ’ttottot tT#to to fro; tototto f#w# 
TOT# I 

3TlT, TOcT TTTOR TO #TTT TORT T? fTO RTO q/fTOT 
TOTOTITO f#TO# ^ TO#TOT ^ f#R fTT 3Tf#TJTOT q# TOFT 

31^41 #' qf#q ■$# f#ro# qrofro toitotottto ’jrorol' i, to 

TOTOTFT TO 3Tf#TOK TOR TOTO TOFTTOTTO I I 

TOT: TOT, TOR TOTOT TO#%qrT TO TsTfTOTO TOfTOTTTO 
TOTOI TO 3Tf#TORTOT 3F#T) 3Tf#fWT, 1962 ( 1962 
TO 50) #1 TOJFFT #‘ TO#f TO f##TO q# TOFTT TOTOT t I 

q#f TOfqq to to 3^41 # toM qf ^f# to to #' 

3TRf# q# TOTO TO fTO|TO TO, TOT 3 TO# TO-TOT (1) #1 
3TTOfq TOT# 3TfTOJTOT TOTO TOTO TO TOTOTOT TO TOTTOTO TOTOTOT TO 

from; tototItoto frofq to 21 fro to tort totI-toto 1 #. 3 tr.tot- 
WTronro tot tottojt to toi^t toto froro# ^ to to tototo 

TOrf#TOT#, ^.3TT#.TT.TO).TOt., TOfTOTOTOt WJT-575001 TOTOfeTO 
TOT fTOfeTO TO TO# TOTO # I 




from 


• Y « 

#q 

TITOS’ 


TOFT TOTOTOTOTTTOTT 

l 

2 

3 4 

5 

TOfSTTO 

WJT 

qfqrro 27/1 

85.08 

TOTOTOT 


27/3 

15.27 



27/11 

42.48 



27/13 

15.03 



32/2P1 

0.30 



32/3P1 

8.00 



32/3P2 

19.72 



32/7P1 

66.01 



33/2 

34.35 



34/1P2 

55.07 



34/3 

25.80 



34/2 

12.52 



104 

78.63 



110/1A 

13.45 



110/1B3P1 11.80 



128/2 

3.41 



128/3 

28.08 



129/1 

61.52 



129/2 

12.40 



TOiTO 

5.889 ITTOTO 


1 2 3 4 5 


119/23 68.87 

119/26 2.42 

127/1 5.75 

127/2 63.94 

121/7 42.72 

145 91.15 

148/4 4.15 

152 34.59 

158/1B1P1 2.00 

158/1B1P2 8.64 

158/1B2A 25.67 

158/1B2B 22.23 

158/1C 14.39 

158/3P1 30.16 

162/1 28.45 

167/1P1 26.67 

167/3 12.21 

167/4P1 28.69 

167/7 A 8.00 

167/9 API 13.21 

17 8/2 A 11.11 

193/IB 32.37 

194/2 4.08 

194/4A 24.21 

194/4B 62.00 

196/1 BP 1 20.64 

196/2 2.95 

199/1 32.81 

199/2 2.86 

199/5 33.51 

202/4 20.7 

TOTO 8.812 TTTOTO 

qrofeTOTOTT 85/3 1.08 

85/4A 10.85 

85/4B 1.41 

85/5 API 10.00 

85/5AP2 6.67 

85/5AP3 3.79 

85/5B 2.80 

85/6P1 20.00 

85/6P2 2.33 

85/7P1 10.00 

85/7P2 12.64 

85/8A 13.23 

85/8BP1 1.00 

85/8BP2 1.00 

85/8BP3 7.64 

85/9 22.90 

85/10A 10.41 


qfSTTO TOf TORT 
TOTOTOT 


3 TOfSTTO TOTTOJT 
TOTOTOT 
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1 2 3 4 5 


WJT cblfiMcHI 85/10B 15.90 

86/1 API 84.46 

86 /IB 20.8 

86/2A1P1 15.53 

86/2A2 0.14 

86/2B1 16.63 

86/2B2P1 2.64 

86/2C1 2.22 

86/2C2 26.65 

87 51.837 

88/1 PI 10.932 

88/1 P-2 3.89 

88/2 28.00 

88/3 5.68 

88/4 1.26 

89 21.32 

*<rl 4.456 S 

WJT 34/10P1 13.06 

<*H4I 34/11 11.91 

34/9-PI 30.12 

34/17P3 48.69 

34/3BP1 50.84 

36/25 1.2 

36/8 24.51 

41/1C 4.32 

41/1A 9.09 

42/6 3.8 

42/9-PI 3.67 

42/27 2.72 

42/28 12.31 

42/24P1 5.33 

42/23 18 

42/22 22.08 

42/21 6.30 

42/29P2 0.61 

42/29 17 

45/1A 12.75 

45/2 0.72 

45/3 26.82 

46/1 10.25 

46/2 1.25 

46/6 2.61 

46/7P1 0.82 

47/2P1 18.89 

47/3P1 1.43 

47/1 IP 1 1.12 

47/12P1 13.00 

47/12P3 4.72 


1 

2 

3 

4 

5 




47/13 

0.82 









47/14P1 

20.00 




47/14P8 

35.04 




47/15P1 

62.79 




47/17 

0.77 




47/18P1 

26.23 




47/2 IP 1 

10.00 




47/21P2 

25.00 




66/19P1 

75.51 




66/6 

12.35 




66/8 

0.62 




66/18 

9.53 




107 

28.52 




150/IB 

49.35 




153/1 API 

11.00 




153/2 

4.07 




154/1P1 

30.23 




155/2 

43.11 




165/1B1 

44.78 




165/1C 

17.89 




9.862 

11*4 

^fSFl 

WJ7 


53/1 API 

16.987 




53/1 BP 1 

3.577 




53/2 API 

55.393 




53/2AP2 

10.319 




53/2B 

14.216 




55/1 

10.359 




55/7A 

5.541 




55/7B 

27.521 




55/9 

5.210 




55/10P1 

5.684 




55/12 

30.926 




55/20A 

20.195 




55/20B 

18.219 




56/1 

1.104 




56/11 

13.577 




56/2 

14.957 




56/3 

9.047 




56/4 

11.545 




56/7 

9.969 




56/8 

1.134 




56/9 

2.767 




57/7B 

1.593 




57/21 

1.179 




57/22 

7.809 




69/4BP1 

33.179 




3.320 0*4 
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1 

2 

3 

4 

5 


TOJ1 

tt?rt 

4/1 

12.615 

4>H^I 



4/10 

15.188 




4/13 

9.439 




4/2 

1.397 




4/4 

11.556 




4/5 

7.444 




4/8 

12.078 




4/9 

9.975 




5/1AP1 

39.22 




5/1B 

2.721 




6/6 

0.503 




6/7P1 

24.857 




7/1 

25.501 




7/10 

20.808 




7/11 API 

1.949 




7/2 

8.569 




7/4A 

3.928 




7/6P1 

11.69 




7/6P2 

0.624 




7/8 

49.439 




11/8P1 

20 




11/8P2 

6.08 




11/9 

7.49 




13/1A 

54.686 




46/1 PI 

10.00 




46/1P2 

8.563 




46/3A 

5.906 




46/3B 

26.332 




47/1A 

97.077 





5.056 



HR 1 

35/4 

65.187 




36/1 

0.11 




36/2 

9.151 




36/3P1 

31.409 




36/6 

19.859 




37/16P1 

19.913 




37/13P1 

9.042 




37/10B 

0.853 




1.555 i^ebS 




5/1 

11.20 




5/2 

14.09 




5/3 

0.38 




6/3 

7.33 




6/4 

18.38 




6/5 

5.44 




8/1 

17.86 


1 2 3 

4 

5 


8/4 

3.70 


8/5 

11.59 


8/6 

21.56 


8/9 

8.25 


8/10 

0.24 


9/5P1 

30.98 


10/20 

5.85 


11/5 API 

4.00 


11/5AP2 

11.22 


11/5B 

14.01 


12/2 

17.73 


12/3 

56.43 


25/4P1 

12.05 


25/5P1 

5.00 


25/5P2 

6.89 


25/1 

15.23 


25/2 

0.68 


25/3 

10.63 


27/2P1 

37.11 


27/4 

7.98 


27/9 

9.01 


28/2P1 

22.81 


28/4P1 

11.22 


35/11 

2.90 


35/7P1 

20.00 


35/7P2 

23.60 


35/8P1 

6.43 


35/9B 

1.19 


36/1 

36.20 


6/3B 

18.02 


36/6P1 

5.61 


37/12 

0.60 


37/13 

25.33 


37/14 

2.51 


37/15P1 

6.99 


37/16 

7.94 


37/17P1 

5.56 


37/18 

1.09 


37/19 

10.3 


37/20 

6.64 


38/10 

21.06 


38/16 

0.32 


38/17 

2.20 


45/5 

27.87 


45/8 

19.33 


49/6P1 

12.53 


49/8P1 

3.00 


49/8P2 

55.46 


49/13P1 

9.34 


49/20 

1.93 
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1 2 




3 4 5 


50/1 19.87 

50/2P1 6.87 

72/1P1 5.05 

72/2P1 32.94 

74/1 34.75 

74/3P1 31.04 

98/2 3.24 

98/3P1 83.94 

99/1P1 2.29 

99/2 9.87 

9.626 i*cc>S 

19/1A 9.87 

19/5API 0.39 

19/6 1.84 

24/1A 1.67 

24/2 A 4.38 

24/2B 0.27 

24/3 0.58 

24/12A 5.6 

24/12B 7.74 

24/12C 7.06 

24/13 30.02 

24/15 A 14.22 

24/15B 4.09 

24/15C 3.23 

24/16A 2.56 

24/16B 0.28 

24/16C 0.40 

25/9 12.85 

25/10 4.92 

25/14 3.60 

26/5 4.23 

26/11 9.82 

26/12 9.71 

26/14A 0.41 

26/15 0.21 

26/16 17.97 

26/20A 10.03 

26/20B 6.56 

26/21 7.89 

26/22 6.4 

26/23A 2.73 

26/23B 7.41 

26/25A 6.25 

26/25B 6.15 

26/26 17.26 

26/28 0.25 

26/24A2 12.86 

26/24A1 3.00 


1 


2 


3 

dlctvtF' 




4 

5 

27/ 11P1 

21.61 

33/1 

3.50 

33/2 

0.41 

34/2B 

0.48 

34/18 

10.89 

34/19 

2.28 

34/20 

8.56 

34/22 

21.7 

34/26 

1.45 

3 6/2 A 

5.00 

36/2B 

2.59 

36/11 

26.01 

36/12 

4.69 

36/13 

17.87 

36/16 

9.59 

36/17 

17.33 

36/25 

10.01 

36/27 

12.44 

36/32 

5.96 

36/33 

6.04 

36/36 

5.64 

39/3B 

6.10 

39/4 

8.61 

39/5 

21.56 

39/9 

22.72 

40/3B 

7.60 

40/3D 

18.94 

40/3F 

6.46 

41/2 

2.95 

41/4 

0.15 

41/3 

6.54 

41/5 

4.18 

41/8A 

32.86 

41/8B 

0.94 

41/8C 

0.15 

41/10 

15.56 

41/11 

6.91 

42/1A 

3.22 

42/2P1 

4.43 

42/7 API 

14.50 

86 /1A 

44.14 

86/2 

10.05 

90/1 PI 

24.97 

7.023 

8 /1P1 

66.37 

8 /2P1 

9.53 

9/1 

15.28 

9/2 

10.65 

9/3 

9.51 

9/4 

38.97 

49/17B 

10.56 
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835 


1 


1 


^fSPJT 

=bH4l 


WJT 




frorot 


49/17C 

34.76 

55/7B 

0.08 

55/7C 

20.71 

55/8 

55.02 

60/1 

0.96 

60/3 

6.77 

60/4 

6.21 

64/1 

53.2 

67/1P2 

17.32 

67/2 

13.32 

67/3P2 

52.84 

67/5 

10.3 

67/6 

5.69 

67/7 

4.87 

67/8 

2.03 

67/9 

0.38 

68/2 

33.37 

71/1 1 

10.41 

76/2 

70.62 

77/5B 

30.83 

84/1 Pl-Pl 

7.12 

84/4 

0.35 

87/1 

37.67 

87/2 API 

3.37 

87/2BP1 

7.87 

87/2CP1 

4.23 

7.512 


53/6P1 

3.59 

53/13P1 

7.04 

53/17 

2.48 

54/1A 

29.93 

55/1A 

0.31 

55/1B2P5 

31.92 

55/1B1P9 

17.11 

56/2A1P1 

2.72 

56/2B1P1 

14.15 

58/P 1 

2.89 

59/3 

5.66 

59/7 

11.36 

60/1 PI-PI 

42.85 

61/1 

48.10 

61/2CP1 

0.06 

61/4 

0.10 

62/1A 

34.10 

63/2P1 

1.43 

63/3 

2.20 

63/4 

84.62 

67/1 

7.92 


^JT WJT 
TOTST 


dlPdMI-sil 


fm^ 


184/1A 

184/1B 

184/2A 

184/2B 

184/4B-P1 

184/4C 

184/4D 

184/7 A 

184/7B 

184/8A 

184/8B 

188/4BP1 

188/4BP2 

188/5P1 

188/7A 

188/9BP1 

188/9BP2 

308/1 

308/2AP1 

308/3 B 

309/1BP1 

309/3A 

309/3 B 

309/4 

309/5 B 


10.579 

2.802 

1.734 

6.617 

22.295 

16.242 

5.62 

0.074 

1.299 

3.36 

11.496 

0.938 

2 

11.602 

23.555 

3 

15.171 

6.898 

88.457 

0.498 

14.031 

27.711 

24.205 

1.437 

4.204 


3.058 TT^f 


■^T 3.505 i«cbs 


7/1A 
9/18A 
9/18B 
9/20P1 
9/21A2 
9/21B2 
9/22B1 
9/22B3P4 
9/28 
9/29 
9/30 
21/7 A 
21/8 API 
22/1 API 
23/1 PI 
23/2 API 
23/2B1 
23/3 
23/5P1 
23/6P1 
23/8 API 


34.25 

15.53 

1.02 

24.59 

0.19 

40.09 

18.98 

0.83 

12.66 

19.30 

37.37 

1.56 

15.11 

55.81 

33.92 

43.69 

16.52 

2.60 

0.80 

11.24 

27.33 
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1 




2 3 4 5 


WJT 23/8BPI 6.91 

23/9P1 4.59 

23/10P1 49.15 

39/1A1 12.45 

39/1A2P1 5.68 

39/1A3P1 7.64 

40/4 13.33 

40/5 29.43 

40/8 23.64 

41/4AP1 0.26 

41/4AP2 10.00 

41/5 24.40 

41/7A 30.53 

41/7BP1 14.37 

41/9 API 3.00 

41/9AP2 17.69 

41/9B 9.41 

41/9C 2.91 

55/1 63.11 

56/1 52.12 

56/2 17.98 

56/3 19.72 

56/4 3.70 

56/5 3.13 

69/1 API 61.17 

69/2 A1 17.31 

9.170 

sfelfcfej 3/9 20.17 

3/10P1 16.00 

3/10P2 1.02 

4/6 A 13.91 

78/12P1 1.61 

78/IB 4.04 

80/3P1 13.28 

81/9A 4.69 

81/9B 2.50 

81/9C 1.44 

81/9D 31.82 

81/10A 2.46 

81/10 B 9.02 

81/10C 1.48 

81/22BP1 1.32 

82/1 12.03 

82/2 1.71 

82/3 9.21 

82/4 20.82 

82/7 3.23 

82/8P1 27.48 

82/16P1 1.32 


1 2 3 4 5 



82/20 

13.84 


82/25 

7.21 


83/3 

29.73 


87/2A 1 

8.19 


88/2P1 

71.12 


90/ID 

1.11 


90/8A 

4.90 


90/8B 

2.46 


90/8C 

10.72 


90/10P1 

1.86 


4.517 

0*4 


3/1 

7.78 


3/2 

15.86 


3/3 

6.63 


3/4 

6.52 


3/8 

13.47 


3/12 

9.81 


3/13 

16.5 


4/3 

4.23 


4/4 

24.00 


4/4P1 

30.19 


4/7 

4.03 


4/8 

7.63 


70/1 

17.08 


73/11 

2.67 


73/12 

4.56 


73/13 

14.54 


73/14 

14.47 


73/16P1 

4.00 


73/16P2 

2.58 


73/17 

9.53 


73/18 

3.78 


74/9 

16.16 


74/11 

0.21 


74/13 

17.04 


74/14 

0.24 


75/5 

48.12 


77/2 

17.02 


77/3 

9.07 


77/4 

4.37 


77/19 

23.88 


77/20 

1.73 


77/21 

0.74 


cFpT 3.584 

0*4 


10/1 PI 

11.53 


11/1P2 

38.661 


15/8A 

0.771 
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1 

2 

3 

4 

5 

^%JT 

TOJ7 


15/8B 

2.663 

TOTOT 



15/9A 

3.735 




15/9B 

0.196 




15/10A 

4.709 




15/10B 

3.074 




15/10C 

4.036 




15/11 

22.827 




15/12P1 

31.919 




15/13 

3.476 




15/14P1 

2.368 




15/16 

3.014 




16/1 

8.685 




16/3 

14.194 




16/4P1 

41.694 




17/4P1 

5.93 




17/5 

24.662 




17/6P1 

3.00 




17/6P2 

8.006 




18/3 

7.849 




18/4 

5.778 




18/5 

1.553 




18/12 

6.907 




13/7P1 

34.501 




29/10A 

18.688 




29/14P3 

19.468 




29/15 

7.185 




29/16 

1.929 




29/19 

0.325 




29/22 

7.394 




29/23 

21.215 




32/8 

0.082 




32/9 

19.997 




32/10 

36.595 




32/12 

4.445 




32/11P1 

27.127 




33/1P1 

19.283 




33/4 

7.076 




33/5 

31.867 




35/10 

5.612 




35/11 

2.437 




35/14A 

7.091 




35/15 

3.703 




35/21P1 

11.894 




35/22 

14.414 




36/24 

9.063 




36/25 

0.194 




36/26 

4.276 




36/27 

2.932 




36/28 

0.569 




36/29P2 

7.896 


1 


^fSFT 

TOTOT 


WJT 


cpf'k 


17. ^rfSTOT WJT 
TOT^T 






chl^ell 


SHI 


36/35 

9.533 

49/2 

8.436 

49/6 

8.712 

49/9 

4.168 

49/10 

6.074 

49/12 

0.036 

49/13 

10.564 

49/15 

2.245 

49/16 

8.015 

49/17 

10.323 

49/18 

9.334 

49/19 

2.553 

50/2C3AP1 

48.267 


7.168 

5/8 

26.78 

5/10P2 

40.00 

6/1 

23.54 

6/2 

12.5 

6/3 

1.64 

6/13 

14.02 

6/14P1 

24.63 

6/20 

31.72 

7/1 

41.82 

7/2 

8.56 

7/4P1 

4.71 

7/7 

1.09 

7/8 

13.19 

68 /1-pl 

25.65 

6 8/3-pi 

26.25 

6 8/8-pi 

51.61 

69/12pl 

58.00 

69/12P2 

31.03 

96/0 

40.29 

4.770 


47/B1A1 

77.91 

113/4 

6.76 

114/1A1A1 

62.316 

125/1 

13 

126/pl 

32.395 

127/2pl 

30.367 

127/4 

12.187 

127/5pl 

3.163 

127/6 

2.015 

127/7 

14.325 

128/5P1 

5 

128/5P2 

9 

128/5P10 

5 
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1 2 3 4 


2 3 4 5 


18. 128/5P11 4 

128/6P1 1.467 

128/6P1 46 

128/6P2 7.088 

128/7P1 3.384 

129/lpl 38.269 

129/5pl 18.758 

130/13 11 

130/14 7.069 

130/18 11.483 

143/3A 39.569 

148/1 9.957 

148/2P1 19.407 

148/3 17.986 

148/4P1 79.835 

148/5P2 41.454 

148/8P1 26.259 

148/9 7.865 

152 21.397 

190/1 BP 1 20.541 

191/1 21.518 

233/1 16.741 

235/4 15.836 

235/2 89.165 

237/1 PI 7.243 

237/2 170.734 

239/1 API 51.233 

239/1B 7.632 

239/2B 57.275 

239/3 15.416 

262/1 2.947 

262/2 64.665 

262/3A 15.875 

262/4 19.677 

11.622 TTgjf 

19. =bl=b r dl 4/20BP-2 18.02 

7/6P1 0.68 

8/1 API 10.58 

8/1BP2 7.19 

8/3 16.02 

8/4AP-1 0.64 

8/4BP-2 12.10 

8/5 12.57 

8/6 0.72 

8/7 1.06 

8/8 4.10 

13/1 7.80 

13/3P1 29.66 

13/4AP1 3.86 

13/4B4C 10 9.00 

13/4CP3 6.51 

13/5 19.818 

13/6 1.694 

13/9 38.696 


19.^fT[ 


20.^fT[ 
















14/11BP2 

0.86 

191/1 API 

10.00 

191/1BP2 

13.00 

191/1C2P4 

46.00 

191/lcp3 

23.13 

192/1AP1 

12.81 

192/1B2P4 

26.85 

e§?T 3.333 


22 /1P2 1 

58.407 

22/7 

2.09 

47/1A 

32.866 

47/1B 

3.729 

47/2 

10.091 

47/3 

6.314 

47/4 

82.06 

48/1 

2.688 

48/5 

61.71 

48/6 

1.76 

63/1 

19.686 

63/4 

27.247 

64/2 

7.22 

64/3 

38.929 

64/9 

12.413 

64/1 IB 

11.21 

64/12B 

3.758 

65/1 PI 

10.74 

65/2 

1.625 

65/3 

11.962 

65/4 

8.703 

65/10 

10.977 

76/9-PI 

2.624 

77/9 

15.176 

77/11 

3.19 

78/4 

3.071 

78/5 

14.809 

78/8 

24.177 

78/10 

4.93 

78/11 

10.476 

80/2 

12.73 

80/4 

9.56 

80/5 

3.388 

80/6 

14.461 

80/7 

3.91 

80/8 

2.74 

80/11 

6.789 

81/2 

0.29 

81/3 

21.315 

81/4 

11.514 

81/5 

0.129 

81/6 

12.947 

81/7 

5.805 

81/8 

0.946 

81/9 

8.536 

82 

34.859 

eFpT 7.546 

Ochs! 

8/5 

21. 971 

8/6 

24.802 

8/10 

7.224 
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1 

2 

3 

4 

5 






d§41 

<3§h1 

A^r\^ 

8/16 

1.884 




8/19 

45.824 




9/1 

27.574 




9/2 

22.102 




9/3 

13.35 




14/3 

26.97 




14/10 

27.985 




15/12 

17.762 




21 

39.059 




22 

30 




22 /22P1 

52.485 




23/3-P2 

67.036 




23/3P1 

6 




112 

23.06 




112/P 1 

12.30 




113/1A 

86.786 




113/IB 

5.405 




113/ICI 

37.917 




113/1C2 

14.026 




118/1P1 

56.093 




119/1 

36.224 




119/2A 

31 




119/2B 

13.561 




119/5 

3.995 




148/1A 

27.03 




148/1B 

51.841 




148/2 

9.757 




149/1A 

9.66 




149/1A3 

91.236 




192 

56.82 




193/1A 

53.09 




193/2 

8.17 




195/2 

10.50 




195/3A 

1.13 




195/9A 

25.31 




195/10A 

17.26 




196/1 

13.03 




196/2 

3.75 




310/2 

34.686 




318/17P-1 

19.46 




340/1 

19.029 




365/1 

19.321 




395/1 

3.478 




395/2 

51.607 




408/1 

21.86 




408/2 

33.6 




408/3A 

15.24 




408/3B 

5.94 




409 

20.73 




413/2B 

10.92 


1 2 

^g9T ^qt 


22 ^§qt ^§qf 


23 ^§qf 


3 4 5 






=bcriTj<F' 


413/2D2 

10.73 

413/2D3 

43.11 

467/1 

19.179 

467/2 

40.676 

469/1A 

7.271 

469/2A 

27.19 

469/4 

5.541 

469/5 

61.133 

473/1 

35.173 

473/3 

25.693 

474/1P1 

57.74 

474/2 

7.831 

478/1A2 

4.187 

478/IB 

8.793 

478/2 

13.871 

478/3A 

14.929 

478/5A 

3.04 

478/6A1 

17.619 

478/6B 

7.009 

481/3 

23.879 

481/5-pl 

12.571 

486/1 

3.59 

486/2 

21.015 

511/IB 

16.488 

511/1C 

47.701 

511/ID 

8.427 

20.312 


1/2 AP 1 

23.429 

3/2A2 

36.749 

3/2B 

23.701 

4/2 

20.725 

4/3 

31.321 

4/4B 

18.303 

4/5 

22.833 

4/6B 

2.828 

4/9 

13.861 

4/10 

8.85 

5/8B 

9.235 

5/9 

19.363 

6/1 

1.627 

2.328 


9/2A2P2 

5.476 

9/2B3 

8.879 

9/2DP2 1 

13.561 

32/4AP-5 

17.78 

32/7 

2.76 

32/8 

1.212 

32/9 

6.586 

32/14 

5.81 
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1 




2 




3 




4 

5 

1 

2 

3 4 

5 

32/15 

9.47 



chC'lTjtF' 94/5 

10.603 

32/16 

4.73 



94/9AP-1 

13.236 

32/27 

3.556 



94/11 

0.353 

32/29 

17.76 



94/12-P2 

2.68 

32/30-PI 

18.354 



95/2 

2 

32/30-P2 

14.59 



95/5A 

13.231 

32/30A 

9.13 



95/5B 

1.74 

32/31 

1.072 



95/6 

5.293 

32/32A-P2 

6.056 



112/1 

3.733 

32/32B 

3.961 



112/2B3P-P1 

26.255 

32/35 

4.644 



112/3 A 

23.743 

32/38B-P2 

16.142 



113/3B 

4.46 

32/46 

10.22 



112/4DP-1 

1.848 

33/1 

22.074 



113/2A3P-3 

18.819 

35/2B-P1 

0.606 



113/2B1P-2 

25.281 

35/3 

45.744 



113/2CP-2 

30.925 

39/1 PI 

0.77 



115/1A1P-1 

2.21 

39/2P1 

30.883 



115/1A2P-2 

42.488 

39/5P1 

10.819 



115/IBP-1 

57.496 

39/10P1 

1.065 



115/16AP-1 

16.93 

39/11 

10.22 



116/2D 

15.649 

39/12A 

0.289 



144/P 1 

58.871 

39/12B 

3.019 



148/2AP3 

24.07 

39/12C 

1.956 



148/2BP1 

17.494 

39/13 

1.621 



148/3 

12.937 

40/LA 

2.007 



164 

12.758 

40/ID 

2.418 



11.283 

itch'4 

40/IE 

4.195 

24^fTl 


Ml<^ 94/1A 

4.313 

40/1F-P1 

4.523 









104/4P1 

2.190 

40/4A 

13 









104/20 

3.70 

40/8A-P2 

7.389 









104/21 

3.903 

40/8BP-2 

14.019 









104/22P1 

8.044 

86/1 

6.6 /3 









104/22P2 

4.948 

86/8 

5.719 









104/24P2 

45.645 

86/9P1 

28.678 



104/27 

19.297 

89/4 

23.602 



104/28 

20.048 

89/5 

2.077 



104/29 

15.041 

89/6 

23.933 



104/31 

5.649 

91/7 

18.982 



105 

26.767 

91/8 

7.916 



140/2P2 

42.979 

91/9P1 

12.678 



141/3A 

10.596 

92/3 

6.641 



141/3B-P2 

9.170 

92/6B 

0.658 



142/P 1 

29.697 





143/1P1 

19.434 

9^/90 

0.977 









143/2P1 

36.273 

92/9EP-1 

3.67 









144/1P5 

8.369 

92/9F 

5.977 





92/10 

1.535 



Total 3.161 Acres 

92/11A 

14.84 





93 

35.616 



[44. Tf. 41. 25011/1/2009—\4T] 

94/3 

24.674 



4. 441, 3147 Trf44 
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New Delhi, the 27th January, 2011 

S.O. 292 .—Whereas it appears to Government of 
India that it is necessary in public interest that for 
transportation of crude oil through Mangalore - Padur- 
Crude pipeline in the state of Karnataka. A pipeline from 
Booster near Thokur railway station on Konkan railway in 
Mangalore, D.K District, to proposed storage terminal at 
Padur in Udupi Taluk & District, should be laid by ISPRL. 

And, whereas it appears to Government of India 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification. 

Now, therefore, in exercise of powers conferred by 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), Government of India hereby declares its 
intention to acquire the Right of User therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
of which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the ISPRL pipe line from 
Mangalore to Padur, under the land to Competent 
Authority, KIADB, Baikampady Mangalore-575001 
Karnataka. 

SCHEDULE 


SI. District 

No. 

Tehsil 

Village 

Survey Area 

No. Acre Cent 

1 

2 

3 

4 

5 

1. Dakshina 
Kannada 

Mangalore 

Thokuru 

27/1 

85.08 




27/3 

15.27 




27/11 

42.48 




27/13 

15.03 




32/2P1 

0.30 




32/3P1 

8.00 




32/3P2 

19.72 




32/7P1 

66.01 




33/2 

34.35 




34/lp2 

55.07 




34/3 

25.80 




34/2 

12.52 




104 

78.63 




110 /1A 

13.45 




110/1B3P1 

11.80 




128/2 

3.41 




128/3 

28.08 


1 

2 

3 

4 

5 

Dakshina 

Mangalore 

Thokuru 

129/1 

61.52 

Kannada 



129/2 

12.40 




Total 5.889 Acres 

2. Dakshina 
Kannada 

Mangalore 

Bala 

119/23 

68.87 




119/26 

2.42 




127/1 

5.75 




127/2 

63.94 




121/7 

42.72 




145 

91.15 




148/4 

4.15 




152 

34.59 




158/1B1P1 

2.00 




158/1B1P2 

8.64 




158/1B2A 

25.67 




158/1B2B 

22.23 




158/1C 

14.39 




158/3P1 

30.16 




162/1 

28.45 




167/1 PI 

26.67 




167/3 

12.21 




167/4P1 

28.69 




167/7A 

8.00 




167/9 API 

13.21 




178/2A 

11.11 




193/IB 

32.37 




194/2 

4.08 




194/4 A 

24.21 




194/4B 

62.00 




196/1BP1 

20.64 




196/2 

2.95 




199/1 

32.81 




199/2 

2.86 




199/5 

33.51 




202/4 

20.7 




Total 8.812 Acres 

3. Dakshina 
Kannada 

Mangalore 

Katipalla 

85/3 

85/4A 

1.08 

10.85 




85/4B 

1.41 




85/5 API 

10.00 




85/5AP2 

6.67 




85/5AP3 

3.79 




85/5B 

2.80 
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Dakshina 

Kannada 


4 Dakshina 
Kannada 


Katipalla 85/6P1 

20.00 

Dakshina 

Mangalore Kuttetturu 

45/1A 

12.75 

85/6P2 

2.33 

Kannada 


45/2 

0.72 

85/7P1 

10.00 



45/3 

26.82 

85/7P2 

12.64 



46/1 

10.25 

85/8A 

13.23 



46/2 

1.25 

85/8BP1 

1.00 



46/6 

2.61 

85/8BP2 

1.00 



46/7P1 

0.82 

85/8BP3 

7.64 



47/2P1 

18.89 

85/9 

22.9 



47/3P1 

1.43 

851/10A 

10.41 



47/1 IP 1 

1.12 

85/10B 

15.90 



47/12P1 

13.00 

86/1 API 

84.46 



47/12P3 

4.72 

86 /IB 

20.8 



47 /12P3 

— 

86/2A1P1 

15.53 



47 /12P3 

— 

86/2A2 

0.14 



47/12P3 

— 

86 /2B1 

16.63 



47 /12P3 

— 

86/2B2P1 

2.64 



47/12P3 

— 

86/20 

2.22 



47/13 

0.82 

86/2C2 

26.65 



47/14P1 

20.00 

87 

51.837 



47/14P8 

35.04 

88/1P1 

10.932 



47/15P1 

62.79 

88/1P-2 

3.89 



47/17 

0.77 

88/2 

28.00 



47/18P1 

26.23 

88/3 

5.68 



47/21P2 

25.00 

88/4 

1.26 



47/21 PI 

10.00 

89 

21.32 



66/19P1 

75.51 

Total 4.456 Aores 



66/6 

12.35 

Kuttetturu 34/10P1 

13.06 



66/8 

0.62 

34/11 

11.92 



66/18 

9.53 

34/9-PI 

30.12 



107 

28.52 

34/17P3 

48.69 



150/1B 

49.35 

3 4/3 B PI 

50.84 



153/1 API 

11.00 

36/25 

1.2 



153/2 

4.07 

36/8 

24.51 



154/1P1 1 

30.23 

41/1C 

4.32 



155/2 

43.11 

41/1A 

9.09 



165/1B1 

44.78 

42/6 

3.8 



165/1C 

17.89 

42/9-PI 

3.67 



Total 9.627 

Acres 

42/27 

2.72 

5 Dakshina 

Mangalore Surinje 

53/1API 

16.987 

42/28 

12.31 

Kannada 




42/24P1 

5.33 



53/1BP1 

3.577 

42/23 

18.00 



53/2 API 

55.393 

42/22 

22.08 



53/2AP2 

10.319 

42/21 

6.30 



53/2B 

14.216 

42/29P2 

0.61 



55/1 

10.359 

42/29 

17.00 



55/7A 

5.541 
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Dakshina 

Kannada 


Mangalore Surinje 


6 Dakshina 
Kannada 


Mangalore MADYA 


4 

5 

55/7A 


55/7B 

27.521 

55/9 

5.210 

55/9 

— 

55/10P1 

5.684 

55/12 

30.926 

55/20A 

20.195 

55/20B 

18.219 

56/1 

1.104 

56/11 

13.577 

56/2 

14.957 

56/3 

9.047 

56/4 

11.545 

56/7 

9.969 

56/8 

1.134 

56/9 

2.767 

57/7B 

1.593 

57/21 

1.179 

57/22 

7.809 

69/4BP1 

33.179 

Total 3.320 

Acres 

4/1 

12.615 

4/10 

15.188 

4/13 

9.439 

4/2 

1.397 

4/4 

11.556 

4/5 

7.444 

4/8 

12.078 

4/9 

9.975 

5/1AP1 

39.22 

5/1B 

2.721 

6/6 

0.503 

6/7P1 

24.857 

7/1 

25.501 

10 -Jul 

20.808 

7/11 API 

1.949 

7/2 

8.569 

7/4A 

3.928 

7/6P1 

11.69 

7/6P2 

0.624 

7/8 

49.439 

11 /8P1 

20 

11/8P2 

6.08 

11/9 

7.49 

13/1A 

54.686 

46/1P1 

10.00 


1 


Dakshina 

Kannada 


Mangalore MADYA 


7 Dakshina 
Kannada 


Mangalore Panja 


Acres 

8 . Dakshina 
Kannada 


Mangalore Koikude 5/1 


46/1P2 

8.563 

46/3A 

5.906 

46 /3B 

26.332 

47/1A 

97.077 

Total 5.056 

Acres 

35/4 

65.187 

36/1 

0.11 

36/2 

9.151 

36/3P1 

31.409 

36/6 

19.859 

37/16P1 

19.913 

37/13P1 

9.042 

37/10B 

0.853 

Total 1.555 

5/1 

11.20 

5/2 

14.09 

5/3 

0.38 

6/3 

7.33 

6/4 

18.38 

6/5 

5.44 

8/1 

17.86 

8/4 

3.70 

8/5 

11.59 

8/6 

21.56 

8/9 

8.25 

8/9 

— 

8/10 

0.24 

9/5P1 

30.98 

10/20 

5.85 

11/5 API 

4.00 

11 /5AP2 

11.22 

11/5B 

14.01 

12/2 

17.73 

12/3 

56.43 

25/4P1 

12.05 

25/5P1 

5.00 

25/5P2 

6.89 

25/1 

15.23 

25/2 

0.68 

25/3 

10.63 

27/2P1 

37.11 

27/2P1 

— 

27/4 

7.98 

27/9 

9.01 

28/2P1 

22.81 
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1 


Dakshina 

Kannada 


9 Dakshina 
Kannada 


2 


Mangalore 


Mangalore 


3 


Koikude 


Tokur 


4 5 1 2 3 4 5 


28/4P1 

11.22 

Dakshina 

Mangalore Tokur 

24/2 A 

4.38 

35/11 

2.90 

Kannada 


24/2B 

0.27 

35/7P1 

20.00 



24/3 

0.58 

35/7P2 

23.60 



24/12A 

5.6 

35/8P1 

6.43 



24/12B 

7.74 

35/9B 

1.19 



24/12C 

7.06 

36/1 

36.20 



24/13 

30.02 

36/3B 

18.02 



24/15 A 

14.22 

36/6P1 

5.61 



24/15B 

4.09 

37/12 

0.60 



24/15C 

3.23 

37/13 

25.33 



24/16A 

2.56 

37/14 

2.51 



24/16B 

0.28 

37/14 

— 



24/16C 

0.40 

37/15P1 

6.99 



25/9 

12.85 

37/16 

7.94 



25/10 

4.92 

37/16 

— 



25/14 

3.60 

37 /17P1 

5.56 



26/5 

4.23 

37/18 

1.09 



26/11 

9.82 

37/19 

10.3 



26/12 

9.71 

37/20 

6.64 



26/14A 

0.41 

37/20 

— 



26/15 

0.21 

38/10 

21.06 



26/16 

17.97 

38/16 

0.32 



26/20A 

10.03 

38/17 

2.20 



26/20B 

6.56 

45/5 

27.87 



26/21 

7.89 

45/8 

19.33 



26/22 

6.4 

49/6P1 

12.53 



26/23A 

2.73 

49/8P1 

3.00 



26/23 B 

7.41 

49/8P2 

55.46 



26/25A 

6.25 

49/13P1 

9.34 



26/25 B 

6.15 

49/20 

1.93 



26/26 

17.26 

50/1 

19.87 



26/26 

— 

50/2P1 

6.87 



26/28 

0.25 

72/1 PI 

5.05 



26/24A2 

12.86 

72/2P1 

32.94 



26/24A1 

3.00 

74/1 

34.75 



27/ 1IP1 

21.61 

74/3P1 

31.04 



33/1 

3.50 

98/2 

3.24 



33/2 

0.41 

98/3P1 

83.94 



34/2B 

0.48 

99/1 PI 

2.29 



34/18 

10.89 

99/2 

9.87 



34/19 

2.28 

Total 9.626 

Acres 



34/20 

34/22 

34/26 

3 6/2 A 

36/2B 

8.56 

21.7 

1.45 

5.00 

2.59 

19/1A 

19/5 API 

19/6 

9.87 

0.39 

1.84 



24/1A 

1.67 



36/11 

26.01 
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1 


10. Dakshina 
Kannada 


2 

Mangalore 


3 


Tokur 


Bellayru 


4 5 


36/12 

4.69 

36/13 

17.87 

36/16 

9.59 

36/17 

17.33 

36/25 

10.01 

36/27 

12.44 

36/32 

5.96 

36/33 

6.04 

36/36 

5.64 

39/3 B 

6.10 

39/4 

8.61 

39/5 

21.56 

39/9 

22.72 

40/3 B 

7.60 

40/3D 

18.94 

40/3F 

6.46 

41/2 

2.95 

41/4 

0.15 

41/3 

6.54 

41/5 

4.18 

41/8A 

32.86 

41/8B 

0.94 

41/8C 

0.15 

41/10 

15.56 

41/11 

6.91 

42/1A 

3.22 

42/2P1 

4.43 

42/7 API 

14.50 

86 /1A 

44.14 

86/2 

10.05 

90/1 PI 

24.97 

Total 7.023 

Acres 

8/1 PI 

66.37 

8 /2P1 

9.53 

9/1 

15.28 

9/2 

10.65 

9/3 

9.51 

9/4 

38.97 

49/17B 

10.56 

49/17C 

34.76 

55/7B 

0.08 

55/7C 

20.71 

55/8 

55.02 

60/1 

0.96 

60/3 

6.77 

60/4 

6.21 


1 2 3 4 5 


10. Dakshina Mangalore Bellayru 64/1 53.2 

Kannada 67/1P2 17.32 

67/2 13.32 

67/3P2 52.84 

67/5 10.3 

67/6 5.69 

67/7 4.87 

67/8 2.03 

67/9 0.38 

68/2 33.37 

71/1 1 10.41 

76/2 70.62 

77/5B 30.83 

84/lPl-pl 7.12 

84/4 0.35 

87/1 37.67 

87/2 API 3.37 

87/2BP1 7.87 

87/2CP1 4.23 

Total 7.512 Acres 

11 Dakshina Mangalore Kilpadi 53/6P1 3.59 

Kannada 53/13P1 7.04 

53/17 2.48 

54/1A 29.93 

55/1A 0.31 

55/1B2P5 31.92 

55/1B1P9 17.11 

56/2A1P1 2.72 

56/2B1P1 14.15 

58/PI 2.89 

59/3 5.66 

59/7 11.36 

60/1P1-P1 42.85 

61/1 48.10 

61/2CP1 0.06 

61/4 0.10 

62/1A 34.10 

63/2P1 1.43 

63/3 2.20 

63/4 84.62 

67/1 7.92 

Total 3.505 Acres 

12.Dakshina Mangalore Talipadi 184/1A 10.579 

Kannada 184/IB 2.802 
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1 


12. Dakshina 
Kannada 


13. Dakshina 
Kannada 


2 


Mangalore 


Mangalore 


3 4 5 1 2 3 4 5 


Talipadi 184/2A 

1.734 

13. Dakshina 

Mangalore Simanturu 23/8BP1 

6.91 

184/2B 

6.617 

Kannada 


23/9P1 

4.59 

184/4B-pl 

22.295 



23/10P1 

49.15 

184/4C 

16.242 



39/1A1 

12.45 

184/4D 

5.62 



39/1A2P1 

5.68 

184/7A 

0.074 



39/1A3P1 

7.64 

184/7B 

1.299 



40/4 

13.33 

184/8 A 

3.36 



40/5 

29.43 

184/8B 

11.496 



40/8 

23.64 

188/4BP1 

0.938 



41/4 API 

0.26 

188/4BP2 

2 



41/4AP2 

10.00 

188/5P1 

11.602 



41/5 

24.40 

188/7A 

23.555 



41/7A 

30.53 

188/9BP1 

3 



41/7BP1 

14.37 

188/9BP2 

15.171 



41/9 API 

3.00 

308/1 

6.898 



41/9 AP2 

17.69 

3 08/2API 

88.457 



41/9B 

9.41 

308/3B 

0.498 



41/9C 

2.91 

309/1BP1 

14.031 



55/1 

63.11 

309/3A 

27.711 



56/1 

52.12 

309/3B 

24.205 



56/2 

17.98 

309/4 

1.437 



56/3 

19.72 

309/5B 

4.204 



56/4 

3.70 

Total 3.058 Acres 



56/5 

3.13 

Simanturu 7/1A 

34.25 



69/1 API 

61.17 

9/18 A 

15.53 



69/2 A1 

17.31 

9/18B 

1.02 



Total 9.170 Acres 

9/20P1 

24.59 

14. Dakshina 

Mangalore Atikaribettu 

3/9 

20.17 

9/21A2 

0.19 

Kannada 


3/10P1 

16.00 

9/21B2 

40.09 



3/10P2 

1.02 

9/22B1 

18.98 



4/6 A 

13.91 

9/22B3P4 

0.83 



78/12P1 

1.61 

9/28 

12.66 



78/IB 

4.04 

9/29 

19.30 



80/3P1 

13.28 

9/30 

37.37 



81/9 A 

4.69 





81/9B 

2.50 

21/7A 

1.56 









81/9C 

1.44 

21/8 API 

15.1 1 









81/9D 

31.82 

22/1 API 

55.81 









81/10A 

2.46 

23/1P1 

33.92 









81/ 10B 

9.02 

2 3/2 API 

43.69 



81/10C 

1.48 

23/2B1 

16.52 



81/22BP1 

1.32 

23/3 

2.60 



82/1 

12.03 

23/5P1 

0.80 



82/2 

1.71 

23/6P1 

11.24 



82/3 

9.21 

23/8AP1 

27.33 



82/4 

20.82 
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1 

2 3 

4 

5 

1 

2 

3 

4 

5 

14. Dakshina 

Mangalore Atikaribettu 

82/7 

3.23 

15. Dakshina 

Mangalore 

Kavatara 

77/20 

1.73 



82/8P1 

27.48 




77/21 

0.74 



82/16P1 

1.32 













Total 3.584 

Acres 



82/20 

13.84 










16. Dakshina 

Mangalore 

Kamire 

10/1P1 

11.53 





Kannada 



11/1P2 

38.661 



83/3 

29.73 




15/8A 

0.771 



87/2A 

1 8.19 




15/8B 

2.663 



87/2A 





15/9A 

3.735 



88/2P1 

71.12 




15/9B 

0.196 



90/ID 

1.11 




15/10A 

4.709 



90/8 A 

4.90 




15/10B 

3.074 



90/8B 

2.46 




15/10C 

4.036 



90/8C 

10.72 




15/11 

22.827 



90/1 OP 1 

1.86 




15/12P1 

31.919 



Total 4. 

.517 Acres 




15/13 

3.476 

15.Dakshina 

Mangalore Kavatara 

3/1 

7.78 




15/14P1 

2.368 

Kannada 


3/2 

15.86 




15/16 

3.014 



3/3 

6.63 




16/1 

8.685 



3/4 

6.52 




16/3 

14.194 



3/8 

13.47 




16/4P1 

41.694 



3/12 

9.81 




17/4P1 

5.93 



3/13 

16.5 




17/5 

24.662 



4/3 

4.23 




17/6P1 

3.00 



4/4 

24.00 




17/6P2 

8.006 



4/4P1 

30.19 




18/3 

7.849 



4/7 

4.03 




18/4 

5.778 



4/8 

7.63 




18/5 

1.553 



70/1 

17.08 




18/12 

6.907 



73/11 

2.67 




13/7P1 

34.501 



73/12 

4.56 




29/10A 

18.688 



73/13 

14.54 




29/14P3 

19.468 



73/14 

14.47 




29/15 

7.185 



73/16P1 

4.00 




29/16 

1.929 



73/16P2 

2.58 




29/19 

0.325 



73/17 

9.53 




29/22 

7.394 



73/18 

3.78 




29/23 

21.215 



74/9 

16.16 




32/8 

0.082 



74/11 

0.21 




32/9 

19.997 



74/13 

17.04 




32/10 

36.595 



74/14 

0.24 




32/12 

4.445 



75/5 

48.12 




32/11P1 

27.127 



77/2 

17.02 




33/1P1 

19.283 



77/3 

9.07 




33/4 

7.076 



77/4 

4.37 




33/5 

31.867 



77/19 

23.88 




35/10 

5.612 
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1 2 


16. Dakshina Mangalore 
Kannada 


17. Dakshina Mangalore 
Kannada 


3 


Kamire 


Balkunje 


4 

5 

35/11 

2.437 

35/14A 

7.091 

35/15 

3.703 

35/21P1 

11.894 

35/22 

14.414 

36/24 

9.063 

36/25 

0.194 

36/26 

4.276 

36/27 

2.932 

36/28 

0.569 

36/29P2 

7.896 

36/35 

9.533 

49/2 

8.436 

49/6 

8.712 

49/9 

4.168 

49/10 

6.074 

49/12 

0.036 

49/13 

10.564 

49/15 

2.245 

49/16 

8.015 

49/17 

10.323 

49/18 

9.334 

49/19 

2.553 

50/2C3AP1 

48.267 

Total 7.168 

Acres 

5/8 

26.78 

5/10P2 

40.00 

6/1 

23.54 

6/2 

12.5 

6/3 

1.64 

6/13 

14.02 

6/14P1 

24.63 

6/20 

31.72 

7/1 

41.82 

7/2 

8.56 

7/4P1 

4.71 

7/7 

1.09 

7/8 

13.19 

68 /1-pl 

25.65 

6 8/3-pi 

26.25 

68 /8-pi 

51.61 

69/12pl 

58.00 

69/12P2 

31.03 

96/0 

40.29 

Total 4.770 

Acres 


1 2 3 4 5 


18.Udupi Karkala Inna 47/B1A1 77.91 

113/4 6.76 

114/1A1A1 62.316 

125/1 13 

126/pl 32.395 

127/2pl 30.367 

127/4 12.187 

127/5pl 3.163 

127/6 2.015 

127/7 14.325 

128/5P1 5 

128/5P2 9 

128/5P10 5 

128/5P11 4 

128/5P12 1.467 

128/6P1 46 

128/6P2 7.088 

128/7P1 3.384 

129/lpl 38.269 

129/5pl 18.758 

130/13 11 

130/14 7.069 

130/18 11.483 

143/3A 39.569 

148/1 9.957 

148/2P1 19.407 

148/3 17.986 

148/4P1 79.835 

148/5P2 41.454 

148/8P1 26.259 

148/9 7.865 

152 21.397 

190/1 BP 1 20.541 

191/1 21.518 

233/1 16.741 

235/4 15.836 

235/2 89.165 

237/1 PI 7.243 

237/2 70/734 

239/1 API 51.233 

239/1B 7.632 

239/2B 57.275 

239/3 15.416 

262/1 2.947 

262/2 64.665 

262/3A 15.875 

262/4 19.677 


Total 11.622 Acres 
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1 234 51 234 5 


19.Udupi 


20 Udupi 


Udupi Nandi Koor 4/20BP-2 
7/6P-1 
8/1AP-1 

8/4BP-2 

8/3 

8/4AP-1 
8/1 BP-2 

8/5 

8/6 

8/7 

8/8 

13/1 

13/3P1 

13/4 API 

13/4B4C 10 

13/4CP3 

13/5 

13/6 

13/9 

14/11BP2 

191/1 API 

191/1BP2 

191/1C2P4 

191/lcp3 

192/1AP1 

192/1B2P4 


Udupi Santoor 22/1P2 1 

22/7 
47/1A 
47/1B 
47/2 
47/3 
47/4 
48/1 
48/5 
48/6 
63/1 
63/4 
64/2 
64/3 
64/9 
64/1 IB 
64/12B 
65/1 PI 
65/2 
65/3 
65/4 


18.02 20. Udupi Udupi 

0.68 
10.58 

7.19 

16.02 

0.64 

12.10 

12.57 

0.72 

1.06 

4.10 

7.80 

29.66 

3.86 

9.00 

6.51 

19.818 

1.694 

38.696 

0.86 

10.00 

13.00 

46.00 

23.13 

12.81 

26.8 


58.407 

2.09 

32.866 

3.729 

10.091 

6.314 

82.06 

2.688 

61.71 

1.76 

19.686 

27.247 

7.22 

38.929 

12.413 

11.21 

3.758 

10.74 

1.625 

11.962 

8.703 


Santoor 65/10 10.977 

76/9-PI 2.624 

77/9 15.176 

77/11 3.19 

78/4 3.071 

78/5 14.809 

78/8 24.177 

78/10 4.93 

78/11 10.476 

80/2 12.73 

80/4 9.56 

80/5 3.388 

80/6 14.461 

80/7 3.91 

80/8 2.74 

80/11 6.789 

81/2 0.29 

81/3 21.315 

81/4 11.514 

81/5 0.129 

81/6 12.947 

81/7 5.805 

81/8 0.946 

81/9 8.536 

82 34.859 

Total 7.546 Acres 

Yelluru ~~8/5 21. 971 

8/6 24.802 

8/10 7.224 

8/16 1.884 

8/19 45.824 

9/1 27.574 

9/2 22.102 

9/3 13.35 

14/3 26.97 

14/10 27.985 

15/12 17.762 

21 39.059 

22 30 

22/22P1 52.485 

23/3-P2 67.036 

23/3P1 6 

112 23.06 

112/P 1 12.30 

113/1A 86.786 

113/1B 5.405 

113/ICI 37.917 

113/1C2 14.026 

118/1P1 56.093 

119/1 36.224 


Total 3.333 Acres 


21 Udupi 


Udupi 
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1 

2 

3 

4 

5 

1 

2 

3 4 

5 

21 . Udupi 

Udupi 

Yelluru 

119/2A 

31 

21. Udupi 

Udupi 

Yelluru 478/5A 

3.04 




119/2B 

13.561 



478/6A1 

17.619 




119/5 

3.995 



478/6B 

7.009 




148/1A 

27.03 



481/3 

23.879 




148/1B 

51.841 



481/5-pi 

12.571 




148/2 

9.757 



486/1 

3.59 




149/1A 

9.66 



486/2 

21.015 




149/1A3 

91.236 



511/1B 

16.488 




192 

56.82 



511/1C 

47.701 




193/1A 

53.09 



511/ID 

8.427 




193/2 

8 17 












Total 20.312 Acres 




195/2 

10.50 

22 Udupi 

Udupi 

Belpu 1/2 AP 1 

23.429 




195/3A 

1.13 



3/2A2 

36.749 




195/9A 

25.31 



3/2B 

23.701 




195/10A 

17.26 



4/2 

20.725 




196/1 

13.03 



4/3 

31.321 




196/2 

3.75 



4/4B 

18.303 




310/2 

34.686 



4/5 

22.833 




318/17p-l 

19.46 



4/6B 

2.828 




340/1 

19.029 



4/9 

13.861 




365/1 

19.321 



4/10 

8.85 




395/1 

3.478 



5/8B 

9.235 




395/2 

51.607 



5/9 

19.363 




408/1 

21.86 



6/1 

1.627 




408/2 

33.6 








408/3A 

15.24 



Total 2.328 

Acres 




408/3B 

5.94 

23 Udupi 

Udupi 

Kalatturu 9/2A2P2 

5.476 




409 

20.73 



9/2B3 

8.879 




413/2B 

10.92 



9/2DP2 1 

13.561 




413/2D2 

10.73 



32/4AP-5 

17.78 




413/2D3 

43.11 



32/7 

2.76 




467/1 

19.179 



32/8 

1.212 




467/2 

40.676 



32/9 

6.586 




469/1A 

7.271 



32/14 

5.81 




469/2A 

27.19 



32/15 

9.47 




469/4 

5.541 



32/16 

4.73 




469/5 

61.133 



32/27 

3.556 




473/1 

35.173 



32/29 

17.76 




473/3 

25.693 



32/30-PI 

18.354 




474/1P1 

57.74 












32/30-P2 

14.59 




474/2 

7.831 












32/30A 

9.13 




478/1A2 

4.187 












32/31 

1.072 




478/IB 

8.793 








478/2 

13.871 



32/32A-P2 

6.056 




478/3A 

14.929 



32/32B 

3.961 
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23. Udupi 


Udupi 


4 

5 

1 

2 

3 

4 

5 

32/35 

4.644 

23. Udupi 

Udupi 

Kalatturu 

95/5A 

13.231 

32/38B-p2 

16.142 




95/5B 

1.74 

32/46 

10.22 




95/6 

5.293 

33/1 

22.074 




112/1 

3.733 

35/2B-pl 

0.606 




112/2B3P-pl 

26.255 

35/3 

45.744 




112/3 A 

23.743 

39/1 PI 

0.77 




1 12/3B 

4.46 

39/2P1 

30.883 




112/4DP-1 

1.848 

39/5P1 

10.819 




113/2A3P-3 

18.819 

39/10P1 

1.065 




113/2B1P-2 

25.281 

39/11 

10.22 




113/2CP-2 

30.925 

39/12A 

0.289 




115/1A1P-1 

2.21 

39/12B 

3.019 




115/1A2P-2 

42.488 

39/12C 

1.956 




115/IBP-1 

57.496 

39/13 

1.621 




115/16AP-1 

16.93 

40/1A 

2.007 




116/2D 

15.649 

40/ID 

2.418 




144/PI 

58.871 

40/IE 

4.195 




148/2AP3 

24.07 

40/lF-pl 

4.523 




148/2BP1 

17.494 

40/4A 

13 




148/3 

12.937 

40/8A-p2 

7.389 




164 

12.758 

40/8BP-2 

14.019 









Total 11.283 Acres 

86/1 

6.673 

24. Udupi 

Udupi 

Paduru 

94/1A 

4.313 

86/8 

5.719 




104/4P1 

2.190 

86/9P1 

89/4 

28.678 

23.602 




104/20 

104/21 

3.70 

3.903 

89/5 

2.077 




104/22P1 

8.044 

89/6 

23.933 




104/22P2 

4.948 

91/7 

18.982 




104/24p2 

45.645 

91/8 

91/9P1 

7.916 

12.673 




104/27 

104/28 

19.297 

20.048 

92/3 

6.641 




104/29 

15.041 

92/6B 

0.658 




104/31 

5.649 

92/9D 

0.977 




105 

26.767 

92/9EP-1 

3.67 




140/2P2 

42.979 

92/9F 

5.977 




141/3A 

10.596 

92/10 

1.535 




141/3B-p2 

9.170 

92/11A 

14.84 





35.616 




142/P 1 

143/1P1 

29.697 

93 




19.434 

94/3 

24.674 




143/2P1 

36.273 

94/5 

94/9AP-1 

10.603 

13.236 




144/1P5 

8.369 






94/11 

0.353 




Total 3.161 Acres 
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SR ITcT fPRTTT RTTcR 

M f^fr, 30 Ruhi, 2010 

cFT.3IT. 293—sMfw f^ITT 3##m, 1947 (1947 
14) ^ STI^TRTft 

sir Mptr, r wtrt r trs frrra^f sk rrr 

4)4=hKT R #Ef 3RRH T4 3lk)p|ch f^K R ^#4 

HTRR sf|^|)p|ch 3#FRR/?[R RTRTRR, ijcHW ^ W 
(TR’fwn 51/2001) RR wfw RRft t, R RRfa RRR 
T7 30-12-2010 RR RRT ^sn RTI 

[FT. tt^T— 26012/23/93—3TTf 3R (TR)] 
TRfl fw, RPR 3#RFR[ 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 30th December, 2010 

S.O. 293. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 51/2001) 
of the Central Government Industrial TribunaPLabour Court, 
Bhubaneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of TISCO Limited, Jamshedpur and their 
workman, which was received by the Central Government 
on 30-12-2010. 

[No. L-26012/23/93-IR (M)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present:- Shri J. Srivastava, Presiding Officer, C.G.I.T. 
cum -Labour Court, Bhubaneswar 

Tr. Industrial Dispute Case No. 51/2001 
Date of Passing Award 16th November 2010 

BETWEEN: 

The Management of the Divisional Manager, 

(Geological Services), TISCO Ltd., 

Jemshedpur 

... 1 st Party-Management 

AND 

Their workman Smt. Sarati Majhi, 

W/o. Late Rama Majhi, 

C/o North Orissa Workers Union, 

Rourkela-12 

2nd Party-Workman 
APPEARANCES 

M/s. P.K. Mohanty .... For the 1st Party- 

& Associates, Advocates. Management 

None .... For the 2nd Party- 

Workman 


AWARD 

The Government of India in the Ministry of Labour 
have referred the present industrial dispute existing between 
the employers in relation to the Management of M/s. TISCO 
and their workman in respect of the matters specified in the 
schedule vide their letter No. L-26012/23/93-IR (Misc.) dated 
18-01-1999 for adjudication to thisTribunal. 

2. The dispute as mentioned under the schedule is 
as below:— 

“Whether the action of the Management of TISCO 
Ltd. in tenninating the services of Late Shri Rama Majhi, 
PNo. 195563 (now represented by his wife) w.e.f. 1-4- 
1992 is justifed? If not, to what relief is the late workman 
(represented by his wife) entitled to?” 

3. The 2nd Party Smt. Sarati Majhi, legal heir 
(representative) of the deceased-workman Shri Rama Majhi 
has filed her statement of claim in which she has stated 
that Late Rama Majhi originally joined the service under 
the 1st Party-Management as mazdoor in October 1986. He 
was transferred to Paradip Port in the month of August, 
1992 and after putting in 8 years service he was lastly 
denied work with effect from 1-4-1992 by the 1st Party- 
Management without any written order. The deceased 
workman Shri Rama Majhi raised an industrial dispute before 
the Assistant Labour Commissioner (Central), 
Bhubaneswar, but meanwhile he died on 17-5-1993. After 
the death of Shri Rama Majhi his wife Smt. Sarati Majhi 
applied to the Central Government to implead her as party 
in the case and accordingly the present reference was made. 
The 1st Party-Management did not comply with the 
provisions of Industrial Disputes Act, 1947 which is unfair, 
illegal and in violation of natural justice. Therefore, she is 
entitled to reinstatement in service in place of her deceased 
husband with full back wages and other benefits. 

4. The 1st Party-Management has replied in its written 
statement that Late Rama Majhi was engaged as a 
temporary mazdoor in the Geological Prospecting/Drilling 
jobs for a period of 85 days as per letter dated 13-10-1987. 
The job was of intermittent nature. After expiry of 85 days 
his temporary employment came to an end as there was no 
work. Again in the month of December 1989 Late Rama 
Majhi was offered temporary engagement as mazdoor for a 
period of 85 days from 23-12-1989 to 17-3-1990 and after 
expiry of the said 85 days his temporary employment came 
to an end. Again on 23-3-1990 he was offered job for a 
period of85 days from 26-3-1990 to 18-6-1990. Since his job 
was over on 2-6-1990 his temporary engagement came to 
an end on 3-6-1990. Again through a letter dated 10-8-1990 
he was offered temporary employment for a period from 
14-8-1990 to 31-3-1991. Since his temporary job was over, 
his engagement came to end on 13-3-1991. Late Rama Majhi 
was again engaged by letter dated 28-3-1991 for a period 
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from 1 -4-1991 to 31 -3-1992 and with the expiry of the above 
period his engagement came to an end. He was again offered 
temporary job by letter dated 20-5-1992 for a period of 30 
days from 22-5-1992 to 26-6-1992 which came to an end 
after the expiry of 30 days. Therefore, it is wrong to allege 
that the services of late Rama Majhi were terminated with 
effect from 1-4-1992. Late Rama Majhi died on 17-5-1993. 
Therefore, the reference has become infructuous. The 
services of Late Rama Majhi were never terminated, rather 
it come to an end automatically as per terms of the contract 
of engagement. The terms of the offier letters clearly 
stipulated that his services were required for a particular 
project and as soon as the project will be over, his services 
would come to an end. Even at times when the project was 
completed/suspended earlier, then the duration of the 
temporary engagement offered to Late Rama Majhi got 
reduced. It is denied that Late Rama Majhi was engaged by 
the 1st Party-Management in October 1986 and he was 
transferred to Paradip Port in the month of August, 1992. 
The present case squarely falls within the ambit of Section 
2(oo) (bb) of the I.D. Act and there cannot be any justifiable 
grievance of the 2nd Party on the score of alleged 
termination of service of Late Rama Majhi. The reliefs 
sought for at Para-7 are legally not available to Smt. Sarati 
Majhi and her contention that she is able to do the job of 
mazdoor is of no consequence to her. 

5. Following issues were framed on the pleadings of 
the parties :— 

ISSUES 

1. Whether Shir B.S. Pati has locus-standi to represent 
the case of the 2nd Party? 

2. Whether the reference is maintainable? 

3. Whether the action of the Management in terminating 
the services of the workman with effect from 1 -4-1992 
is justified? 

4. If not, to what relief is the Late workman (represented 
by his wife) entitled to ? 

6. The case proceeded exparte against the 1st Party- 
Management because of its repeated absence. 

7. The 2nd Party Smt. Sarati Majhi, wife of the 
deceased workman Late Rama Majhi has filed her sworn 
affidavit and seven documents in the shape of xerox copies 
which have been exhibited from Ext. -1 to Ext. -7 in support 
of her case. 

8. The 1st Party-Management have not filed any 
evidence either oral or documentary. 

FINDINGS 

ISSUE NO. 1 

9. The 1st Party-Management has challenged the 
locus standi of Shri B.S. Pati, General Secretary, North Orissa 
Workers Union, Rourkela to represent Smt. Sarati Majhi, 
wife of the deceased-workman in this case. Apetition dated 
1-3-2000 in this behalf was moved by the 1st Party- 


Management on which this issue was framed,but later, as it 
seems on perusal of the order sheet dated 26-7-2001 that 
the 1st Party-Management has not pressed the above 
petition. Hence it was rejected by this Tribunal as not 
pressed. It is further revealed that Shri B.S. Pati has moved 
a petition on 12-2-2009 for withdrawal of his authorization. 
Therefore challenge to the locus standi of Shri B.S. Pati to 
represent the 2nd Party in this case has become redundant 
and there remains neither any dispute in this regard nor 
Shri B.S. Pati is now representing the case on behalf of the 
2nd Party. This issue is decided accordingly. 

ISSUE NO. 2 

10. This issue relates to the maintainability of the 
reference. The present reference has been brought out by 
the wife of the deceased workman Late Rama Majhi who 
raised the dispute before the Asstt. Labour Commissioner 
(Central) Bhubaneswar during his life time, but on his 
death the matter was pursued by his wife. In this reference 
the dispute is with regard to the justification of action of 
the Management of TISCO Limited in terminating the 
services of Late Shri Rama Majhi with effect from 1 -4-1992. 
This question can be looked into by this Tribunal and if 
his termination is found unjustified the 2nd Party Smt. Sarati 
Majhi will certainly be entitled to certain relief except the 
reinstatement of the 2nd Party in place of Late Rama Majhi. 
The 1st Party-Management has not been successful in 
establishing that the reference in the present form is not 
maintainable. As such it is held that the reference is 
maintainable. This issue is decided in affirmative and in 
favour of the 2nd Party. 

ISSUE NO. 3 

11. The 2nd Party Smt. Sarati Majhi has filed her 
sworn affidavit along with seven documents in support of 
her case. She has stated that Late Rama Majhi joined the 
services in TISCO, Jamshedpur as a Mazdoor in October 
1986 and was engaged in Geological Prospecting/Drilling 
job. He worked for more than 240 days in all the calendar 
years from 1986 to 1992, but all of a sudden he was denied 
employment from 1-4-1992 without any reason. He raised 
the industrial dispute before the Asstt. Labour 
Commissioner (Central), Bhubaneswar on 29-3-1993 which 
was admitted, but ended in failure. Thereafter the dispute 
was referred to Industrial Tribunal, Bhubaneswar for 
adjudication by the Government of India. Her husband 
died on 17-5-1993 during pendency of the dispute. She 
applied to the Central Government to implead her as a party 
in the dispute. The Government of India pleased to refer 
the dispute as to whether she is entitled to reinstatement 
with full back wages and other service benefits. She has 
also filed three letters of engagement of Late Rama Majhi 
Ext. -1 to Ext. -3 which relate to the period from 17-10-1988 
to 9-1-1989, 17-1-1989 to 11-4-1989 and 19-4-1989 to 
12-7-1989 respectively. She has also filed three documents 
of payment of bonus for the years ending 31-3-1989, 
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31-3-1991 and 31-3-1992, Ext.-4 to Ext. -6 which show that 
bonus was paid to late Shri Rama Majhi for the aforesaid 
years. Ext. - 7 is the xerox copy of the letter dated 21-9-1992 
written by Rama Majhi to the appropriate authority of T1SCO 
for reinstatement of his services. The 1st Party-Management 
has not fded any evidence or document in contradiction to 
the sworn affidavit of Smt. Sarati Majhi and the documents 
referred to above. The 1st Party-Management, instead has 
admitted in Para-6 of its written statement that late Rama 
Majhi was firstly engaged for a period of 85 days vide 
letter dated 13-10-1987 and with break of certain days, he 
was engaged from 23-12-1989 to 17-3-1990, 26-3-1990 to 
18-6-1990,14-8-1990 to31-3-1991,1-4-1991 to 31-3-1992 and 
22-5-1992 to 22-6-1992. The specific case of the 2nd Party 
is that the services of late Rama Majhi were terminated 
with effect from 1 -4-1992. Therefore the burden lies on the 
1st Party-Management to establish that Late Rama Majhi 
was offered employment after 1-4-1992 from 22-5-1992 to 
22-6-1992. This burden has not been successfully 
discharged by the 1st Party-Management. Hence it is to be 
taken as true that the services of Late Rama Majhi were 
terminated with effect from 1-4-1992. As per admission of 
the 1st Party-Management late Rama Majhi was engaged 
for a period from 1-4-1991 to 31-3-1992. In this way late 
Rama Majhi had lastly rendered continuous service for a 
period of more than 240 days. Therefore, he comes under 
the definition of retrenched workman and the 2nd Party is 
entitled to the benefit of provisions of Section 25-F of the 
Industrial Disputes Act. Since the services of late Rama 
Majhi were for a fixed term and temporary in nature, he 
cannot claim re-employment or reinstatement in service. 
Therefore the action of the Management in terminating the 
services of late Shri Rama Majhi with effect from 1 -4-1992 
is held justified, but since he has rendered continuous 
services for more than 240 days in the last 12 months from 
the date of cessation of his job, he or his successor is 
entitled to the retrenchment benefit. This Issue is decided 
accordingly. 

ISSUE NO. 4 

12. Since the action of the Management of TISCO in 
terminating the services of late Rama Majhi with effect 
from 1-4-1992 is well and justified the 2nd Party Smt. Sarati 
Majhi is not entitled to be absorbed or reinstated in the 
post which was held by her husband Late Rama Majhi 
prior to 1-4-1992. The relief of reinstatement can only be 
granted to the person who had held that post, not to any 
one else. Therefore the 2nd Party is only entitled to claim 
retrenchment benefits under the provisions of Section 
25-F of the Industrial Disputes Act. It has not been stated 
by the 1st Party-Management that prior to cessation of 
employment of late Rama Majhi with effect from 1 -4-1992 
he was given one month’s notice in writing. Therefore the 
2nd Party shall receive one month’s wages in lieu of notice 
and compensation equivalent to 15 days regular pay for 
every completed year of continuous service or any part 


thereof in excess of six months. This issue is decided 
accordingly. 

13. The 2nd Party Smt. Sarati Majhi is therefore 
entitled to the relief as per findings of Issue No. 4. The 1st 
Party-Management shall comply with the order within two 
months of the publication of the award. 

14. Award is passed accordingly. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer 
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New Delhi, the 30th December, 2010 

S.O. 294. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 90/ 
2004) of the Central Government Industrial TribunaPLabour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Bharat Industrial Security Services 
Secunderabad [Contractor of GAIL (India) Ltd. 
Rajahmundry] and their workmen, which was received by 
the Central Government on 30-12-2010. 

[No. L-30011/8/2004-IR (M)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT:- SHRI VED PRAKASH GAUR, Presiding 
Officer 

Dated the 28th day of September, 2010 

INDUSTRIAL DISPUTE No. 90/2004 

Between: 

The General Secretary, 

GAIL (KG) Basin Security Services 
Employees Union, D. No. 80-19-8, 

Gopalnagar, Rajahmundry-533103 ...Petitioner 
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AND 

1. The Deputy General Manager (HR), 

M/s. GAIL (India) Ltd., Jetty Avenue, 

Danavaipeta, Rajahmundry- 533103. 

2. The Proprietor, 

M/s. Bharat Industrial Security Services, 199, 

1st floor, Sikh Road, Vikh Vill. Near Diamond 
Point, Secunderbad- 500 009. ....Respondents 

APPEARANCES: 

For the Petitioner : Sri Meesala Satyanarayana, 

Authorised Representative. 
For the Respondent : Sri Narendra Kumar, 

Authorised Representative forR2. 

AWARD 

This petition has been registered on the basis of 
reference received from Government of India, Ministry of 
Labour by its order No. L-30011/8/2004-IR (M) dated 
18-6-2004 to resolve the dispute under section 10(1) (d) of 
the l.D.Act, 1947 between the workman ex. security guards 
and management i.e., Contractor M/s. Bharat Industrial 
Security Services, Secunderabad and their workman.The 
terms of reference is under : 

SCHEDULE 

“Whether the termination of services of S/Shri 
Ch. V. Prasad and 11 others (as per list), Ex-Security 
Guards w.e.f. 1-11-2003 by the contractor M/s. Bharat 
Industrial Security Services, Secunderabad working 
in M/s. GAIL (India) Ltd., Rajahmundry as alleged 
GAIL(K.G. Basin) Security Services Employees Union, 
Rajahmundry is legal and/or justified? If not, to what 
relief the concerned workmen are entitled?” 

The reference is numbered in this Tribunal as l.D. 
No. 90/2004 and notices were issued to the parties. 

2. Upon receipt of the notice the workman has filed 
claim statement wherein it is stated that GAIL (K.G. Basin) 
Security Services Employees Union, is a registered trade 
union which is espousing the cause of the workman 
employed in GAIL as security guards whose names and 
tenure and place of posting has been detailed in para 2 of 
the claim statement. It has been further averred that the 
management is principal employer appointing contract 
agencies from time to time for providing the services of 
security guards. The workman of this case were interviewed 
by the management through the Executive Officer and 
management No. 2 were appointed by management No.l 
for time being. Management No. 1 as principal employer by 
assigning contractor regarding security services were 
responsible regarding payment of monthly salaries, 
deduction of Provident Fund as per norms and rules. Entire 
supervision and control and discipline amongst the security 
guards were performed by management No. 1. Management 
No. 1 changed the terms of the contract through the 


agreement regarding security services employees, however, 
the workman in dispute continued their services even after 
the change of contractor. It has further been stated that 
regarding the Petitioner workman of this case, no prime 
conditions were prevailed that only pensioner 
ex-servicemen are eligible for this services. There are 
persons belonging to ex-servicemen category and civilians 
recruited as security guards. Both the type of security 
personnel were sincerely sorted out their responsibilities 
and they followed the discipline of the organization. 
However, in the month of October, 2003, the management 
No. 2 served one month retrenchment notice to the 
Petitioner of this case stating therein that as per contract 
agreement conditions signed with management No. 1 only, 
ex-servicemen shall be continued as security guard with 
management No. 1, basing on this condition, the Petitioner 
were stopped from working by the management No. 1 from 
1-11-2003. 

3. The Petitioner workmen requested the management 
that they have crossed their ages, they are not in a position 
to get alternative employment. The nature of job they are 
performing is purely of non-technical nature and they have 
gained sufficient experience through all these years, thus, 
there is no need to retrench them. It was also appraised 
that in future recruitment only ex-servicemen could be 
appointed in security services. 

4. The management did not pay any heed to the 
request of the Petitioner and due to arbitrary decision of 
the management the workmen in dispute along with their 
family were drawn on roads and the families are suffering a 
lot and their livelihood had been curtailed. It has been 
further alleged that the issue has been raised before 
Assistant Labour Commissioner (C) within a notice period. 
Assistant Labour Commissioner (C) Visakhapatnam 
advised the management to withdraw the retrenchment 
notice and allow the Petitioner to continue in the service, 
however, the management did not come to a amicable 
settlement and the matter was referred to the government. 
It has been alleged that the action of the management is 
illegal, unlawful and arbitrary. It is violative of principles of 
natural justice. Therefore, the Petitioner workmen had 
requested this tribunal for their reinstatement in the service 
with continuation of the service and for making order for 
payment of the wages. 

5. Respondent management No.l has fded counter 
statement which is independent counter statement. 
Wherein it is stated that the company is a contract agency 
sponsored by Director General of Resettlement, Ministry 
of Defence who is required to deploy 100% ex-servicemen 
as security guard under their contract with management 
No. 1 i. e., Gas Authority of India Ltd., (K.G. Basin), 
Rajahmundry. The Management No.2 has entered into 
contract as Director General of Resettlement sponsored 
contract agency and said contract has come into effect 
from 1-1-2003, in the said contract, the conditions stipulated 
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is that management No. 2 will deploy 100% Ex-servicemen 
to meet the demand of security services required by 
management No. 1. Ex-servicemen means retired personnel 
of the armed forces qualifying for the status of 
Ex-servicemen. The definition of Ex-servicemen as per 
Director General of Resettlement is that any person who 
has served in army/Navy/Air Force for a pensionable 
service period are fulfilled, laid down criteria for earning 
his pension are considered as Ex-servicemen. It is further 
stated as per agreement management No. 2 have to deploy 
100% Ex-servicement as security guards to discharge its 
contractual obligation, any breach of contract will lead to 
termination of contract. In order to fulfill the condition of 
contract the management has no other option but to remove 
civilian security guards and deploy Ex-servicemen in their 
place. The management has indentified 12 civilian security 
guards who did not posses qualifying service as non¬ 
pensioners category thereby management No. 2 has 
removed them from service by giving one month’s notice 
and further giving alternative employment in the sister 
concern of the management No. 2 but the Petitioner security 
guards did not respond, thus, they denied the offer of the 
management No. 2. Thus, the management No. 2 was forced 
to remove the 12 security guards w.e.f. 1-11-2003 and their 
amount has been settled.The pay package of the security 
gurards was being paid regularly inclusive of terminal 
benefits, hence, no service benefit need to be paid to them. 
Their services were governed by rules and provison of 
contract labour act and the provision of Industrial Disputes 
Act, 1947 will not attract. The condition of the contract 
had come into effect from 1-1-2003 through a letter 
addressed to the management No. 2 requesting to deploy 
Ex-servicemen in place of 12 security guards. The GAIL 
further demanded to deploy 100% Ex. service personnel, 
the management No. 2 was not award as to whether these 
12 civilian security guards had been working prior to 
1-1-2003. Except to hear from them that they have been 
working for GAIL under provisions of contract agencies. 
But this management has appointed them from 1-1-2003. 
The management No.l is not involved in appointment or 
engagement of these 12 security guards in the contract 
service of management No. 2. The Petitioner security guards 
were engaged by management No. 2 only and they were 
employed for a specific period of the contract and their 
services were liable to be come to an end on the termination 
of the contract. As such, their claim is unsustainable in the 
eye of law. 

6. Management No. 1 is of the firm conviction in 
view of the present security threats in and around GAIL 
installation they wanted to revamp its security terms by 
successfully deploying ESM Personnel. They felt that 
removal of civilian guards is essential and inevitable to 
attend its organizational goal. That was the main reason 
that management No. 2 was forced to remove the civilian 
guards to engage Ex-servicemen. It has further been 


contended that as per terms of the contract administration, 
discipline, payment of wages, distribution of uniforms, 
taking of disciplinary action and supervisory work etc., 
which is the subject matter of the contracting agency, that 
is management No. 2. It has further been stated that the 
management No. 2 has given notice as well as alternative 
employment to the Petitioner workmen but they have not 
availing this opportunity for the reasons best known to 
them. They are not entitled for reinstatement and they are 
not entitled for any relief and their claim petition be 
dismissed. 

7. No documents have been filed. Rejoinder counter 
statement reiterating their earlier stand has been filed. 

8. Management No. 1 has also filed their counter 
statement challenging therein that there is no master and 
servant relationship between claimant and the GAIL. It has 
been alleged that claimants are the employees of security 
agency and the said security agency is registered under 
Contract Labour Act and has taken license for providing 
security services. The job performed by the Petitioner’s 
are not prohibited under Sec. 10 of the Contract. The 
Petitioner workmen were working under the supervision 
and control of the security agency who have been making 
their attendance, issuing instructions to each of them from 
time to time and making all sorts of payment to them. GAIL 
has nothing to do with these things. The agency has private 
service through a written contract. The GAIL is a public 
sector undertaking is subject to various instructions from 
department of Government of India and demands of public 
enterprises, Ministry of Heavy Industries and Public Sector 
Enterprises is competent authority to issue guide lines. 
The department of Public Enterprises in one of its 
guidelines has advised all the public sector undertakings 
to avail the services of Director General of Resettlement 
sponsored agencies which deploy only Ex-Servicemen. The 
same was subsequently reiterated by DPE in its guidelines 
dated 1-2-1999. 

9. GAIL Installations are of highly sensitive nature 
and an industry of great importance to the nation with a 
view to protect the plant from any insurgent and subversive 
activity and for the purposes of security and safety point 
of view specialized agencies with competent staff with 
specialized training and experiences are required to be 
deployed. There is no relationship of master and servant 
between the Petitioner of this case and agency of the GAIL 
and no relief could be granted against the GAIL. It has 
been stated that union has no locus standi to file the 
petition. The GAIL has further raised the same objections 
which the management has given through written statement. 
They have further reiterated that GAIL being a public 
sector undertaking is bound to follow government 
instructions with regard to rehabilitation of Ex-servicemen 
issued by Director General of Resettlement as per clause 2 
(II) of the agreement entered into between the GAIL and 
management No. 2 “all personnel to be deployed by the 
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management No. 2 should fall within the category of Ex- 
servicemen under medical category A and the Exemplary 
charactor, who have served in the Army/Navy/Air Force 
and have unblemished of the service and are not above the 
age of 45 years besides being physically and medically fit. 
In case the security care takers of age below 45 years are 
not available, the contractor will be permitted to deploy 
security guards within the age of 58 years in line with DGR 
guidelines.” The said agreement does not stipulate any 
condition/for engagement of civilian security guards. 

10. It has further been alleged that GAIL has neither 
any knowledge nor any scope about the personnel engaged 
by the security agencies and the experiences gained by 
those workmen. The contention of the workmen that they 
have strictly following the organizational discipline, GAIL 
does not have any knowledge about the discipline being 
maintained by the security guards in their organization. 
Management No. 2 being their employer was controlling 
and supervising its security guards and they were 
responsible to maintain discipline in the orgainzation and 
taking corrective actions including initiative of disciplinary 
action in event of any disciplinary action, thus information 
can be available from the Management No. 2. It has further 
been alleged that the GAIL’s terminals are situated at 
different places are vulnerable to attack and areas whose 
installation or set up are considered soft target by extremist/ 
hostile elements. Protection of these installations is very 
vital and any disruptions may put the company standstill. 
Thus, the security of these installations calls for specialized 
competencies and skills. The specialized competencies can 
not be acquired through experience only. Ex-servicement 
are specialized and acquired requisite skill while working in 
the defence services are better equipped because of 
acquisition of job training and their long experience in the 
defence services. They can certainly handled the security 
related problems more effectively than the civilian security 
guards. 

11. The Respondent No. 1 has already reiterated that 
retrenchment notices has been given by Management 
No. 2 and alternative employment has also been offered by 
the Management No. 2 which workman has not accepted 
and they have resorted to agitational path by way of hunger 
strike/fast unto death in front of the gate of GAIL at 
Rajahmundry. Hence, they does not deserve any sympathy 
or leniency. The petition is devoid of any merit and 
deserves to be dismissed. 

12. Both the parties have filed their evidence. 
Respondent No. 1 has filed letter dated 14-6-2002 regarding 
sponsorship of security agency addressed to the Director, 
Employment, Director General of Resettlement, xerox copy 
of letter dated 25-7-2002 addressed to Mr. T. R. K. Murthy, 
Chief Manager (HR), GAIL regarding sponsorship for 
security and allied services. 

13. The workman has filed affidavit of Sri Karri Sankar 
Kumar, along with xerox copy of certificate of registration 
of trade union. Ex. Wl, name of the members of GAIL 


security services employees union dated 5-11-2000 Ex. 
W2, original I- card of Maheswari Security Services issued 
by Command Security Services and Sainik Synergic Power 
and Bharat Industrial Security Services. Bharat Industrial 
Security Services (an Ex-servicemen enterprises) notice of 
termination addressed to K. Sanakar Kumar dated 
30-9-2003 Ex. W7, xerox copy ofguildelines for functioning 
of security agencies Ex. W8, xerox copy of a Sainik Synergic 
Power letter dated January, 2001 addressed to Ch. V. Prasad 
Ex. W9. Xerox copy of the letter dated 25-9-2003 on the 
letter head of National Ex-Servicemen Co-ordiantion 
Committee addressed to DGM (HRD) GAIL, (2) Mr. Raju 
Chairman and Managing Director, M/s. Bharat Industrial 
Security Services Ex. W10 and copy of the request for 
withdrawal of termination notice Ex. W11 given by all the 
12 Petitioners. 

14. Sri K. Sankar Kumar has filed affidavit and 
produced himself for cross-examination and he has been 
cross-examination at length. 

15. Sri M. Kondaiah, Manager HR, GAIL India has 
filed his affidavit as his examination in chief and has 
produced himself for cross-examination. 

16. Management No. 2 has filed affidavit of Retired 
Lt. Col. S. S. N. Raju, proprietor of M/s. Bharat Industrial 
Security Service, Secunderabad. In support of his counter 
statement he has filed bio-data of 12 Petitioners of this 
case, 12 appointment orders regarding Petitioners of this 
case, letter of GAIL No. GAIL/KGB/RJY/SEC. 2003/7395 
dt. 27-1-2003 and termination notice dated 30-9-2003. He 
has produced himself for cross-examination and has been 
cross-examined by the opposite party. 

17. All the three parties have filed their written 
arguments and have made oral submissions also. 

18. Learned Counsel for the workmen has argued 
that it is undisputed fact that Petitioner workmen of this 
case were employed by M/s. Bharat Industrial Security 
Service and they were deployed for security and safety of 
GAIL . He has further argued that it is also undisputed fact 
that the workmen of this case were retrenched w.e.f. 
1-11-2003 and it is also undisputed fact that one month 
notice was given to the Petitioners but the manner in which 
the Petitioners were employed itself is against the principles 
of Industrial Disputes Act, 1947. He has argued that the 
work for which the Petitioners were employed is of permnial 
nature for which regular personnel should have been 
appointed and made permanent employees of GAIL. The 
management No. 1 has resorted to unfair labour practice 
by deploying the contract security services personnel for 
perennial nature job and thus it is violative of principles of 
Industrial Disputes Act, 1947. Moreover, no retrenchment 
compensation was given, gratuity to the Petitioners have 
also not been given after the termination of the services 
and the non-payment of gratuity along with the monthly 
wages is unfair labour practice and is against the principles 
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of Payment of Wages Act. Learned Counsel for the 
Petitioner has placed reliance on the case law of 1999 (1) 
CLR 959 in the matter between Haryana State Electricity 
Board Vs. Suresh and others etc., wherein the Hon’ble 
Supreme Court laid down that the “so-called contract 
system was mere camouflage, smoke and screen and 
disguised in almost a transparent veil which could easily 
be pierced and the real contract relationship between the 
principal employer on the one hand, and employees on the 
other, could be clearly visualized.” He has argued that the 
issue of conract labour and providing employment on basis 
of contract employment is sham and camouflage system of 
employment with a view to deprive the workman from 
regularization and absorption in the service. 

19. Against this argument of Learned Counsel for 
the Petitioner workman. Learned Counsel for the 
Respondent No. 2 Bharat Industrial Security Service has 
argued that there was no prohibition of contract labour nor 
any notification has been issued by the government to 
prohibit contract labour, the workmen of the present case 
were employed by Respondent No. 2 on a demand being 
made from the Respondent No.l for deployment of 12 
security guards who were of ex. servicemen cadre. The 
Petitioner of this case were deployed on the basis of the 
agreement entered into between Respondent No. 1 and 2 
wherein the terms of contract was that of personnel to be 
deployed by management No. 2 should fall within the 
category of ex. Servicemen under medical category A and 
of exemplary character who have served in the Army/Navy/ 
Air Force and have unblemished record of service and are 
not above the age of 45 years besides being physically 
and medically fit. Though the management No. 2 entered 
into contract on the above terms but had deployed civilian 
security guards, when Respondent No. 1 insisted to provide 
only ex. Servicemen security guard for the deployment in 
their organization and indicated that non-providing of ex. 
Servicemen cadre security guard amounts to infringement 
of the terms of the contract which may terminate the 
contract, the services of the Petitioners who are not 
ex. servicemen was withdrawn from the GAIL they were 
further given option to take alternative employment under 
the organization of Respondent No. 2 either at Hyderabad 
or at Secunderabad. 

20. The Petitioner workmen were engaged for 
deployment in the GAIL Security Services on the basis of 
the contract entered into between the Management No. 1 
and 2 and the main term of the contract was stipulated that 
person deployed should be an ex. servicemen, the 
Petitioners being not ex. servicemen were retrenched after 
giving notice and alternative employment as such, no 
illegality has been committed.They have relied on case 
law reported in 2001(91) FLR page 182 between Steel 
Authority of India and National Union Wager Front 
Workers and others and another judgment of Hon’ble 
Supreme Court in Civil Apeal No 4263/2006, Steel Authority 
of India vs.Union of India and another deliverdby Hon’ble 
Justice S.B. Singh & Dalveer Bhandari, a xerox copy has 


been filed before this tribunal. In another case C.A. No. 
1351-53 of2002 in the matter of workers of Nilgiri Coop. 
Mkt. Society Ltd., Vs. State of Tamil Nadu and others, 
delivered by Hon’ble Justice Y. K. Sabharwal & S. B. Sinha 
on 5-2-2004. The Respondent has further relief on the case 
law reported in 2001 (88) FLR page 850 ofKolkatta High 
Court in the matter of Indian Oil Corporation Maintenance 
Contractor’s Workers’ Union and others,wherein it has been 
held by Hon’ble Kolkatta High Court that, “under Sec. 10 
and 21 of the Contract Labour Act- contract labourers- 
once have entered into tripartite settlement - The same is 
binding upon them -They are now estopped and precluded 
from contending that they are the direct employees of 
principal employer.” It is further held that “ even in the 
case where the job of contract labour is ofperennail nature 
there is no automatic absorption.” On the basis of these 
pronouncements of Hon’ble Supreme Court and the 
Hon’ble High Courts Learned Counsel for the management 
has contended that he employees have been appointed on 
the basis of the contract as such,they can not challenge 
the basis of their entrance in the service and they can not 
claim direct relationship with the management No. 1. There 
was no direct relation of master and servant between 
Respondent No. 1 and the Petitioners. Petitioners were 
employed by the Respondent No. 2 on the basis of an 
agreement entered into between Respondent No. 2 and 
No. 1, the basis of which was to supply or provide the 
security services through ex. service personnel of the Amry/ 
Navy/Air Force. Since Respondent No. 2 has not provided 
ex. Service personnel there was apprehension of the 
termination of the contract if the services of the present 
Petitioners were continued with GAIL as such, to save the 
very basis of the contract, the services of these persons 
were retrenched with alternative job which they have 
refused to accept, as such, the contention of Learned 
Counsel for the workmen that the securtiy services job is 
perennial in nature and a sham contract transaction has 
been entered into between Respondent No. 1 and No. 2 
hence, the termination of employment is unfair labour 
practice, is contrary to the facts in light of the above cited 
pronouncements of the Hon’ble Supreme Court and has 
no binding effect in the present case and the workmen of 
this case are not liable to get any benefit on the ground of 
the alleged perennial nature of the work. 

21. He has further argued that the term of reference is 
that “ whether the termination of services of S/Shri Ch. V. 
Prasad and 11 others (as per list), ex-Security Guards w.e.f. 
1-11-2003 by the contractor M/s. Bharat Industrial Security 
Services, Secunderabad working in M/s. GAIL (India) Ltd., 
Rajahmundry as alleged GAIL (K.G.Basin) Security Services 
Employees Union, Rajahmundry is legal and/or justifief? 
The term of the reference and question for determination 
of this tribunal is very limited as to whether the termination 
of the services on 1-11-2003 by Respondent No. 2 is legal 
and justifief or not?” 

22. This tribunal has to consider, 
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(I) Whether the termination of services of S/Shri 
Ch. V. Prasad and 11 others (as per list), ex. 
Security Guards w.e.f. 1-11-2003 by the 
contractor M/s. Bharat Industrial Security 
Services, Secunderabed working in M/s. GAIL 
(India) Ltd., Rajahniundry as alleged GAIL (K.G. 
Basin) Security Services Employees Union, 
Rajahniundry is legal and/or justified? 

(II) If not, to what relief concerned union workmen 
are entitled to?” 

23. Point No. (I): It is undisputed fact that Petitioners 
S/Shri Ch. V. Prasad and 11 others of this case were 
appointed by Bharat Industrial Security Services, 
Secunderabad to work as security guards in GAIL India 
Ltd., K.G. Basin, Rajahniundry. It is also undisputed fact 
that their services were terminated on 1-11 -2003. Through 
the Petitioner has not stated in so many words that they 
were employed on the basis of the contract between 
Respondent No. 1 and No. 2, the Petitioners themselves 
have stated in guarded language that management No. 1 is 
principal employer and from time to time the contract 
agencies will be appointing or dealing with security guards. 
In para 4 of the claim statement it has been alleged that the 
management No. 1 is contractor for security services of 
GAIL K.G. Basin area,Rajahmundry appointed by 
management No.l for time being. In para 6 of the claim 
statement they have alleged that on instruction of 
management No. 1 the workman in dispute were recruited 
as security guards under different contractors or contract 
agencies and posted in different places of GAIL. Presently 
these security guards brought to the control of management 
No. 2. This prove that the Petitioner workmen have 
contended that the payment of wages are being made and 
being controlled by Management No. 2 and these workmen 
were working under other contract agencies or contractors 
prior to working under management No. 2. Not only that in 
para 10 of their claim statement the Petitioner workmen 
have stated that in the month of October, 2003 the 
management No. 2 have given one month’s notice to the 
above listed workmen stating that as per the contract 
agreement signed with the management No. 1 only ex. 
Servicemen shall be continued as security guards. Basing 
on this condition, the 12 workmen listed above were 
stopped by Management No.2 from 1-11-2003. This prove 
that the services were terminated after giving one month 
notice. The said notice has been fded by the workmen as 
Ex. W7/1 wherein in para 3 of the said notice it has been 
mentioned “keeping the above in view, a one month notice 
is hereby given to you in order to secure employment 
elsewhere. It is also to inform you that the undersigned is 
prepared to provide employment to you in one of the sister 
organizations at Hyderabad/Secunderabad. The order of 
termination will come into effect after completion of 30 days 
from the date of receipt of this letter by you.” This letter is 
dated 30-9-2003. The content of Ex. W7/1 prove that Bharat 
Industrial Security Services have given one month prior 


notice with an option to provide employment in their own 
sister organization, but the Petitioner workmen has not 
mentioned in their claim statement that they were provided 
with the alternative employment and they have refused to 
accept the alternative employment. This shows that the 
workmen of this case were reluctant to accept the alternative 
employment offered by the Respondent No. 2. 

24. The Petitioner workmen have filed the list of 
persons working in the GAIL Security Service Employees 
Union i.e. Ex. W2. The workmen Sri K. Sankar Kumar, of the 
present case has filed identity card issued by Maheshwari 
Security Services, date of issue is 1-4-1995, another identity 
card of Commando Security Services issued to Sri K. Sankar 
Kumar place of duty being K.G. Basin as care taker. When 
this copy was issued is not mentioned. He has further field 
ID card issued by Sainik Syndergic Power as security 
caretaker. The last identity card is that of Bharat Industrial 
Security Services. This prove that the workmen has been 
working under the different security agencies from time to 
time as contract worker. They have not filed any proof that 
they were employed only by the Bharat Industrial Security 
Services from the very beginning as is being claimed in 
claim statement. They were given notice wherein the term 
of contract was also mentioned and alternative employment 
under the terms of the contract the Bharat Industrial 
Security Services has agreed to provide the services of 
only ex. servicemen to the Respondent No.l but the 
Respondent No. 2 in utter disregard of the term of the 
contract has provided the services of the security guards 
which has not been accepted by the management of the 
Respondent No. 1. The Respondent No. 2 has no other 
option but to ask the Petitioner workmen to search for 
another alternative employment or agree to accept the 
alternative employment offered by the Respondent No. 2. 
No unfair labour practice has been done in the present 
case because, the services of the Petitioner was not 
terminated all of a sudden. They were given one month 
notice with alternative offer of employment, as such, it can 
not be said that the contractor Bharat Industrial Security 
Services has committed any illegality or its action is 
unjustified. The action of M/s. Bharat Industrial Security 
Services, Secunderabad is legal and justified as they have 
given notice as well as alternative employment. 

25. Though it has not been referred to this tribunal 
for adjudicating whether the transaction is sham or actual 
or not since it has been raised by the Learned Counsel for 
the workman during course of the argument that being the 
job of perennial nature, action of employing contract labour 
is unjustified and violative of principles of Industrial 
Disputes Act, 1947, the statement of the workman Sri K. 
Sankar Kumar is relevant. In his cross examination he has 
stated that the workmen were working for about 10 months 
at Respondent No. 2’s organization, though they were 
offered alternative employment in his sister organization 
but the salary they were offering was too low to accept it. 
This material fact has not been disclosed in the claim 
statement. He has stated that he does not know that 
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sponsored agency will be work on contract upto 4 years 
and that period will not exceed. The witness Sri K. Sankar 
Kumar has further accepted that the Respondent No. 2 
used to give pay slip giving the details of deductions 
towards PF and ESI etc. The pay slip shows inclusion of 
payment of gratuity and other benefits. No where in the 
statement he has alleged that Respondent No.l has ever 
employed or interviewed these persons for their 
deployment as security guards. He has further stated that 
he used to work under different security agencies. He has 
further accepted that he has filed an application for 
recruitment before Respondent No. 2 with his bio-data in 
printed form supplied by Respondent No.2. This prove 
that all the Petitioner of this case were fully aware that 
they are being employed by Respondent No. 2, they applied 
for the appointment before organization of Respondent 
No. 2, thus, the contention of Learned Counsel for the 
Petitioner union that the action of employment of contract 
labour is a sham and violation of principles of Industrial 
Disputes Act, 1947 is uncalled for, it has go no force 
because the Respondent No.l has not taken any step to 
recruit these persons in their organization since there was 
agreement between the Respondent No.l and No. 2 and 
Respondent No. 1 requested Respondent No.2 to provide 
security guards with specific qualification and standard 
that they should be Ex-Servicemen retired from Army/ 
Navy/Air Force then it can not be said that the job of 
security guard was perennial in nature and appointment 
of the contract labour is violative of principles of natural 
justice or unfair labour practice has been committed by 
Respondent No. 1. 

26. To sum up from the above discussion, this 
tribunal is of the opinion that the Petitioner workmen of 
this case were employed by Respondent No. 2 on the 
basis of a contract entered into between Respondent no. 
1 and Respondent No. 2 for providing security guard ie., 
EX-servicemen category and the workmen of this case 
were not ex-servicemen as such, they were withdrawn from 
the GAIL, notice was given to them to seak alternative 
employment within one month and also alternative 
employment by the Respondent No. 2 in their own sister 
organization which the workmen has not accepted as such, 
the action of M/s.Bharat Industrial Security Services in 
terminating the services of present 12 Petitioners is legal 
and justified. Point No. (I) is decided accordingly. 

27. Point No.(II): It has been concluded that the 
action of the Management No. 2 in terminating the services 
of the workmen of this case is legal and justified. One 
month prior notice was given to the workmen to seek 
alternative employment or to accept the alternative offer 
of employment given by the management of Respondent 
No. 2, the Petitioners haye not accepted the same as such, 
they are not entitled through this claim petition and the 
petition deserves to be dismissed. Point No. (II) is decided 
accordingly. 


28. The reference is decided as such and hence, the 
action of the management of Bharat Industrial Security 
Services is held to be legal and justified and workmen are 
not entitled for any relief. 

Award passed accordingly.Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 28th day of 
September, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined 

the Petitioner for the Respondent 

WW1: Sri K. Sankar Prasad MW1: Sri Mohan Kondaiah 

MW2: Sri S. S. N. Raju 

Documents marked for the Petitioner 

Ex. WI: Copy of registration certificate of trade union 

Ex.W2: Copy oflist of workmen of GAIL Security Service 
Employees Union 

Ex.W3: Copy of ID card of Mr. K. Shankar Kumar by 
Maheshwari Security Services 

Ex.W4: Copy of ID card of Mr. K. Shankar Kumar by 
Commando Security Services 

Ex.W5: Copy of ID card of Mr. K. Shankar Kumar by 
Sainik Synergic Power Security Services 

Ex.W6: Copy of ID card of Mr. K. Shankar Kumar by 
Bharat Industrial Security Services 

Ex.W7/l:Copy of notice of termination of Mr K. Shankar 
Kumar by Bharat Industrial Security Services 

Ex.W8: Copy of guidelines for functioning of security 
agencies 

Ex.W9: Copy of circular issued by Sainik Synergic 
Power 

Ex.W10: Copy of representation of Petitioners through 
National Ex-servicemen Co-ordination Committee 
to R1 and R2 jointly dt. 25-9-2003 

Ex.Wll: Copy of representation of Petitioners through 
National Ex-servicemen Co-ordination Committee 
to RI and R2 jointly dt. 28-10-2003 

Ex.WI2: Copy of Form -XVII Register of wages dated 
August, 2003. 

Documents marked for the Respondent 

Ex.Ml: Copies of applications of 12 Petitioners (Bunch) 
Ex.M2: Copies of appointment orders (Bunch) 

Ex.M3: Copy of Lr. No. GAIL/KGB/RJY/SEC/2003/7395 
Dt. 27-1-2003 

Ex.M4: Copy of termination order dt. 30-9-2003 
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<fiT.33T. 295.—aMfw fERK 3#m, 1947 (1947 
14) ^ «4R1 17 ^ 33^74 73E37T3 T). 

WTH1W4, fe^dH MilPdilH Pdfa^ ^ 

TR«RT5T ^ FHdWf 3TR cb4<*>kT ^ #ET 33jpW 4' 

fdrfW 3lklPi|ch R5H 3tklP|cb sriR^Rnj/Rq 

^Idldd, §«NK 89/2003) ^wfclTl 

Wt |, Wt HM 30-12-2010 ^ W33 f331 RTI 

[73.1^3-30011/32/2003-33^ 33R (3R3)] 
3471 fW, 33fef7Rt 
New Delhi, the 30th December, 2010 

S.O. 295. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 89/2003) 
of the Central Government Industrial Tribunal/Labour Court 
Hyderabad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of HPCL Visakhapatnam HPCL Mahurapudi 
Shri P Satyanarayana, Contractor and their workmen, which 
was received by the Central Government on 30-12-2010. 

[No. L-30011/32/2003-IR (M)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT 
AT HYDERABAD 

PRESENT : SHIR VED PRAKASH GAUR, Presiding 
Officer 

Dated the 30th day of September, 2010 

INDUSTRIAL DISPUTE No. 89/2003 
BETWEEN: 

The President, 

Public Sector Undertaking (Government of India) 
Contract & Casual Workers’ Union, 

Burugupudi-533 292, Korukonda Mandalam, 

East Godavari District. 

... .Petitioner 

AND 

1. The Chief General Manager, 

HPCL, Visakha Refinery, P.B.No. 15, Malkapuram, 
Visakhapatnam -530011. 

2. The Station Incharge, Refuelling Station, 

Hindustan Petroleum Corpn., Ltd., Madhurapudi, 
East Godavari Dist. 

3. Sri P. Satyanarayana, 

Contractor, 

Madhurapudi Airport Area, 

Korukonda Mandalam, 

Madhurapudi, East Godavari District 

....Respondents 


APPEARANCES: 

For the Petitioner : M/s. K.Annapurna Reddy & S. 

Nanda, Advocates 

For the Respondent : Sri Dr. P. B. Vijay Kumar, Advocate 
AWARD 

This reference is received from Government of India, 
Ministry of Labour by its order No. L-3011/32/2003- 
IR(Misc) dated 1-1-2004 under Section 10(l)(d)ofthel.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of Hindustan Petroleum Corporation Limited 
and their workman. The term of reference is as under: 

SCHEDULE 

“Whether M/s. Hindustan Petroleum Corporation 
Limited is the employer of the workman Shri N. Raju, 
ex-Driver-cum Refiling Operator, Refulling Station 
Airport Area, Madhurpudi, Rajahmundry, East 
Godavari Dist.? If yes, whether the action in 
terminating the services of the workman w .e.f. 
9-10-2002 on the ground of misconduct is legal and / 
or justified? If not, to what relief the Public Sector 
Undertakings (Govt, of India) Contract &Casual 
Workers Union, Burugupudi is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 89/2003 and notices were issued to the parties. 

2. The workman has filed his claim statement on 
receipt of the notice stating therein that he worked as 
Heavy Vehicle Driver-cum-Refilling Operator in the 
Refuelling Station owned by Hindustan Petroleum 
Corporation Limited, Madhurapudi which is being managed 
by Hindustan Petroleum Corporation Limited. In the 
beginning ofDecember, 1988 he was appointed as incharge. 
He performed his duty with full integrity though three of 
the heavy vehicles have no explosive license even then 
applicant workman was working on these vehicles. Later 
on it was informed that the workman is a contract employee 
though the contention of the management is incorrect. 
The Petitioner has been shown as contract worker under 
contractor Sri P. Satyanarayana, who is the proprietor of 
Hawke Security Services. On 29-9-2002 while going to the 
house of Station incharge the workman met with an 
accident at Ramadasupeta as a result of which he sustained 
severe injuries and at the same time while backing the 
vehicle a lady also sustained injuries. Immediately the 
workman and the lady were admitted in the Government 
Hospital, Rajahmundry and he was discharged from the 
hospital on 7-10-2002 and was advised to take rest. The 
Station lncharge advised the Petitioner to meet the Senior 
Regional Manager(Sales)Hindustan Petroleum 
Corporation Limited. Visakhanatnam who directed the 
workman to meet Deputy Manager and explain the 
situation. The workman called on DGM on 29-9-2002 who 
informed the Petitioner that he will direct the Station 
Incharge to allow him to duty. 
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3. When the Petitioner went to Station Incharge he 
refused to entrust the duty to the Petitioner. Thereby the 
Petitioner was unlawfully tenninated without showing any 
reason. No opportunity was given to the Petitioner. 
Petitioner raised industrial dispute and conciliation 
proceeding was started which resulted in failure. Hence, 
the Petitioner is entitled for reinstatement into service with 
fullback wages. 

4. Respondent management has filed counter 
statement stating therein that Rajahmundry ASF or the 
Respondent management never appointed Petitioner. They 
placed purchases order on M/s Hawk Eye Security 
Services for providing the services HV driver, helper and 
security guard as such, the Petitioner was deployed by 
M/s. Hawk Eye Security Services. They have further denied 
that the explosive license was not obtained by the 
Respondent. More over, the obtaining of the explosive 
license is not a matter of concern in the present case. The 
Petitioner was never paid by the Respondent management. 
He was never advised by Station Incharge to bring the 
vehicle to his residence. On 29-9-2002 Petitioner 
unauthorizedly took away the jeep No. APSQ 7474 from 
corporation’s premisses and hit a stationery tipper lorry 
No. AHF 6699 from behind thereby woman named Mrs. 
Ch. Nagarathnam was injured. She was taken to the 
hospital by another contract worker. The Petitioner also 
sustained some injury. It has been alleged that at the time 
of accident Petitioner was under the influence of alcohol. 
Therefore, the contractor has disengaged Petitioner from 
the service. The Petitioner was neither appointed by the 
management nor he was terminated from the services by 
the management of Hindustan Petroleum Corporation 
Limited. The petition is devoid of merit and deserves to be 
rejected. 

5. Parties had fded their evidence, workman has filed 
letter addressed to Assistant Labour Commissioner(C) by 
President of the union dated 27-11-2002, certificate of 
aviation dated 3-5-91, the certificate of Aviation Officer of 
Hindustan Petroleum Corporation Limited dated 4-7-92, 
certificate of Aviation Officer dated 28-6-89, certificate of 
Senior Aviation Officer dated 30-1-90, certificate of Base 
Manager Lloyd Helicopters, Yanam, Duty pass dated 
18-4-96 at the time of visit of Prime Minister, and 
memorandum of workman submitted to Hon’ble Labour 
Minister. 

6. The Petitioner workman has filed his affidavit and 
presented himself for cross-examination. He has marked 7 
documents Ex. W1 to W7. 

7. Respondent has filed affidavit of Sri B.N. Rao, 
Dy. Manager (HR), Visakha Regional Office, Hindustan 
Petroleum Corporation Limited and produced him for 
cross-examination. Respondent has filed documents 
Ex.Ml to M8 i.e., EPF remittance for the year 2001-02, 
2002-03, 2003-04 are Ex.Ml to M3. Copy of conciliation 
proceeding Ex.M4, reply to representation Ex.M5, 
Proceeding before Assistant Labour Commissioner(C) 


Ex.M6, copy of FIR Ex. M7 and representation of Union 
Ex.M8. These documents show that the employer of the 
workman was M/s. Hawk Eye Security Services. 

8. Both the parties have filed their written arguments. 
I have heard oral arguments and 1 have also gone through 
the written arguments filed by the parties. The Learned 
Counsel for the Petitioner has contended that the Petitioner 
was appointed in December, 1988 along with Sri P. Srinivas. 
On fateful day of29-9-2002 while going to the residence of 
Station Incharge he met with an accident in which he 
sustained severe injuries and one lady pedestrian was 
also injured. He along with injured lady was admitted in 
the hospital from there he was discharged on 7-10-2002. 
On 9-10-2002 he reported Station Incharge who directed 
him to meet the Manager who instructed Station Incharge 
to entrust duty to the Petitioner but Station Incharge did 
not oblige and disengaged the Petitioner from the service. 
The action of the management is unwanted. Against this 
argument of the counsel for the workman, Learned Counsel 
for the Respondent has argued that the Petitioner was 
never appointed by the management of Hindustan 
Petroleum Corporation Limited, he was an employee of 
Hawk Eye Security Services and they have terminated the 
services of the Petitioner on the ground that he ran the 
vehicle on 29-9-2002 under influence of alcohol. 

9. This tribunal has to consider following questions: 

(I) Whether M/s. Hindustan Petroleum Corporation 
Limited is employer of workman Sri N. Raju? 

(II) If yes, whether their action in terminating the 
services of Sri N. Raju ex-Driver-cum Refilling Operator, 
Refulling Station Airport Area, Madhurpudi, Rajahmundry, 
East Godavari Dist.? 

(III) If not, to what relief the workman is entitled to? 

10. Point Nos. (I) & (II) : Both these points are inter 
connected with each other as such, they are being 
disposed off together. Workman has contended that he 
was engaged by the corporation in the year 1988, but, he 
has impleaded Sri P. Satyanaryana, Contractor, Airport 
Area.He has not been able to explain why he has impleaded 
contractor as R3 in this petition if he has no concern with 
the said contractor. The Petitioner workman has not been 
able to file any document to prove that he was appointed 
by management of Hindustan Petroleum Corporation 
Limited. He has filed Ex. W1 certificate issued by Aviation 
Officer dated 3-5-91 which clearly speaks that N. Raju was 
working as contract workman. This is the document of the 
Petitioner himself, the workman has filed another service 
certificate Ex. W2 issued by Station Incharge, Hindustan 
Petroleum Corporation Limited dated 30-1-90 therein also 
it has been mentioned that N. Raju is working under 
category of contract workman. He has further filed Ex.W3 
i.e, character certificate that he bears good character. Three 
important documents Ex. W2, Ex. W1 and W4 produced by 
the Petitioner prove that he was a contract worker. Ex. W6 
is recommendatory and Ex.W7 is new years greeting. All 
these documents simply prove that the Petitioner has 
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worked with Hindustan Petroleum Corporation Limited as 
contract worker. Thus, the contention of the Petitioner 
that he was engaged by the Hindustan Petroleum 
Corporation Limited or appointed by HPCL, does not find 
support from the documents produced by Petitioner 
himself. The Petitioner has filed his affidavit and produced 
himself for cross examination. In his cross examination he 
has admitted that he has not filed any identity card that he 
joined in the service in the year 1988, he was not given 
any appointment order. He stated that he was paid salary 
by Sri R.K. Raju, Aviation Officer. He has replied in negative 
that he was paid salary by Hawk Eye Security Services or 
that Hawk Eye Security Services has appointed him. He 
has stated that he was removed from service because he 
was hospitalized. A suggestion was given to him that he 
was not appointed by Hindustan Petroleum Corporation 
Limited to which he has replied in negative. He has simply 
stated that officers used to send him on personal work, it 
may be true that the officer of the company might be 
sending him for personal work, but that not itself does 
confer the order of appointment by the company’s officers. 
As against the above documentary and oral evidence of 
the Petitioner, the Respondent has also filed EX.MI to M8 
in which EX.MI and M3 are relevant and important 
documents relating to EPF settlement remittance of the 
workman Sri N. Raju, wherein Hawk Eye Security Services 
has been mentioned as the employer of Sri N. Raju.This 
fact has been disclosed by the Sri B.N. Rao, Manager, HR 
to whom a suggestion was given that Petitioner was 
appointed by R1. Further, when the Petitioner was issued 
with the certificate by the officers of the Hindustan 
Petroleum Corporation Limited they have mentioned him 
as contract worker. The Petitioner has filed those 
documents and he is relying on those documents then, he 
can not back out from his own documents which prove 
that the Petitioner was a contract worker working under 
Hawk Eye Security Services. Thus, by mere oral statement 
of the Petitioner it can not be said that the Petitioner was 
appointed by Hindustan Petroleum Corporation Limited 
or the Hindustan Petroleum Corporation Limited was 
employer of the Petitioner. The Hindustan Petroleum 
Corporation Limited has not appointed Petitioner as per 
counter statement and the statement of the Respondent’s 
witness Sri B.N. Rao and documents EX.W2 to W4 and 
MI to M3. Accordingly, this tribunal is of the opinion that 
the Hindustan Petroleum Corporation Limited is not the 
employer of the Petitioner nor it has terminated the services 
of the Petitioner Sri N. Raju. As such, the question of 
legality and justifiability of termination of services order 
by the Hindustan Petroleum Corporation Limited does not 
arise. Point No.(I) & (II) mentioned in the reference is 
decided accordingly. 

11. Point No. (Ill) : As discussed in foregoing para 
of this award the Petitioner workman is neither employee 
of Hindustan Petroleum Corporation Limited nor he has 
been terminated by the Hindustan Petroleum Corporation 
Limited. He claimed the relief from the Hindustan Petroleum 


Corporation Limited but, he is not entitled for any relief 
from Hindustan Petroleum Corporation Limited and his 
claim deserves to be dismissed. He is not entitled for any 
relief. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 30th day of 
September, 2010. 

VEDPRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

WW1: Sri N. Raju MW1: Sri B. N. Rao 

Documents marked for the Petitioner 
Ex. Wl: Certificate issued by Aviation Officer, HPCL, 

RJYdt.3-5-91 

Ex. W2: Certificate issued by Sr. Aviation Officer, 

HPCL, RJYdt. 30-1-90 

Ex. W3: Certificate issued by Aerodrome Officer, RJY, 

dt. 28-6-89 

Ex. W4: Certificate issued by Aviation Officer, HPCL, 

RJYdt. 4-7-92 

Ex. W5: Certificate dated 3-12-97 letter from Hindustan 

Petroleum Corporation Limited to Petitioner 
to quote tender 

Ex. W6: Letter dt. December, 1998 issued by Loyed 

Hilicopters Pvt. Ltd. 

Ex.W7: Greetings from HPCL to Petitioner dt. 2-1-98 

Ex. W8: PM’s visit pass issued to Petitioner dt. 18-4-96 

Documents marked for the Respondent 

Ex. Ml: Copy of conciliation of remittances of EPF 

for 2001-02 

Ex. M2: Copy of conciliation of remittances to EPF for 

2002- 03 

Ex. M3: Copy of conciliation of remittances to EPF for 

2003- 04 

Ex. M4: Copy of conciliation proceeding ofALC(C), 

Visakhapatnam 

Ex. M5: Copy of reply dt. 3-2-2003 to representation 

dt. 27-11-2002 

Ex. M6: Copy ofproceedings of ALC(C), Visakhapatnam 

Ex. M7: Copy of FIR of SHO, PS. Traffic, Rajahmundry 

Ex. M8: Copy of representation by Union to ALC(C), 

Visakhapatnam 

Ex. M9: Copy of Handling contract dated 15-5-97 

Ex. M10: Copy of filed purchase order of Hindustan 

Petroleum Corporation Limited dt. 24-5-09 
Ex.Mil: Copy of filed purchase order of Hindustan 

Petroleum Corporation Limited dt. 6-9-99 
Ex. M12: Copy of filed purchase order of Hindustan 
Petroleum Corporation Limited dt. 15-12-99 








864 


THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


M fe#, 30 Prhhl 2010 

EE. 3TT. 296— 4WlPl+ fEElE EfEfaEE, 1947 ( 1947 
■5F7T 14 E/l ETE 17 4 3EJEEE 444 ETEET WWi 
ETEET ETEE 3TTET 3?1 EE Tit Rifa^ ESlET El EEEEE El 
EES fa El'll <*>7 EE EEET 4,4+l<T El #E, SPJsfa E 
3TTElfEE7 fEETE E +4]e ETEET 4WlPl + 3#[EEE EE 
•ETEIETE, 'gEEEET El EETE (EE4 W1 79/2001) EE y+lfald 
EE^t, 4 ET^tE ETEET El) 30-12-2010 EE WE 1|3TT El I 

[E. TE-2601 l/10/2000-3E^3TK (re) ] 

TEE fEE, SEE EfEEETl 

New Delhi, the 30th December, 2010 

S. O. 296. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.79/2001) 
of the Central Government Industrial Tribunal/Labour 
Court Bhubaneswar as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of Gandhamardhan Iron Mines of O. M.C. 
Ltd. (Orissa) and their workman, which was received by 
the Central Government on 30-12-2010. 

[ No. L-26011/10/2000-IR (M)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, 

Presiding Officer, C. G. l.T.-cum-Labour Court, 
Bhubaneswar. 

Tr. Industrial Dispute Case No. 79/2001 
L-26011/10/2000-IR (M), dated 18-08-2000 
Date of Passing Order—26th November 2010 
BETWEEN 

The Management of the Senior Manager, 
Gandhamardhan Iron Mines of O.M.C. Ltd., 
At./PO. Suakati, Dist. Keonjhar (Orissa) 

Orissa-758 001. 

.. .1st Party-Management. 

And 

The Workman represented through the 
General Secretary, Keonjhar Mines and Forest 
Workers Union (AITUC), At./Po. Barbil, 

Distt. Keonjhar, Orissa. 

... .2nd Party-Workman. 


APPEARANCES: 

M/s. Banoj Kr. Pattanaik, : For the 1st Party- 

Advocate. Management. 

General Secretary. : For the 2nd Party- 

Union. 

AWARD 

Case taken up today in the Lok Adalat. Advocate 
for the 1st Party-Management is present and filed hazira. 
The General Secretary of the 2nd Party-Union is also 
present but he has not filed hazira. 

A petition through Advocate on behalf of the 2nd 
Party-Workman was filed on 4-5-2010 to withdraw the case 
stating that both the parties have agreed to settle the 
dispute amicably and the workmen do not want to 
proceed further with the terms of reference of the case. 
The statement of claim has been filed by the General 
Secretary of the 2nd Party-Union and the case is being 
represented by the Advocate of the Union. Advocate 
appearing for the 1st Party-Management has not opposed 
the petition. As such the petition dated 4-5-2010 to 
withdraw the case given by the 2nd Party-workmen is 
allowed and no dispute award is passed. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer 

Ef fEEvft, 3 SESTp 2011 

EE. 3E. 297.—3lWlPl+ fEElE 1947 ( 1947 

EE 14 Elt ETE 17 4 3EJETE E, 444 ETEET SETS EEFTTT 

4+ 4 WEES 4 EES faEM+l 44 SE4 +4+kT 4 #E, 

3EJEE E 4l4lPl+ fSEK E 444 ETEET 3lWlPl+ 

3jfEEES/EE -ElEldE, 4 ESTE (EE^ E75ET 55/06) 
EE EEE%E ERE) t, 4 444 ETEET EE 29-12-2010 EE 
ETET 7[3TT ET I 

[E. tte-12012/41/2006-3E^3ET (4-2)] 

TEET fEE, STE7 3#1EET) 

New Delhi, the 3rd January, 2011 

S. O. 297. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 55/06) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 29-12-2010. 

[ No.L-12012/41/2006-IR (B-II)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT JAIPUR 

PRESENT : N. K. PUROHIT Presiding Officer 

I. D. 55/06 

Reference No. L-12012/41/2006-IR (B-II) 

Dated: 28-8-2006 
Shri Ghanshyam 
S/o Shri Naruram Sharma 
C/o Shru GulamAli Abdul Ji & Sons 

Main Market, Jhalarapatan, 

Jhalawar(Raj.) 

V/s 

The Branch Manager 
Punjab National Bank 
Jhalarapatan 
Jhalarawar(Raj.) 

AWARD 

3-12-2010 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication which runs as under 

“Whether the workman Shri Ghanshyam S/o Shri 
Nanuram Sharma was in continuous service for more 
than 240 days of the Bank between 10/2001 to 
11-10-2004. If yes, whether the action of terminating 
the service of the workman by the Manager, Punjab 
National Bank, Jhalarapatan Branch w.e.f. 11-10-2004 
is legal and justified? If not, to what relief the 
employee is entitled to and from which date ?” 

2. Pursuant to the receipt of reference order, the 
registered notices were issued to both the parties. It 
appears from the proceedings of the case that the 
representative on behalf of the management had filed his 
authority letter on 18-12-2006 but on said date the post of 
the Presiding Officer was lying vacant. Therefore, after 
posting of the Presiding Officer in the month of September, 
2009 fresh notices were issued to both the parties. 

3. It also appears that the claim statement was filed 
by the representative on behalf of the workman on 19-1 -10 
but none appeared on behalf of the management side. It 
further reveals that the representatives of the both the 
sides were present on 25-8-10 but on next date i.e. 7-10-10 
none appeared on behalf of the workman. Thus, the case 
was posted on 2-11-10 for filing reply. On the said date 


also none appeared on behalf of the workman. Therefore, 
ex-party proceedings were drawn against him. 

4. The Bank’s management has filed the reply on 
24-11-10. But both the parties have not adduced any 
evidence in support of their respective case and except 
claim statement and its reply, there is neither any oral 
evidence nor any documentary evidence on the record. 

5. The workman has pleaded in the claim statement 
that he had worked under the employer from October, 2001 
to 11-10-2004 as class IV servant and he had worked 
continuously for more than 240 days in each calendar year 
but he has been disengaged from 11-10-2004 in violation 
of the provisions of Section 25(F) of the I.D. Act. The 
management has denied the claim of the workman and has 
averred in the reply that the claimant was never appointed 
as class IV employee. It has been denied that the claimant 
had worked continuously from October 2001 to 11 th 
October, 2004. 

6. In reference under adjudication the question 
under consideration is whether the workman was in 
continuous service for more than 240 days and whether 
the alleged action of termination of his service is legal and 
justified? 

7. It is well settled that if a party challeges the 
legality of an order or action of the management, the initial 
burden lies upon him to prove illegality of the alleged 
action and if no evidence is produced, the party invoking 
jurisdiction of the court must fail. 

8. In the present matter, after filing claim statement 
the workman has not appeared to adduce any oral or 
documentary evidence to substantiate his claim. Under 
these circumstances, there is no material on record to 
adjudicate the reference under consideration on merits. It 
appears that the workman is not willing to contest the 
case further. Therefore, “No Claim Award” is passed in 
this matter. The reference under adjudication is answered 
accordingly. 

9. Award as above. 

N. K. PUROHIT, Presiding Officer 
TO fTOTO, 3 TORT!), 2011 

TO 3TT. 298— ^rklPlch fTOK 1947 (1947 

TO 14 TO) TOT 17 TO R, TO^jq RTTOK TOTO tTO TO 

tottot to tots froraro 3rfc top to4toto to sfjtot 
ate fTOR R toto)r httor sMfro 3 #totot 

RR TOTTOTOT, TO RTOR (HTO) HTTOT RTO TTt Rif r) 

133/2004) TO RTOfTOT TOpf) t, TO TO#4 HTTOR TO 
24-12-2010 TO TOT I|RT TO I 

[H. RR-39025/1/2010-RlfRK (TOt-II) ] 
RlTO fW, 3#TTOT) 
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New Delhi, the 3rd January, 2011 

S. O. 298. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (LCID No. 133/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Andhra Bank and their 
workmen, which was received by the Central Government 
on 24-12-2010. 

[ No. L-39025/1/2010-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : SHR1VED PRAKASH GAUR, Presiding 
Officer 

Dated : the 8th day of September, 2010 

Industrial Dispute No. L.C. 142/2007 

BETWEEN: 

Sri G. Vivekananda, 

S/o Girivenkaiah, 

R/o Surya Medical Shop, 

Naidupet (M), Pillarigudi Street, ... Petitioner 

Nellore 

AND 

1. The General Manager (Personnel), 

Andhra Bank, Head Office, 

Hyderabad. 

2. The Assistant General Manager, 

Andhra Bank, Zonal Office, 

Nellore District . . .Respondents 

APPEARANCES: 

For the Petitioner : M/s. G. Vidya Sagar, 

K. Udaya Sri & P. SudheerRao, 
Advocates 

For the Respondent M/s. S. Udayachala Rao, 

S. Vikramaditya Babu, 

S. Mujib Kumar & M. Raghamani, 
Advocates 

AWARD 

This is a petition filed under Sec. 2 A (2) of the l.D. 
Act by Sri G. Vivekananda challenging the order 
compulsory retirement from the bank’s service dated 


22-5-2000 and numbered in this Court as L.C.I.D. No. 
142/2007 and notices were issued to the parties. 

2. Petitioner has filed this petition challenging the 
order of compulsory retirement. As the case is posted for 
filing of counter and documents, Respondent No. 2 has 
submitted memo stating that the post of Assistant General 
Manager has been shifted to Andhra Bank Zonal Office at 
Tirupathi. Thereafter, Petitioner sought time for submission 
of petition with amended cause title. 

3. On 8-9-2010, workman or his counsel called 
absent. Petitioner’s counsel has not filed amendment 
application as directed through order dated 20-7-2010, as 
such, this case is dismissed for non-compliance of the 
order dated 20-7-2010. Accordingly, a Nil award is passed. 
Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 8th day 
of September, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

3 ^FFT4, 2011 

eFT. 3TT. 299.— 3})4l Pl4> 3/fafWT, 1947 ( 1947 

14) 4) HITT 17 ^ atjttUi t}, 4444l TOR 4ft 44/ ^ 
WEl4 47 TFT5 Pl4)'44)T 4,44)1/1 ^ #4, 3/^4?/ 

4' Pify 3tk)Pl4> f/pJK 4 ^#4 TR47T7 3tk)Pl4) 3/f441W 

m -4I4M4-2, ^ 4417 (h44 4/541 4443/1^4-2/9 

3TC 2005) 5/1 yoblftld 47/41 t, 41 444/ HI 47t 
29-12-2010 47l 4F4 s|3ZT 41 I 

[4. TvT-12011/105/2004-3/43/1/ (41-11)] 
t4?t fw, 4/57 3#i4n4 

New Delhi, the 3rd January, 2011 

S. O. 299. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Part-II (Ref. No. 
CG1T-2/9 of2005) of the Central Government Industrial 
Tribunal/Labour Court-2, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the 
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employers in relation to the management of Dena Bank 
and their workmen, which was received by the Central 
Government on 29-12-2010. 

[ No. L-12011/105/2004-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT : K.B. KATAKE, Presiding Officer 
Reference No. CGIT-2/9 of 2005 
Employers in Relation to the Management of Dena Bank 
The Chief Manager 
Dena Bank 

Mumbai City Regional Office 
Fort 

Mumbai-400 023. 

AND 

Their Workmen 
The General Secretary 
Dena Bank Employees Union 
17, Homiman C ircle 
Fort Mumbai-400 023. 

APPEARANCES: 

For the Employer : Ms. Nandini Menon 

Advocate. 

For the Workmen : Mr. M. B. Anchan, 

Advocate. 

Mr. P. L. Raorane, Representative 
Mumbai, dated 30th November, 2010. 

AWARD 

1. The Government of India, Ministry of Labour & 
Employment by its Order No. L-12011/105/2004-IR(B-II) 
dated 20-10-2004 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 ofthe Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Dena 
Bank, Mumbai City, Regional Office, Mumbai in 
terminating the services of Shri Santosh M 
Vishwasrao is justified? If not, what relief the 
workman, Shri Santosh M. Vishwasrao is entitled 
to?” 

2. The union has filed the statement of claim at Ex-4. 
According to it workman Shri Santosh M- Vishwasrao was 


a temporary sub-staff in Dena Bank, Overseas Branch, 
Mumbai. He was paid Rs. 80 per day on voucher- Vouchers 
are with the Bank. The workman worked continuously since 
12-6-1992 for 10 years without any break in the service 
therefore, he was eligible to be regularized in the service 
as a permanent sub-staff of the Bank. The workman made 
a representation to that effect for regularization of his 
services therefore abruptly he was terminated from the 
service without any notice or assigning any reasons w.e.f. 
7-7-2002. During his service, his work was cleaning, 
sweeping and swabbing of the office premises daily. He 
also used to clean furniture. Besides that he used to serve 
water to the staff. He used to keep the tiffin boxes of 
officers on their table. He used to attend telephone calls 
during lunch hours. He used to attend the cash department 
when ever required. He used to file the record and vouchers 
etc. He was paid less wages than the minimum scale 
prescribed for sub-staff. 

3. He was dismissed from the service illegally 
without any notice. Therefore, the workman applied to 
ALC (C). As conciliation failed, the matter was referred to 
Labour Ministry. The Ministry of Labour and Employment 
sent this reference to this Tribunal. The union therefore 
prays that the termination of service of this workman 
Santosh be declared illegal, malafied and invalid and not 
justified. They also pray that the first party Bank be 
detected to reinstate the concerned workman in service 
with full backwages, with continuity of service and his 
service should be declared regularized. 

4. The first party i.e. the management of Dena Bank 
has resisted the statement of claim vide its written 
statement at Ex. 10. According to them, the workman 
cannot be said to have worked continuously in the Bank 
for a period of one and half year as envisaged in Section 
25 B of Industrial Disputes Act, 1947. According to them, 
Bank has no employer-employee relationship with 
Shri Santosh Vishwasrao. He is not a workman as defined 
under Section 2 (s) of the Industrial Disputes Act. 
Shri S. Vishwasrao was never in regular employment with 
the Bank. He was never issued any employment letter. He 
has also never signed muster or attendance register. His 
name was also not set out in the wage register. 

5. According to the first party, for recruitment of 
subordinate staff against permanent vacancy, they are 
required to follow the recruitment procedure as per the 
guide lines given by the Government. After following 
the procedure, list of eligible candidates is prepared in 
the order of merit. In the leave period of permanent 
employee, such persons are posted. Their service ceases 
automatically soon after the regular employee reports his 
duty. 

6. The workman was engaged by the overseas 
branch of Mumbai main office for doing odd jobs and he 
was paid lump sum amount proportionate to his work. His 
services were purely on temporary basis and of casual 
nature. Neither he was appointed as employee of Bank, 
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nor he has served for continuous period of 10 years as 
has been alleged. He was never competent to be appointed 
in the sub-staff cadre against permanent vacancy. 
According to them, he was not appointed as their sub¬ 
staff, and as he never worked continuously for 10 years, 
as a temporary worker, he cannot claim regularization of 
his service. Question of termination of his service also 
does not arise as he was never appointed or employed in 
the cadre of sub-staff of the Bank. The first party thus 
submits that the workman is not entitled to be regularised 
in the service and he is not entitled to any relief as claimed 
for, therefore, they pray that the reference be rejected. My 
Learned Predecessor has framed the issues at Ex-17. 

7. The reference was fixed for hearing. The workman 
has also filed his affidavit at Ex-19. He was partly cross- 
examined on 11-6-2009. However, thereafter number of 
dates were given. However workman did not turnup to 
face the further cross-examination. Ultimately the Treasurer 
of the union, Mr. P. L. Raorane has passed withdrawal 
purshis Ex-27. As the union has withdrawn the reference, 
the same deserves to be rejected for want of prosecution. 
Thus I pass the following order: 

ORDER 

The reference stands rejected for want of prose¬ 
cution. 

Date: 30-11-2010 

K. B. KATAKE, Presiding Officer 

3 2011 

'3T. 3TT. 300—3tklR|ch fmK 3lf#W, 1947 ( 1947 
TO 14) ?JKT 17 ^ ^ W 

cTFS W W TUTS frrDFFf 3Tk ^RrfoTTT W, 

^ 3tWlP|cb TJ 3tWlP|cb 

^ TTR: 7P54T 69/95 ) '3TT wfw t, 

24-12-2010 «TT I 

[H. T7vT-33012/5/95-3n|ajR (H?T)/(^t-lI) ] 
PW fw, 

New Delhi, the 3rd January, 2011 

S. O. 300. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/95) 
of the Industrial Tribunal, Chennai now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Madras Port 
Trust and their workmen, which was received by the 
Central Government on 24-12-2010. 

[No. L-33012/5/95-IR (M)/(B-II)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
TAMIL NADU, CHENNAI-600104 

Tuesday, the 28th Day of September, 2010 
PRESENT: 

Thiru S. F. AKBAR, B. Sc. B. L., Presiding Officer, 
Industrial Tribunal 

Industrial Dispute No. 69/1995 

[In the matter of dispute for adjudication Under Sec. 
10(l)(d) ofthe Industrial Disputes Act, 1947 between the 
Workman and the Management of Madras Port Trust, 
Madras] 

BETWEEN 

Sliri P. Sivakumar, 

150/12, Srinivasapuram, 

Foreshore Estate, 

Madras-600028. ... Petitioner 

AND 

The Chairman, 

Madras Port Trust, 

Rajaji Salai, 

Madras-600 001. ...Respondent 

REFERENCE : Order No. L-33012/5/95-IR (Misc.) 

Dated 20-10-95, Ministry of Labour, 

Govt, of India, New Delhi. 

This dispute coming on for final hearing on 
21-9-2010, upon perusing the reference, Claim and Counter 
statement and all other material papers on record and upon 
hearing the arguments of Thiru V. Panneerselvam, Advocate 
appearing for the Workman and of Tvl. R. Arumugam, 
B. Haribabu and N. Krishnakumar, advocates appearing 
for the Management and this dispute having stood over 
till this day for consideration, this Tribunal made the 
following. 

AWARD 

The Government of India have referred the following 
issue for adjudication by this Tribunal : 

“Whether the action of the management of Madras 
Port Trust in terminating the services of Sri P. Sivakumar, 
Mazdoor, w.e.f. 31-12-90 isjustified? If not, to what relief 
the workman is entitled?” 

B RIE F AVERMENTS IN THE CLAIM STATEMENT: 

2. Thiru S. Ponnusamy, who was employed as a 
Lascar Gr.l in Marine Department, in the Madras Port Trust 
died in harness. The petitioner was appointed on 
compassionate ground as a Shore Mazdoor on 12-2-90. 
On a charge of misconduct that the certificate produced 
by the petitioner in proof of his age and qualification was 
bogus, the petitioner’s services were terminated on and 
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from 31-12-90. The discharge was an order of dismissal for 
a misconduct. Even if the petitioner was a probationer, he 
cannot be discharged on a charge of misconduct without 
any enquiry. The order of termination is not an Order of 
termination simplicitor. The order refers to production by 
petitioner of bogus records for gaining appointment. 
The order of termination casts a stigma. Therefore the 
disciplinary procedure should have been followed as 
required under Madras Port Trust Employees 
(Classification Control and Appeal) Regulations, 1988. The 
petitioner has worked more than 240 days. Since 
retrenchment procedure was not followed the orders of 
termination is ab initio void. The petitioner seeks an award 
holding that the action of the Port Trust in terminating the 
services of the petitioner is not justified and directing his 
reinstatement in service, with continuity of service, 
backwages and attendant benefits. 

BRIEF AVERMENTS IN THE COUNTER STATE¬ 
MENT: 

3. One S. Ponnusamy was employed as Lascar Grade 
II (Y) marine and died on 3-10-1983 while in service. His 
widow Smt. Vasantha, produced a Birth certificate 
certifying that P. Sivakumar was born on 25-12-1963 and 
Ponnusamy and Vasantha are his parents. Based on these 
documents P. Sivakumar’s name was registered as 
dependant of the deceased employee and was appointed 
as Mazdoor on 12-2-90 and he was placed under Probation 
for a period of 2 years. The petitioner produced his School 
Certificate and also the Attestation form. The Asst. 
Vigilance Officer and Asst. Superintendent (V) went in 
search of the said school and noticed that no such school 
exists in the given address. Another attempt has been 
made along with P. Sivakumar to locate the school in 
which P. Sivakumar stated to have studied. The said 
P. Sivakumar on the way itself admitted that he had not 
studied in the said school viz. St. Albert Hr. Elementary 
School, Mylapore, Madras-4 which is non-existent and he 
obtained the school certificate (Record sheet) through 
some other source. The petitioner stated to be the 
dependant of Ponnusamy had produced the School 
Certificate misrepresenting his age, qualification, date of 
birth etc. On the basis of a bogus certificate since such 
school was not in existence. Therefore his probation in 
the post of Mazdoor was terminated under M.P.T. 
Employees (Appointment, Promotion etc.) Regulation, 
1977 by an Order dated 31-12-90. The production ofbogus 
school certificate of a school which is not at all in existence 
is a serious matter of indiscipline and hence his probation 
was terminated rightly. The question of conducting an 
enquiry does not arise in this case since the petitioner 
was under probation and during the probation period his 
probation was terminated. The termination of his probation 
is not a penalty and hence no enquiry was conducted. 
The termination of his probation is not retrenchment. 
Therefore the question of not following the retrenchment 


procedure never arises in this case. The respondent seeks 
dismissal of the above dispute. 

4. Before remand, on behalf of Petitioner no one 
was examined and Exs. W1 to W9 were marked by consent. 
On behalf of Respondent/Management, MW 1 Thiru 
T. Subba Rao has been examined and Exs. Ml to M 10 
were marked. 

After remand on behalf of Petitioner, Ex. W11 to W14 
were marked by consent. On behalf of Respondent/ 
Management, MW2 R. Prabakar has been examined and 
Ex. Mil to M45 were marked. 

5. The Point for consideration is whether the action 
of the management of Madras Port Trust in terminating 
tha services of SriP. Sivakumar, Mazdoor, w.e.f. 31-12-90 
is justified? If not, to what relief the workman is entitled? 

6. Point: The Petitioner P. Sivakumar is the son of 
one S. Ponnusamy who was appointed as Lascar Grade II 
(Y) in the Marine Department of the Respondent Port Trust 
vide Order dated 24-12-1969. The appointment order of 
the said Ponnusamy has been marked as Ex.M12. Thiru 
Ponnusamy died in harness on 3-10-83 as could be seen 
from Ex. M 13 Death Certificate issued by the Corporation 
of Madras. After the death of S. Ponnusamy his widow by 
name Vasantha produced a sworn affidavit. Ex. M 15 and 
made a request for appointing the Petitioner 
P. Sivakumar, claiming him as one of the two sons on 
compassionate grounds. The said Vasantha produced also 
the Birth Certificate Ex. M 16 in evidence of the date of 
birth of Sivakumar, and his date of birth has been mentioned 
as 25-12-63. The petitioner Sivakumar was registered as a 
dependant of the deceased Ponnusamy and was enrolled 
as a rank casual in Traffic Department with effect from 
27-9-88 as evident from Ex. M 17. He was later appointed 
as Mazdoor on 12-2-90 as would be evident from Ex. M 18. 
He was under probation for a period of two years. The 
petitioner on his appointment would appear to have 
produced Ex. M19. Proforma declaration dated 16-9-88 
and Ex. M20 Attestation form besides Ex.M21 a School 
Certificate and Ex. M22 a Conduct Certificate. As per 
column 10 of Ex. M20 the petitioner would claim that he 
has studied up to VIII Std. and the date of entering the 
school is 13-6-69 and the date of leaving is 16-6-77. The 
name of the school has been given as Albert Higher 
Elementary School, Mylapore. 

7. The Respondent Port Trust had received letters 
complaining that the petitioner joined the services of the 
Port Trust by adopting fraudulent methods and presumably 
the Port Trust started probing. The ananymous letters 
received by the Port Trust are Ex.M23 and Ex.M24 is the 
report of the Vigilance officer. It could be gathered from 
Ex. M 24 Report of the Vigilance Officer that the petitioner 
Sivakumar is the son of retired employee by name 
Vinayagamurthy and he entered the services of the Port 
Trust impersonating as the dependant of another deceased 
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employee i.e Ponnusamy. In the Vigilance report, the 
dependants of Vinayagamurthy are his wife Panchalai two 
sons by name V. Sivakumar, V. Sivabadam and daughter 
V. Sivagami. Interestingly enough V. Sivakumar son of 
Vinayagamurthy would appear to have the falsely claim as 
the son of the deceased employee Ponnusamy. In other 
words V. Sivakumar (Son of Vinayagamurthy) has 
impersonated P. Sivakumar (Son of Ponnusamy). It may 
be noted that it has not been established that the deceased 
Ponnusamy had a son by name Sivakumar. Thus evidently 
this is an instance of impersonation and on the basis of 
such impersonation the petitioner had gained entry into 
the Port Trust as an employee. 

8. This is not only a case of impersonation but also 
is a case of forgery of the School Certificate and Conduct 
certificate marked as Exs. M21 and M22. The Port Trust on 
coming to know of the foul play addressed a letter to the 
District Elementary Officer, and sought a report as to the 
genuineness of the School certificate produced by 
Sivakumar. The letter is Ex. M34 dated 17-1-2009. The 
authority concerned by its reply dated 10-2-09 marked as 
Ex.M35 would state categorically that there is no such 
school in existence in Mylapore circle. It is thereafter the 
Memorandum dated 6-7-2009 marked as Ex.M33 has been 
served on the petitioner and the petitioner has been 
directed to submit his explanation and no explanation 
having been submitted by the petitioner, a domestic 
enquiry has been conducted. The enquiry was fixed on 
19-3-2010 and 14-5-2010 and the petitioner failed to attend 
the enquiry. 

9. The probation of the petitioner was terminated by 
Order dated 31-12-90 marked as Ex. M25. Tile petitioner 
raised a dispute before this Tribunal and an award dated 
9-1-2001 marked as Ex.M 26 was passed setting aside the 
temrination and liberty was given to the Port Trust to take 
appropriate action according to law. The respondent filed 
a Writ Petition in W.P. No. 16130/2001 aggrieved by the 
said award and in the mean time the petitioner got reinstated 
without, prejudice to the Writ Petition vide Order dated 
14-3-2008 marked as Ex.M27. The petitioenr was back in 
employment on the basis of Ex.M28 dated 17-3-2008. He 
was in service upto 7-8-2010 as could be seen from 
Ex. M 29. His services were again terminated on 6-8-2010 
with effect from 8-8-2010 on the ground that W. P. No. 
16130/2001 was allowed by Hon’ble High Court by order 
dated 8-6-2010 setting aside the Award passed by this 
Tribunal dated 9-1-2001 as evident from Ex. M37. This is 
how the matter again before this Tribunal for disposal. 

10. At this juncture, a pertinent reference may be 
made to Ex.M38 to Ex.M44. Ex. M38 is a document 
evidencing dissolution of marriage of Ponnusamy with 
one Kanagarani. Ex.M38 evidences marriage of Ponnusamy 
with one Vasantha on 22-8-1982. Under Ex.M40 dated 
11-10-82 Ponnusamy had made a request to include second 


wife Vasantha’s name for the purposes of Provident fund 
and Medical Card etc. In the nomination form for Death- 
cum-retirement, Gratuity and provident fund. Ponnusamy 
had nominated the second wife Vasantha and one 
Sivabadam as his adopted son. It would be evident from 
Ex.M41 and M42. A pertinent reference may be made to 
the entries available in Ex.M43 Form N. Ponnusamy died 
on 3-10-83 and thereafter his wife Vasantha applied for 
Family pension in Ex. M 43. In Column 5 of Ex. M 43 
Vasantha would specifically state that, she has no sons or 
daughters except the adopted son Sivabadam. Vasantha 
filed before the Port Trust a fresh Form N duly notorised 
and it is Ex. M44. At this juncture, an inevitable reference 
has to be made to the date of birth of the petitioner as 
stated in Ex.MI9 and the date ofbirth is 25-12-63, whereas 
in the sworn affidavit Ex. Ml5 Vasantha would give the 
age of P. Sivakumar, the petitioner as 21 years as on 
30-1-86. This is a glaring contradiction in the case of the 
petitioner. Ex. M3 9 is the Marriage Certificate issued by 
the Temple and it appears the date of marriage is 4-10-82. 
This evidences marriage of Ponnusamy with Vasantha. 
Ponnusamy admittedly died on 3-10-83. The Petitioner 
admittedly is born on 25-12-63. It is also not the case of 
the petitioner that the petitioner was born through the 
first marriage with Kanagarani. If so it is quite buffling as 
to how between 4-10-82 the date of marriage of Ponnusamy 
with Vasantha and the date of death of Ponnusamy on 
3-10-83 the petitioner P. Sivakumar aged 21 years as on 
30-1-86 could be in existence. As per Ex. M 38 the first 
marriage between Ponnusamy and Kanagarani was 
solemnised on 1-9-1971 and the said marriage was dissolved 
as per Ex.M3 8 on 18-8-81. The second marriage between 
ponnusamy and Vasantha took place on 22-8-82 as per Ex. 
M39. As per Ex.M 16 the date ofbirth of the petitioner is 
25-12-63 and his father’s name has been shown as 
Ponnusamy and mothers name has been shown as 
Vasantha. In Ex. M44 his application for Family pension 
the age of Vasantha is given as 32 years. If so she should 
have been born in the year 1952. In Ex. Ml 6 birth certificate 
of the petitioner, his date of birth has been given as 25-12-63 
and his mother is Vasantha. If so the age, of his mother 
Vasantha on 25-12-63 would have been 11 years. It could 
not be believed that Vasantha had given birth to Sivakumar 
the petitioner when she was just 11 years. The documents 
would speak volumes about the fraud played by the 
petitioner on the Port Trust. 

11. It is worthwhile to note that the petitioner did 
not produce any oral or documentary evidence to deny 
the charges after remand by the High Court. Not even 
the petitioner nor the said Vasantha entered the witness 
box to deny the definite case of the Respondent Port 
Trust. 

It has been laid down in a decision of the Supreme 
Court of India reported in Union of India & Ors And M. 
Bhaskaran, G. Radhakrishnan, C. Devan (19961LLJ 781) 
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that employment secured by playing fraud on employer is 
voidable and it is open to the employer to recall 
appointment order. In the same decision, the need for 
complying with the principles of natural justice before 
removing such employees has been emphasized. It has 
been observed that removal of employees amount to 
recalling of fradulently obtained appointment orders. It 
has been highlighted that mere continuance of service for 
number of years cannot create any equity in favour of 
such employees or create any estoppel against the 
employer. 

In R. Arumugam Vs. (1) The Director or Medical 
Services; Teynampettai Chennai-6, (2) The Joint 
Director of medical Services Virudhunagar (3) The 
District Medical Officer Virudhunagar and (4) The 
Medical Officer, Govt. Hospital, Rajapalayam (2006 Writ 
L.R. 132) the petitioner therein was dismissed from 
service for having impersonated and thereby securing 
appointment by producing false certificates. It was laid 
down in the said case, the petitioner being the 
beneficiary of the fraud committed with by petitioner or 
somebodyelse such employee would not be entitled to 
any relief. 

In Superintendent of Post Offices and others and 
R. ValasinaBabu [2007 (2) L. L. N. 132] the Apex Court has 
taken the view that an employment obtained on the basis 
of a false caste certificate, the moments such certificate is 
cancelled the employee would not be entitled to continue 
in service. 

If the facts of this case are analysed in the back 
drop of these decisions, it would be clear that the petitioner 
would not be entitled to any relief. If so this industrial 
dispute deserves to be dismissed. 

In the result, an award is passed dismissing the 
industrial dispute. No costs. 

Dated at Chennai, this 28th day of September, 2010. 

THIRU S.F.AKBAR, Presiding Officer 

I. D. No. 69/95 

LIST OF WITNESSES EXHIBITS 

WITNESSES EXAMINED ON THE SIDE OF 
PETITIONERAVORKMAN: 

W.W.l : None 

WITNESSES EXAMINED ON TI1E SIDE OF 
RESPONDENT/MANAGEMENT: 

MWI : T. Subba Rao 

: R. Prabakar 


EXHIBITS MARKED ON THE SIDE OF PETITIONER 
WORKMAN 


s. 

No. 

DATE 

DESCRIPTION OF DOCUMENT 

1 . 

20-9-88 

Ex. W 01 

Intimation for Medical 
Examination (All Xerox) 

2. 

27-9-88 

Ex. W 02 

Enrolment order as Casual 
Mazdoor 

3. 

12-02-90 

Ex. W 03 

Appointment order as 
Mazdoor 

4. 

31-12-90 

Ex. W 04 

Order of discharge 

5. 

27-10-93 

Ex. W 05 

Representation to Regl. 
Labour Commissioner 

6. 

31-05-94 

Ex. W 06 

Reply by the Management 
to the Regl. Labour Com¬ 
missioner, Madras 

7. 

18-11-94 

Ex. W 07 

Representation to the 
Regl. Labour Commissioner, 
Madras 

8. 

21-06-95 

Ex. W 08 

Conciliation Failure report 

9. 

20-10-95 

Ex. W 09 

Reference by the Govern¬ 
ment 

10. 

31-12-90 

Ex. W10 

Termination order issued 
to the petitioner by the 
Respondent 

11. 

08-06-10 

Ex. W11 

Order of High Court 
Madras in W.P. No. 6130 
of2001. 

12. 

14-03-08 

Ex. W12 

Reinstatement order 
issued by the Respondent 
to Petitioner 

13. 

05-04-08 

Ex. W13 

Pay Fixation Order issued 
by the Respondent to 
Petitioner 

14. 


Ex. W 14 

2nd Termination Order 
issued by the Respondent 
to Petitioner 

ON THE SIDE OF RESPONDENT MANAGEMENT 

S. 

No 

Date 

DESCRIPTION OF DOCUMENT 

(1) 

(2) 

(3) 

(4) 

1 . 

16-9-88 

Ex. M01 

Declaration form given by 
the petitioner 

2. 

27-9-88 

Ex. M 02 

Memo for enrolment of 
Casual Labour 


MW2 
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(1) 

(2) 

(3) 

(4) 

3. 

12-02-90 

Ex. W 03 

Appointment order 

4. 

— 

Ex. M 04 

Acceptance letter by the 
petitioner 

5. 

06-03-90 

Ex. M 05 

Declaration given by the 
petitioner 

6. 

— 

Ex. M 06 

School Record sheet 

7. 

31-12-90 

Ex. M07 

Termination order 

8. 

31-05-94 

Ex. M08 

Counter filed before Regl. 
Labour Commissioner 

9. 

11-03-95 

Ex. M 09 

-do- 

10 

— 

Ex. M10 

Madras Port Trust 
Employees Regulations. 

11. 

22-07-1988 

Ex.Mll 

Chairman’s approval 

12. 

24-12-1969 

Ex. M12 

Appointment of Date 
S. Ponnusamy as lascar & 
his acceptance 

13. 

26-10-1983 

Ex. M13 

Death certificate of Late 
S. Ponnusamy 

14. 

— 

Ex. M14 

Dependent register 

15. 

30-01-1986 

Ex. M15 

Sworn affidavit of Smt. 
P. Vasantha 

16. 

07-04-1986 

Ex. M16 

Birth Certificate of Shri 
P. Sivakumar 

17. 

27-09-1988 

Ex. M17 

Appointment of Shri 
P. Sivakumar as rank 
casual 

18. 

12-02-1990 

Ex. M18 

Appointment of Shri 
P. Sivakumar as mazdoor 

19. 

16-09-1988 

Ex. M19 

Proforma declaration 
given by Shri P. Sivakumar 
at the time of appointment 
as rank casual 

20. 

06-03-1990 

Ex. M 20 

Attestation Form 

21. 

16-06-1977 

Ex. M21 

School Certificate 

22. 

16-06-1977 

Ex. M 22 

Conduct Certificate 

23. 

23-10-1988 

Ex. M 23 

Letter from an unknown 
person endorsd by vigi¬ 
lance Officer on 

04-11-1988 and another 
letter from one Shri Raju 
received by the Respon¬ 
dent. 

24. 

06-10-1990 

Ex. M 24 

VO’s report 


(1) 

(2) (3) 

(4) 

25. 

31-12-1990 Ex. M 25 

Termination order issued 
to Shri P. Sivakumar 

26. 

09-01-2001 Ex. M26 

Award given by Hon’ble 
Industrial Tribunal 

27. 

14-03-2008 Ex. M27 

Reinstatement order 

28. 

17-03-2008 Ex. M28 

Acceptance letter by 
Shri P. Sivakumar 

29. 

06-08-2010 Ex. M 29 

Restoration of the 
dismissal order 
dt. 31-12-1990 

30. 

15-05-2008 Ex. M 30 

Two cheques given to 
Shri. P. Sivakumar for 
backwages. 

31. 

15-05-2008 Ex.M21 

Acknowledgement by 
Shri P. Sivakumar 

32. 

15-05-2008 Ex. M 32 

Cheque issued and 
acknowledge by Indus¬ 
trial Tribunal 

33. 

06-07-2009 Ex. M33 

Memorandum with 
annexeres given to Shri 
P. Sivakumar 

34. 

17-01-2009 Ex. M 34 

Letter to DEEO 

35. 

10-02-2009 Ex. M35 

Reply from DEEO 

36. 

10-03-2010 Ex. M36 
03-05-2010 

Notice of the 1st and 2nd 
preliminary hearing 

37. 

08-06-2010 Ex. M37 

Hon’ble High Court order 
dt. 08-06-2010 WP. No. 

16130 

38. 

18-08-1981 Ex. M38 

Document in support of 
divorce ofdevorce of Smt. 
Kanagarani 

39. 

04-10-1982 Ex. M39 

Solemnization of marriage 
with Smt. Vasantha 

40. 

11-10-1982 Ex. M 40 

Requisition letter from 
Late S. Ponnusamy to 
include 

41. 

04-01-1983 Ex. M 41 

Nomination given by Late 
S. Ponnusamy forDeath- 
cum-Retirement Gratuity 

42. 

12-01-1983 Ex. M 42 

Nomination of PF by Late 
S. Ponnusamy 

43. 

23-11-1983 Ex. M 43 

Form N Given by Smt. 
Vasantha 

44. 

15-02-1984 Ex. M 44 

A Fresh Form N given by 
Smt. Vasantha 

45. 

Ex. M 45 

Letter from Late 

S. Ponnusamy 
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3 SEEt, 2011 

W.3TT. 301.—3lklPl* f^oTK a#m, 1947 (1947 
Err 14) *4 W 17 ^4 3^04 4, rt^R %q 
1W ^ WRIT ^ TUTS f44fwf 44 St4 4,4*111' ^ 
#Ef, 3EJEr 4' 3fl4lpl* fETS 4*^#4 TREE 3lklP I* 
3#I*Rai-2,3^^' c rare (7^474sn7Msn^l-2 /43/2010) 
*4 y*lfi!ld ^TRcft t, 4l <4-<{l4 TREE *1 29-12-2010 *4 
WTT s|3TT ETI 

[71. R71-31012/16/2010-37lf37R(Rt-II)] 
7% fW, WE 3#EER) 

New Delhi, the 3rd January, 2011 

S.O.301.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No CGIT-2/43 of 2010) of 
the Central Government Industrial Tribunal 2, Mumbai as 
shown in the Annexure in the industrial dispute between 
the employers in relation to the management of M/s. 
Training Ship Chanakya and their workman, which was 
received by the Central Government on 29-12-2010. 

[No. L-31012/16/2010-lR (B-II)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT 

K. B. Katake, 

Presiding Officer. 

Reference No. CGIT-2/43 of 2010 

Employers in Relation to the Management of Training 
Ship Chanakya 

Capt. Superintendent 
Training Ship Chanakya 
At Village Karve, Nerul 
Navi Mumbai - 400 706 

And 

Their Workmen 

Ms. Deepali Raut 
C/o. Mohindersingh Kabul Singh 
OT Section, B.K. No. 1302 
Near Station Road 
Ulhasnagar-421 004. 

APPEARANCES: 

For the Employer: Mr. M. B. Anchan, Advocate. 

For the Workmen : No appearance. 


Mumbai, dated 8th December, 2010 
AWARD 

The Govermnent of India, Ministry of Labour and 
Employment by its Order No. L-31012/16/2010-IR (B-II) 
dated 07-04-2010 in exercise of the powers conferred by 
clause (d) of sub section (1) and Sub-section 2A of Section 
10 of the Industrial Disputes Act 1947 have referred the 
following dispute to this Tribunal for adjudication :- 

“ Whether the action of Captain Superintendent, 
Training Ship,, Chanakya, Mumbai in terminating the 
services of Ms. Deepali Raut, ex-LDC w.e.f. 1 -4-2008 
is legal, just and proper ? What relief the workman 
concerned is entitled to ?” 

2. Notices were served on both the parties. However 
second party though duly served, remained absent, 
registered AD receipt to that effect is at Ex-4. The second 
party Ms. Deepali Raut did not appear and file the statement 
of claim therefore, this reference cannot be decided on 
merit and deserves to be rejected. Thus I pass the following 
order.: 

ORDER 

Reference stands rejected for want of prosecution. 
Date: 08-12-2010 

K. B. KATAKE, Presiding Officer 
Ef fWT), 3 WEt, 2011 

cFT.37T. 302— 3iklPl<E fRRR 3##RTR 1947 ( 1947 
14) *TRT 17 SljFKUi 4, *^ji| y/*R #E S 
WERT E7 TUTS 1H4N*T sflT W *4 erT *7 3EJE4 
43jkjRl* fwr 47E#7 TREE 3lkllPl* 3#RfRH /m 
-EFTTvFT, EHEJT E7 ESTE (7l44 TT7°ET T44j37T^4) 

U,H4141/62/2006) *7 y<Elfi;id ERE) 4, 4t Wfa TREE *4 
29-12-2010 *4 ElET ?|37T ETI 

[4. ■qRT-12012/41/1994-37T^37R(4t-II)] 

t4e f44, 4 ue 34wt4 

New Delhi, the 3rd January, 2011 

S.O. 302.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/62/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of UCO Bank and their workmen, which 
was received by the Central Government on 29-12-2010. 

[No. L-12012/41/94-IR (B-II)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

Case No.CGIT/NGP/62 of2006 
Dated 14-12-2010 
Petitioner/Party No. 1 

Shri Nagraj Laxman Shetty 
New Manjari Colliery, Post - Shivaji 
Nagar, Tq. Varora, 

Distt. Chandrapur, 

Chandrapur. 

Versus 

Respondent/Party No. 2 

The Divisional Manager 
UCO Bank, Divisional Office, 

108, Sushil Bhawan, 

Balraj Marg, Dhantoli, 

Nagpur-440 012. 

AWARD 

(Dated: 14th December, 2010) 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2 (A) of section 10 of Industrial Disputes Act, 1947 (14 of 
1947) (“the Act” in short) had referred the industrial dispute 
between the employers, in relation to the management of 
UCO Bank and their workman, Shri Nagraj Laxman Shetty 
(“the workman” for brevity) as per letter No. L-12012/41/ 
94-IR (B-II) dated 28-4-1994, with the following schedule 
to the Central Government Industrial Tribunal, Jabalpur for 
adjudication 

“ Whether the action of the management of UCO 
Bank, New Majri Branch in terminating the services 
of Shri Nagraj Laxman Shetty, temporary sub-staff 
w.e.f. 30-11-91 is justified? If not, what relief is the 
said workman entitled to ?” 

Subsequently as per Order No. L-12012/41/94-IR 
(B-II) dated 18-04-2006, of the Ministry of Labour and 
Employment, New Delhi the reference was transferred to 
this Tribunal (CGIT, Nagpur) for disposal according to law. 

2. The workman and the management of UCO Bank, 
New Majri Branch filed their respective statement of claim 
and written statement respectively on receipt of notice from 
the Tribunal. 

The workman in his statement of claim has pleaded 
inter-alia that the UCO Bank is a Nationalised Bank and the 
service conditions of the workman employed in UCO Bank 
are governed by the Bipartite Settlement and as per circulars 
issued by the head office of the Bank to regulate the 
provisions of service conditions and he was initially 
appointed on 19-5-1990 @Rs. 10 per day and worked upto 
30-11-1991 and he was not paid wages for Sunday and 


Holidays and was put to hard labour beyond the working 
hours of the Bank and on 30-11-1991, he was removed from 
employment by the Manager, New Majri Branch, without 
assigning any reason and in his place another daily wager 
was appointed and there was no need for the Branch 
Manager to remove him from the job, particularly, when 
there was shortage of Peons and in circular No. CHO/PAS/ 
4/90 dated 31-3-1990, the Head Office of UCO Bank had 
made it clear that persons engaged on daily wages basis in 
the branches would be absorbed in permanent employment 
of the bank, depending upon the work load of the branch 
and against his such unauthorized and illegal termination 
from service, he approached the Assistant labour 
Commissioner (C), Chandrapur (“ALC” in short) and before 
the ALC, the management of the bank took a plea that he 
was never their workman and/or was not working in their 
branch and thus not entitled to be taken into permanent 
employment and he is entitled for the benefit of the 
settlement between the union and the management in 1989 
and in terms of the said settlement, he should have been 
given permanent employment and due to the resistance of 
his claim by the management before the ALC, there was 
failure of the conciliation proceeding and on such failure 
report by the ALC, the reference was made by the Central 
Government. The workman has prayed for setting aside 
the order of termination and for his reinstatement in service 
with continuity of service and back wages and other 
consequential benefits. 

3. The management have resisted the claim of the 
workman by filing the written statement and pleading inter- 
alia that the complainant (workman) was not appointed as 
an employee of the UCO Bank at any point of time and as 
such, there was no cause of issuing any termination order 
and there was no relation between the complainant and the 
bank as emmployee and employer and the complainant 
had been doing the work of cleaning, sweeping and dusting 
etc in the branch for a limited period of the day and the 
total works used to be about two to three hours per day 
and not more than that and the complainant was being 
paid for the work done by him and the payment was not an 
account of salary and as such there was no question of 
making payment of wages for Sundays and Holidays and 
as the complainant was not an employee of the bank, there 
was no question of assigning any reason and the 
complainant is not entitled for the benefit of the settlement 
between the union and the bank and the complainant is 
not entitled for any relief. 

4. In his rejoinder, the workman has mentioned that 
he had worked in the branch in place of a Peon and used to 
attend all the duties that are performed by a Peon and that 
the plea of the bank that he was performing limited work is 
engineered only to make at attempt to reduce the quantum 
of gravity of their illegality, which they are not permitted to 
do and before the ALC and other places, the management 
had never contended that he was employed for a limited 
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period and he was engaged for fulll day’s work right from 
19-5-1990 to 30-11-1991 and was paid wages @Rs. lOperday. 

5. In support of his claim, the workman examined 
himself as a witness. No witness was examined by the 
management. 

In his evidence on affidavit, the workman has 
reiterated the facts mentioned in the statement of claim 
and in the rejoinder. 

6. It is necessary to mention here that the workman 
has not produced any document to show that he worked 
continuously from 19-5-1990 to 30-11-1990. However, the 
workman alongwith his statement of claim has filed the 
documents submitted by him before the ALC during the 
conciliation proceeding. In his application dated 3-2-1992, 
written in English, he has mentioned that he was working 
from 1st April, 1991 in UCO Bank, New Majri Branch on 
casual basis and was being paid @Rs. 10 per day till 
27-4-1991 and thereafter he was being paid Rs. 15 till he was 
discontinued from the bank on 28-12-1991 and as he was 
about to complete 240 days, the Branch Manager told him 
orally not to come to the bank, in view order received by him 
from his higher authorities. In the letter dated 3-2-1992 written 
in Marathi and submitted to the ALC, the workman has 
mentioned that he worked in the bank from 27-4-1991 to 28- 
12-1991. In his affidavit, the workman has mentioned that he 
was appointed on 19-5-1990 by the bank to work as a Peon 
on daily wages basis and was paid the salary /wages @Rs. 
10 per day till 30-11-1991 and he worked for more than 545 
days. From such documents, it is clear that the claim of the 
workman that he worked for 545 days is not correct. 

The admitted facts that he was being paid @Rs. 10 
daily also clearly shows that he was engaged part time in 
the bank as claimed by the management, otherwise, he 
should have been paid the prescribed wages of Rs. 41 per 
day (as found from the circular dated 31-3-1990) in case of 
his engagement was for the full day. 

Taking into consideration the above mentioned facts, 
it is found that there is no material on record to hold that 
the workman was continuously working from 19-5-1990 to 
30-11-1991, when according to him, he was terminated. 
There is also no evidence on record to show that he had 
worked for 240 days in the year immediately preceding the 
date of his alleged termination on 30-11-1991. So far the 
circular dated 31-3-1990 is concerned; the same is also not 
applicable to the workman. In view of such facts, neither 
he is entitled to the protection u/s 25-F of the Act nor to 
any other relief. Hence, it is ordered : 

ORDER 

The action of the management of UCO Bank, New 
Majri Branch in terminating the services of Shri Nagraj 
Laxman Shetty, temporary sub-staff w.e.f. 30-11-1991 is 
justified and the workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 


3 HHH4, 2011 

W.3TT. 303— 3tkl Pi* fHHK 1947 ( 1947 

*T 14) *4 tlTO 17 ^ 4, 1WR HRcffa 

44pT sfrciT fWT ^ ^ 4^5 fHdWY 44 

*4*10 ^ 4' 4klPi* 14 hk 4 ^#4 

4klPl* 3#[*TH /m -4I4M4, ^ W 

(h44wtt TMsn^l/ii^Rft/srR/i50/97) wfwwt 
t, *4 29-12-2010 *4 W7T Hll 

[4. F^-17012/19/96-33l|3TK(4t-II)] 
t4?i f44, 44*7 3 #f*t4 
New Delhi, the 3rd January, 2011 

S.O. 303. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No CGIT/ 
CL/R/150/97) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Life Insurance Corporation of India 
and their workmen, which was received by the Central 
Government on 29-12-2010. 

[No. L-17012/19/96-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/150/97 
Presiding Officer : Shri Mohd. Shakir Hasan 

Shri G. K. Sawarkar, 

R/o 42, Garam Gadda Road, 

Station Bazariya, 

Bhopal ....Workman/Union 

Versus 

The Zonal Manager, 

Life Insurance Corp. of India, 

Zonal office, Hoshangabad Road, 

Bhopal .Management 

AWARD 

Passed on this 9th day of December, 2010 

1. The Government of India, Ministry of Labour, 
vide its Notification No. L-17012/19/96-IR (B-II) dated 
27-5-97 has referred the following dispute for adjudication 
by this tribunal:— 

“ Whether the action of the management of LIC of 
India in terminating the services of Shri GK. Sawarkar 
w.e.f. 1-3-95 and recovery of Rs. 2042 from his is legal 
and justified ? If not, to what relief the said workman 
is entitled?” 
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2. The workman did not appeared in the reference 
inspite of notice. Lastly the then Tribunal proceeded exparte 
against the workman on 3-4-2008. 

3. The management appeared and filed 
vakalatnama. It is orally submitted that there is no statement 
of claim and therefore there is no dispute. The management 
has submitted that he doesnot want to file any Written 
Statement in the case. 

4. Considering the above aspect in the case, it is 
evident that there is no case of the workman to be answered 
in the reference. Thus it is a case of no dispute. 

5. In the result, no dispute award is passed without 
any costs. 

6. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

3 2011 

W.3TT. 304 —sMfwfston^ srfsrfwT, 1947 (1947 
RTT 14) ^ RRT 17 ^ 3PPRUT 7FRRE 

%. ^ WRT5T ^ TRES ftdWf sffc ch4<*>l<T 
^ #ET, 3RJ5TO if 'pTfe 3t1^1P|ob 3 ^#4 TERHT 

3#RfRW?RT -4I4M4-2, ^ WS (tM 

wnTMsn ^-2 / 10 / 2006 ) ^ wfw wl t, ^ ^#4 

7R47R RTf 29-12-2010 RTT RRT fSTT «TTI 

[H. Rvf-36011/10/2005-3Tlf3TK(Rt-II) ] 
PRT fw, 17F47 arfHTTCT 
New Delhi, the 3rd January, 2011 

S.O. 304. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Part II (Ref. No 
CGIT-2/10 of 2006) of the Central Government Industrial 
Tribunal-cum-Labour Court-2, Mumbai as shown in the 
Annexure in the industrial dispute between the employers 
in relation to the management of M/s. Western India 
Shipyard Ltd. and their workman, which was received by 
the Central Government on 29-12-2010. 

[No. L-36011/10/2005-IR (B-H)] 

RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT : K. B. KATAKE, Presiding Officer 

Reference No. CGIT-2/10 of 2006 

Employers in Relation to the Management of Western 
India Shipyard Ltd. 


The Managing Director 
Western India Shipyard Ltd 
Mormugao Harbour, 

Mormugao 
Goa-403 803. 

AND 

Their Workmen 

Shri Neville De Oliveira 
Bairo Nobre 
RibandarPatto 
IL has 

Goa-403 006. 

APPEARANCES: 

For the Employer : Mr. K. S. Kerkar, Advocate 
For the Workmen : No appearance. 

Camp: Goa, dated 24th November, 2010 
AWARD 

The Government of India, Ministry of Labour & 
Employment by its order No. L-36011/10/2005-IR (B-1I) dated 
13-01-2006 in exercise of the powers conferred byclause 
(d) of sub section (1) and sub-section 2A of Section 10 of 
the Industrial Disputes Act 1947 have referred the following 
dispute to this Tribunal for adjudication :- 

“ Whether the claim of the disputant Shri Neville De 
Oliveira that he is a workman under Section 2 (s) of the 
Industrial Dispute Act, 1947, if yes whether the claim of the 
management of M/s. Western India Shipyard Ltd., Goa to 
dismiss him from services w.e.f. 24-7-2004 is legal and 
justified ? If not justified, what relief is the disputant 
concerned entitled to ?” 

2. After receipt of the reference notices were 
isssued to both the parties. The workman Shri Neville De 
Oliveira has filed his statement of claim at Ex.-5. According 
to him he is a workman. He had joined services of Western 
India Shipping Ltd. since October 1995 as a “Supervisor 
Grade-Ill Category.” He was confirmed in the service by 
the management w.e.f. 1/-5-1996. By letter dt. 24-9-1996 he 
was promoted in Grade-0-2 w.e.f. 1-1-97. Considering the 
performance of the worker, on 1-9-97, they gave an 
officiating allowance of Rs. 250 to officiate him as ‘Work 
Perpetrator’. By their letter dt. 1-3-98 the management 
redesignated the workman as an Engineer Mechanical 
performing all the jobs. The management also promoted 
the workman as a Sr. Mechanical Engineer by their letter 
dt. 1-9-98. It indicates that workman was doing his duties 
well. 

3. The Western India Shipyard Ltd. is a Company 
engaged in the business of ocean going ship repairs and 
Ship building. It has various customers including domestic 
and international clients as well. There are 500 permanent 
workmen and more than 600 contract employees in its 
regular and permanent job operation. According to 
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workman, he was working as a supervisor Grade-Ill 
category from 1-11-1995 to 1-7-2002. due to his excellent 
performance thereafter he was promoted as Assistant 
Manager w.e.f. 1-7-2002. Workman was Assistant Manager 
before he was dismissed. However as an Assistant Manager 
the nature of duties performed by him was manual and that 
of a workman as defined under Section 2 (s) of the Industrial 
Disputes Act 1947. According to him, he was unionized 
member of the Goa Trade and Commercial Workers Union. 
(A1TUC) and was extended the benefit of the wage 
settlement signed between union/workman and the 
management of Western India Ship Yard Ltd. on 5-4-2004. 
The workman was also eligible for Labour welfare benefits 
such as provident fund, ESI Labour welfare fund and other 
dues . The workman was required to sign the attendance 
register alongwith the other permanent employees. He 
was governed by rules and regulations of Western India 
Ship Yard Ltd. 

4 According to him by a letter dt. 24-7-2004, the 
management of Western India Ship Yard Ltd. dismissed 
him stating that his service stands dismissed with immediate 
effect as Management has lost confidence in him. 
According to him management alleged that workman had 
instigated a section of officers and managers to strike and 
he was found leading the striking employees. It was also 
alleged that the company sustained heavy loss due to the 
act of the workman. There is also fear in security and 
safety of ship and crew members. It was also alleged that 
provisions of industrial Disputes act were not applicable 
to the workman. According to him, this letter of dismissal is 
false and baseless. The allegations therein are false and 
baseless. He denies those allegations. According to him, 
the management has issued letter of dismissal without 
considering his reply or without any inquiry against him. 
The said action of dismissal is arbitrary and high handed 
on the part of the management. 

5. Immediately after the letter of dismissal, the 
workman has raised industrial dispute before ALC (C). The 
workman submitted before the ALC to quash and set aside 
the order of dismissal and requested to reinstate him in the 
service with full backwages and continuity in service. The 
company fded their reply dt. 5-1-2005 contending not to 
entertain the complaint of the workman and to close to 
matter stating that second party workman is an officer and 
not a workman. They also refused to attend the conciliation 
proceedings. The reply of management was contrary and 
inconsistent to the statement and averments made by the 
workman. Management instead of attending the conciliation 
proceeding, filed another letter dated 21-2-2005 asking 
Assistant Labour Commissioner (C) not to take cognizance 
of the complaint filed by the workman. Workman filed his 
rejoinder denying all the contentions made by the 
management. 

6 . Finally Shri Anil Kumar DGM and (Pers & HR) 
attended the conciliation proceeding on behalf of the 
management. However, the conciliation proceeding ended 
in a failure. The workman has no source of income. He is 


facing acute financial crisis. According to him, the dismissal 
of his services by the management is entirely illegal and 
unjustified and bad in law. Therefore he prays that the 
order of dismissal dt. 24-7-2004 be quashed set aside. He 
further prays that he be reinstated in service with full back 
wages and continuity in service. He also prays for 
subsistence allowance during the pendency of the matter. 

7. The first party i.e. management of Western India 
Ship Yard Ltd. resisted the statement of claim by filing its 
written statement at Ex.-9. According to them, the person 
concerned infact was working as Assistant Manager. He 
was doing managerial work. He was supervising the work 
of his subordinates. He used to allot the work to the 
workmen working under him. He used to supervise their 
work. He used to report about the day to day work of the 
workmen. He was supposed to recommend their leave. He 
used to decide which workman to be retained for overtime 
work. He used to take action against the workmen whose 
work was not satisfactory. He was appointed in the 
supervisory Grade -III Category. Subsequently he was 
promoted to 0-2 Category which is a supervisory category 
(Management cadre) from 1-1-98 he was promoted to the 
post of Junior Mechanical Engineer. Since 1-7-2000, he was 
promoted as Assistant Manager and is not a ‘workman’ as 
defined under Section 2 (s) of the Industrial Disputes Act. 

8 . They denied the contents in para 3 of the 
Statement of Claim. According to them, there are 400 
workers working with the company. They denied that, they 
have employed contract workers for regular work. 
According to them, the Assistant Manager used to take 
independent decisions about the correctness of the 
settings after repairs. They denied that the letter of dismissal 
is arbitrary and illegal. They denied that allegations are 
false. According to them, Mr. R.S. Singh the then Sr. Vice 
President on 18-7-2004 had asked for explanation. However 
second party had refused to give any explanation as he 
was working in a managerial cadre and not governed by 
standing orders. He was dismissed, as Company lost faith 
in him. 


9. They denied that they failed to attend before 
conciliation officer. According to them all the allegations 
made in the statement of Claim are false. Neither the second 
party is workman nor he was removed illegally therefore, 
they pray that reference be rejected. 

10. My Learned Predecessor has framed the 
following issues for my determination. I record my findings 
thereon for the reasons to follow : 


Issues 

1. Whether the second party 
is a workman ? 

2. Is the second party entitled 
for reinstatement and other 
ancillary reliefs ? 

3. What order ? 


Findings 

No 


No 

As per final of order 
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Reasons 

Issue No. 1 

11. In the case at hand, sufficient oportunity was 
given to the second party to lead his evidence by filing 
his affidavit and affidavit of his witnesses. However he 
never appeared before the Tribunal therefore, by way of 
abundant precaution notice was issued to the second party. 
It remained unserved as second party has left the place. 
Second party is not attending the proceeding and remained 
absent since last number of dates therefore, his advocate 
was also allowed to withdraw his vakalatnama vide purshis 
Ex-37. 

12. In short there is no oral evidence on record. 
However as there is statement of claim and written 
statement, Issues were also framed therefore, I would like 
to decide these issues in the light of pleadings and the 
material available on record. 

13. This issue no. 1 goes to the root of the case. 
According to the second party he is ‘workman’. It is 
contended in the statement of claim Ex.-5 that he used to 
do his work manually. However doing one’s work manually 
is not the only test to define whether a person is workman. 
On the other hand, fact is not disputed even by the second 
party that at the time of his dismissal he was working as 
Assistant Manager, the duties and work of Assisstant 
Manager cannt be same as that of a workman. No doubt he 
was empowered to allot the work to the workers working 
under him. He was supposed to supervise work of the 
workers. He was also supposed to make report of day to 
day work of the workers working under him. From the 
nature of work, by no stretch of imagination it can be said 
that the second party was workman as defined in Section 2 
(s) of Industrial Disputes Act. On the other hand, he was 
doing supervisory/ managerial work. Assistant Manager 
thus cannot be called ‘workman’ as he is doing supervisory 
work and drawing basic pay more than Rs. 11,000 . The 
said contention raised in the written statement of first 
party is not denied by the second party. Neither second 
party denies the averments by filing his affidavit nor 
produced any document to show that he was not doing 
supervisory work as has been alleged in the written 
statement. On the other hand, his designation as Assistant 
Manager clearly shows that he was working in a capacity 
as a managerial staff and he was not a ‘workman’ as has 
been alleged. Therefoe I come to the conclusion that the 
second party is not ‘workman’ as defined under Section 
2(s) of Industrial Disputes Act. Accordingly I decide this 
issue no. 1 in the negative. 

Issue No. 2 

14. As the second party is held not a workman, he 
cannot challenge the legality of his termination before this 
Tribunal. In short, neither the second party is a workman 
nor his termination can be challenged before this Tribunal. 
Therefore, question of reinstatement and other ancillary 


relief/benefits does not arise. Accordingly I decide the issue 
no. 2 in the negative. Thus I pass the following order : 

ORDER 

Reference stands rejected. 

Date: 24-11-2010 
Camp: Goa 

K. B. KATAKE, Presiding Officer 
d? fTvvff, 4 2011 

W.3R. 305.— 3tklP|cb fston^ 1947 (1947 
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in. aftftnra tt^ 

New Delhi, the 4th January, 2011 

S.O. 305. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 146/89) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. C.C.L. and their workmen, which 
was received by the Central Government on 4-1 -2011. 

[No. L-20012/104/89-IR (C-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of I. D. 
Act 

Reference No. 1846 of 1989 

PARTIES: Employers in relation to the Management of 
Saruber Colliery of M/s. C.C. Ltd. 

AND 

Their Workmen 

PRESENT : Shri H. M. Singh, Presiding Officer. 
APPEARANCES: 

For the Employers : None. 

For the Workman : None. 

State : Jharkhand. Industry : Coal. 

dated the 20-12-2010 
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AWARD 

By Order No. L-20012/104/89-IR (Coal-1) dated 
10-11-89 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 

“ Whether the action of the management of Sarubera 
Colliery of C.C. Ltd., P. O. Sarubera, Dist. Hazaribagh 
by not granting other benefits of CPC such as, casual 
leave for 12 days, earned leave for 33 days and 
Gazetted holidays for 18 days to Shri Radha Dusadh, 
Mining Sirdar w.e.f. 1-12-1971 which he is getting 
scale of pay under CPC rules is justified ? If not, to 
what relief the workman concerned is entitled ?” 

2. In this reference case both the parties have filed 
their respective written statements and documents. The 
examined two witnesses, namely, MW-1, D.K. Sen and MW- 
2, V.K. Srivastava on 2-8-1995 and closed its further evidence 
on 17-4-1997. Thereafter the case was fixed for adducing 
evidence by the workman. But no evidence was produced 
on behalf of the workman. Again registered notice was 
sent on 20-5-2010 fixing the case for adducing evidence by 
the workman 19-8-2010. But neither party appeared. Then 
the case was adjourned to 20-10-2010. Even on that date 
neither the concerned workman nor the sponsoring union 
appeared inspite of sending registered notice. The 
management was also not present. 

In view of such circumstances the award was 
reserved for passing of the award on the basis of 
documents available on record. 

3. Perused the records. As per case of the 
concerned workman it appears that he was appointed in 
the year 1961 and in course of time he passed Mining 
Sirdar Certificate in the year 1971. He was promoted to the 
post of Mining Sirdar Grade -11 in the year 1971 and was 
placed in C.P.C.’s scale of pay, but he was not given the 
benefits of casual leave, earned and paid holidays as 
admissible to the employees governed by C.P.C. pay scales, 
for which he has raised the dispute. 

As per case of the management is that in the year 
1971 the concerned workman was a Timber Mistry 
Category-IV in the Wage Board Pay Scale and he was 
governed by the Certified Standing Orders of M.C.D.C. 
Ltd. in regard to other service conditions. He was a daily 
rated worker and he was not a Pre-wage Board monthly 
rated employee. He was appointed as Mining Sirdar Gr.II 
w.e.f. 1-12-71 (monthly rated post) by Office Order dated 
1-12-71 issued by the Dy. Superintendent of Collieries, 
Sayal. He was thus a post Wage Board monthly rated 
employee and he could get leave and other benefits as per 
the Certified Standing Orders and as per the 
recommendations of the Central Wage Board to the Coal 
Industry to the extent accepted by the Central Government. 
As per the Certified Standing Orders of NCDC and the 


recommendations of the Central Wage Board to the Coal 
Industry to the extent accepted by the Central Govt, he was 
entitled to eamed/annual leave as per Sec. 52 of the Mines 
Act, 1952, sick leave as recommended by the Wage Board 
vide para 14 of Chapter XIII of the report of the Central 
Wage Board for Coal Industry without the benefit of 
accumulation. He was not entitled to casual leave with pay. 
The recommendations made by the Wage Board regarding 
casual leave were not accepted by the Central Government. 
He was entitled only to 7 paid holidays as already provided 
in the Manumder Award and subsequent Award and also in 
para 16 of Chapter XIII of the Wage Board Report. 

4. Considering the facts and circumstances stated 
above, I come to the conclusion that the action of the 
management of Sarubera Colliery of C.C. Ltd., P.O. 
Sarubera, Dist. Hazaribagh by not granting other benefits 
ofC.P.C. such as, casual leave for 12 days, earned leave for 
33 days and Gazetted holidays for 18 days to Ragha Dusadh, 
Mining Sirdar w.e.f. 1-12-1971 is justified and the concerned 
workman is not entitled to any relief. 

This is my Award. 

H.M. SINGH, Presiding Officer 
Pf fTPHT, 4 HPHTl, 2011 

W.3TT. 306-3tWlfi|cb -facJK 3#rfWT, 1947 ( 1947 

PP 14)P/)HKT 17 ^ 3PJHHJT H, ^#4 HHFK Hi. 
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SFpra fife 3lWlPl4) fpHTp 3^#4 TRPPT PlWlPLF 
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[H. PJp-20012/147/90-34lf34R (Hl-I)] 

nt ptt ph. efifnqiB hp, hhp Hfqpnr) 
New Delhi, the 4th January, 2011 

S.O. 306. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 253/ 
90) of the Central Government hidustrialTribunal-cum-Labour 
Court-1, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the managementof M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 4-1-2011. 

[No. L-20012/147/90-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of I. D. 

Act 

Reference No. 253 of 1990 

PARTIES: Employers in relation to the Management of 

Golukdih Open Cast Project of M/s.BCCL 
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AND 

Their Workmen 

Present : SHRIH. M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers : ShriD. K. Verma, Advocate. 

For the Workman : None. 

State : Jharkhand. Industry : Coal. 

dated the 1st December, 2010 
AWARD 

By Order No. L-20012/147/90-1R (Coal-I) dated 
19-10-90 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 

“ Whether the management of Golukdih Open Cast 
Project under Bastacolla Area of BCCL was justified 
in not regularising Shri Rama B. P. Chairman as 
Loading Clerk ? If not, to what relief the workman is 
entitled to and from what date ?” 

2. The case of the concerned workman is that he is 
a permanent workman of M/s.B.C.C.Ltd. He was employed 
on 18-2-1994. His Identity Card No. is 120136. Hehasbeen 
working as Loading Clerk since 12-12-1987 satisfactorily 
and to the entire satisfaction of all concerned in the 
Golukdih Open Cast Project of BCCL. After having worked 
for more than six months regularly he was eligible for being 
regularised as a loading clerk, but the management did not 
regularise him. The employer neither paid him wages 
payable to a loading clerk nor regularised him as such in a 
most illegal and an unjustified manner. The concerned 
workman represented several times for his regularisation 
but without any affect. The union of the workman raised 
an industrial dispute before A.L.C. (C), Dhanbad which 
ended in failure and thereafter the dispute was referred to 
this tribunal for adjudication. 

It has been prayed that this Hon’ble Tribunal be 
pleased to pass an award directing the management to 
regularise the concerned workman w.e.f. 12-12-1987 with 
full back wages. 

3. The case of the management is that the 
concerned workman holds the substantive post of a 
Chainman and is in Technical and Supervisory Grade ‘F’. 
He belongs to Survey Cadre of Technical & Supervisory 
Staff. JBCCI has framed Cadre Scheme for promotion of 
workman belonging to different cadres in the time scales 
from one post to next higher post. No rule has been framed 
as far by JBCCI fixing criteria for change of cadre. It is 
submitted that if persons belonging to one particular 
cadre is permitted to be promoted or regularised in another 
cadre, there is bound to be resentment and disturbance of 
Industrial peace as the persons of that cadre will be deprived 
off their chance of promotion. Therefore no rule exists for 


change of cadre and no workman can demand for his 
promotion from his existing grade to next higher grade in 
another cadre by way of regularisation in another cadre. 
The demand of the concerned workman for his change to 
loading cadre of clerical staff and for his promotion from 
Technical and Supervisory Grade ‘F’ to clerical Grade-II 
and his regularisation as loading clerk will not only cause 
supersession of his seniors in survey cadre in technical 
and Supervisory Grade, but also cause Supersession of 
persons in Loading Cadre and other clerical cadre. Therefore 
the management can not accede to his demands. The 
demand of the concerned workman for his regularisation 
as loading clerk merely on the ground that he performed 
some jobs of loading clerk for a period of about 5 months 
also as a temporary stop gap measure, has no merit at all 
and the same can not be acceeded to. Therefore, he is not 
entitled to any relief. 

It has been prayed that the Hon’ble Tribunal be 
graciously pleased to pass the Award holding that the 
concerned workman is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1, Murari 
Mohan Ray, who has proved Exts. M-l, M-l/1, M-2 and 
M-2/1. But no witness has been produced on behalf of the 
workman though the notice by registered post was sent to 
the sponsoring union. First notice was sent on 23-7-2010 
and second notice was sent on 28-9-2010 but none 
apppeared on behalf of the workman. No evidence was 
adduced by the workman though the managment examined 
Sri M.M. Ray as MW-1 on 21-10-1994, but that witness 
was not cross-examined by the workman. After giving 
adjournments the case was again fixed on 27-8-10 for 
adducing further evidence on behalf of the management, 
but none appeared on that date on behalf of the workman, 
Shri D. K. Verma, Advocate, apearing on behalf of the 
management closed its evidence. Thereafter, the case was 
fixed for adducing evidence by the workman. Since none 
was present on behalf of the workman the evidence of the 
workman was closed and the argument of the management 
was heard. 

6 . Considering the facts and circumstances stated 
above, I hold that the management of Golukdih Open Cast 
Project under Bastacolla Area of BCCL was justified in not 
regularising Shri Rama B. P. Chaninman as Loading Clerk 
and accordingly the concerned workman is not entitled to 
any relief. 

This is my Award. 

H.M. SINGH, Presiding Officer 
M fc#, 4 WHt 2011 

w.3R. 307—afrarfTTfeu stMtrr, 1947 (1947 
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■eft. r). snf. Tj^r. w, trsrr w, frs fpftoff sfk 
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4-1-11 ^fTT WR ^SIT «TT I 

[31. TFrT-20012/64/90-3nf31R (#-I)] 

RT. Tin. -q^a ailpRiy tr, RR7 st^rtr) 

New Delhi, the 4th January, 2011 

S.O. 307. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 252/90) 
of the Central Government Industrial Tribunal No. l,Dhanbad 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/s. CMPD1L, and their workmen, which was received by 
the C entral Government on4-l-2011. 

[No. L-20012/64/90-IR (C-l)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of I. D. 
Act 

Reference No. 252 of 1990 

Parties: Employers in relation to the Management of 
Central Mine Planning & Design Institute Ltd. 

AND 

Their Workmen 

Present : Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri B. K. Sinha, Dy. Manager (P) 
For the Workman : None. 

State : Iharkhand Industry : Coal 

dated the 2nd December, 2010 
AWARD 

By Order No. L-20012/64/90-IR (Coal-1) dated 
19-10-90 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-Section (1) and 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 has referred the following dispute for 
adjudication to this Tribunal:— 

“ Whether the demand of the workman/union that 
Shri L.K. Mondal and nine others as per list Annex-D 
Store Mazdoors should be reinstated with back wages 
and allowed benefits under NCWA-II1 is justified ? If 
so, to what relief these workman are entitled and 
from which date ?” 


ANNEXURED 

Name of the workman: 

1. Shri Banwari Mahto S/o Shri S. Mahto. 

2. Shri laibi S/o Shri Dhupal. 

3. Shri N.K. Mondal S/o Shri D.C. Mondal. 

4. Shri Yogendra Thakur S/o Shri Ramavatar. 

5. Shri L. K. Mondal S/o Shri D.C. Mondal. 

6. Shri Deep Chand S/o Shri P. Mahto. 

7. Shri Shayam Nandan S/o Shri P. Lai 

8. Shri Rula Ram S/o Shri R. Ram 

9. Shri Binay Ram S/o Shri K. Ram 

10. ShriCharku S/o Shri Hiralal. 

2. The case of the concerned workman, in brief, is 
that the concerned workman having worked continuously 
since lanuary, 1983 have been arbitrarily discharged while 
retaining juniors besides employment of new persons as 
casual or on voucher payment from time to time, till date, 
their retrenchment is grossly arbitrary, illegal and void. In 
the eye of law the workmen are factually are legally entitled 
to reinstatement and regularisation in Category-I with 
retrospective effect of their orginal date of engagement 
with full back wages and attendant service benefits. 

3. The case of the management, in brief, is that the 
engagement of the casuals and contract workers are wholly 
de-centralised and their engagements are made by the 
concerned unit only subject to the requirement arising out 
of casual exigencies of work like bush/grass cutting, loading 
and unloading of store materials, etc. and nowhere it is any 
how related with deployment of casual/contract workers of 
the other units/establishments of CMPD1L. The engagement 
of such casual/contract workers, arising out of the exigencies 
of work remains continued till the demand of the work is 
there and their services are dispensed with when such nature 
of casual work is over. In such circumstances, the concerned 
workmen are not entitled to get any relief. 

4. The concerned workmen represented till 
30-6-1996. After that they have not represented though 
registered notice was sent to them on 22-7-2010 and again 
on 28-9-10 fixing the date for adducing evidence by the 
workman. But none represented on behalf of the workmen, 
though the representative of the management appeared. 
In such circumstances the evidence of the workmen was 
closed and the case was reserved for passing of the award 
and the parties were directed to file written argument within 
15 days, if they so desired. But no written argument was 
filed by the workman. Therefore, it seems that neither the 
sponsoring union nor the concerned workman are 
interested to contest the case. 

5. Accordingly, I render a ‘No Dispute’ award in 
the present industrial dispute. 

H.M. SINGH, Presiding Officer 
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4 WRt, 2011 

W.3TT. 308.— 44441+ f+RR 3#rfWT, 1947 ( 1947 
+T 14) +( RTO 17 4^ 3H^<u| 4, TR+R 4 h4 

4t. 41. 41. rr. 4 r4r4r 4 4+5 fndWl' sfk rr4 
4)4+10 4 44 sfjrr 4' 4rf4+ 3M4 t+ f4+iR 4 444 
TR+R 4klpl+ srfiRfRWSRT -qiqidd 4-2, tRT+IR 4 RRTC 
(4 r4r4tt 49/2006) 41 y+ifijid rr 4 t, 4 444 tr+r 
4l 4-1-2011 4f R1RT7[3I1 an I 

[4. RRf-20012/36/2006-3Tlf 3JR (41RR-I)] 

4t. rh. rr. 44i+rt rr, 4rr 344+i4 

New Delhi, the 4th January, 2011 

S.O. 308. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 4-1 -2011. 

[No. L-20012/36/2006-IR (CM-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: SHRIKISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel. D. Act, 1947 

REFERENCE No. 49/2006 

PARTIES: Employers in relation to the management of 
Barora Area-I of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. B. M. Prasad, 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 16th Dec., 2010 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the 1. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/36/2006-IR (CM-I), dated 10-7-2006/28-7-2006. 

SCHEDULE 

“Whether the demand of the Bihar Colliery Kamgar 
Union from the management of BCCL Barora Area-I 


that Sh. Ramdhir Ram be given grade ‘A’ w.e.f. 

27-10-97 and Spl. Gr. w.e.f. 1-1-2001 with all 

consequential benefits is justified? If so, to what 

relief is the workman entitled?” 

2. The instant case as sponsored by the union 
concerned relates to the claim of Shri Ramdhir Ram for 
giving him Grade ‘A’ and Special Grade with effect from 
27-10-97 and 1-1-2001 with all consequential benefits 
respectively. 

3. On going through the case record I find the case 
was running for filling W.S. -cum-rejoinder on behalf of the 
management as well as for an order over the petition (dated 
12-11 -2009) filed on behalf of the workman concerning his 
uninterestedness to contest the case with the prayer to 
pass ‘No dispute’ Award. 

4. Despite the registered notices dated 20-10-2010, 
the representative of the workman did not appear. 
Shri B. M. Prasad, Ld. Advocate for the management is 
present. The case record discloses the facts that the 
workman had filed a petition dated 12-10-2009 which was 
seen by Shri B.M. Prasad, Ld. Advocate for the management 
on 16-12-2010 which is under the signature of the workman 
Ramdhir Ram, stating therein that the workman is not 
interested to contest the case, hence ‘No dispute ’ Award 
be passed. No objection to it was raised on behalf of the 
aforesaid Ld. Counsel for the management. 

5. Considering the aforsaid facts and circumstances, 
I find and hold that workman Shri Ramdhir Ram, whose 
cause was sponsored by the union concerned for his up¬ 
grading, himself appears to be disinterested or unwilling 
to present with his case. So it is not pertinent to carry on 
the proceeding. Therefore, it is closed and accordingly 
order is passed. 

KISHORI RAM, Presiding Officer 
Rf 4+4, 4 RRT+4, 2011 

R)T.3Tr. 309.—4WlPl+ f4+lR 3##RRr, 1947 ( 1947 

+1 i 4 ) r4 rri 17 4 sfjrtr 4, 444 tr+r 4h 4 
4t. 41. 41. rr. 4/ r4r 4 4/ 4+s f444f af4 rr4 
+4+rT 4/ 44 3Rp4 4 444? 4 i4iPi+ f4+iR 4 444 
TR+R 4 W 1 P 1 + 344RRW3TR -RHIdR 4-2, ?Rf+[R 4/ RRTS 
(4 r4 h4tt 58/2005) 41 y+iF4d rr 4 i, 4444 tr+r 
4l 4-1-2011 4f WRT^sn SRI 

[4. RRT-20012/276/2004-3T4 3JR (4I-I) ] 
41. RH. RH. 44+171 71+, 4+ 344+4 
New Delhi, the 4th January, 2011 

S.O. 309 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
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Court-2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 4-1-2011. 

[No. L-20012/276/2004-1R (C-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: SHRIKISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the 1. D. Act, 1947 

REFERENCE No. 58/2005 

PARTIES: Employers in relation to the management of 
Lodna Colliery of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. Ram Ratan Ram, 

Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 7th Dec., 2010 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L- 20012/276/2004 -IR(C-I), dated, the 2nd June, 2005. 

SC HED ULE 

“Whether the action of the management of Lodna 
Colliery of M/s. BCCL in dismissing Sri Brahmdeo 
Bhuiya, M/L, is j ustified? If not, to what relief is the 
concerned workman entitled ?” 

2. The case of the workman as sponsored by the 
Union in brief is that the workman Brahmdeo Bhuia bearing 
personnel No. 02621837, Miner/Loader was a permanent 
employee in Lodna Colliery since 18-7-1979. He had been 
performing his job sincerely, regularly and punctuality and 
never neglecting his duty but the management alleging 
against him for unauthorised absence from his duty issued 
Chargesheet No.L-l 30/02 dated 3-10-02. He submitted his 
satisfactory reply to the Chargesheet that he had been 
absent from his duty from 30-6-2002 due to severe illness 
of his son and wife and for his illiteracy, he coidd not inform 
the management of it, being unaware of the normal rules of 
the Company. Though he several times represented himself 
before the authority concerned to resume his service yet 
his grievance went unheard. Meanwhile the management 
dismissed him from his service with effect from 18-7-2003 


without rhyme or reason as well as without domestic 
enquiry. So his dismissal was unjustified in the eye of law. 
So the workman has claimed for his reinstatement in service 
with his full back wages. 

3. On the other hand the pleadings of the management 
is that the workman is a permanent employee of Lodna 
Colliery working as Miner/Loader since 18-7-1979 and as 
per Form B Register his date of birth is 21-4-1954. The 
workman began to habitually absent without information 
and sufficient cause as in the last previous years 2000, 
2001, 2002 in which his attendance were 228, 149 and 7 
days respectively. In the year 2001 the management allowed 
him to resume his duty with minor punishment of deduction 
of one S.P.R.A. Despite the punishment the workman did 
not improve his attendance and again began to absent 
from his duty with effect from 3-6-2002, for which he was 
chargesheeted 3-10-2002 (Ext. M-2). Despite the service of 
the chargesheet upon the workman, no reply was submitted 
on his behalf. So the management decided to hold a 
departmental enquiry and accordingly Shri S. Surin, 
Personnel Manager of Lodna Colliery as Enquiry Officer 
was appointed and according the domestic enquiry was 
held in accordance with the principle of natural justice. 
Further alleged, despite the several notices even through 
registered post, and notices having been pasted in the 
Notice Board, the workman did not appear before the 
Enquiry Officer to participate in the enquiry without any 
sufficient cause. It resulted in conducting an exparte 
enquiry in which the Enquiry Officer found him guilty of 
the charges levelled against him and submitted the enquiry 
report, upon which the Disciplinary Authority issued 
second show cause notice to the workman, who did not 
submit any representation; thereafter the workman was 
dismissed for his proved misconduct. As such his dismissal 
was quite legal and justified. It was urged on behalf of the 
management to firstly decide the fairness of the domestic 
enquiry as a preliminary issues and if enquiry is found not 
fair and proper and then the management be allowed to 
adduce evidence afresh. 

FINDING WITH REASONS 

4. In the instant case under adjudication, I find on 
the admission of the sponsoring union as per the petition 
dated 6-12-2007 that the union accepted the enquiry fair 
and proper. Secondly relevant documents particularly 
related to the domestic enquiry which is utterly exparte, 
having marked as exhibits for the management. Accordingly 
the domestic enquiry as preliminiary issue was held by this 
Tribunal as fair, proper and in accordance with the principle 
of natural justice as per order dated 31-1-2008. 

5. On the consideration of admitted facts of the 
domestic enquiry I find that the domestic enquiry though 
proceded exparte yet inspite of several notices (five notices) 
(Ext. M-3 series) having been issued by the Enquiry Officer 
Sri H. Surin, Personnel Manager of Lodna Colliery by virtue 
of his appointment by the Manager concerned as per the 
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Office Order dated 10-12-2002 (Ext. M-l) though the 
concerned workman Brahmdeo Bhuiya, Miner/Loader did 
not appear. A Memo of charge dated 3-10-2002 (Ext. M-2) 
which is alleged to have been issued to the concerned 
workman on his working place address, alleges that he had 
over stayed for 78 days from 1-7-2002 to 1-10-2002 without 
permission/information to the competent authority 
amounting to misconduct under clause 26-1-1 of the 
C.S.O.(Certified Standing Order of the Company) after 
granting his 4 days leave from 26th to 29th June, 2002. The 
enquiry proceedings dated of relevant 4 days (Ext. M-4) all 
along indicate the absence of the concerned workman 
Brahmdeo Bhuiya before the aforesaid Enquiry Officer and 
at last it culminated into the submission of his enquiry 
report dated 26-6-2003 (Ext. M-5) against the workman by 
holding him guilty of the said charges as habitual absentee. 
The enquiry report palpably proves his attendance 228, 
149 and 7 days in the previous years (including disputed 
year 2002) 2000,2001 and 2002 respectively. It deals with 
18-12-2001,24-05-2002 and deductions of one S.P.R.A. under 
the heads “Date of absence, date of joining and 
punishment noted against the year 2001 in which the 
workman was in attendance for 149 days but it does not 
justify anywhere else the reasons of the deduction of the 
aforesaid S.P.R.A. So the Enquiry Report itself appears to 
be too ambiguous in the term of the English Calendar year. 
The Enquiry Officer concerned holding him guilty also held 
him a habitual absentee labourer but it does not stand 
proved in view of his aforesaid attendance for the previous 
two years, namely 2000,2001 respectively rather it proves 
the continuous service of the workman as a Miner/Loader 
who works in the underground Mines as defined under 
Section 25B of the I.D. Act, 1947. Amittedly, the status of 
the concerned workman as permanent Miner/Loader is 
undisputable. 

6. In this proceeding, 1 find that the dismissal order 
(Ext. M-7) was passed by the Project Officer of Lodna 
Colliery to the concerned workman Brahmdeo Bhuiya, 
following the submission of the aforesaid enquiry report 
by the Enquiry Officer Shri H. Surin, Personnel Manager of 
Lodna Colliery, the Certified Standing Order under clause 
6.13 under the head “Employer” means as defined or 
assigned to in Section 2(d) of the Industrial Employment 
(Standing Orders) Act, 1946 which means the owner of the 
Industrial Establishment and also includes authority 
appointed by such Government or any person responsible 
to the owner for the supervision and control of the 
Industrial Establishment but as I think, it does not include 
the Project Officer of the aforesaid Colliery as an employer, 
so the dismissal of this person, permanent Miner/Loader 
by the Project Officer of the Colliery is quite null and void. 

7. In view of the aforesaid materials available on the 
case record I find that the concerned workman was never 
earlier charged for any absenteeism. So the allegation 
against him to be a habitual absentee from his duty seems 
to be untenable. 


8. In the result, I find and hold that the action of the 
management of Lodna Colliery of M/s. BCCL in dismissing 
Sri Brahmdeo Bhuiya, M/L is illegal and unjustified. 
Consequently, he is entitled to reinstatement in his service 
from the date of his dismissal with continuity of service 
but without any back wages. The management is directed 
to reinstate the concerned workman in his service within 
three months from the date of the publication of award in 
the Gazette of India. 

KISHORI RAM, Presiding Officer 
M fe#, 4 2011 

cBT.OT. 310— 3tk)p|cb f#TFT 3#rfwi, 1947 (1947 
*1 14) #! tlKT 17 # SFpiTUT 4', ### TOR "CRp! #.#. 
Ht.TTvT. # TO## # #1 TO# 4,4*1/! # 

3j3#r4f##e atklPi* Itoft# /r*k 3fi4lPi* 
3#P*TUT/9R TOTOR, 4-2 TOTO # TOTS (4# TORT 
07/2001) #1 TOlfTO TO# t, #### TTOR #1 4-1-2011 
#1 M 7[3TT SR | 

[4. ^-20012/406/2000-31^ 31R (#-I)] 

#. PRI. *71. #fTOHT TOT, TO* 3tf#*l4 

New Delhi, the 4th January, 2011 

S.O. 310. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 07/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workman, which 
was received by the Central Government on 4-1 -2011. 

[No. L-20012/406/2000-IR (C-I)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present:- SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

REFERENCE No. 7 of2001 

Parties: Employers in relation to the management of M/s. 
BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. T.P. Jha, Advocate. 
On behalf of the employers : Mr: D.KVerma, Advocate. 
State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 15 th December, 2010 
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AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/406/2000-lR(C-I), dated 12th January, 2001. 

SCHEDULE 

“Whether the action of the management in not 

regularising Sri Jai Prakash Thakur as a Clerk w.e.f. 

30-3-92 is justified? If not, to what relief is the workman 

entitled?” 

2. This case relates to the regularisation of Sri Jai 
Prakash Thakur as a Clerk w.e.f. 30-3-92 under the 
management of M/s. BCCL. 

3. From perusal of the case record I find that the 
present case under adjudication was running at the stage 
of hearing argument. Meanwhile copy of office order Vide 
Ref.No. BCCL/GM/LA/PER2009/3400 dated 20/24-4-09 filed 
on behalf of the management with submission that the 
workman J.P. Thakur has been regularised in Clerical Grade- 
Ill, as communicated by the G.M. (P&IR) Koyla Bhawan 
vide Office Order No. BCCL/GM/P&IR)/SECY/09/158 dated 
28-2-2009 subject to the terms and condition as stated 
therein. 

4. So, no longer the aforesaid industrial dispute under 
reference exists for adjudication by this Tribunal because 
the workman concerned has been regularised as a Clerk 
Grade-Ill. Under this circumstances, the case is closed and 
accordingly order is passed. 

KISHORI RAM, Presiding Officer 
5 4447t 2011 

W.3TT. 311- aMfw f4414 SlfafWT, 1947 ( 1947 

44 14) 4ft 417T 17 ^ SFpiTut ■£(, 717447 

1*47^4 c£ 44444 <£ 7145 fqdWf aflT 4,44)l<T 4^ 
#4 34J44 Tf 3f|^|p|4) 14415 ft'717447 3tj^j|p|4) 
3#1477W44 (7T^4 b72TT 61/2007) 

4ft Mfwwft 1,41^515 717447 471 5-1-2011 44 W5 

[FT. 7(51- 1 1012/73/2007— 357 (#-1)] 
ftt PTT. TB- 5firH4NH 714, ft747 3ft447lft 
New Delhi, the 5th January, 2011 

S.O. 311. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 61/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 


management of M/s. Paramount Airways and their 
workmen, which was received by the Central Government 
on 5-1-2011. 

[No. L-l 1012/73/2007-IR (C-I)] 
D.S.S. SRIN1VASARAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 16th December, 2010 
Present: A.N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 61/2007 

[In the matter of the dispute for adjudication under clause(d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Paramount Airways and their Workman] 

Between 

Sri N. Ananth Kumar : 1 st Party/Petitioner 

Vs. 

The General Manager (HR) : 2nd Party/Management 

Paramount Airways 

Alexander Square 

No. 34/35, Sardar Patel Road, 

Chennai-600032 

Appearance: 

For the 1st Party/Petitioner : M/s. S. Gunaseelan & C. 

Venkatesan, Advocates. 

For the 2nd Party/Management: Sri Patrick Ryan, 

Advocate. 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-l 1012/73/2007-IR(CM-I) dated 25-10-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the management of 
Paramount Airways Pvt. Ltd. Chennai in discharging 
the services of Sri N. Anantha Kumar, Cabin Helper 
w.e.f 9-09-2006 is justified and legal? If not, to what 
relief is the concerned workman entitled?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as 61/2007 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their petition under Section 
2(A) (2) and Counter Statement as the case may be. 
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3. The averments in the petition necessary for the 
decision are stated below: 

The petitioner entered service under the Respondent 
on 26-05-2006 on the issuance of an appointment order. He 
joined as a Cabin Helper and has been drawing a monthly 
salary of Rs. 6,000. He had been under Contractor, Universal 
Service under Jet Airways. While so, one Mr. Kevin Jinnu, 
Cabin In-charge and Technician of Respondent contracted 
petitioner through petitioner’s superior. On demand of 
Mr. Kevin Jinnu and believing his assurance of better 
salary, direct employment with the Respondent Company, 
job security and other advantages petitioner resigned from 
Jet Airways and joined Respondent Airways. Appointment 
order does not whisper it as temporary or contractual in 
nature. Petitioner has been working over 12 hours a day 
without availing any statutory leave or other facilities. For 
the first 3 months he was not given salary, which if 
pressurized for he was threatened to be disconntiuned from 
work. The same later paid in the 4th month was actually 
lesser than that had been promised. The Management got 
irritated and wanted to victimize him. His service was 
terminated on 8-9-2006 without any notice. He has not 
committed any misconduct. No enquiry was conducted on 
the basis of any charge-sheet issued. His termination is 
illegal and void. To a legal notice dated 20-09-2006 no 
response was found. Hence the ID raised, which having 
failed the reference is occasioned. He has not been 
employed elsewhere after his termination. Hence the 
termination is to be set aside and he be reinstated with all 
benefits. 

4. The allegations in the Counter Statement necessary 
for adjudication are as follows: 

To tide over emergencies certain standard 
appointment orders are issued other than from the 
Corporate Office for deploying workmen at Airport for 
peripheral work such as House Keeping, Security, etc. Their 
regularization is done by Corporate Office on merits. 
Petitioner was appointed in the above manner to clean the 
interiors of the Aircraft without following normal procedure 
of recruitment. He was recruited for the specific purpose of 
cleaning, etc. on account of inability of the Contractor to 
supply sufficient Cabin Helpers. The fact was not 
communicated to the Corporate Office and his salary of 
Rs. 3,000 per month could not be released in time. The 
Contracor later made good the shortage of Cabin Helpers. 
Hence he was discharged. Having not admittedly put in 
240 days of service, no condition is to be fulfilled preceding 
discharge. An appointment order was issued to him to 
enable him get entry pass in the Airport. It is denied that he 
worked for 12 hours in a day. His attempt is to enter into 
service through devious backdoor method. His salary has 
not been Rs. 6,000 per mensem. He accepted by cheque 
Rs. 8,842 towards salary for 3 months without demur. Mr. 
Kevin Jinnu, Cabin In-charge is not authority to decide 


service matters of the Management. It is denied that he 
made any commitment to the petitioner. When the 
contingency was over petitioner’s contingent appointment 
reached its logical conclusion. He has not committed any 
misconduct. He was only dicharged on account of 
redundancy as the contingency was over. He had worked 
only for 90 days. He is under the employment of some 
other agency. The petition is to be dismissed. 

5. The points for consideration are: 

(i) Whether the discharge of the petitioner from 
the service of the Management is justified and 
legal? 

(ii) To what relief the concerned workman is 
entitled? 

6. Evidence consists of the oral evidence of WW1 
and WW2 and Ex. W1 to Ex. W7 on the petitioner’s side 
and that of MW1 and Ex. Ml to Ex. M7 on the side of the 
Respondent. 

Points (i) & (ii) 

7. As per Memo dated 5-06-2009 filed by the 
petitioner’s counsel in ID 61/2007 the evidence of WW2, 
Sri C. Kannan claiming to be a Driver under the 
Management is sought to be treated as common witness in 
all the IDs viz. 61/2007,62/2007 and 63/2007. 

8. By way of common arguments it is argued on behalf 
of the petitioners in ID 61/2007, ID 62/2007 and ID 63/2007 
that Ex. W2-Appointment Order issued separately to each 
individual workman partakes the characteristic of an 
appointment of permanent nature. The appointment is w.e.f. 
29-05-2006. They had been previously employed as Cabin 
Helper under Jet Airways. They were called to the 
Respondent Airways and were thus engaged. They were 
issued ID Cards by the Management. They have been 
illegally terminated w.e.f. 8-9-2006 without following the 
legal formalities under the notion that the appointment is 
temporary in nature. Though there is an agreement marked 
as Ex. Ml between the Management and M/s. P.S.M. 
Aviation (P) Ltd. as Contractor, the so-called Contractor 
has not been impleaded. Except for the Ex. Ml-Contract 
Agreement there is no evidence at all to substantiate 
anything respecting it to show the existence or otherwise 
of any contractual obligations inter se the parties thereby. 
Ex. M2 is shown as the usual format of appointment order 
issued by the Management. The learned counsel continued 
to argue that the petitioners are neither contract workers 
nor casual employees but are permanent appointees. They 
were appointed under the recommendation of Kevin Jinnu, 
Officer of the Respondent Management. He has not been 
examined to disprove the claim of the petitioners. The 
discharge of petitioners in without any enquiry and the 
petitioners are entitled to be reinstated. 
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9. The contra arguments on behalf of the Respondent 
are that the appointment of the petitioners was on a 
contingency of inability of the Contractor to supply 
sufficient Cabin Helpers, which when was over they have 
been discharged. Their appointment was not on the normal 
norms or procedure of recruitment. The Ex. W2 Appointment 
order is not a permanent Appointment Order as can be 
found on a contrast with the usual format of appointment 
Order marked as Ex. M2. Petitioners have not completed 
240 days in a Calendar Year prior to dispensation of 
services. Compliance with Section-25F of the ID Act does 
not arise. The Appointment Order was issued to enable 
petitioners to get security clearance by the Ministry of 
Civil Aviation. It does not have the trappings of a 
permanent Appointment Order. Petitioners were to have 
examined Mr.Kevin Jinnu to establish their case. Their 
wages were Rs. 3,000 per month and not Rs. 6,000 as claimed. 
The attempt of the petitioners is to get into service through 
backdoor. 

10. While the case of the petitioners is that they are 
appointees on permanent basis under the Management 
the same proposition of fact is keenly denied by the 
Management. Petitioners seek to rely on Ex. W2- 
Appointment Order under which they claim to have been 
appointed on a permanent basis. In order to resolve the 
controversy in the ID a decision centering around the 
genuineness or validity of Ex. W2-Appointment Order is 
the crucial factor. On a contrast with Ex. M2-Usual fromat 
of Appointment Order as claimed by the Management 
discernibly both are a bit different in pari-materia. Ex. W2- 
Appointment Order issued to petitioner appears to be a 
truncated part of Ex.M2 issued by the Management Ex. W2 
conveys the petitioner an idea that they are appointed on 
a regular basis with liability for superannuation at the age 
of 58 years. The Management has no dispute that the 
Appointment Order in question was not issued to the 
petitioners and not by them. According to them it was 
issued on a contingency of insufficient number of Cabin 
Helpers supervening to be provided by the Contractor. 
When the contingency was over they were discharged 
and it is a discharge simplicitor and the provisions of the 
ID Act are not applicable to the same. The further case of 
the Management is that the Appointment Orders were 
issued to them to enable them to get security clearance 
from the Ministry of Civil Aviation. Their case again is that 
petitioners have not completed 240 days continuous service 
within a period of 12 Calendar Months preceding termination 
and therefore under no strech of imagination they could be 
thought of having blossomed right for regularization. 

11. Here the case is not for regularization as such 
but for reinstatement. Going by the Appointment Orders 
what appears is that with the couched words therein the 
petitioners have been led to be carried away by a belief of 


they being appointed on a permanent basis under the 
Management. The Appointment Order does not whisper 
the nature of the appointment either as contractual or casual 
in nature. The Appointment Order specifies the age at which 
the appointees shall superannuate from service i.e. as 58 
years. It is at this juncture that the petitioners have 
happened to be discharged from service. It is not a 
dismissal under a disciplinary proceeding after an enquiry. 
There is no stigma against the petitioners. 

12. Despite all these contentions as above the 
question is whether the discharge of the petitioners is legal 
and justified. When the appointment is neither casual nor 
contractual and in as much as the appointment order 
conveys an idea of an appointment of a permanent nature 
conferred on the petitioners, in the absence of mention of 
prevalence of any contingency as the background for the 
appointment and the fact that the Appointment Order makes 
it clear that the petitioners are to retire at the age of 58 
years it is hardly possible to reasonably or legitimately 
conclude that the petitioners have been appointed on a 
temporary basis. From the nature of the Appointment Order 
issued it is apt to hold that they are treated as appointees 
on a permanent basis. Therefore, they are not with the 
mandatory and statutory requirement of having to complete 
240 days of service so as to presume them to have 
completed continuous service of 1 year for entitlement of 
the benefits under Section-25F of the ID Act. Even without 
any such presumption they are just to be considered as 
permanent employees as their appointment orders give 
them such a conviction that they are permanently 
appointed. The evidence let in by the Management is too 
inadequate or unconvincing to lead to a contra view. What 
we are concerned with in this adjudication process is 
regarding the legality and justifiability of the discharge of 
the petitioners from service. When workman in pennanent 
service or deemed permanent service are discharged, the 
conditions under Section-25F of the ID Act have to be 
followed which have not been complied with in the matter 
of discharge of the petitioners from service. Therefore, the 
discharged of the petitioners amounts to retrenchment and 
the same is liable to be set aside and the petitioners are to 
be reinstated into service forthwith and it is ordered 
accordingly. After such reinstatement if by reason of the 
couching of the appointment orders issued to them in a 
manner as are different from the usual formats of the 
appointment orders and therefore the same further require 
to be made in the form or in consonance with the usual 
practice, for want of which the appointment cannot be made 
substantive, regularized or the workmen cannot be 
absorbed into the service, the Management is at liberty to 
decide by itself in accordance with what is proper and legal 
as well as in accordance with the recruitment procedure 
and norms thereof. As it is and on the facts the workmen 
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are entitled to be reinstated for violation of Section-25F of 
the I D Act and thereafter it is open to the Management to 
deal with them as mentioned above and according to law. 

13. The reference is answered accordingly. 

(Dictated to the P. A. transcribed and typed by him, 
correted and pronounced by me in the open court on this 
day the 16th December, 2010) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the 1st Party/Petitioner : WWlSriN. 

Ananthakumar 
WW2, Sri C. Kannan 

For the 2nd Party/Management : MW1, Sri K. Vijaya 

Kumar 


Documents Marked: 

On the Petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

12-04-2006 

Copy of the Registration letter 
to Universal Company in Tamil 
and signed by the 1st Party/ 
Petitioner. 

Ex.W2 

26-05-2006 

Copy of the Appointment 
Order issued by the 2nd 
Respondent. 

Ex.W3 


Copy of the daily permit pass 
issued by the Bureau of Civil 
Aviation. 

Ex.W4 

- 

Copy of the University 
Company Identity Card. 

Ex.W5 

20-09-2006 

Copy of the legal notice issued 
by the petitioner in English to 
Respondent. 

Ex.W6 

9-08-2006 

Copy of the letter demanding 
salary from the Respondent. 

Ex.W7 

- 

Copy of the application to 
Labour Commissioner. 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 


Copy of agreement between 
Respondent Management and 
PSM Aviation to supply Cabin 
Helpers. 

Ex. M2 

- 

Copy of the specimen regular 
appointment order of 2nd party. 


Ex. M3 

26-05-2006 

Copy of the Appointment 
Order issued to the 1st Party. 

Ex.M4 


Letter issued by the 1st Party 
to the 2nd Party claiming wages 
with endorsement of 2nd Party 
dated 9-8-2006. 

Ex.M5 

6-09-2006 

Copy of the IDB1 cheque No. 
013305 dated 6-9-2006 for 
Rs. 8,842 towards wages for 
3 months. 

Ex.M6 

22-01-2007 

Copy of the failure report in 
RC No. B/589/06 issued by 
the Labour Officer-Ill of 
Government of Tamil Nadu. 

Ex.M7 


Copy of the authorization given 
to Sri K. Vijaya Kumar to 
represent on behalf of the 2nd 
Party. 
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3#PTOW9R -4I4M4, [f TT TO (7TO4 WF 63/2007) 
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f3JT am 

[R. ^-11012/71/2007-3^ 3JR (H)-I)] 

~£t. T3TT. T3T1. ?iYH4NH TR, ^47 3#PFE) 

New Delhi, the 5th January, 2011 

S.O. 312. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 63/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Paramount Airways and their 
workmen, which was received by the Central Government 
on 5-1-2011. 

[No. L-l 1012/71/2007-IR(C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 16th December, 2010 
PRESENT : A. N. JANARDANAN, Presiding Officer 
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Industrial Dispute No. 63/2007 

[In the matter of the dispute for adjudication under clause(d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Paramount Airways and their Workmen] 

BETWEEN 

SriN. Arumugam : 1st Party/Petitioner 

Vs. 

The General Manager (HR), : 2nd Party/Management 
Paramount Airways, 

Alexander Square, 

No. 34/35, Sardar Patel Road, 

Chennai-600 032 

APPEARANCE: 

For the 1st Party/Petitioner : M/s. S. Gunaseelan & 

C. Venkatesan, 
Advocates. 

For the 2nd Party/Management: Sri Patrick Ryan, 

Advocate. 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-11012/71/2007-IR(CM-I) dated 26-10-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the management of 
Paramount Airways Pvt. Ltd., Chennai in discharging 
the services of Sri N. Arumugam, Cabin Helper w.e.f. 
9-9-2006 is justified and legal? If not, to what relief is 
the concerned workman entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 63/2007 and issued notices 
to both sides. Both sides entered appearance through 
their respective counsel and filed their petition under 
Section 2(A) (2) and Counter Statement as the case may 
be. 

3. The averments in the petition necessary for the 
decision are stated below: 

The petitioner entered service under the Respondent 
on 26-05-2006 on the issuance of an appointment order. He 
joined as a Cabin Helper and have been drawing a monthy 
salary ofRs. 6,000. He had been under Contractor, Universal 
Service under Jet Airways. While so, one Mr. Kevin Jinnu. 
Cabin In-charge and Technician of Respondent contracted 
petitioner through petitioner’s superior. On demand of 
Mr. Kevin Jinnu and believing his assurance of better 
salary, direct employment with the Respondent Company, 


job security and other advantages petitioner resigned from 
Jet Airways and joined Respondent Airways. Appointment 
order does not whisper it as temporary or contractual in 
nature. Petitioner had been working over 12 hours a day 
without availing any statutory leave or other facilities. For 
the first 3 months he was not given salary, which if 
pressurized for he was threatened to be discontinued from 
work. The same later paid in the 4th month was actually 
lesser than that had been promised. The Management got 
irritated and wanted to victimize him. His service was 
terminated on 8-09-2006 without any notice. He has not 
committed any misconduct. No enquiry was conducted on 
the basis of any charge-sheet issued. His termination is 
illegal and void. To a legal notice dated 20-09-2006 no 
response was found. Hence the ID raised, which having 
failed the reference is occasioned. He has not been 
employed elsewhere after his termination. Hence the 
termination is to be set aside and he be reinstated with all 
benefits. 

4. The allegations in the Counter Statement necessary 
for adjudication are as follows: 

To tide over emergencies certain standard 
appointment orders are issued other than from the 
Corporate Office for deploying workmen at Airport for 
peripheral work such as House Keeping, Security, etc. Their 
regularization is done by Corporate Office on merits. 
Petitioner was appointed in the above manner to clean the 
interiors of the Aircraft without following normal procedure 
of recruitment. He was recruited for the specific purpose of 
cleaning, etc. on account of inability of the Contractor to 
supply sufficient Cabin Helpers. The fact was not 
communicated to the Corporate Office and his salary of 
Rs. 3,000 per month could not be released in time. The 
Contractor later made good the shortage of Cabin Helpers. 
Hence he was discharged. Having not admittedly put in 
240 days of service, no condition is to be fulfilled preceding 
discharge. An appointment order was issued to him to 
enable him get entry pass in the Airport. It is denied that he 
worked for 12 hours in a day. His attempt is to enter into 
service through devious backdoor method. His salary has 
been Rs. 6,000 per mensem. He accepted by cheque 
Rs. 8,842 towards salary for 3 months without demur. Mr. 
Kevin Jinnu, Cabin In-charge is not authority to decide 
service matters of the Management. It is denied that he 
made any commitment to the petitioner. When the 
contingency was over petitioner’s contingent appointment 
reached its logical conclusion. He has not committed any 
misconduct. He was only discharged on account of 
redundancy as the contingency was over. He had worked 
only for 90 days. He is under the employment of some 
other agency. The petition is to be dismissed. 

5. The points for consideration are: 
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(i) Whether the discharge of the petitioner from 
the service of the Management is justified and 
legal? 

(ii) To what relief the concerned workman is 
entitled? 

6. Evidence consists of the oral evidence of WW1 
andWW2 and Ex. W1 to Ex. W7 on the petitioner’s side 
and that of MW1 and Ex. Ml to Ex. M7 on the side of the 
Respondent. 

Points (i) & (ii) 

7. As per Memo dated 5-6-2009 filed by the 
petitioner’s counsel in ID 63/2007 the evidence of WW2, 
Sri C. Kannan claiming to be a Driver under the 
Management is sought to be treated as common withness 
in all the IDs viz,. 61/2007,62/2007 and 63/2007. 

8. By way of common arguments it is argued on behalf 
of the petitioners in ID 61/2007, ID 62/2007 and ID 63/2007 
that Ex. W2—Appointment Order issued separately to each 
individual workman partakes the characteristic of an 
appointment of permanent nature. The appointment is w.e.f. 
29-05-2006. They had been previously employed as Cabin 
Helper under Jet Airways. They were called to the 
Respondent Airways and were thus engaged. They were 
issued ID Cards by the Management. They have been 
illegally terminated w.e.f. 08-09-2006 without following the 
legal formalities under the notion that the appointment is 
temporary in nature. Though there is an agreement marked 
as Ex. Ml between the Management and M/s. P.S.M. 
Aviation (P) Ltd. as Contractor, the so-called Contractor 
has not been impleaded. Except for the Ex. Ml—Contract 
Agreement there is no evidence at all to substantiate 
anything respecting it to show the existence or otherwise 
of any contractual obligations interse the parties thereby. 
Ex. M2 is shown as the usual format of appointment order 
issued by the Management. The learned counsel continued 
to argue that the petitioners are neither contract workers 
nor casual employees but are permanent appointees. They 
were appointed under the recommendation of Kevin Jinnu, 
Officer of the Respondent Management. He has not been 
examined to disprove the claim of the petitioners. The 
discharge of petitioners is without any enquiry and the 
petitioners are entitled to be reinstated. 

9. The contra arguments on behalf of the Respondent 
are that the appointment of the petitioners was on a 
contingency of inability of the Contractor to supply 
sufficient Cabin Helpers, which when was over they have 
been discharged. Their appointment was not on the nonnal 
norms or procedure of recruitment. The Ex. W2 Appointment 
order is not a permanent Appointment Order as can be 
found on a contrast with the usual format of appointment 
order marked as Ex. M2. Petitioners have not completed 
240 days in a Calendar Year prior to dispensation of 


services. Compliance with Seciton-25F of the ID Act does 
not arise. The Appointment Order was issued to enable 
petitioners to get security clearance by the Ministry of Civil 
Aviation. It does not have the trappings of a permanent 
Appointment Order. Petitioners were to have examined Mr. 
Kevin Jinnu to establish their case. Their wages were Rs. 
3,000 per month and not Rs. 6,000 as claimed. The attempt 
of the petitioners is to get into service through backdoor. 

10. While the case of the petitioners is that they are 
appointees on permanent basis under the Management 
the same proposition of fact is keenly denied by the 
Management. Petitioners seek to rely on Ex. W2- 
Appointment Order under which they claim to have been 
appointed on a permanent basis. In order to resolve the 
controversy in the ID a decision centering around the 
genuineness or validity of Ex. W2—Appointment Order in 
the crucial factor. On a contrast with Ex. M2—Usual format 
of Appointment Order as claimed by the Management 
discemibly both are a bit different in pari-materia. Ex. W2- 
Appointment Order issued to petitioner appears to be a 
truncated part of Ex. M2 issued by the Management Ex. 
W2 conveys the petitioner an idea that they are appointed 
on a regular basis with liability for superannuation at the 
age of 58 years. The Management has to dispute that the 
Appointment Order in question was not issued to the 
petitioners and not by him. According to them it was issued 
on a contingency of insufficient number of Cabin Helpers 
supervening to be provided by the Contractor.When the 
contingency was over they were discharged and it is a 
discharge simplicitor and the provisions of the ID Act are 
not applicable to the same. The further case of the 
Management is that the Appointment Orders were isssued 
to them to enable them to get security clearance from the 
Ministry of Civil Aviation. Their case again is that petitioners 
have not completed 240 days continuous service within a 
period of 12 Calendar Months preceding termination and 
therefore under no stretch of imagination they could be 
thought of having blossemed right for regularization. 

11. Here the case is not for regularization as such but 
for reinstatement. Going by the Appointment Orders what 
appears is that with the couched words therein the 
petitioners have been led to be carried away by a belief of 
they being appointed on a permanent basis under the 
Management. The Appointment Order does not whisper 
the nature of the appointment either as contractual or casual 
in nature. The Appointment Order specifies the age at which 
the appointees shall superannuate from service i.e. as 58 
years. It is at this juncuture that the petitioners have 
happened to be discharged from service. It is not a 
dismissal under a disciplinary proceeding after an enquiry. 
There is no stigma against the petitioners. 

12. Despite all these contentions as above the 
question is whether the discharge of the petitioners is legal 
and justified. When the appointment is neither casual nor 
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contractual and in as much as the appointment order 
conveys an idea of an appointment of a permanent nature 
conferred on the petitioners, in the absence of mention of 
prevalence of any contingency as the background for the 
appointment and the fact that the Appointment Order makes 
it clear that the petitioners are to retire at the age of 58 
years it is hardly possible to reasonably or legitimately 
conclude that the petitioners have been appointed on a 
temporary basis. From the nature of the Appointment Order 
issued it is apt to hold that they are treated as appointees 
on a permanent basis. Therefore, they are not with the 
mandatory and statutory requirement of having to complete 
240 days of service so as to presume them to have 
completed continuous service of 1 year for entitlement of 
the benefits under Section-25F of the ID Act. Even without 
any such presumption they are just to be considered as 
permanent employees as their appointment orders give 
them such a conviction that they are permanently 
appointed. The evidence let in by the Management is too 
inadequate or unconvincing to lead to a contra view. What 
we are concerned with in this adjudication process is 
regarding the legality and justifiability of the discharge of 
the petitioners from service. When workmen in permanent 
service or deemed permanent service are discharged, the 
conditions under Section-25F of the ID Act have to be 
followed which have not been complied with in the matter 
of discharge of the petitioners from service. Therefore, the 
discharge of the petitioners amounts to retrenchment and 
the same is liable to be set aside and the petitioners are to 
be reinstated into service forthwith and it is ordered 
accordingly. After such reinstatement if by reason of the 
couching of the appointment orders issued to them in a 
manner as are different from the usual formats of the 
appointment orders and therefore the same further require 
to be made in the form or in consonance with the usual 
practice, for want of which the appointment cannot be made 
substantive, regularized or the workmen cannot be 
absorbed into the service, the Management is at liberty to 
decide by itself in accordance with what is proper and legal 
as well as in accordance with the recruitment procedure 
and norms thereof. As it is and on the facts the workmen 
are entitled to be reinstated for violation of Section-25F of 
the ID Act and thereafter it is open to the Management to 
deal with them as mentioned above and according to law. 

13. The reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2010) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Exmined:— 

For the 1st Party/Petitioner : WWlSriN. 

Arumugam 

WW2, Sri C. Kannan 


For the 2nd Party/Management : MW1, Sri K. Vijay 

Kumar 

Documents Marked: 

On the Petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

26-05-2006 

Copy of the Appointment Order 

Ex.W2 

02-06-2006 

Copy of the daily Permit Card 
issued by the Bureau of Civil 
Aviation 

Ex.W3 

- 

Copy of the Universal Service 
Identity Card 

Ex.W4 

09-06-2006 

Copy of the Temporary Pass 
issued by the Jet Airways 

Ex.W5 

28-03-2007 

Copy of the Conciliation Failure 
Report 

Ex.W6 

09-08-2006 

Copy of the letter to Vice- 
President, Sri Gopalakrishan 

Ex.W7 

20-09-2006 

Copy of the legal notice. 

On the Management’s 

side 

Ex. No. 

Date 

Description 

Ex. Ml 


Copy of agreement between 
Respondent Management and 
PSM Aviation to supply Cabin 
Helpers 

Ex. M2 

- 

Copy of the specimen regular 
appointment order of 2nd party 

Ex. M3 

26-05-2006 

Copy of the Appointment 
Order issued to the 1st Party 

Ex.M4 


Letter issued by the 1st Party 
to the 2nd Party claiming wages 
with endorsement of 2nd Party 
dated 09-08-2006 

Ex.M5 

06-09-2006 

Copy of the IDBI cheque No. 
013305 dated 06-09-2006 for 
Rs. 8,842 towards wages for 
3 months 

Ex.M6 

22-01-2007 

Copy of the failure report in 
RC No. B/590/06 issued by 
the Labour Officer-Ill of 
Government of Tamil Nadu. 

Ex.M7 


Copy of the authorization given 
to Sri K.Vijaya Kumar to 
represent on behalf of the 2nd 
Party 
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5 2011 

eFT. 3TT. 313.—3lklPl=b f^RK 3#PW, 1947 (1947 
14) ^ qin 17 ^ 3H^<u| ^ T1RR kk 

koRUZ TRT#3T ^ WRT ^ TR^J FrWT 3JK 
^ #Ef, SFJtm 3tk)Pl<b f^RR ^#4 7TRR 

3tk)Pl<b 3lkWl/^T RRER, PRU: (7R4 WIT 

62/2007) ^ y+lP^ld Wit,k^#4HR7RRl 5-1-2011 
WR 7T31T an I 

[H. TRT. 11012/72/2007-3Ff 3R (RpR-I)] 

kl.TH-PTf- kpRHH TR, kRT 3#RR) 

New Delhi, the 5th January, 2011 

S. O. 313. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 62/ 
2007) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of M/s. Paramount Airways and their 
workman, which was received by the Central Government 
on 5-1-2011. 

[ No. L-11012/72/2007-IR (CM-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-L ABOUR COURT, 
CHENNAI 

Thursday, the 16th December, 2010 
PRESENT : A. N. Janardanan, Presiding Officer 

Industrial Dispute No. 62/2007 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Paramount Airways and their 
Workman) 

BETWEEN 

Sri G. Sankar Ganesh 1 st Party/Petitioner 

Vs. 

The General Manager (HR) 2nd Party/Management 

Paramount Airways 
Alexander Square 
No. 34/35, Sardar Patel Road 
Chennai-600032 


APPEARANCE: 

For the 1st Party/Petitioner M/s. S. Gunaseelan & 

C. Venkatesan, Advocate 
For the 2nd Party/ Sri Patrick Ryan, Advocate 

Management 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-l 1012/72/2007-lR-(CM-I) dated 26-10-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the management of 
Paramount Airways Pvt. Ltd., Chennai in discharging 
the services of Sri G. Sankar Ganesh, Cabin Helper 
w.e.f. 9-9-2006 is justified and legal? If not, to what 
relief is the concerned workman entitled?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 62/2007 and issued notices to 
both sides. Both sides entered appearance through their 
respective counsel and filed their petition under Section- 
2(A)(2) and Counter Statement as the case may be. 

3. The averments in the petition necessary for the 
decision are stated below : 

The petitioner entered service under the Respondent 
on 26-5-2006 on the issuance of an appointment order. He 
joined as a Cabin Helper and have been drawing a monthly 
salary of Rs. 6,000. He had been under Contractor, 
Universal Service under Jet Airways. While so, one 
Mr. Kevin Jinnu, Cabin In-charge and Technician of 
Respondent contacted petitioner through petitioner’s 
superior. On demand of Mr. Kevin Jinnu and believing his 
assurance of better salary, direct employment with the 
Respondent Company, job security and other advantages 
petitioner resigned from Jet Airways and joined 
Respondent Airways. Appointment order does not whisper 
it as temporary or contractual in nature. Petitioner had 
been working over 12 hours a day without availing any 
statutory leave or other facilities. For the first 3 months he 
was not given salary, which if pressurized for he was 
threatened to be discontinued from work. The same later 
paid in the 4th month was actually lesser than that had 
been promised. The Management got irritated and wanted 
to victimize him. His service was terminated on 8-9-2006 
without any notice. He has not committed any misconduct. 
No enquiry was conducted on the basis of any charge 
sheet issued. His termination is illegal and void. To a legal 
notice dated 20-9-2006 no response was found. Hence 
the 10 raised, which having failed the reference is 
occasioned. He has not been employed elsewhere after 
his termination. Hence the termination is to be set aside 
and he be reinstated with all benefits. 
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4. The allegations in the Counter Statement necessary 
for adjudication are as follows: 

To tide over emergencies certain standard 
appointment orders are issued other than from the 
Corporate Office for deploying workmen at Airport for 
peripheral work such as House Keeping, Security, etc. 
Their regularization is done by Corporate Office on merits. 
Petitioner was appointed in the above manner to clean the 
interiors of the Aircraft without following normal procedure 
of recruitment. He was recruited for the specific purpose 
of cleaning, etc. on account of inability of the Contractor 
to supply sufficient Cabin Helpers. The fact was not 
communicated to the Corporate Office and his salary of 
Rs. 3,000 per month could not be released in time. The 
Contractor later made good the shortage of Cabin Helpers. 
Hence he was discharged. Having not admittedly put in 
240 days of service, no condition is to be fulfilled 
preceding discharge. An appointment order was issued to 
him to enable him get entry pass in the Airport. It is denied 
that he worked for 12 hours in a day. His attempt is to enter 
into service through devious backdoor method. His salary 
has been Rs. 6,000 per mensem. He accepted by cheque 
Rs. 8,842 towards salary for 3 months without demur. 
Mr. Kevin Jinnu, Cabin In-charge is not authority to decide 
service matters of the Management, it is denied that he 
made any commitment to the petitioner. When the 
contingency was over petitioner’s contingent appointment 
reached its logical conclusion. He has not committed any 
misconduct. He was only discharged on account of 
redundancy as the contingency was over. He had worked 
only for 90 days. He is under the employment of some 
other agency. The petition is to be dismissed. 

5. The points for consideration are: (i) Whether the 
discharge of the petitioner from the service of the 
Management is justified and legal? (ii) To what relief the 
concerned workman is entitled? 

6. Evidence consists of the oral evidence of WW1 
and WW2 and Ex.Wl to Ex.W6 on the petitioner’s side 
and that of MW1 and Ex. Ml to Ex. M7 on the side of the 
Respondent. 

Points (i) & (ii) 

7. As per Memo dated 5-6-2009 filed by the 
petitioner’s counsel in ID 62/2007 the evidence of WW2, 
Sri C. Kannan claiming to be a Driver under the 
Management is sought to be treated as common witness 
in all the IDs viz. 61/2007,62/2007 and 63/2007. 

8. By way of common arguments it is argued on 
behalf of the petitioners in ID 61/2007, ID 62/2007 and ID 
63/2007 that Ex. W2. Appointment Order issued separately 
to each individual workman partakes the characteristic of 
an appointment of permanent nature. The appointment is 
w.e.f. 29-5-2006. They had been previously employed as 


Cabin Helper under Jet Airways. They were called to the 
Respondent Airways and were thus engaged. They were 
issued ID Cards by the Management. They have been 
illegally terminated w.e.f. 8-9-2006 without following the 
legal formalities under the notion that the appointment is 
temporary in nature. Though there is an agreement marked 
as Ex. Ml between the Management and M/s P. S. M. 
Aviation (P) Ltd. as Contractor, the so-called Contractor 
has not been impleaded. Except for the Ex. Ml-Contract 
Agreement there is no evidence at all to substantiate 
anything respecting it to show the existence or otherwise 
of any contractual obligations interse the parties thereby. 
Ex. M 2 is shown as the usual format of appointment order 
issued by the Management. The learned counsel 
continued to argue that the petitioners are neither contract 
workers nor casual employees but are permanent 
appointees. They were appointed under the 
recommendation of Kevin Jinnu, Officer of the Respondent 
Management. He has not been examined to disprove the 
claim of the petitioners. The discharge of petitioners is 
without any enquiry and the petitioners are entitled to be 
reinstated. 

9. The contra arguments on behalf of the 
Respondent are that the appointment of the petitioners 
was on a contingency of inability of the Contractor to 
supply sufficient Cabin Helpers, which when was over 
they have been discharged. Their appointment was not 
on the normal norms or procedure of recruitment. The 
Ex. W2 Appointment order is not a permanent Appointment 
Order as can be found on a contrast with the usual format 
of appointment order marked as Ex. M 2. Petitioners have 
not completed 240 days in a Calendar Year prior to 
dispensation of services. Compliance with Section-25F of 
the ID Act does not arise. The Appointment Order was 
issued to, enable petitioners to get security clearance by 
the Ministry of Civil Aviation. It does not have the 
trappings of a permanent Appointment Order. Petitioners 
were to have examined Mr. Kevin Jinnu to establish their 
case. Their wages were Rs. 3,000 per month and not 
Rs. 6,000 as claimed. The attempt of the petitioners is to 
get into service through backdoor. 

10. While the case of the petitioners is that they are 
appointees on permanent basis under the Management 
the same proposition of fact is keenly denied by the 
Management. Petitioners seek to rely on . Ex.W2- 
Appointment Order under which they claim to have been 
appointed on a permanent basis. In order to resolve the 
controversy in the ID a decision centering around the 
genuineness or validity of Ex.W2-Appointment Order is 
the crucial factor. On a contrast with Ex. M2-Usual format 
of Appointment Order as claimed by the Management 
discernibly both are a bit different in pari-materia. Ex. W2- 
Appointment Order issued to petitioner appears to be a 
truncated part of EX.M2 issued by the Management. 
EX.W2 conveys the petitioner an idea that they are 







894 


THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


appointed on a regular basis with liability for 
superannuation at the age of 58 years. The Management 
has no dispute that the Appointment Order in question 
was not issued to the petitioners and not by them.’ 
According to them it was issued on a contingency of 
insufficient number of Cabin Helpers supervening to be 
provided by the Contractor. When the contingency was 
over they were discharged and it is a discharge simplicitor 
and the provisions of the ID Act are not applicable to the 
same. The further case of the Management is that the 
Appointment Orders were issued to them to enable them 
to get security clearance from the Ministry of Civil 
Aviation. Their case again is that petitioners have not 
completed 240 days continuous service within a period of 
12 calendar months preceding termination and therefore 
under no stretch of imagination they could be thought of 
having blossomed right for regularization. 

11. Here the case is not for regularization as such 
but for reinstatement. Going by the Appointment Order 
what appears is that with the couched words therein the 
petitioners have been led to be carried away by a belief of 
they being appointed on a permanent basis under the 
Management. The Appointment Order does not whisper 
the nature of the appointment either as contractual or 
casual in nature. The Appointment Order specifies the 
age at which the appointees shall superannuate from 
service i.e. as 58 years. It is at this juncture that the 
petitioners have happened to be discharged from service. 
It is not a dismissal under a disciplinary proceeding after 
an enquiry. There is no stigma against the petitioners. 

12. Despite all these contentions as above the 
question is whether the discharge of the petitioners is 
legal and justified. When the appointment is neither casual 
nor contractual and in as much as the appointment order 
conveys an idea of an appointment of a permanent nature 
conferred on the petitioners, in the absence of mention of 
prevalence of any contingency as the background for the 
appointment and the fact that the Appointment Order 
makes it clear that the petitioners are to retire at the age of 
58 years it is hardly possible to reasonably or legitimately 
conclude that the petitioners have been appointed on a 
temporary basis. From the nature of the Appointment Order 
issued it is apt to hold that they are treated as appointees 
on a permanent basis. Therefore, they are not with the 
mandatory and statutory requirement of having to 
complete 240 days of service so as to presume them to 
have completed continuous service of 1 year for 
entitlement of the benefits under Section-25F of the ID 
Act. Even without any such presumption they are just to 
be considered as permanent employees as their 
appointment orders give them such a conviction that they 
are permanently appointed. The evidence let in by the 
Management is too inadequate or unconvincing to lead 
to a contra view. What we are concerned with in this 
adjudication process is regarding the legality and 


justifiability of the discharge of the petitioners from service. 
When workmen in permanent service or deemed permanent 
service are discharged, the conditions under Section-25F 
of the ID Act have to be followed which have not been 
complied with in the matter of discharge of the petitioners 
from service. Therefore, the discharge of the petitioners 
amounts to retrenchment and the same is liable to be set 
aside and the petitioners are to be rein stated into service 
forthwith and it is ordered accordingly. After such 
reinstatement if by reason of the couching of the 
appointment orders issued to them in a manner as are 
different from the usual formats of the appointment orders 
and therefore the same further require to be made in the 
form or in consonance with the usual practice, for want of 
which the appointment cannot be made substantive, 
regularized or the workmen cannot be absorbed into the 
service, the Management is at liberty to decide by itself in 
accordance with what is proper and legal as well as in 
accordance with the recruitment procedure and norms 
thereof. As it is and on the facts the workmen are entitled 
to be reinstated for violation of Section-25F of the ID Act 
and thereafter it is open to the Management to deal with 
them as mentioned above and according to law. 

13. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2010). 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined 

For the 1 st Party/ : WW1, Sri G. Sankar Ganesh 

Petitioner WW2, Sri C. Kannan 

For the 2nd Party/ MW 1, Sri K. Vijayakumar 

Management 

Documents Marked: 


On the Petitioner’s side 


Ex. No. Date Description 

Ex. W1 26-05-2006 Copy of the Appointment Order 
issued by the Respondent 


Ex. W2 02-06-2006 Copy of the Daily Permit Card 
issued by Bureau of Civil 
Aviation 


Ex. W3 — Universal Service Identity Card 


Ex. W4 — Copy of the Conciliation Failure 

Report 

Ex. W5 — Copy of the letter to Vice 

President, Sri Gopalakrishnan for 
demanding salary 
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Ex. W6 

29-09-2006 

Copy of the legal notice 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 


Copy of agreement between 
Respondent Management and 
PSM Aviation to supply Cabin 
Helpers 

Ex. M2 

— 

Copy of the specimen regular 
appointment order of 2nd party 

Ex. M3 

26-05-2006 

Copy of the Appointment Order 
issued to the 1st Party 

Ex.M4 


Letter issued by the 1st Party to 
the 2nd Party claiming wages with 
endoresement of 2nd Party dated 
09-08-2006 

Ex.M5 

06-09-2006 

Copy of the 1DBI cheque no. 
013305 dated 06-09-2006 for 
Rs. 8,842/- towards wages for 
3 months 

Ex.M6 

22-01-2007 

Copy of the failure report in RC 
No. B/588/06 issued by the 
Labour Officer-III of Government 
of Tamil Nadu. 

Ex.M7 

— 

Copy of the authorization given 
to Sri K. Vijaya Kumar to represent 
on behalf of the 2nd Party. 


F^fFFFft, 5 4FFT), 2011 


FF. 3TT. 314.—3)WlPlF- fFFTF 3TMFFF, 1947 ( 1947 
FF 14 4ft F1F 17 ^ 3FJFFF FTFFT 3Tlf FF 4) 

FTFF1 IfT %. ^ 44444 ^ F4T£ PlFl'sIFiT 3lk44^ Fi 4F)KT 
FT #4, 3FJFF F PlRv_ aMfFFT f44K F ^#F FTFFT 
3TlFffFFT 3#JFF4, ^IdK FT FF14 (FF^ FT5F1 11/2006) 
FF FFFfw FFFl f, 41 iF^F FTFFT FF 04-01-2011 FF 
FTFT T|3T1 41 I 

[F. F^T-12012/6/2006-3Ff 3TK (Ft-I)] 
FTF1 fFF, 4FF 3#1FFT) 
New Delhi, the 5th January, 2011 

S. O. 314. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 11/ 
2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of ING Vysya Bank Ltd. and their 


workman, which was received by the Central Government 
on 04-01-2011. 


[ No. L-12012/6/2006-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-L ABOUR COURT, 
BANGALORE-560 022. 

Dated: 10th December, 2010 

Shri S. N. Navalgund, Presiding Officer 

C.R. No. 11/2006 


IParty 

Smt. P. S. Jayashree, 
No. 194, Aishwarya, 
100 Ft Ring Road, 
BSK III Stage, 
Bangalore-560085 


II Party 

The Vice President, 
ING Vysya Bank Ltd. 
No. 22, M. G. Road, 
Bangalore-560001 

AWARD 


1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) and 
sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) has referred this dispute vide order 
No. L-12012/6/2006-IR (B-1) dated 17th March, 2006 for 
adjudication on the following Schedule : 

“Whether the action of management of M/s.ING 
Vysya Bank Ltd., in imposition of punishment of 
dismissal from service on the workman Smt. P. S. 
Jayashree, Clerk/Telephone Operator, Accounts 
Department Corporate Office, ING Vysya Bank Ltd., 
with effect from 19-11-2002 is legal and justified? If 
not, to what relief she is entitled and from which 
date?” 

2. Pursuant to the notices issued by this tribunal to 
the parties both entered their appearance through their 
respective advocates and filed the claim statement and 
counter statement. 

3. The first party in her claim statement contended 
that she was taken as a trainee in the second party bank 
by order dated 14-11-1978 and after her successful training 
in clerical duties placed her on probation by order 
dated 25-9-1979 on monthly salary of Rs.190 w.e.f. 
1-7-1979 for the post of Clerk and was asked to attend the 
duties of sharoff in exigencies which is according to the 
training that she had undergone and after completion of 
the probationary period considering her merits and 
devotion to duty her services were confirmed and while 
she was working as Clerk at Mangalore Branch of the 
second party transferred to Zone-1, Corporate Office, 






























896 


THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


Bangalore by order dated 19-07-1996 and pursuant to the 
said order she was relieved from the Mangalore branch on 
10-08-1996 with instructions to report immediately for duty 
at Bangalore and on the same day without any valid 
reasons and without canceling or revoking the earlier 
transfer order dated 10-8-1996 the Sr. Manager issued 
another transfer order asking her to report for duty in 
Accounts department, Corporate office at Dhondusa 
Complex, Bangalore as Receptionist-cum-Telephone 
Operator and being confused by the two orders issued on 
the same date she approached the Sr. Assistant General 
Manager, Accounts Department, C.O, Bangalore with a 
request to take her as Clerk cum Shroff duty at Zone-1, 
Corporate Office, Bangalore as per the order dated 
10-08-1996 as she is not trained as Receptionist-cum- 
Telephone Operator, the said Sr, Assistant General 
Manager by misrepresentation and with a malafide 
intention informed her that he will look into the matter 
only after she joining for the post of Receptionist-cum- 
Telephone Operator and left with no other option she 
reported for duty as Receptionist cum Telephone Operator 
w.e.f. 19-08-1996. It is further contended that she was 
surprised to receive an article of charges dated 13/ 

19- 12-1996 charging her for unauthorized absent from 

20- 8-1996 to 30-11-1996 and though she submitted her 
satisfactory reply to the said charge sheet without any 
valid reasons and with an ulterior motive to punish her 
with no fault of her, the Chief Manager (employee relations) 
though being not the Disciplinary Authority himself 
designated as an enquiry officer ordered for an enquiry 
and he himself appointed a legally trained person as the 
Presenting Officer to his convenience and concluded the 
enquiry hurriedly without giving reasonable opportunity 
to her to defend and before completing that enquiry she 
was issued with another charge sheet dated 24-12-1997 
for her unauthorized absence for the period 
1-12-1996 to 15-11-1997and called upon her to submit her 
explanation and she submitted her reply dated 08-01-1998 
and though her explanation was satisfactory disciplinary 
enquiry was initiated and he concluded both the enquiry 
hurriedly without giving her sufficient opportunity with 
utter violation of principles of natural justice and by order 
dated 31-3-1999 an im-proportionate punishment of 
reduction in basic pay for two years was imposed. It is 
further contended that she was served with another charge 
sheet dated 28/31-03-2002 for remaining unauthorized 
absent for the period 16-11-97 to 14-3-2002 and though 
she submitted satisfactory reply without any valid reasons 
she was subjected to disciplinary enquiry and that enquiry 
was also concluded in utter violation of principles of 
natural justice and the impugned punishment of dismissal 
has been imposed. She also contended that the findings 
of the enquiry officer are perverse in nature and the 
punishment imposed is disproportionate etc. 

4. In the counter statement filed on behalf of the 
second party it is contended that on the request of the 


first party she was transferred from Mangalore to 
Corporate office at Bangalore by order dated 10-8-1996 
and on the exigencies of work she was entrusted with the 
work of Receptionist-cum-Telephone Operator which is 
administrative decision basing on the past experience of 
the first party but the first party who reported as 
Receptionist-cum-Telephone Operator on 19-8-1996 did 
not attend the office from 20-8-1996 unauthorisedly and 
inspite of several memos sent to her residential address 
advising her to report for duty she did not respond as 
such she was issued with the articles of charges dated 
13/19-12-1996 in respect of her unauthorized absence from 
20-08-1996 to 30-11-1996 and as explanation/reply 
submitted by her were found to be not satisfactory, 
Domestic Enquiry was instituted against her by appointing 
Shri G. D. Jayaprakash, Vice President-A&l as enquiry 
officer and Shri T.K. Jayachand as Presenting Officer and 
ultimately the enquiry officer for the failure of the first 
party to appear before him placing her exparte concluded 
the enquiry and submitted his findings holding her guilty 
of the charge. It is further contended inspite of instituting 
the DE through articles of charges dated 13/19-12-1996 
the first party since did not report for duty and continued 
to remain unauthorized absent for the subsequent period 
for her unauthorized absence from 1-12-1996 to 15-11-1997 
one more article of charge dated 24-12-1997 was served on 
her and dissatisfied of her reply enquiry was initiated by 
appointing the enquiry officer and presenting officer and 
since she failed to appear before the enquiry officer he 
placed her exparte and after conclusion of the enquiry 
submitted his findings holding her guilty and after serving 
the findings of the enquiry officer and calling upon her to 
submit her explanation considering the seriousness of 
proved charges of both the charge sheets, the first party 
was imposed with the punishment of reduction of basic 
pay by two stages vide order dated 31-3-1999 and she 
challenged the said order by filing the writ petition before 
the Hon’ble High Court in Writ Petition No. 25772/2000 
and the same came to dismissed as not maintainable. It is 
further contended that even after imposing the punishment 
of reducing her basic pay she was called upon to report to 
duty through memo dated 17-01-2002 but she did not report 
for duty and continue to remain absent from 16-11-1997 to 
14-3-2002 another articles of charge dated 28/31-3-2002 
was issued to her calling upon her to submit her explanation. 
Since she failed to submit her explanation a DE was initiated 
appointing the enquiry officer and presenting officer and 
the first party in response to the enquiry notice written a 
letter seeking for copies of documents relied on by the 
management and a reply was given to her that same will be 
furnished to her on the date of preliminary enquiry and 
accordingly on 3-7-2002 when she appeared before the 
enquiry officer she was furnished with the documents 
relied on by the management and the enquiry officer 
rejected her request to engage an advocate on the ground 
that the management representative is not a legally trained 
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or legally qualified person permitting her to take the 
assistance of anyone of her co-employee/office bearer of 
the union for defending her case in the enquiry but later 
she did not appear before the enquiry officer and ultimately 
the enquiry officer after recording the evidence of 
management witnesses and documents submitted his 
findings dated 1-8-2002 holding her guilty of the charge. 
Then while forwarding copy of the findings of the enquiry 
officer show cause notice dated 2-8-2002 was issued to 
her calling upon her to submit her representation. 
Accordingly she submitted her explanation dated 
10-8-2002, and as it was not found to be satisfactory the 
impugned punishment of dismissal was passed by the 
disciplinary authority by considered order and in all the 
enquiries she was given fair and proper opportunity by 
the enquiry officer and due to her adamant behaviour and 
attitude the management had no other go except to pass 
order dismissing her from the service. 

5. Having regard to the contention of the first party, 
my Learned Predecessor while framing the preliminary 
issue as to ‘whether the Domestic Enquiry conducted 
against the first party by the second party is fair and proper’ 
after receiving the evidence of both parties and hearing 
the arguments of learned advocates by his detailed order 
dated 5th May 2008 answered the said issue in the 
affirmative holding it was fair and proper. There being no 
dispute that on her request by order dated 19-7-1996 she 
was transferred from Mangalore to Zone- 1 Corporate 
Office Bangalore and was relieved from Mangalore on 
10-8-1996 and she reported as Receptionist-cum -telephone 
operator w.e.f. 19-8-1996 and from the next day onwards 
i.e. from 20-8-1996 she did not attend to duty at all and it 
is also borne out from the records and an undisputed fact 
that though two charge sheets were issued against the 
first party dated 13/19-12-1996 and 24-12-1997 and was 
punished by reduction in basic pay for two years and was 
also served with a memo to report for duty she did not 
report to duty and came to be served with 3rd charge 
sheet and after conclusion of the enquiry and on receipt 
of the enquiry finding taking her reply, the impugned order 
of dismissal has been passed, the points that remains for 
my consideration are 

(i) Whether the first party after reporting to duty as/ 
Receptionist-cum-telephone operator w.e.f. 
19-8-1996 is justified in remaining absent without 
making any representation to the management/ 
second party expressing her grievance for being 
asked to report as Receptionist-cum-Telephone 
Operator? 

(ii) If not whether the punishment of dismissal imposed 
by the management is disproportionate? 

6. On appreciation of the pleadings by way of Claim 
Statement, counter statement and the evidence made 
available by the management during the course of enquiry 
in the light of the arguments addressed by the learned 


advocates appearing for the parties, my finding on both 
the points are in the negative for the following reasons :— 

Reasons 

No doubt from the documentary evidence made 
available by the first party during the enquiry of preliminary 
issue it is clear and undisputed that she was taken as 
probationary Clerk by office order dated 14-11-1978 and 
after completion of the training by letter dated 25-7-1979 
her service was confirmed as Clerk on a monthly salary of 
Rs. 190 w.e.f. 1-7-1979 with a direction to attend the duties 
of Sharoff whenever she asked to do so and by order 
dated 19-7-1996 on her request she was transferred to 
Zone-1, Corporate Office, Bangalore with direction to 
proceed to report for duty at the said office after reporting 
of substitute and by order dated 10-8-1996 she was relieved 
from Mangalore with instruction to report for duty at Zone- 
1, Corporate Office, Bangalore and she also reported 
accordingly as a Receptionist-cum-Telephone Operator 
on 19-8-1996 at Bangalore and later from the very next 
date she remained absent. As far as the contention of the 
first party that she was not expected to work as a 
Receptionist- cum-Telephone Operator and she was forced 
to report to that post by the Sr.Assistant Manager and 
she joined under protest absolutely there is no material 
except her own statement in the claim statement and 
affidavit filed on preliminary issue. Whether willingly or 
on the compulsion of Sr. Assistant Manager when she 
reported as Receptionist-cum-Telephone Operator at 
Bangalore on 19-08-1996 she would not have remained 
absent from 20-08-1996 on her own without filing any 
representation to the management or the officer concerned 
at the office where she reported. This attitude on the part 
of the first party taking decision by herself of remaining 
absent from the very next date of reporting her duty as a 
Receptionist -cum-Telephone -Operator on 19-8-1996 
cannot be justified by any reason. Moreover, it is an 
admitted fact that before she was applying for the job with 
second party bank she had worked as telephone Operator 
in P&T department which she has unequivocally admitted 
in her cross examination on 30-8-2007, it cannot be said 
that she had no knowledge of telephone operator work. 
Therefore, only because the management/second party 
did not give her training in telephone operator work she 
cannot claim that she had no knowledge in the work of 
telephone operator. If at all the first party could not have 
been entrusted with the work of Receptionist -cum- 
telephone operator by the management and it amounts to 
change in work condition she could have protested before 
joining to duty on 19-8-1996 by giving representation to 
the appropriate officer or immediately after reporting to 
duty should have given representation to post her only to 
clerical duties and ought not to have taken decision by 
herself in remaining absent from duty from the very next 
date of reporting to duty at Bangalore. Therefore, looking 
from any angle the first party is not justified in remaining 
absent from duty from 20-08-1996. it is borne out from the 
record that after the first party was punished for reduction 
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in two years basic pay and served with that order along 
with a memo to report for duty she failed to report and 
served 3rd charge sheet which shows her adamancy and 
disinterestedness in continuing her service with the 
second party bank. Under these circumstances I arrived 
at the conclusion of answering point No. 1 & 2 against the 
first party and in the negative. In the result 1 pass the 
following award: 

AWARD 

The reference is rejected holding that the action of 
the management of M/s. Ing Vysya Bank Ltd. in imposing 
the punishment of dismissal from service on the workman 
Smt. P.S. Jayashree w.e.f. 19-11-2002 is legal and justified. 
Consequently she is also not entitle for any relief. No 
costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 10-12-2010). 

S. N. NAVALGUND, Presiding Officer 

ANNEXURE 

List of witnesses examined by the management 
before the Enquiry Officer 

1. Shri D. N. Murthy, Manager, HRD Mw 1 

Documents exhibited for the Management before the 
Enquiry Officer 

1. Copy of memo dated 17-01-2002 addressed 

to the first party/CSE MEX-1 

2. Copy of the order dated 14-03-2002 addressed 

to first party/CSE. MEX-2 

3. Copy of the order dated 31-03-1999 addressed 

to first party/CSE. MEX-3 

List of witnesses examined by the first party/CSE before 
the Enquiry Officer. 

Nil 

List of Documents of 1st party/CSE marked in the Enquiry 

Nil 

M f##, 5 iRRRt, 2011 

'3T. 3TT. 315—3#frf#F 3#rfwr, 1947 (1947 

RU 14) W\ RET 17 # 3TjtEU| REFR RRd# IT# 

#71 f#TE # W PHdNcbT 3# ER# 4#4>k! # 

, 313#} t}' 3tklP|cb fqRR R ### REFE 3tk)p|ch 
3#ETRR f## # ERE (TTR# TE54T 1/2009) EE Ucblftld 
EE# t, # ### JERK EE 3-1-2011 EE WE f3R RT I 
[H. ttqJ-41012/106/2006-3# STR (#-I)] 
TRET fW, 3#TEETl 

New Delhi, the 5th January, 2011 

S. O. 315. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1/2009) 
of the Central Government Industrial Tribunal-cum- 


Labour Court-1, Delhi as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of Indian Railway Finance Corporation 
and their workmen, received by the Central Government 
on 3-1-2011. 

[No. L-41012/106/2006-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI. 

I.D. No. 1/2009 

Shri Rajinder Prasad S/o Sh.P.P.Chamoli, 

R/o B-102, Hari Nagar II, Badarpur, New Delhi-110044. 

... Workman 

Versus 

The General Manager, 

Indian Railway Finance Corporation (IRFC), 

UGF, East Tower, N.B.C.C. Place, Bhisham Pitameh Marg, 
Pragati Vihar, Lodi Road, New Delhi. 

.... Management 

AWARD 

Indian Railway Finance Corporation Limited (in 
short the Corporation) collects funds from general public 
through fixed term bonds and provides the fund so 
collected for rolling stock of the Indian Railways. The 
Corporation engages share transfer agents and retainer 
of accounts, who render services to it. Share transfer 
agents work as internal auditor while retainer of accounts 
handles accounts, registers and documents of the 
Corporation. In 1996 M/s. Allied Computers Techniques 
Private Ltd. was working as share transfer agent with the 
Corporation. Services of Shri Ram Prasad were engaged in 
January, 1996 through the said share transfer agent. 
M/s. Karvy Consultants Pvt. Ltd. and Shiva Associates 
were appointed share transfer agents in due course of 
time. Rajinder Prasad continued to serve the Corporation 
through share transfer agents, referred above. He made 
representations to various authorities, including the Prime 
Minister of India for his absorption in services of the 
Corporation. When he could not get redressal of his 
grievances, he opted to file a writ petition before High 
Court ofDelhi being WP No. 1771/1999. Aforesaid share 
transfer agents fded their counter affidavits before High 
Court ofDelhi in the said writ petition. On 29th of January, 
2003, High Court disposed of that writ petition with liberty 
to Shri Rajinder Prasad to approach authorities under 
Industrial Disputes Act, 1947 (in short the Act) for redressal 
of his grievances. He filed a claim statement before the 
Conciliation Officer, Government ofN.C.T., Delhi, raising 
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an industrial dispute before him. There it came to light that 
appropriate Government is the Central Government and 
not the Government of N.C.T., Delhi. He filed a claim 
statement before the Conciliation Officer (Central) raising 
an industrial dispute before him. Since conciliation 
proceedings failed the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. L-31012/106/2006-IR (DI), New Delhi dated 7-9-2007, 
with following terms: 

“Whether it is fact that Shri Rajinder Kumar is a 
workman of the Indian Railway Finance Corporation 
(IRFC)? If so, whether the action of the management 
in not regularizing the services of the applicant by 
the management is proper and justified ? If not, what 
relief he is entitled to?” 

2. Claim statement was filed by Shri Rajinder Prasad 
pleading that he was an employee of the Corporation, 
working with it since January, 1996. He was employed as 
an assistant in bond section of the Corporation. He claimed 
to have annexed various correspondence to demonstrate 
his direct employment with the Corporation. With a view 
to circumvent its legal obligations towards him and other 
employees, the Corporation did not pay salary directly to 
him. His salary was paid through share transfer agent, 
namely, M/s. Allied Computer Technique Pvt. Ltd. The 
amount of salary, so paid to him, was reimbursed to the 
said share transfer agent by the Corporation. Though he 
was discharging all his duties for the Corporation but he 
was paid by a third party for whom he never did any work 
nor visited their office. Thus technically the claimant was 
never on the rolls of the Corporation, despite being their 
employee. This unfortunate state of affairs continued till 
September, 1998. On 20th of July, 97 he wrote to the 
Corporation but no response was received. On 11th of 
December, 97 he brought to the notice of the Corporation 
pointing out that less salary was paid, without any other 
benefits. He requested the Corporation for absorption of 
his services. In November, 97 he wrote to the Hon’ble 
Minister seeking absorption of his services with the 
Corporation. On 4th of December, 97, employees addressed 
a detailed representation to the Corporation, with a prayer 
for regularisation of their job. Letters were also addressed 
to Hon’ble Prime Minister’s Office in that regard, which 
were responded to on 21-5-98. In October, 98 the 
Corporation appointed M/s. Karvy Consultants Pvt. Ltd. 
as its share transfer agent and in May, 2000 M/s. Shiva 
Associates was appointed as share transfer agent. Left 
with no option, he approached High Court of Delhi under 
its writ jurisdiction, seeking regularization ofhis services. 
Vide order dated 24-3-99, High Court restrained the 
Corporation from terminating his services. Writ petition 
was disposed of, vide order dated 29-1-2003 with 
permission to him to raise the dispute before the appropriate 
authority under the Act. The High Court directed the 
adjudicatory authority under the Act to decide the matter 


in the light of precedent laid by the Apex Court in Steel 
Authority of India Ltd. [ JT 2001 (7) S.C. 208 ]. M/s. Allied 
Computer Techniques Pvt. Ltd. and M/s Karvy Consultants 
Pvt. Ltd. filed their counter before High Court of Delhi. After 
disposal of his petition, the Corporation had not allowed 
him to enter its premises and thus terminated his services. 
He raised a dispute before Labour Office, Kashmere Gate, 
Delhi, where it came to his notice that Labour Commissioner 
(Central) has the jurisdiction in the matter. On 13-10-05 he 
filed a claim before the Conciliation Officer (Central). Since 
the corporation adapted adamant attitude, the conciliation 
proceedings failed. He presents that action of the 
Corporation in not regularizing his employment and further 
terminating his services is bad on facts and law. He is 
unemployed since the date of termination of his services. 
He seeks reinstatement with seniority, back wages and other 
benefits, besides regularization of his services with the 
Corporation. 

3. With a view to give contest to the claim petition 
filed by Shri Rajinder Prasad, the Corporation filed its 
written statement running into 47 pages. When attempts 
were made to read contents of the written statement, it 
came to light that the Corporation had beaten about bush, 
without pleading facts in a straight jacket manner. The 
approach of the Corporation is deprecated. 

4. Out of the written statement it could be made out 
that the Corporation pleads that it is not an ‘industry’ 
within the meaning of clause (j) of section 2 of the Act and 
the claimant is not a workman. It asserts that there were no 
employer and employee relationship between the parties. 
Hence there was no industrial dispute. The Corporation 
pleads that from assertion of the claimant, it appears that 
he was an employee of the share transfer agents, who was 
his pay master. It has been projected that the claimant was 
never on the roll of the Corporation, hence his claim for 
regularisation in the services of the Corporation is 
unfounded. Claimant had connived with the share transfer 
agent, when he filed writ petition before High Court of 
Delhi. It has been pleaded that the claimant nowhere, 
asserts as to when he applied for a job with the 
Corporation. The Corporation, being an instrumentality 
of the State, has to follow a procedure for recruitment. 
Claimant nowhere pleads that he ever applied for the job 
with the Corporation and was recruited for the said post 
through recruitment process. The claimant is making an 
effort to enter the job with the Corporation through back 
door. When claimant was not in the service of the 
Corporation no question arises in respect of his removal 
from service. It has been agitated that when claimant claims 
that there was an arrangement ofhis engagement through 
share transfer agents, he ought have arrayed those share 
transfer agents as respondents. Representations made by 
him were part ofhis modus operandi to get job with the 
Corporation through back door entry. At no point of time 
salary of the claimant was passed on to share transfer 








900 


THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


agents for delivery to the claimant. Documents relied by 
the claimant does not espouse his cause. He nowhere 
agitates that he was ever misled by the said arrangement 
through which he was employed. His claim is false. He has 
wrongly asserted that he is unemployed since the date of 
his termination. No relief much less relief of reinstatement 
with continuity, besides regularization in service can be 
granted to him. His claim, being devoid of merits, is liable 
to be dismissed. 

5. Shri K. R. Menon (WW1), Shakul Puri (WW2), 
Vipin Senger (WW3), Manohar Lai (WW4), Rajinder 
Prasad (WW5), Shri S. K. Ajmani (WW6) and Shri Harish 
Chand Shoudhi (by appointment of a local commissioner) 
were brought in witness box on behalf of the claimant. 
Shri S. Radha Krishnan was examined on behalf of the 
management. 

6. Arguments were heard at the bar Shri Umesh 
Gulati, authorized representative, advanced arguments 
on behalf of the claimant. Shri R. P. Kapur authorized 
representative, raised his submissions on behalf of the 
Corporation. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on issues involved in the 
controversy are as follows : 

7. At the outset a claim was made on behalf of the 
Corporation that it is not an ‘industry’ within the meaning 
of clause (j) of Section 2 of the Act. It has been agitated 
that the Corporation is not an undertaking, manufacture, 
or calling of employers. It does not carry out any business 
or trade. There is no profit motive activity undertaken by 
the Corporation. Hence it cannot be termed as an ‘industry’ 
as defined under the Act. Contra to submissions made by 
Shri Kapur, Shri Gulati projects that the activities of the 
Corporation fall within the ambit of the definition of 
‘industry’. To adjudicate the question so raised, it is 
expedient to have a glance on the definition of word 
‘industry’, as contained in clause (j) of Section 2 of the 
Act, which is reproduced thus: 

“Industry” means any business, trade, undertaking, 
manufacture or calling of employers and includes any 
calling, service, employment, handicraft, or industrial 
occupation or avocation of workmen” 

8. The definition of “industry” is both exhaustive 
and inclusive. It is in two parts. The first part says that it 
“means any business, trade, undertaking, manufacture or 
calling of employers” and then goes to say that it “includes 
any calling, service, employment, handicraft or industrial 
occupation or avocation of workman”. Thus one part 
defined it from the stand point of the employer, and the 
other part from the stand point of the employees. The first 
part of the definition gives the statutory meaning of the 
industry, whereas the second part deliberately refers to 
several other items of industry and bring them in the 


definition in an inclusive way. The first part of the definition 
determines any industry by reference to occupation of 
employers in respect of certain activities viz., business, 
trade, undertaking, manufacture or calling. The second 
part views the matter from the angle of employees and is 
designed to include something more in what the term 
primarily denotes. By this part of the definition any calling, 
employment, handicraft, industrial occupation or 
avocation of workmen is included in the concept of 
industry. This part gives extended connotation. 

9. Gloss was put on the definition of word 
“industry” by the High Courts and the Apex Court time 
and again. The question as to what is “industry” has 
continuously baffled and perplexed the courts. A graph 
of the cases decided by the Apex Court, if plotted on the 
background of the expression used in two parts of the 
definition of “Industry”, would represent rather a zig zag 
curve. There have been, various judicial ventures in 
this rather volatile area of law. The decided cases show 
that the efforts were made to evolve test by reference to 
characteristics regarded as essential for constituting an 
activity as an “Industry”. Various cases would show 
that the Apex Court has been guided more by empirical 
rather than a strictly analytical approach. Most of the 
decision have centered around the expression 
“undertaking” used in the definition. In Bangalore Water 
Supply and Sewerage Board (1978 Lab. I.C. 778) the Apex 
Court reviewed the earlier decisions on interpretation of 
the wide words encompassed in the definition and 
formulated positive and negative principles for 
identifying “industry” as enacted by clause (j) of Section 
2 of the Act. It would be expedient to reproduce the 
authoritative pronouncement of the Court, in the very 
words set out in the majority decision, handed down by 
Justice Krishna Iyer, which are extracted thus : 

“1. “Industry” as defined in S. 2 (j) and explained in 
Banerji (AIR 1953 S.C. 58) has a wide import. 

(a) Where (i) systematic activity, (ii) organized by 
Co-operation between employer and employee 
(the direct and substantial element is chimerical), 
(iii) for the production and/or distribution of goods 
and services calculated to satisfy human wants 
and wishes (not spiritual or religious but inclusive 
of material things or services geared to celestial 
bliss i.e. making, on a large scale prasad or foods) 
prima facie, there is an “industry” in that enterprise. 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis 
on the employer-employee relations. 
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(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy 
animating the undertaking. 

II. Although Section 2(j) uses words of the widest 
amplitude in its two limbs, the re-meaning cannot be 
magnified to overreach itself. 

(a) “Undertaking” must suffer a contextual and 
associational shrinkage as explained in Banerjee 
and in this judgement, so also, service, calling and 
the like. This yields the inference that all organized 
activity possessing the triple elements in 1 (supra), 
although not trade or business, may still be 
‘industry’ provided the nature of activity, viz. the 
employer-employee basis, bears resemblance to 
what we find in trade or business. This takes into 
the fold ‘industry’ undertaking, calling and 
services, adventures, “analogous to the carrying 
on the trade or business”. All features, other than 
the methodology of carrying on the activity viz in 
organizing the co-operation between employer 
and employee, may be dissimilar. It does not matter, 
if on the employment terms there is analogy. 

III. Application of these guidelines should not 
short of their logical reach by invocation of creeds, cults 
or inner sense of incongruity or outer sense of motivation 
for or resultant of the economic operations. The ideology 
of the Act being industrial peace, regulation and resolution 
of industrial disputes between employer and workmen, 
the range of their statutory ideology must inform the reach 
of the statutory definition. Nothing less, nothing more. 

(a) The consequences are (i) profession, (ii) clubs, 
(iii) education institutions, (iv) co-operatives (v) 
research institutes, (vi) charitable projects and (vii) 
other kindered adventures, if they fulfil the triple 
tests listed in 1 (supra), cannot be exempted from 
the scope of Section 2 (j). 

(b) A restricted category of professions, clubs, co¬ 
operatives and even gurukulas and little research 
labs may qualify for exemption if in simple ventures, 
substantially, and going by the dominant nature 
criterion, substantively no employees are 
entertained but in menial matters, marginal 
employees are hired without destroying the non¬ 
employee character of the unit. 

(c) If, in a pious or altruistic mission many employ 
themselves, free or for small honoraria or like 
return, mainly drawn by sharing in the purpose or 
cause, such as lawyers volunteering to run a free 
legal services clinic or doctors serving in their 
spare hours in a free medical centre or ashramites 
working at the bidding of the holiness, divinity or 
like central personality, and the services are 


supplied free or at nominal cost and those who 
serve are not engaged for remuneration or on the 
basis of master and servant relationship, then, the 
institution is not an industry even if stray servants, 
manual or technical, are hired. Such eleemosynary 
or like undertakings alone are exempt not other 
generosity, compassion, developmental passion 
or project. 

IV. The dominant nature test: 

(a) Where a complex of activities, some of which qualify 
for exemption, other not, involves employees on 
the total undertaking, some of whom are not 
“workmen” as in the University of Delhi case (AIR 
1963 S. C. 1873) or some departments are not 
productive of goods and services if isolated, even 
then, the predominant nature of the services and 
the integrated nature of the departments as 
explained in the Corporation of Nagpur (AIR 1960 
S. C. 657) will be the true test. The whole 
undertaking will be industry although those who 
are not “workmen” by definition may not benefit 
by the status. 

(b) Not withstanding the previous clauses, sovereign 
functions, strictly understood (alone) qualify for 
exemption, not the welfare activities or economic 
adventures undertaking by govt, or statutory 
bodies. 

(c) Even in department discharging sovereign 
funcitons, if there are units which are industries 
and they are substantially serverable, then they 
can be considered to come within S. 2(j) 

(d) Constituitonal and competently enacted legislative 
provisions may remove from the scope of the A 
categories which otherwise may be covered 
thereby. 

V. We over rule Safdarjung (AIR 1970 S.C. 1407), Solicitors 
case (AIR 1962 S. C. 1080), Gymkhana (AIR 1968. S. C. 
554), Delhi University (AIR 1963 S. C. 1873), Dhanraj Giriji 
Hospital (AIR 1975 SC 2032) and other rulings whose ratio 
runs counter to the principles enunciated above, and the 
Hospital Mazdoor Sabha (AIR 1960 SC 610) is hereby 
rehabilitated.” 

10. Principles laid down in Bangalore Water Supply 
& Sewerage Board (supra) hold ground. Therefore, the 
controversy raised will be adjudicated in view of the law 
laid by the Apex Court in the precedent referred above. 
The Corporation agitates that it is not an Industry. The 
view point held by the Corporation is that no profit motive 
activities are being carried on by it. No business is being 
run, hence the Corporation cannot be termed as an 
“industry”. Except the facts referred above, the 
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Corporation nowhere projects any other factors to lay 
emphasis on the proposition that it is not an ‘industry’. 
Contra to it the claimant agitates that the Corporation is 
an ‘industry’. 

11. In Baroda Borough Municipality [1957(1) LLJ 8] 
the Apex Court held that through municipal activity could 
not be truly regarded as business or trade, yet it would fall 
within the scope of expression ‘undertaking’. Non-profit 
undertaking of the municipality were included in the 
concept of ‘industry’ even if there is no private enterprise. 
The court reiterated that branches of work that can be 
regarded as analogous to carrying out of a trade or business 
would fall within the meaning of‘Industry’ in clause (j) of 
Section 2 of the Act. In reaching the decision, the Apex 
Court relied precedent in D. N. Banerji (supra) and ruled 
that it would be sufficient that the activity is an 
‘undertaking’ analogous to the carrying on of a trade or 
business and inolves cooperation between the employers 
and employees. This result was reached by extending the 
meaning of the expression ‘undertaking’ to cover 
adventures not strictly trade or business but ‘objects vary 
similar’. Reference can also be made to Madras Gymkhana 
Club Employees Union (supra). 

12. In Indian Standard Institute [1966 (l)LLJ 33] the 
Apex Court suggested that in order to be recognized as an 
undertaking analogous to trade or business, the activity 
must be an economical activity in the sense that it is 
productive of material goods or material services. In 
Bangalore Water Supply and Sewerage Board (supra), the 
Apex Court laid down that an activity systematically or 
habitually undertaken for the production or distribution 
of goods for rendering material services to the community 
at large or a part of such community with the help of 
employees is an undertaking. An ‘industry’ thus was said 
to involve cooperation between the employer and 
employee for the object of satisfying material human 
needs but not for oneself nor for pleasure nor necessity 
for profit lack of business and profit motive or capital 
investment would not take out an activity from the sweep 
of ‘industry’. If other conditions are satisfied. It is the 
activity in question which attracts the definition and the 
absence of investment of any capital or the fact that the 
activity is conducted for profit motive or not, would not 
make material difference, conversaly mere existence of 
profit motive will not necessarily convert the activity into 
“industry’ if other tests are not satisfied. 

13. As projected by the Corporation it collects 
funds from general public through fixed term bonds and 
provides the money so collected for rolling stock of Indian 
Railways. Shri Kapur does not dispute that the activities 
undertaken by the Corporation are systematic. As detailed 
above, the Corporation made a claim of not being an 
industry merely on the count that no profit motive activities 
were being carried on. Lack of business, profit motive or 


capital investment would not take out the Corporation 
from the sweep of definition of word ‘industry’, since 
other standards laid by the Apex Court in Bangalore Water 
Supply and Sewerage Disposal Board (supra) stand 
satisfied. The activities carried on by the Corporation are 
systematic for rendering material services to the community 
at large, with the help of its employees. Therefore, absence 
of profit motive will not take out the activities of the 
corporation from the ambit of the definition of an ‘industry’ 
given in clause (j) of Section 2 of the Act. It is concluded 
that the Corporation is an ‘industry’ within the meaning of 
clause (j) of Section 2 of the Act and contention raised in 
that regard is unfounded. 

14. Corporation asserts that there is no relationship 
of employer and employee between the parties, since the 
claimant was an employee of share transfer agents, who 
were his pay masters. Shri Kapur argued that in his claim 
statement, the claimant projects that there was an 
arrangement and he was being paid through the share 
transfer agents. He claims that pleadings in that regard 
make it clear that the claimant admits himself to be an 
employee of share transfer agent. According to him, when 
the claimant was an employee of share transfer agent, who 
paid salary to him, it does not lie in his mouth to agitate 
that he was an employee of the Corporation. 

15. When a dispute is raised in respect of existence 
of relationship of employer and employee between the 
parties, in that situation onus lies on the claimant to 
establish such relationship. To discharge that onus the 
claimant has examined Shri K. R. Menon, Vice President 
of Karvy Computer Share Pvt. Ltd., who were working as 
registrar and share transfer agent for the Corporation since 
19th August, 1998. He unfolds that an agreement, which 
is Ex. WW1/1, was entered into between the Corporation 
and Karvy Consultants Ltd., on the strength of which the 
later firm undertook to perform and fulfil such functions, 
duties and obligations and to provide such service as 
mentioned in the agreement. In the agreement it was not 
stipulated that the share transfer agent would be 
employing any person with the Corporation. Therefore, 
out of facts unfolded by Shri Menon it is crystal clear that 
the share transfer agents were not to employ any person 
for rendering services as detailed in Ex. WW 1/1 with the 
Corporation. The Corporation could not get facts out of 
the mouth of the witnesses to establish that the claimant 
was an employee of share transfer Agent. 

16. Shri Shakul Puri, Vice President of Karvy 
Consultants Pvt. Ltd., now known as Karvy Computer 
Share Pvt. Ltd. entered the witness box to lift the certain in 
respect of relationship between the claimant and the 
Corporation. He unfolds that he had seen the claimant 
working in the office of the Corporation. The claimant had 
filed a writ petition before High Court of Delhi wherein 
Karvy Consultants Pvt. Ltd. was a party. He filed affidavit 
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EX.WW2/1 before the High Court. When Ex. WW2/1 is 
perused, it came to light that Karvy Consultants Pvt. Ltd. 
was appointed as registrar and transfer agent of the 
Corporation in August, 1998. The Corporation requested 
Shri Puri to route salary bill of 9 (nine) employees 
employed by the Corporation through its record on and 
around October, 98. Salary bill of nine employees were 
being routed through M/s Allied Computer Techniques 
Pvt. Ltd. till then, who were previous registrars and transfer 
agents. Routing of salary of nine persons was a friendly 
accommodation, which arrangement was entered into to 
foster and cement a healthy working relationship between 
the Corporation and registrar and share transfer agent. 
During the course of his cross examination, he projects 
that there was an oral arrangement between M/s Karvy 
Consultants Pvt. Ltd. and the Corporation and in 
pursuance of the said arrangement no appointment letter 
was issued to those nine persons, referred by him in his 
affidavit Ex.WW2/l. He denied that Shri Rajinder Prasad 
was employed by Karvy Consultants Pvt. Ltd. However, 
he admits that he was paid by Karvy Consultants Pvt. Ltd. 
and money was being reimbursed by the Corporation as 
per arrangement. The arrangement started in November, 
98 and lasted till April or May, 2000. Facts projected by 
Shri Puri gives a jolt to the stand taken by the Corporation 
to the effect that the claimant was not its employee. 

17. Shri Vipin Senger had placed documents 
Ex.WW3/l to Ex.WW3/ll over the record, which are 
certified under Banker’s Book Evidence Act. Those 
documents relate to saving bank account No. 01/008095 
maintained by the claimant at Corporation Bank Bhikaji 
Cama Place, New Delhi. These documents project that 
certain cheques were deposited in the aforesaid saving 
bank account by the claimant. The document, so referred 
by Shri Senger, would be considered in subsequent 
sections if need be. Shri Manohar Lai placed copies of 
documents Ex.WW4/l to Ex.WW4/26 over the record 
which were brought by him from the office of the 
Corporation. These documents would be considered in 
subsequent sections, if need be. 

18. Shri Rajinder Prasad swears in his affidavit 
Ex.WW 5/A that was an employee of the Corporation since 
January, 96. He was employed in Bond Section of the 
Corporation. Ex. WW 5/1 to Ex. WW 5/4 refer to payments 
made by the Corporation directly to him. Ex. WW 5/8 is a 
document initiated by him which was signed by Shri S.K. 
Ajmani, Manager of the Corporation and Shri C. S. Verma, 
Company Secretary of the Corporation respectively. 
Attendance sheet Ex. WW5/9 to Ex. WW5/11 project that 
he regularly worked for the Corporation for the month of 
July, 97, August, 97 and June, 98. Copy of the minutes 
held on 14-7-98 were prepared by him which were signed 
by Shri Sondhi, S. K. Ajmani and Shri S.Balachandran, 
Executive Director and Shri C.SVerma, Company Secretary 
of the Corporation, which minutes are Ex.WW5/12 and 


Ex.WW5/13. Copy of the salary list of the staff of the 
Corporation, containing his name for the month of 
June, 99 and July, 99 are EX.WW5/14 and Ex.WW5/15, 
which list has been signed by Sureshan, Accountant of 
Karvy Computers Pvt. Ltd. at point A, Madhu 
Accountant of Karvy Computers Pvt. Ltd. signed at 
point Band Shri S.K. Ajmani, Manager of the Corporation 
at point C and C. S Verma Company Secretary of the 
Corporation at point D. He had also relied documents 
Ex.WW5/16 to Ex.WW5/23, to show that he was an 
employee of the Corporation. During the course of his 
cross examination he projects that he was interviewed by 
Shri C. S. Verma, Group Manager on 21st of January, 96. 
He admitted that there was no authority with him to prepare 
copies, which are Ex.WW5/5 to Ex.WW5/23, from its 
originals. 

19. Shri S. K. Ajmani presents that the Corporation 
is competent to outsource matters relating to issuance of 
bonds and for that purpose it had appointed registrars. 
Registrars are required to be registered with SEBI. Registrar 
are not supposed to pay salary to the employees of the 
Corporation. Shri Harish Chand Sondhi unfolds that the 
claimant was appointed in the Corporation by Shri C. S. 
Verma. Shri Verma interviewed the claimant and then 
appointed him. He (witness) worked on the post of Deputy 
Manager with the Corporation since 1990-91 and worked 
there upto 2002. Shri Harish Chand Sondhi projects that 
he retired as Deputy Manager from the Corporation in 
1990-91. After his retirement he rendered his services as 
Consultant with the Corporation till 2002. Claimant was 
appointed by Shri C. S. Verma, who took his interview and 
engaged him. Claimant was working under him in the Bond 
Section. He was working as Incharge in the Bond Section 
since 1988. When he left the Corporation in 2002, the 
claimant was working there at that time. During the course 
of his cross examination he concedes that wages of the 
claimant were being paid by Karvy Consultants, the 
registrars appointed by the Corporation. 

20. Shri S. Radhakrishnan swears in his affidavit 
Ex. MW 1/A that the claimant was never employed by the 
Corporation either as an Assistant or as L.D.C. The 
Corporation have its share transfer agents, internal 
auditors and retainer of accounts, who work at its premises. 
An employee of share transfer agent. Internal auditor and 
retainer of accounts cannot be an employee of the 
Corporation. The claimant is trying to get a back door 
entry in the service of the Corporation. He was not 
appointed by the Corporation at any point of time. During 
the course of his cross examination he concedes that 
Ex. WW 5/18 and Ex. WW5/21 bear his signatures while 
Ex. WW5/23 bear signatures of Shri C. Verma at point A. 
He further concedes that contents of Ex. MW1/W2 
highlight that M.Kannan was appointed on a short term 
vacancy, whose services have been regularized. 
Ex. MW 1/W2 highlights that at one point of time there 
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were 15 employees who were working with the 
Corporation. 

21. When facts unfolded by the witnesses of the 
claimant and Shri S. Radha Krishnan are appreciated, it 
came to light that there was an arrangement between the 
Corporation and share transfer agents to route salary bill 
of nine employees, employed by the Corporation through 
share transfer agents since 1998. It also emerge over the 
record, as unfolded by Shri Menon, that share transfer 
agents were not to employ any person for rendering 
services to the Corporation. Affidavit Ex. WW2/1 was 
filed by Shri Puri before High Court of Delhi, wherein he 
projected facts relating to the arrangement between the 
Corporation and share transfer agents. Therefore, out of 
facts unfolded by Shri Menon and Shri Puri, it is evident 
that nine employees, appointed by the Corporation were 
shown as employees of share transfer agent through whom 
their salary bills were routed. Share transfer agents were 
interposed in between by the Corporation. These facts 
led High CourtofDelhi to pass order Ex. WW2/M1,making 
observation to the effect that industrial adjudicator shall 
decide the matter in the light of the decision by the Apex 
Court in Steel Authority of India (supra). In writ 
jurisdiction, the High Court was not supposed to 
adjudicate disputed facts. Claimant claimed before the High 
Court that he was an employee of the Corporation, which 
fact was disputed. Shri Puri placed factum of arrangement 
before the High Court by his counter affidavit and brought 
it to the light of the day that nine employees were engaged 
by the Corporation through share transfer agents. 
Therefore, evidently, the share transfer agents were 
interposed as a Contractor and in fact it was the principal 
employer, namely, the Corporation who had employed him. 

22. In Steel Authority of India Ltd. (supra) the 
Apex Court was confronted with the proposition as to 
whether automatic absorption of contract labour, working 
in an establishment of the principal employer, as regular 
employees follows on issuance of a valid notification under 
sub-section (1) of section 10 of the Contract Labour 
(Regulation and Abolition) Act, 1972 (in short the Act) 
prohibiting the contract labour in the establishment 
concerned. Catena of decisions were considered by the 
Apex Court and it was laid therein that the contract labours 
fall in three classes viz, (1) where contract labour is engaged 
in or in connection with the work of an establishment and 
employment of contract labour is prohibited either because 
the industrial adjudicator/court ordered abolition of 
contract labour because the appropriate Government 
issued notification under section 10(1) of the Contract 
Labour Act, no automatic absorsption of contract labour 
working in the establishment was ordered, (2) where 
contract was found to be a sham and nominal, rather a 
camouflage, in which case the contract labour working in 
the establishment of the principal employer were held, 
and in fact and in reality to be the employees of the 


principal employer himself. Indeed such cases do not relate 
to the abolition of contract labour but present instances 
wherein the court pierce the veil and declare the correct 
position and as a fact at the stage after employment of 
contract labour stood prohibited, (3) wherein discharge of 
statutory obligation of maintaining a canteen in an 
establishment the principal employer availed the services 
of the contractor. The courts have held that the contract 
labour would indeed be employees of the principal 
employer. The Court ruled that neither Section 10 of the 
Contract Labour Act nor any other provision in that Act, 
whether expressly or by necessary implication, provides 
for automatic absorption of contract labour on issuing a 
notification by the appropriate Government under sub 
section (1) of Section 10, prohibiting employment of 
contract labour, in any process, operation or other work in 
any establishment. Consequently the principal employer 
cannot be required to order absorption of the contract 
labour working in the establishment concerned. It was 
further ruled therein that in Saraspur Mills case [1974 (3) 
SCC 66], the workman engaged for working in the canteen 
run by the Cooperative Society for the appellant were the 
employees of the appellant mills. In Basti Sugar Mills 
[AIR 1964 S. C. 355 ] a canteen was run in the factory by 
the Cooperative Society and as such the workers working 
in the canteen were held to be employees of the 
establishment. The Apex Court ruled that these cases fall 
in class (3) mentioned above. Judgment in Hussain Bhai 
(supra) was considered by the Apex Court in the said 
precedent and it was ruled therein that the said precedent 
falls in class (2), referred above. The Apex Court concluded 
that on issuance of prohibitive notification under Section 
10 of the Contract Labour Act prohibiting employment of 
contract labour or otherwise, in an industrial dispute 
brought before it by the contract labour in regard to 
conditions of service, the Industrial Adjudicator will have 
to consider the question whether the contractor has been 
interposed either on the ground of having undertaken to 
produce any given result for the establishment or for 
supply of contract labour for work of the establishment 
under a genuine contract or is a mere ruse/camouflage to 
evade compliance of various beneficial legislation so as 
to deprive the workers of the benefit there under. If the 
contract is found to be not genuine but a mere camouflage, 
the so called contract labour will have to be treated as 
employees of the principal employer who shall be directed 
to regularize the services of the contract labour in the 
establishment concerned, subject to the conditions as may 
be specified by it for that purpose. 

23. In view of law laid by the Apex Court, factual 
matrix would be appreciated. As unfolded by Shri Puri 
claimant and eight others were employed by the 
Corporation, interposing the share transfer agents in 
between. Shri Puri makes it clear that salary bill of those 
nine employees were routed by the Corporation through 
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share transfer agents. His testimony makes it clear that in 
fact it was the Corporation who was their employer. 
Consequently it is evident that the arrangement so made 
by the Corporation with share transfer agents was ruse 
and camouflage, entered with a view to evade benefits 
available to their employees. Veil, which stood lifted 
through the affidavit of Shri Puri which is Ex. WW/2/1, 
make it clear that in fact the claimant and 8 others were 
employees of the Corporation. Consequently this Tribunal 
is constrained to conclude that the arrangement so 
interposed is sham and bogus, brought in between by the 
Corporation with a view to avoid benefits to the claimant. 
Resultantly it is announced that the claimant was in fact 
an employee of the Corporation. 

24. Findings recorded above are reaffirmed from the 
documents, which would be appreciated now. Ex. WW5/1 
to Ex.WW5/4 are cheques issued by the Corporation in 
favour of the claimant. Ex. WW5/1 is the cheque for a sum 
of Rs. 730 only issued on 23rd of February, 98 by the 
Corporation in favour of the claimant. Ex WW5/2 was 
issued by the Corporation on 5th of May, 98 in favour of 
the claimant for a sum of Rs. 1130. Ex.WW/5/4 is the 
another cheque issued in favour of the claimant by the 
Corporation for a sum of Rs. 2000. No explanation was 
offered as to why and for what services rendered by the 
claimant, the cheques were issued by the Corporation in 
his favour. Claimant agitates that he was an employee of 
the Corporation and these cheques were issued in that 
capacity. 

25. The relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact, been employment of the kind usually 
performed by the employees. Any such inference, 
however, is open to rebuttal as by showing that the relation 
between the parties concerned was on a charitable footing 
or the parties were relations or partners or were directors 
of a limited company which employed no staff. While the 
employee, at the time, when his services were engaged, 
need not have known the identity of his employer, there 
must have been some act or contract by which the parties 
recognized one another as master or servant. 

26. Cheques referred above bring it over the record 
that the Corporation dealt with the claimant as its 
employee, when aforesaid cheques were issued in his 
favour. Ex.WW5/6 is a letter received by the Corporation 
from Surinder Kaur Bajaj, wherein she had showed her 
annoyance for time taken in transfer of bonds in her 
name. The said letter was marked to the claimant by Shri 
S. K. Ajmani for disposal at his ends. Shri Ajmani enquired 


from the claimant as to what was the problem in transfer of 
bonds in the name of the lady. Piyush Aggarwal wrote for 
Allora Traders Ltd. to the Company Secretary of the 
Corporation seeking redemption of 100 bonds while 
sending Ex.WW6/7 by fax, Shri Aggarwal invited 
attention of the claimant for action in the matter. Claimant 
dealt with an application of Dunlop Employees Provident 
Fund for splitting of 1000 bonds into 19 certificates. He 
records Ex. WW 5/8 detailing therein that certificates were 
signed by the Directors on 24-6-98 and common seal of 
the Corporation was fixed by him on those bonds in 
presence of Manager (bonds) and Mr. Rishi. He presented 
Ex.WW5/8 for consideration of Shri S. K. Ajmani, 
Manager (bonds), who confirms the factum of affixation 
of seal of the Corporation and forwards the document to 
Group General Manager (bonds), who ordered registration 
of those bonds in the name of Dunlop Employees Gratuity 
Fund. Ex. WW5/14 and Ex. WW5/15 are list of the staff of 
the Corporation prepared for release of salary for the month 
of June and July, 99, wherein name of the claimant appears 
as Shri R.P.Chamoli. These documents bear signature of 
Shri Sureshan in the capacity of Accountant, Karvy 
Consultants Pvt. Ltd. and Shri S. K. Ajmani, Deputy 
General Manager (bonds) of the Corporation. In the same 
manner Ex. WW5/17 is the list ofthe employees for release 
of arrears from April, to November,96 and salary for the 
month of February, 97. Ex. WW5/19 is the document issued 
by Shri S. K. Ajmani commanding Shri Harish Chand 
Shoudhi and the claimant to visit the Office of Karvy 
Consultants on 19th of September, 98 to assess progress 
of computerisation of 3rd series data. Ex.WW4/l is the 
document wherein the claimant deals with the bills 
presented by M/s Shiva Associate for payment. He 
recommends that the payment of Rs. 5650 may be made 
to M/s Shiva Associates. His recommendations were 
dealt with by Shri S. K. Ajmani and by Shri C. S. Verma. In 
the same manner he dealt with a bill of M/s Shiva 
Associates which document is Ex. WW4/15. Ex. WW4/17 
was initiated by the claimant in respect of conveyance 
charges wherein he recommends that those charges may 
be restricted to Rs. 250 each only, which recommendation 
is contained in Ex.WW4/17. He also deals with the bill of 
M/s Shiva Associates and records that a sum of Rs. 6280, 
including conveyance charges of Rs. 630 may be passed 
for payment, which facts are projected in document 
Ex. WW4/21. In the same manner he submits Ex. WW4/22 
for sanction of payments of bill amounting to Rs. 6280 
including conveyance charge of Rs. 630 in favour of 
M/s Shiva Associates. These documents were dealt with 
by the officers of the Corporation after recommendation 
so recorded by the claimant. Besides the documents 
referred above, Ex.WW4/25 is note sheet presented by 
Shri Rajinder Singh to his superiors and ultimately it was 
dealt with by Shri S. K. Ajmani and General Manager 
(bonds) and Company Secretary. Out of the documents, 
referred above, one and the only conclusion emerges is 
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that the claimant was performing his duties as an employee 
of the Corporation, who used to report to the Manager 
(bonds). Besides the above documents claimant have 
brought photo copy of attendance register over the record 
which are Ex. WW5/9, Ex. WW5/10 and Ex. WW5/11. Hence 
it is crystal clear that the claimant was working as an 
employee of the Corporation. 

27. Shri Harish Chand Shoudhi unfolds in 
unequivocal words that the claimant was working in bond 
section of the Corporation under him, who was interviewed 
and appointed C. S. Verma, General Manager (bonds). 
Claimant worked there alongwith him till 2002. When he 
left the Corporation in 2002, the claimant was working there 
at that time. Facts so unfolded by Shri Harish Chand 
Shondhi gives corroboration to the findings recorded 
hereinabove. Consequently, it is concluded that 
relationship of employer and employee existed between 
the claimant and the Corporation. The Corporation took 
direct services of the claimant and rooted his salary though 
share transfer agents, which modus operandi is deprecated 
by law. 

28. Claimant projects that he filed a writ petition 
before High Court of Delhi, wherein order dated 24-3-99 
was passed, which is Ex. W-1 restraining the Corporation 
from terminating his services. His writ petition was 
disposed of vide order dated 29-1 -2003 with permission to 
raise dispute before the appropriate Government and the 
industrial adjudicator was commanded to decide the matter 
in pursuance of the decision of the Apex Court in Steel 
Authority of India Ltd. (supra), copy of the order passed 
by High Court of Delhi is Ex. WW2/M1. He t projects that 
at that stage, the Corporation has not allowed him and his 
other colleagues to enter its premises. He was removed 
from the service of the Corporation and he approached 
the Conciliation Officer. Facts projected by the Claimant 
remained unassailed, when the Corporation tried to purify 
his testimony by an ordeal of cross examination. 
Consequently, it is evident that the claimant was in 
continuous service of the Corporation since 1996 till 
January, 2001. 

29. “Continuous Service” has been defined by 
Section 25-B of the Act. Under sub-section (1) of the said 
section, “continuous service for a period” may comprise 
of two period viz.(i) uninterrupted service, and (ii) 
interrupted service on account of (a) sickness,(b) 
authorized leave, (c) an accident, (d) a strike which is not 
legal, (e) a lock-out, and (f) a cessation of work that is not 
due to any fault on the part of the workman, shall be 
included in the “continuous service.” Sub-section (2) of 
the said section introduces a fiction to the effect that even 
if a workman is not in “continuous service” within the 
meaning of clause (1) for a period of one year or six months, 
he shall be deemed to in continuous service for that period 
under an employer if he has actually worked for the days 


specified in clauses (a) and (b) thereof. In Vijay Kumar 
Majoo (1968 Lab.I.C.1180 ) it was held that one year’s 
period contemplated by sub-section (2) furnished a unit 
of measure and if during that unit of measure the period of 
service actually rendered by the workman in 240 days, 
then he can be considered to have rendered one year’s 
continuous service for the purpose of the section. The 
idea is that if within a unit period of one year a person had 
put in at least 240 days of service, then he must get the 
benefit conferred by the Act. 

30. An enquiry has to be made to find out whether 
the workman has actually worked for not less than 240 
days during a period of 12 calendar months immediately 
preceding the retrenchment. As unfolded by the claimant 
he rendered continuous service for 240 days with the 
Corporation in 12 months preceding the date when 
relationship of employer and employee were snapped. 
Consequently it is evident that the claimant has been able 
to establish that he rendered continuous service for more 
than a year with the Corporation. 

31. Claimant had brought it over the record that he 
had rendered 240 days continuous service with the 
Corporation in every calendar year. On 29-1 -03 his petition 
stood disposed of and thereafter he was not allowed to 
enter the premises of the Corporation, to perform his 
duties. The Corporation could not establish that services 
rendered by the claimant were not continuous for a period 
of one year, preceding from the date of his termination of 
services. Hence it is evident that the claimant could 
establish to have rendered continuous service for more 
than 240 days in every calendar year. 

32. Claimant highlights that his services were 
dispensed with by the Corporation after 23-1 -03. He makes 
it clear that termination of services was not in consonance 
with the provisions of Section 25-F of the Act. Shri 
S. Radha Krishnan nowhere projects that notice or pay in 
lieu thereof was given to the claimant while terminating 
his services. Rrenchment compensation was not paid to 
him. Corporation was under an obligation to pay him 
compensation at the time of retrenchment. Payment of 
retrenchment compensation is a condition precedent to 
order of retrenchment. Precident in Bombay Union of 
Journalist case [1964 (1) LLJ 351] Adeshwar Lai (1970 Lab. 
I.C. 936) and B. M. Gupta [1979 (1) LLJ 168] announced 
that subsequent payment of compensation cannot validate 
an invalidate order of retrenchment. His retrenchment 
compensation was not paid to the claimant. Consequently 
action of the Corporation falls within the mischief of 
Section 25-F of the Act. 

33. His services of the claimant were retrenched in 
violation of the provisions of Section 25-F of the Act. He 
is entitled to reinstatement in service. Shri Kapur argued 
that the Corporation is Government of India Undertaking, 
which has rules of recruitment. According to him, when 
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claimant was engaged in violation of rules of retrenchment, 
he is not entitled to reinstatement of service, since it would 
amount to abrogation of these rules. On this count Shri 
Gulati presents that M. Kannon joined services of the 
management 29-9-2000, which fact has been brought over 
the record through document Ex. MW1/W2. He argued 
that Shri S. Radha Krishanan admits engagement of Shri 
M.Kannon by the Corporation on 29-9-2000. Services of 
Shri M. Kannon were subsequently regularized, admits 
Shri S. Radhakrishnan in his testimony, presents Shri 
Gulati. He claims that action of the Corporation in retaining 
Shri M. Kannon in services, who was junior to the claimant 
violates the provisions of Section 25-G of the Act, which 
fact also make it clear that retrenchment of the claimant 
was not in consonance with the procedure laid down by 
the Act. Regularisation of service of Shri M. Kannon 
highlights that a junior to him in service was regularized, 
after his services were dispensed with by the Corporation 
in an illegal manner. These facts make it clear that the 
claimant could show a justification for a command to the 
Corporation to reinstate his services. 

34. Services of the claimant were dispensed with in 
violation of the provisions of Section 25-F of the Act. 
Circumstances projected by the claimant would show 
justifiction for a command to the management to reinstate 
his services. However, it is to be considered as to whether 
the claimant was gainfully employed in the intervening 
period. Though Rajinder Prasad claimed that he is 
unemployed since the date of his termination, yet no 
cogent evidence was produced by him in that behalf. 
Consequently, this Tribunal has to a consider quantum of 
wages, which can be awarded to the claimant for the 
intervening period. No definite yeardstick for measuring 
the quantum of wages/compensation is available. In S. S. 
Shethy [1957 (II) LLJ 696]. The Apex Court indicated 
some relevant factors which an adjudicator has to take 
into account in computing compensation in lieu of 
reinstatement, in the following words : 

"The Industrial Tribunal would have to take into 
account the terms and conditions of employment, the 
tenure of service, the possibility of termination of the 
employment at the instance of either party, the possibility 
of retrenchment by the employer or resignation or 
retirement by the workman and even of the employer 
himself ceasing to exist or of the workman being awarded 
various benefits including reinstatement under the terms 
of future awards by Industrial Tribunal in the event of 
industrial disputes arising between the parties in future. 

.In computing the money value of the benefits of 

reinstatement, the industrial adjudicator would also have 
to take into account the present value of what his salary, 
benefits etc. would be till he attained the age of 
superannuation and the value of such benefits would have 
to be computed as from the date when such reinstatement 
was ordered under the terms of the award. 


Having regard to the considerations detailed above, 
it is impossible to compute the money value of this benefit 
of reinstatement awarded to the appellant with 
mathematical exactitude and the best that any tribunal or 
court would do under the circumstances would be to make 
as correct as estimate as is possible bearing, of course in 
mind all the relevant factors pro and con", 

35. A Divisional Bench of the Patna High Court in 
B.Choudhary Vs. Presiding Officer, Labour Court, 
Jamshedpur (1983) Lab I.C. 1755 (1758) deduced certain 
guidelines which have to be borne in mind in determining 
the quantum of compensation viz. (i) the back wages 
receivable; (ii) compensation for deprivation of job with 
future prospect and obtainability of alternative 
employment; (iii) employee's age; (iv) Length of service in 
the establishment; (v) capacity of the employer to pay 
and the nature of the employer’s business; (vi) gainful 
employment in mitigation of damages; and (vii) 
circumstances leading to the disengagement and the past 
conduct. These factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, it 
is also within the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
Furthermore, the rate of such interest is also in the 
discretion of the Tribunal. Reference can be made to Tabesh 
Process Shivakashi (1989 Lab. I. C. 1887). 

36. In Assam Oil Co. Ltd. [1960 (1) LLJ 587] the 
Apex Court took into account countervailing facts that 
the employer had paid certain sums to the workmen and 
her own earning in the alternative employment and ordered 
that "it would be fair and just to direct the appellant a 
substantial sum as compensation to her". In Utkal 
Machinery Ltd. [1966 (1) LLJ 398] the amount of 
compensation equivalent to two year salary of the 
employee awarded by the Industrial Tribunal was reduced 
by the Supreme Court to an amount equivalent to one 
year salary of the employee in view of the fact that she 
had been in service with the employer only for 5 months 
and also took into consideration the unusual manner of 
her appointment at the instance of the Chief Minister of 
the State. In A. K. Roy [1970 (1) LLJ 228] compensation 
equivalent to two years salary last drawn by the workmen 
was held to be fair and proper to meet the ends of justice. 
In Anil Kumar Chakraborty [1962 (II) LLJ 483] the Court 
converted the award of reinstatement into compensation 
of a sum ofRs. 50000 as just and fair compensation in full 
satisfaction of all his claims for wrongful dismissal from 
service. In O. P. Bhandari [1986 (II) LLJ 509], the Apex 
Court observed that it was a fit case for grant of 
compensation in view of reinstatement. The Court awarded 
compensation equivalent to 3.33 years salary as 
reasonable. In M. K. Aggarwal (1988 Lab.I.C.380), the 
Apex Court though confirmed the order of reinstatement 
yet restricted the back salary to 50% of what would 
otherwise be payable to the employee. In Yashveer Singh 
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(1993 Lab. I. C. 44) the court directed payment of Rs.75000 
in view of reinstatement with back wages. In Naval Kishor 
[1984 (II) LLJ 473] the Apex Court observed that in view 
of the special circumstances of the case adequate 
compensation would be in the interest of the appellant. 
A sum of Rs. 2 lac was awarded as compensation in lieu 
of reinstatement. In Sant Raj [1985 (II) LLJ 19] a sum of 
Rs. 2 lac was awarded as compensation in lieu of 
reinstatement. In Chandu Lai [1985 Lab. I.C. 1225] a 
compensation of Rs. 2 lac by way of back wages in lieu 
of reinstatement was awarded. In Ras Bihari [1988 
Lab.I.C.107] a compensation of Rs. 65000 was granted in 
lieu of reinstatement, since the employee was gainfully 
employed elsewhere. In V. V. Rao (1991 Lab. I.C. 1650) a 
compensation of Rs. 2.50 lac was awarded in lieu of 
reinstatement. 

37. The claimant simply made a bald statement that 
he is unemployed since date of termination of his service. 
No cogent evidence was projected by him on that issue. 
In such a situation it cannot be said that the claimant is 
entitled for full back wages during the period he remained 
out of job, on account of illegal retrenchment of his 
services. However, considering the facts and 
circumstances in entirety, I am of the view that the 
Corporation is to be commanded to reinstate the services 
of the claimant with continuity and 20% back wages from 
the date of termination of his services till the date of his 
reinstatement. 

3 8. When a junior to the claimant has been regularized 
in that proposition it does not lie in the mouth of the 
Corporation to say that service of the claimant cannot be 
regularized. Can corporation be permitted to treat equals 
differently? Answer lies in negative. In Bal Kishan [1990 
(I) LLJ 61] the Apex Court announced that no junior shall 
be confirmed or promoted without considering the case of 
his senior. The observations made by the Apex Court are 
reproduced thus: 

"In service, there could be only one norm for 
conferment or promotion of persons belonging to 
the same cadre. No junior shall be confirmed or 
promoted without considering the case of his 
senior. Any deviation from this principle will have 
demoralizing effect in service apart from their 
being contrary to Article 16(1) of the 
Constitution." 

39. The management projected that in Uma Devi 
[2006 (4) SCC. 1] the Apex Court ruled that a person who 
entered service dehors the rules has no right for 
regularization or continuance in service. The principle of 
law laid by the Apex Court in the aforesaid case is not a 
matter of dispute. Whether the law so laid would allow the 
management to discriminate the claimants from Shri 
M. Kannan, who was junior to him and placed on similar 
padestal ? Such a proposition was considered by the Apex 


Court in Pooran Chandra Pandey [2007 (12) Scale 304], 
wherein it was announced that precedent in Uma Devi 
(supra) cannot be applied mechanically without 
considering facts of a particular case. In Uma Devi it was 
ruled that a person, who entered the government service 
dehors rules cannot claim as right for continuance or 
regularization of service. However, the said decision 
nowhere speaks of a case where regularization in service 
has been sought in pursuance of fundamental rights 
guaranteed by Article 14 of the Constitution. In Pooran 
Chandra Pandey (supra) there were two sets of employees 
who were daily wagers, that is (i) the original employees 
of the U.P. State Electricity Board and (ii) the employees of 
the society, who subsequently became employees of the 
Electricity Board. The High Court ruled that there was no 
ground for discriminating between the two sets of 
employees. When issue reached the Apex Court it was 
ruled that since the parties were all appointed in the society 
before 4th of May, 1990, they cannot be denied benefit of 
the decision of the Electricity Board dated 28th of 
November, 1996, permitting regularization of the employees 
of the Electricity Board who were working from before 
4-5-1990. It was announced that to take a contrary view 
would violate Article 14 of the Constitution. The courts 
cannot read Uma Devi case in a manner which will make it 
in conflict with Article 14 of the Constitution. Thus the 
Apex Court made it clear in Pooran Chandra Pandey (supra) 
that when regularization is to be ordered in pursuance of 
Article 14 of the Constitution precedent laid down in Uma 
Devi will not come in between. 

40. Relying law laid in Pooran Chandra Pandey 
(supra), it is announced that it does not lie in the mouth of 
the corporation to seek refuse in the principles of law laid 
in Uma Devi with a view to deny equality to the claimant. 
Therefore, it is commanded that claimant, namely, Shri 
Rajinder Prasad would be regularized in the service by the 
management on the same standards on which Mr.Kannan 
was regularized. He would be regularized from the date 
whenever vacancies was available for him and in any 
eventuality not later from the date when services of 
Mr. Kannan were regularized. 

41. In view of reasons detailed above, it is crystal 
clear that the claimant has been able to establish a case for 
reinstatement besides regularization in service. 
Accordingly it is concluded that the Corporation is under 
an obligation to reinstate the claimant with continuity and 
20 % back wages from the date of his termination till the 
date of his reinstatement, besides his regularization in 
service. An Award is accordingly passed. It be sent to the 
appropriate Government for publication. 

Dated: 27-10-2010. 

Dr. R. K. YADAV, Presiding Officer 
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[TO TRT-20012/426/2001 -TOlfTOR (TOt-I)] 
TO. RTO RTO ^ftfroiR TO, TOTO TOfRTORt 

New Delhi, the 5th January, 2011 
S.O. 316. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 315/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workmen, 
which was received by the Central Government on 
5-1-2011. 

[No. L-20012/426/2001 -IR (C-l)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) at DHANBAD 
PRESENT: SHRIKISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947 
REFERENCE NO. 315 OF 2001 

Parties: 

Employers in relation to the management of Katras Area of 
M/s. B.C.C. L. and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Verma, Advocate 

State: Jharkhand Industry : Coal 

Dated, Dhanbad, the 6th December, 2010 
AWARD 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L -20012/426/2001 dated the 27th November, 2001. 

SCHEDULE 

“Whether the action of the management of East 
Katras Colliery of M/s. BCCL in dismissing 
Sliii Ruplal Manjhi from the services of the company 
w.e.f. 26-12-97 is justified? If not, to what relief is 
the concerned workman entitled ?” 


2. The case of the workman Ruplal Manjhi as 
sponsored by the union in brief is that he was a permanent 
employee as a Miner/Loader of East Katras Colliery of 
M/s. B.C.C.L. Unfortunately due to his sudden falling ill, 
he absented from his duty from 10-3-1997 to 24-3-1997 under 
due information to the management. On his recovery from 
ailment, he presented with his medical certificate to resume 
his duty but management did not allow him to do so and 
his resumption of duty kept in abeyance on various 
pretext. It is alleged that in the meantime the Personnel 
Officer took his signatures on some papers on the plea that 
those were required in respect of paper formalities. But 
the management served upon him with a dismissal letter as 
per his letter No. BCCL/BK/PO/97/1266 dated 25-12-97 and 
26-12-97 on the basis of ex parte enquiry report. Further it 
is alleged that the ex parte domestic enquiry with reference 
to providing ample opportunity to the workman to defend 
the charges was merely eyewash rather he was not properly 
intimated about the enquiry, so the alleged domestic 
enquiry being based on surmises and conjectures was 
totally against the principles of natural justice. Besides 
that dismissal order and the apointment of Enquiry Officer 
were not issued by the competent authority. He was not 
given even time for mercy appeal as per mandatory 
provision though his mercy representation dated 
6-1-2000 before the C.M.D. M/s. BCCL is still awaited for 
the comments of the Area Office Katras. Despite several 
times approaches having made by the Union, such mala 
fide attitude of the management delayed more than 4 years. 
As such the management is alleged to have illegally and 
arbitrarily deprived the workman of his right to protection. 
Emphatically it is alleged on behalf of the workman to have 
given due explanation for his absenteeism in the light of 
his medical certificate which ought to have considered by 
the management. So his dismissal was totally unjustified 
and illegal being arbitrary and mala fide. 

3. Whereas the case of the management as pleaded 
in its Written Statement-cum-rejoinder is that without 
prior information or permission, the workman 
unauthorisedly absented from his duty with effect from 
10-3-1997 as he did several times in the past. So Charge- 
sheet No.48 dated 15-4-1997 (Ext. M-2) was issued to him 
on his home address through Registered post, but he did 
not submit any reply or any information about his absence. 
Accordingly domestic enquiry was duly initiated against 
the workman by the management. Despite several 
informations by the Enquiring Officer to the workman, the 
workman neither appeared nor sent any information of his 
inability to attend the enquiry. Further it is alleged that 
finding no alternative but to hold ex parte enquiry the 
Enquiring Officer conducted the enquiry ex parte and 
submitted his report (Ext. M-6) of his guilt of alleged 
charges to the Disciplinary Authority who after considering 
it and taking approval of the competent authority dismissed 
him as per dismissal letter No. 1264 dated 26-12-1997 
(Ext. M-7). Since the workman was a habitual absentee 
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even in the last 3 years, namely, as apparent from his 
attendance 143, 126 and 063 days in the years 1994, 1995 
and 1996 respectively. So in view of the fair domestic 
enquiry based on the principles of natural justice, his 
dismissal was legal and justified. 

FINDING WITH REASONS 

4. At the out set, the perusal of the case record 
manifests that the Learned Predecessor Presiding Officer 
of this Tribunal after preliminary enquiry into whether the 
domestic enquiry conducted against the concerned 
workman was fair and proper and in accordance with the 
principle of natural justice, held the domestic enquiry 
accordingly as per the evidence of MW-1 Ratnakar 
Mallick, the then P.O. as the Enquiring Officer who was 
appointed by the Disciplinary authority for it (Ext.M-1). In 
course of evidence of the aforesaid MW-1 the copy of the 
chargesheet was marked as Ext.M-2, the reply to the 
chargesheet as Ext.M-3, enquiry proceeding papers as 
Ext. M-4 over which the signatures of the concerned 
workman as Ext. M-5 series. According to him after the 
completion of the enquiry, he submitted his report (Ext. 
M-6), held him guilty of the charges levelled against him 
disclosing the facts that he was given hill opportunity to 
defend his own case. So it was held that the domestic 
enquiry was fair, proper and in accordance with the principle 
of natural justice vide Order dated 27-3-2006, but the 
aforesaid witness could not be cross-examined on account 
of non-appearance of the anybody on behalf of the 
workman. 

5. Therefore the case came up for hearing argument 
on merits. Even after coming of the Court in section, despite 
registeted notices, none appeared on behalf of the workman 
and atlast argument of Mr. D. K. Verma was heard on merit 
for final adjudication. 

6. On the consideration of the facts as pleaded on 
behalf of both the parties and the evidence as adduced 
mainly on behalf of the management, 1 find the following 
factor emerging out of them, namely, facts and evidence 
available on the case records are vital for adjudication:— 

(a) Firstly the relationship between the employee and 
the employer existed between the both parties. 
The workman was a permanent Miner/Loader of 
the management. 

(b) Secondly, pleadings of both the parties is that the 
domestic enquiry was held exparte whereas the 
evidence of the solitary MW-1 Ratnakar Mallick, 
the then RO. of East Katras Colliery as the Enquiry 
Officer has ascertained all along presence of the 
workman in the enquiry proceeding under his 
signatures (Ext. M-5) series. This is the vital 
inconsistencies between the pleadings and the 
evidence of the management suggesting gross 
discrepancies which is evident from para-7 & 8 of 
the W.S. -cum -rejoinder of the management. 


(c) But the pleadings of the workman under para 2 (c) 
of his W.S. is that after recovery he presented 
and represented with the medical certificate before 
the management and he was not allowed to 
resume his duty on various pretext though the 
concerned Personnel Officer had taken his 
signatures on several papers as formalities. 

Now evidence supportive to it has been adduced 
on half of the workman due to non-appearance in the case. 
Under these circumstances I would like to reply upon the 
following authorities:— 

(i) It has been held that if a particular plea is not 
taken by a party, no finding can be given. 
(Metallurgical and Engineering Consultant (India) 
Ltd. -Versus - State of Bihar reported in 2001 LLR 
823 (JharH.C.) 

(ii) The plea not taken in the pleadings, canot be 
raised in evidence - Kunwar Prasad -Versus - 
Creating Garments (2001-88) FLR 556, (2001) 2 
LLN 534:2001 LLR 617 (Bom. H. C.). 

(iii) The plea though taken in the W.S. but not 
supported with the evidence, will not be sufficient 
to justify action of employer ( Management of 
M/s. Brahamputra Board -Versus - Ashok Kumar, 
2006-LLR 672 (Del H. C.) 

7. In support of the case of the management, 
Shri D. K. Verma, Learned Counsel relying upon the 
authority : 2006 LAB I. C. 2262 S. C. (D. B.) North Eastern 
Karnataka R. T. Corpn. v. Ashappa & Anr., has submitted 
that in the instant case the concerned workman Ruplal 
Manjhi, being absent from his duty amounting to 
misconduct was rightly dismissed from his service after 
holding domestic enquiry fairly and properly and the 
aforesaid authority is alleged to be applicable to the present 
case. The ruling relates to the facts that a Bus conductor 
remaining absent not only for more than three years but 
also unauthorisedly remained absent on several occasions. 
So his such misconduct resulted in his dismissal which 
was not disproporationate to the charges. Further 
submission of the Learned Counsel for the management 
emphatically is that in the absence of any such factors 
namely punishment being disporportionate to the gravity 
of misconduct so as to disturb the conscience of the Court 
or mitigating circumstances requiring the reduction of the 
sentence or the past conduct of the workman, the Labour 
Court cannot by way of sympathy alone exercise powers 
under section 11A of the I. D. Act, 1947 and reduce the 
punishment as held in the case of Orissa Cement Ltd. - 
versus - Adikanda Sahu (1960) 1 L.L.J.518 (SC), New 
Shorrock Mills -V- Maheshbhai T. Rao (1996) 6 SCC 590 as 
referred in the authority (2008) 1 SCC (L & S) 170 which is 
related to reservation of the physically handicapped 
persons. 

8. On going through both the authorities very 
cautiously, very respectfully it is found that the Hon’ble 
Apex Court has been pleased to observe that the Tribunal 
exercises a limited jurisdiction and the jurisdiction to 
interfere with the quantum of punishment could be 
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exercised only when, inter alia it is found to be grossly 
disproportionate : the Tribunal may further exercise its 
jurisdiction when the relevant facts are not taken into 
consideration by the management which would have direct 
bearing on the question of quantum of punishment (para- 
11) of the former authority. 

9. The fact of the latter authority refers to punishment 
of dismissal for using abusive language which was held to be 
not disporportionate. But in the instant case the concerned 
workman Ruplal Manjhi being a Miner/Loader was dismissed 
from his permanent service for his absentism as per the 
domestic enquiry held by the management for the first time. 
The perusal of the domestic enquiry proceeding ( Ext.M-4) 
unfolds the recording of the statement of the workman 
concerned Ruplal Manjhi by the Enquiring Officer (MW-1) 
under which he seems to have stated to have fallen sick on 10- 
3-97, then he got treatment at Benedih Hospital under Block- 
II Area of M/s. BCCL upto 10-4-97 and thereafter he reported 
for joining duty on 11-4-97 though he has admitted not to 
have sent his sick information to the colliery which was 
his fault and he undertook not to repeat such mistake in future. 

10. Under the circumstances the fact of this case is 
different from the factum of both the aforesaid authorities. 
Admitedly in absence of any such domestic enquiry 
concerning absentism held previously against the 
concerned workman, the continuous service of this 
workman under Section 25B of the Industrial Disputes 
Act, 1947 cannot be deemed to be discontinued in the eye 
of law. Despite the fact, for a single mistake of the workman 
owing to his non reporting his sickness though fully 
reported with the medical certificate for the disputed month 
as ascertained by the workman himself during his cross- 
examination, his dismissal from his service was not 
proportionate and in gross violation of his fundamental 
right under Article 14 of the Indian Constitution. 

11. In view of the aforesaid finding, I hold that the 
action of the management of East Katras Colliery of 
M/s. BCCL in dismissing Shri Ruplal Manjhi from the 
services of the Company with effect from 26-12-97 is 
unjustified in the eyes of facts as well as the laws. He is 
entitled to be reinstated in his service with back wages 
with stoppage of one increment from the date of his 
dismissal to the date of his reinstatement within 2 months 
from the date of publication of the Award in the Gazette of 
India. 

KISHORI RAM, Presiding Officer 
ftffftTTTl, 5 44471, 2011 
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New Delhi, the 5th January, 2011 

S.O. 317. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2004) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, No. 2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
5-1-2011. 

[No. L-20012/184/2003-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 
PRESENT : SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) ofthel.D. Act, 1947 

Reference No. 18 of 2004 

Parties: 

Employers in relation to the management of Western Jharia 
Area of M/s. B.C.C. L. and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S. N. Ghosh, Advocate 

On behalf of the enployers : Mr. U. N. Lai, Advocate 
State: Jharkhand Industry : Coal 

Dated, Dhanbad, the 9th December, 2010 

AWARD 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/184/2003- 1R(C-1) dated the 24th December, 
2003. 

SCHEDULE 

“Whether the action of the management of 
M/s. BCCL Western, Jharia Area in dismissing 
Shri Damodar Bahadur, Miner/Loader from service 
w.e.f. 28-7-01 is just and fair? If not, to what relief is 
the concerned workman entitled ?” 

2. The case as sponsored by the Union for the 
workman Shri Damodar Bahadur, Miner/Loader is that just 
after joining his service of BCCL on 12-12-97 he was sent 
for training at Group Vocational Training Centre at 
Murulidih under Mohuda Area from 12-12-97 to 23-3-1998, 
for which he was issued certificate by the authority 
concerned on the successful completion of his training. 
Thereafter he was posted as under Miner/Loader at 
Lohapatty Colliery where he all along performed his duty 
satisfactory but at last he became a victim of anti-labour 
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policy of the management. Due to his sudden becoming 
physically unfit, he could not attend his duty from 
20-1-2000 to 6-2-2000 which was informed by him to the 
concerned authorities of his illness. On the written 
request to the Colliery Manager of the Area Shri Choubey 
on 7-2-2002 to resume his duty, though he was allowed yet 
the Attendance Clerk concerned in disobedience of the 
order of the superior did not allow him to join his duty 
rather he was made to run for a week. He fell unconscious 
on 15-2-2000 for his mental tension and agony owing to 
the in different attitude of the management. He had always 
informed the management of his illness through Post 
Office. Nonetheless a chargesheet dated 24/25-8-2000 was 
malafide issued against him alleging as habitual absentee. 
The charge is baseless because the tenure of his training 
from 12-12-97, the date of his joining to 23-3-98 was not 
treated his training on duty and his attendance 176 days in 
the year 1998 as stated in the Chargesheet was much more 
than the slab of 125 days being observed as per prevailing 
norm of the BCCL and the attendance below that slab is 
chargeable for a workman and its continued for 3 years is 
treated as habitual absentee. Further pleading on behalf of 
the workman is that the completion of entire enquiry 
proceeding in a single day on 14-2-2001 as found during 
the course of conciliation before the ALC (C), Dhanbad is 
a matter of great surprise, suggesting out and out a table 
work of the management. Non-supply of the Enquiry 
preceding to the workman clearly sugests the fact that the 
workman was totally kept unaware of it. Though a letter to 
the workman on 13-7-2001 purported for the supply of the 
copy of enquiry report and proceeding yet it was never 
served upon him rather he got a copy of enquiry proceeding 
only at the stage of the conciliation proceeding. Besides 
that no second show cause notice was issued yet the 
issuance of dismissal letter dated 27-7-2001 dismising him 
from the service with effect from 28-7-2001 was quite illegal, 
arbitrary and ultravires. So the enquiry was not only 
vindictive but also illegal null and void. 

3. Whereas conceding to the status of workman as 
Miner/Loader at Lohapatty Colliery the pleading of the 
management is that the unauthorisedly remained absent 
from his duty since 20-1-2000. So he was isued chargesheet 
dated 24/25-8-2000 (Ext.M-1) for his aforesaid absence as 
well as for his habitual absence during the years 1998 and 
1999 in which his attendances were 176 and 177 days 
respectively. The reply of the workman dated 22-1-2001 
(Ext.M-2) to the charges was unsatisfactory. Thereafter a 
domestic enquiry was held by the Enquiry Officer Shri R. 
Lakra, Personnel Manager of the said colliery as per his 
appointment vide letter No.298-2001 (Ext.M-3) and the 
concerned workman is alleged to have participated in it. 
After due enquiry, the Enquiry Officer submited his Enquiry 
report (Ext.M-6) in five pages that the charges levelled 
against him was fully established. Consequently second 
show cause notice dated 13-7-2001 was issued to the 
concerned workman but he did not reply to it. So the 


Disciplinary Authority basing on the Enquiry Proceeding 
(Ext.M-5) (8 pages) and the Enquiry report (Ext.M-6) 
decided to impose the punishment of dismissal and 
accordingly the concerned workman was dismissed from 
his service of the Company as per dismissal order No. 1488 
dated 27-7-2001 with effect from 28-7-2001 (Ext.M-9) on 
having proved his misconduct. Ample opportunity is 
alleged to have been given to the concerned workman as 
per the principle of natural justice. So the action of the 
management concerned in the dismissal of the workman 
Damodar Bahadur, Miner/Loader from the service was just 
fair and reasonable. 

FINDING WITH REASONS 

4. In the instant case, on admission of both the 
parties as well as on the consideration of the enquiry 
papers of the management the relevant enquiry proceeding 
papers were marked as Exts. M-l to M-9, the domestic 
enquiry against the workman concerned was held fair 
proper and in acordance with the principle of natural 
justice as per Order dated 25-4-06 of the Presiding Officer 
of this Tribunal. 

5. At the very out set, the perusal of the pleading of 
the workman in para-2 in connection with his undergoing 
training at the Group Vocational Training Centre at 
Murulidih under Mohuda Area from 12-12-97, the date of 
his joining to 23-2-1998, In lack of its specific denial on the 
part of the management concerned just after his posting at 
Lohapatty Colliery following his appointment on 12-12-97 
stands undisputable, as it is settled law that the pleadings 
of the workman, if not specifically denied by the 
management amounts to admission and binding upon the 
adverse party, namely, the management. Besides it the under 
gone training by the workman for the specified period just 
after his appointment as per settled law is deemed to be on 
duty. 

6. Bare reading of Chargesheet (Ext.M-1) discloses 
attendance of the workman Nil, 176 and 177 days in the 
year 1997, 1998 and 1999 respectively against 305 total 
working days each year. But in view of the aforesaid 
admitted facts concerning the workman who joined his 
service on 12-12-1997, I find that since the date of his 
joining he has undergone training for the said period 
namely 12-12-97 to 23-9-98 i.e. 19 days and 82 days training 
in the years 1997 and 1998 respectively. So the question of 
his Nil attendance in the year 1997 is unteanable and his 
82 days vocational training at the aforesaid training if 
added to his attendance, 176 days comes to total 258 days 
in the year 1998. The Certified Standing Order under clause 
17.8 stipulates that if a workman remains absent 
unauthorisedly exceeding 10 days the workman has on 
application to explain it to the satisfaction of the Manager 
concerned but in the instant cae no such any notice for his 
absence in the year 1997 was given to the present workman 
nor proceeding was drawn against him. The chargesheet 
alleges his unauthorised absence since 20-1-2000 from his 
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duty, for which the aforesaid domestic enquiry was held 
against the workman and in the said enquiry the workman 
submitted his reply (reply dated 22-1-2001) which is just 
after 2 days of his absence and threin he explained his 
absence due to urgent work and again on his petition on 
7-7-2000 he was ordered to resume his duty but he was not 
allowed by the Attendance Babu (Attendance Clerk) and 
in this way despite his frequent visit for a week he did not 
get his job; meanwhile he suddenly but gravely fell ill on 
15-2-2000. So his grave illness was his compelling 
circumstances preventing him from presenting himself on 
duty. His reply also refers to the enclosures of fhis health 
certificate (Medical Certificate Ext.M5/3) and his information 
letter through U.P.C. receipts to the Manager concerned. 
In course of the domestic enquiry the workman also has 
justified his absence for his illness submitting his Medical 
Certificate etc. which is apparent from the Enquiry 
Proceedings (Ext.M-5) and proceeding dated 14-2-2001 in 
particular. 

7. In view of the facts and circumstances the 
Notesheet of the management (Ext.M-8) appears to be not 
based on the factual ground of the case. Certified Standing 
Order Clause 27.2.6 mandates “No order of discharge or 
dismissal from service shall be made by an authority lower 
than the appointing authority of the workman.” In this 
case the dismissal against the concerned workman has 
been passed by the Agent/Project Officer of the Colliery 
concerned which is totally illegal. In these circumstances 
1 find and hold that the dismisal Order (Ext.M-9) dismissing 
the concerned workman Shri Damodar Bahadur, Miner/ 
Loader of Lohapatty Colliery from his service is not at all 
just and fair rather it appears to be unjust, unfair and 
against the principle of natural justice. In view of his 
continued service as Miner/Loader working underground 
under Section 25B of the I.D. Act, 1947 he is entitled to be 
reinstatement from the date of his dismissal namely 
28-7-2001 with continuity of services bt without any back 
wages. Management is directed to implement the award 
within three months from the date of its publication in the 
Gazette of India. 

KISHORI RAM, Presiding Officer 
5 2011 

W.3TT. 318— 3lk)p|cb f^oTK 1947 (1947 

14) ^ tiro 17 ^ sFprcn 4 ', hm 

^ ^ TT5E5 fddWT 3^ 4>4<*>kT ^ 

#3, 3PJ5P1 4' 3ik)p|q> fq-STFl 4' WR 

aiklPlcb (^W 227/98) 

ycblfiJId TOj t, TWTTC ^ 5-1-2011 ^ W7T 

fSTT 2TTI 

[H. P7rf-20012/141/1998-3TTf3TR (#-1)] 
P 71 . TTB. sftfera TR1, ^37 
New Delhi, the 5th January, 2011 

S.O. 318. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref. No.227/98) of 
the Central Government Industrial Tribunal No. 2, Dhanbad 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/s. B.C.C.L. and their workman, which was received by 
the Central Government on 5-1-2011. 

[No. L-20012/141/1998-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD 

PRESENT: SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act., 1947 

REFERENCE NO. 227 OF 1998 

Parties: 

Employers in relation to the management of Katras Project 
of M/s. B.C.C. L. and their workman. 

APPEARANCES: 

On behalf of the workman : Shri B. Mahanty, 

Executive Member 
(Central) Bihar 
Colliery Kamgar Union 
Dhanbad 

On behalf of the enployers : Mr. D. K. Verma, Advocate 
State: Jharkhand Industry : Coal 

Dated, Dhanbad, the 10th December, 2010 

AWARD 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L -20012/141/98-IR. (C-I) dated the 1-12-98. 

SCHEDULE 

“Whether the action of the management of 
Katras Project of M/s. BCCL in dismissing 
Sri Ram Charitar Bhuia, Loader from the services of 
the company w.e.f. 31-10-95 only on the ground of 
unauthorised absence from duty from 11-6-93 is 
justified? If not, to what relief the concerned 
workman is entitled ?” 

2. The case of the sponsoring Union is that on his 
application concerning the dismissal of workman Shri Ram 
Charitar Bhuia of Katras Project Area of M/s.B.C.C.L., a 
conciliation proceeding under File No. 1/55/97 E-III was 
started before the ALC (C), Dhanbad in which several 
documents in support of the claim of the workman were 
submitted but the management did not turn up; hence the 
matter was referred by the Labour Ministry to this Tribunal 
for adjudication. In fact, the concerned workman Ram 
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Charitar Bhuia was appointed in place of his deceased father 
late Rameshwar Bhuia asperN.C.W.A. -V in the year 1992. 
But the management concerned did not pay a single 
furthing for his wages since the date of his joining the 
service till the date of his alleged dismissal though several 
times he made applications for the payment of his wages 
yet the management kept mum. Not only the concerned 
workman but also his family members suffered pain and 
pang of hunger for ever. At last the management deliberately 
dismissed the concerned workman only on the ground of 
absenteeism which is not sufficient for his dismissal from 
the services under the law, because there was no other 
serious charge against him and accordingly it was claimed 
for his reinstatement in his service with full back wages 
right from 31-12-1992 to 11-6-1993. 

3. Whereas the pleadings of the management is that 
the workman was all along not regular rather a habitual 
absentee from his duty several times during the short tenure 
of his service since his posting at Katras Project following 
his appointment on 31-12-1992. Despite a number of warnings 
to him he remained absent, so charge-sheet was issued vide 
letter dated 11-3-94 and he was allowed to join his duty with 
the last warning vide letter dated 19-7-1994 after the 
settlement between both the parties under which the 
workman undertook not to repeat such misconduct in 
future. Even then the workman joined his duty and 
remained absent, so another charge-sheet for his habitual 
absenteeism was issued vide dated 3-9-94 (Ext. M-2). In 
response to the charge-sheet the workman submitted his 
reply (Ext. M-3). But after finding it unsatisfactory 
the management initiated a departmental proceeding, 
appointing Shri P. N. Singh, the then Senior Personnel 
Officer of Katras Project as Enquiry Officer as per letter 
(Ext. M-l) who held domestic enquiry into the aforesaid 
charges. The workman is alleged to have not only 
participated but was also given full opportunity to defend 
his own case as per enquiry proceeding papers under the 
signature of the Presenting Officer as Ext. M-4-5 series and 
the signatures of the workman as Ext. M-6 series. On 
completion of the domestic enquiry in accordance with the 
principles of natural justice, he submitted enquiry report 
(Ext. M-7). The Disciplinary Authority after considering the 
aforesaid proceeding as well as Enquiry Report dismissed 
the workman from the services of the company with effect 
from 31-10-95. So his dismissal is legal andjustified. 

FINDING WITH REASONS 

4. In the instant case under adjudication, 1 find that 
after hearing the argument on behalf of both the parties 
and considering the materials available on the case record 
this Tribunal was pleased to hold that the domestic enquiry 
was fair, proper and in accordance with the principle of 
natural justice at the preliminary issue on the basis of 
examination of evidence of Shri P. N. Singh, Dy. P. M. as 
MW-1 and workman Ramcharitar Bhuia as WW-1 on 
behalf of the management and the union concerned 


respectively. Thereafter it proceeded hearing argument on 
merits. 

5. On going through the pleadings of both the parties 
and the materials available on the case record I find the 
following facts are undisputable. 

(i) The relationship between the workman and the 
management as the employee and the employer 
existed. 

(ii) Workman Ramcharitar Bhuia was appointed 
on 31-12-92 as Miner/Loader in place of his 
deceased father late Rameshwar Bhuia as per 
clause 9.3.2 of NCWA-V and the domestic 
enquiry for the charges of his unauthorised 
absence from his duty on 21-7-94 against the 
workman was held fair, proper and in accordance 
with the principle of natural justice. 

6. The plea of Mr. B. Mohanty, the representative of 
the workman inter alia is that the management not paid the 
workman a single farthing for his wages since the date of 
his joining his services till the date of his dismissal and 
that his dismissal from his service on the ground of 
absenteeism was illegal and arbitrary though the evidence 
of workman Ramcharitar Bhuia as WW-1 appears to be 
evident as stated in his Written Statement but his Written 
Statement does not justify his absence from his duty on 
the disputed date on account of his illness, though the 
plea of illness reflects in the statement of the workman 
under his signature Ext.M-1/5, in the domestic enquiry as 
also stated in his reply (Ext.M-3). On the other side the 
contention of Mr. D. K. Verma, for the management is that 
unauthorised absence of the workman several times during 
his short tenure of his service for which a number of times 
warning to him, warranted the domestic enquiry for the 
charges of his absence on the specified date without any 
information and after the proof of his misconduct, twice 
show cause notice was issued to him but he did not 
respond to it. So his dismissal from his service was quite 
just and proper. 

7. Learned Counsel for the management submitted 
relying the authority 2006 LAB I. C. 2262 (SC) (DB), North 
Eastern Karnataka R. T. Corpn. V. Ashappa & Anr. as 
held therein, by the Hon’ble Apex Court, in reference to 
Section 11A of the I. D. Act, 1947 that a Bus Conductor 
remaining absent not only for more than 3 years but also 
unauthorisedly on several occasions amounting to a major 
misconduct in his employment of running buses, was 
dismissed from his service which was not to be substituted 
with reinstatement (para-8). Further he quoted the authority 
2005 (3) SCC-134 Mahindra and Mahindra Ltd. Vs N. B. 
Narawade (para-20) referred in 2008 (1) SCC (L & S) 
170 related to reservation for physically handicapped 
persons, submitting that it was held by the Hon’ble Apex 
Court in reference to Section 11A of the I.D. Act, 1947 the 
discretion of the Labour Court/Industrial Tribunal in 
interfering with the quantum of punishment ordered by the 
management where the workman concerned was found 
guilty of misconduct is limited to the factors like punishment 
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being disproportionate to the gravity of misconduct, the 
mitigating circumstances or the past conduct of the 
workman (Para-10). 

8. In the present case MW-1 P. N. Singh the then Sr. 
Personnel Officer at Katras Project as the Enquirying 
Officer by virtue ofhis appointment letter dated 12-10-1994 
(Ext.M-1) held the domestic enquiry against the concerned 
workman. The Charge-sheet (Ext.M-2) was issued to it the 
workman submitted his reply (Ext.M-3). According to him 
he had issued notices (Ext. M-4 series) to the workman, 
who participated in it and defended his case as per the 
enquiry proceeding papers (Ext.M-5) series over which 
the signatures of the workman as Ext.M-6 series. After 
completing the enquiry he held the workman guilty of 
charge of absenteeism and accordingly submitted his 
enquiry report as Ext.M-7. But the workman did not respond 
to the second show cause notice which is Ext. M-8 and 
thereafter on the approval of the G. M. (Ext.M-9) over the 
note sheet of the Project Officer concerned, the dismissal 
order dt. 31-10-95, handwritten carbon copy as Ext.M-10 
was issued by the Project Officer of Katras Project against 
the workman dismissing him from his service with effect 
from 22-10-95 as contrasted with 31-10-95 under the 
schedule. The entire proceeding bears not a single 
documentary proceeding as to pervious disciplinary action 
taken against this workman except collected informations 
written by the concerned staff concerning the alleged 
warning dated 8-5-93,2-5-93 and 11-6-93 to the workman 
for resumption ofhis duty. The management has no proof 
of previous such misconduct except the present one against 
the workman for a single misconduct. So far as the aforesaid 
authorities are concerned, I am of the view that they refer 
to graver misconduct of the employees concerned as 
contrasted with the present misconduct which is minor 
and it does not warrant in any way the dismissal of the 
workman from his permanent service as defined under 
section 25B of the l.D. Act, 1947. On the consideration of 
the aforesaid tangible facts I find and hold that the action 
of the management of Katras Project of M/s. BCCL in 
dismissing the workman Shri Ram Charitar Bhuia, the 
Miner/Loader from the services of the company with effect 
either from 31-10-95 as per schedule or from 22-10-1995 as 
per the dismissal order (Ext.M-10) only on the ground of 
unauthorised absence from duty from 11-6-93 is palpably 
unjustified and illegal. It would be proper to grant relief 
for his reinstatement in his service from the aforesaid 
alleged date ofhis dismissal but without any back wages. 
The management is directed to implement the Award within 
three months from the date of its public ation in the Gazette 
of India. 

KISHORI RAM, Presiding Officer 
Rf fwft, 5 RRRTt, 2011 

RR.3TT. 319.—3tWlPl<4> fRRTR RfRfRRR, 1947 ( 1947 
14) R?) tlTO 17 ^ 3RJRRJT RF#T RRFK ^R^ ®ft.Rt 
Rt.RR. ^ RRRRR ^ TRT5 pHdMcbT afR WF RRfelR ^ 
RRRR fife rW|P| 4) fRRTR R ^#4 RRFR RWlPRF 
3#RfRW?RT -dldldd R.-l , RRRK ^ RRTR (RR4 WIT 


110/2002) RTT ychlHdd RRR) t, RT ^#4 RRFR RTF 5-1-2011 
RTt RTRT T|3TT *TTI 

[R. RTR-200 12/1 47/2002- RTf 3TR (Rl-I)] 
Rt. RR. RR. RlfRRlR RR, llRR aW 
New Delhi, the 5th January, 2011 

S.O. 319. —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 110/2002) 
of the Central Government Industrial Tribunal-cum- Labour 
Court No. 1, Dhanbad as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Government on 5-1-2011. 

[No. L-20012/147/2002-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, AT DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) 
of the l.D. Act. 

REFERENCE NO. 110 of2002 

Parties: 

Employers in relation to the management of P.B. Area of 
M/s. B.C.C. Ltd. 

AND 

Their workmen 

PRESENT: SHRI H.M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate. 

For the Workman : Shri B. N. Singh, Advocate. 

State: Jharkhand Industry : Coal 

Dated, the 14 December, 2010 
AWARD 

By Order No. L-20012/147/2002-IR (C-I) dated 
7-10-2002 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the denial to regularise Md. Ulias in the 
post of Driver Cat. V and fixation of wages thereof 
with effect from 26-11-92 by the management ofP. B. 
Area of M/s. B.C.C.L. is legal and justified? If not, to 
what relief is the concerned workman entitled and 
from what date?” 

2. Written statement has been filed on behalf of 
the concerned workman stating that the concerned 
workman was initially appointed as U.G. Loader. Later on in 
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the year 1990 the Area management Dy. C.P.M., P.B. Area 
deployed the concerned workman alongwith few others to 
work as Driver as they all were holding heavy vechicle 
driving licence. Considering their efficiency and 
satisfactory performance the Dy. Chief Personnel Manager, 
P. B. Area vide his office order dated 7-12-92 regularised 
the concerned workman. As such the concerned workman 
was very much entitled to fixation of wages on the post of 
Driver Cat.-V with effect from the date of regularisation i.e. 
7-12-1992. But his fixation was made illegally and arbitrarily 
w.e.f. 12-10-98 vide office order of General Manager, P.B. 
Area in Ref-BL/PIR/98/1939 dated 13-10-98. The 
management adopted open discriminating attitude in pay 
fixation of the concerned workman. Although all the person 
were regularised on the post of Driver Cat. V, barring the 
concerned workman, all the rest seven workman were given 
benefit of fixation of wages from the year 1992 from the 
date of regularisation. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award in favour of the concerned 
workman. 

3. Written statement has been filed by the 
management stating that the concerned workman was 
initially appointed as U.G. Loader, Group-V to work in 
Undergound mine. In the year 1990, the concerned workman 
was authorised to work as a driver trainee. As per the Cadre 
Scheme, a workman has to be deployed as Khalasi and 
then after garining some experiences of driving of heavy 
vehicle, he is to be deployed as driver after trade test and 
after gaining some experiences of driving of heavy vehicle 
he is to be deployed as driver after trade test and after 
gaining sufficient experience of driving of heavy vehicle, 
the concerned workman has been regularised as a driver in 
Category-V with sanction of the competent authority. He 
was not deployed to work as a driver trainee under the 
Cadre Scheme. 

According to the rules of the company only Director 
(Personnel) is the competent authority who issues office 
order for regularisation of a particular workman in a 
particular grade, after the recommendation of the 
Departmental Promotion Committee duly constituted for 
the said purpose. The concerned workman was regularised 
as a driver in Catrgory-V vide order dated 22-9-98 according 
to the sanction of the competent authority. The concerned 
workman accepted his regularisation and did not raise any 
protest against the order passed by the competent 
authority for his regularisation w.e.f. 22-9-98. All on a 
sudden the sponsoring union raised the industrial dispute 
vide their letter dated 12-4-2001 after long delay, which is a 
stale dispute. 

It has been prayed that this Tribunal be pleased to 
pass an award holding that the action of the management 
is legal and justified and the concerned workman is not 
entitled to any relief. 


4. Both the parties have filed their respective 
rejoinders admitting or denying some contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-I, Sitaram 
Prasad. 

The concerned workman produced himself as 
WW-1 and has proved the documents, as Exts.W-1 and 
W-2. 

6. Main argument advanced on behalf of the 
concerned workman is that considering his efficiency and 
satisfactory work the concerned workman was regularised 
as driver w.e.f. 26-12-92, but he has not been paid wages 
from 26-11-92 for driver. Instead of that he is paid wages 
arbitrarily by the management from 13-10-98 which is 
against the law. 

7. In this respect the management argued that there 
is delay of seven years in raising grievance. Moreover the 
concerned workman accepted the pay of Driver w.e.f. 
13-10-1998. There is post of khalasi and after gaining 
sufficient experience of driving of vehicle and after trade 
test he is to be deployed as driver. No trade test has been 
taken and he cannot be given promotion from 26-11-92 as 
he was appointed as Driver (Trainee). In this respect the 
concerned workman has filed management’s order dated 
3-2-90 by which he has been allowed to work as Driver (T) 
as per Ext.W-1. He has been regularised as Driver 
Category-V alongwith other co-workmen as per Ext.W-2 
w.e.f. 26-11-92. In this respect MW-1, Sitaram Prasad, has 
stated in cross-examination that I do not know if benefit’s 
have been given to the concerned workman according to 
Ext.W-1. He has also stated that I cannot say if any 
document marked ‘X’ for identification was issued by the 
management. Ext.W-1 is office order regularising the 
concerned workman. It only shows that the concerned 
workman is legally entitled to be treated having been 
confirmed in the post of Driver Category-V from 26-11 -92 
and fixation of wages thereof with effect from 26-11-92. 

The concerned workman has referred a decision of 
Hon’ble Supreme Court reported in 1961 (I) LLJ 649— 
1961 (3)FLR83 Jaswant Sugar Mills Ltd. Meerut Vs. Badri 
Prasad— in which Hon’ble Supreme Court laid down— 
that the definition of permanent workman did not require 
that such workmen should be employed throughout the 
year. The work on which he is engaged should be of a 
permanent nature and should last throughout the year. 
The proper construction of the definition of ‘permanent 
workmen’, is that he must be a workman engaged on a 
work of permanent nature which lasts throughout the year 
and who has completed his probationary period, if any, 
being one engaged to fill in a temporary need of extra hands 
on permanent jobs. 

8. Considering the above facts and circumstances, it 
shows that the concerned workman is entitled to fixation 
of wages of Driver Category-V from 26-11-92. 

9. Accordingly, I render the following award— 

That the denial to regularies Md. Illias in the post of 

Driver Category-V and fixation of wages thereof with effect 
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from 26-11-92 by the management of P. B. Area of M/s. 
BCCL is not legal and justified. Management is directed to 
act accordingly within 30 days from the date ofpublication 
of the award. 

H.M. SINGH, Presiding Officer 
f##T, 5 2011 

W.33T. 320— StMwt, 1947 (1947 

5RT 14) #1 tIRl 17 # 31^01 4, ### TOR #.#. 

# R#TTO # f#TDl#f 3#; 3^# # 

#51, 3FJ#f 4 3l1^|p|ch f#TO 4### toTOH 3tk)P 14, 

3#[TOW?FT -JI4M4 RT.-l, tITOH # (## WIT 

213 /2001) #1 ycblf^ld TOt t, # ### ^r^pr 5-1-2011 

#1 WRT ^33T siTI 

[#. ^-20012/325/2001-3jrf 33R (#-I)] 
#. -771. prt. #frora Riq, 3 rf#F# 
New Delhi, the 5th January, 2011 
S.0.320. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No.213/2001) of the Central 
Government Industrial Tribunal-cum- Labour Court No. 1, 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. B.C.C.L. and their workmen, which 
was received by the Central Govermnent on 5-1-2011. 

[No. L-20012/325/2001 -IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) 
of the I.D. Act. 

REFERENCE No. 213 of2001 

PARTIES: 

Employers in relation to the management of Ram Kanali 
Collier/of M/s. B.C.C.L. 

AND 

Their workman 

PRESENT: Shri H. M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers : Shri H. Nath, Advocate 

For the Workman : Shri D. Mukherjee, Secretary, 

Bihar Colliery Kamgar Union 
State: Bihar Industry : Coal 

Dated, the 15-12-2010 

AWARD 

By Order No. L-20012/325/2001-IR (C-I) dated 
21-9-2001 the Central Govermnent in the Ministry of Labour 


has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Ram 

Kanali Colliery of M/s. BCCL, in dismissing Md. Ali 

Hussain from the service of the company w.e.f. 

19-11-97 is justified? If not, to what relief is the 

concerned workman entitled ?” 

2. The case of the concerned workman is that he had 
been working as permanent workman since long with 
unblemished record of service at Gazlitand Colliery. There 
was a mine accident at Gazlitand and the mine was 
completely drowned at Katri River water entered into the 
mine resulting in death of about 80 workmen, as a result of 
death of workmen, he lost his mental balance. As there was 
no provision/facility in BCCL Hospital for treatment of 
mentally ill patient so his relative had taken him to Ranchi 
for treatment. His relatives and friends informed the 
management about the aforesaid fact of illness. The 
concerned workman also informed the management 
through registered post about the same fact. After 
recovering from his illness the concerned workman reported 
for his duty alongwith medical certificate but he was not 
allowed to resume his duty. Thereafter he came to know 
that he had been dismised by the management on the basis 
of alleged ex-parte enquiry. But the concerned workman 
neither received any chargesheet nor any enquiry notice. 
The allegation as levelled in the chargesheet does not 
constitute any misconduct and the chargesheet was issued 
by an unauthorised person. The concerned workman 
represented before the management several times but 
without any effect. Thereafter an industrial dispute was 
raised before A.L.C. (C), Dhanbad but the same ended in 
failure. So this dispute has been referred by the Government 
of India, Ministry of Labour to this Hon’ble Tribunal for 
adjudication. The dismissal of the concerned workman was 
against the provisions of the Standing Order and 
disproportionate to the alleged offence. 

It has been prayed that this Hon’ble Tribunal be 
pleased to answer the reference in favour of the workman 
by awarding reinstatement of the concerned workman with 
full back wages. 

3. The case of the management is that the concerned 
workman, Md. Ali Hussain, was permanent miner/loader of 
Ramkanali Colliery. He absented unauthorisedly from his 
duty w.e.f 7-2-97 without information/permission from the 
management. In the past also he absented several times. 
Accordingly he was chargesheeted vide letter dated 
6-3-97 which was sent to him through registered post to 
his permanent address. He did not send any reply to the 
chargesheet. Thereafter it was decided to hold domestic 
enquiry and Sri S. N. Dubey, Personnel Manager, 
Ramkanali Colliery was appointed as Enquiry Officer to 
hold the enquiry. 
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The Enquiry Officer sent several informations to the 
concerned workman by his home address by registered 
post, blit the concerned workman did not appear and 
accordingly the enquiry was held ex-parte. The Enquiry 
Officer submitted his reply holding the concerned workman 
guilty of the charge. Thereafter the concerned workman 
was dismissed from services vide letter dated 19-1-97. 

In view of the facts stated above, it has been prayed 
that the Hon’ble Tribunal be pleased to pass an award holding 
that the concerned workman is not entitled to any relief. 

4. Both the parties have submitted their rejoinders 
admitting or denying the contents of some of the 
paragraphs of each other’s written statement. 

5. The enquiry was held fairly and properly by order 
dated 5-3-2010. 

6. The management has examined MW-1, S. N. Dubey 
and proved documents as Ext. M-1 to M-11. 

The concerned workman has produced himself as 
WW-1. 

7. Main argument advanced on behalf of the 
workman that the enquiry was ex-parte and no publication 
in the Newspaper was done. Moreover, argument also 
advanced that the original enquiry report is missing and 
not available which has not been produced before the 
Court. Second show-cause notice was not sent to the 
concerned workman. 

In this respect the management’s witness MW-1, 
S. N. Dubey has stated at page 2 that the enquiry was held 
ex-parte. In cross-examination at page 4 this witness stated 
that I cannot produce the original documents. I am not in a 
position to file any paper regarding missing of enquiry 
paper. I have not filed the original papers. 

I have no paper to show that the concerned workman 
received the charge-sheet. In the enquiry paper there is no 
paper to show that the chargesheet was issued under 
registered post, and that was returned with the endorsement 
of the postal peon. Regarding holding of enquiry it was not 
published in any local newspaper. As per standing order 
habitual absenteeism. It shows that the management has 
not issued to the chargesheet to the concerned workman or 
any notice has been published in the newspaper for giving 
notice to the concerned workman. Ext. M-l 1 shows that no 
second show-cause notice has been given, ex-parte enquiry 
has been done which has been accepted proving misconduct 
and he was dismissed from service. 

8. The workman has referred 2010(125)FLR187in 
which Hon’ble Supreme Court held— “Industrial Disputes 
Act, 1947— Section 25 -F — Constitution of India, 1950 — 
Article 226 and 227 — In its award Labour Court, on finding 
that the respondent employer had not complied with the 
mandatory requirement of Section 25- F of the 
Act, directed reinstatement of the appellant with continuity 
of service and 50% back wages — In writ petition High 
Court set aside the award of the Labour Court and directed 
payment of compensation of Rs.50,000 in lieu of 


reinstatement — Held, vide discretion is vested in the 
Labour Court while adjudicating an industrial dispute 
relating to discharge or dismissal of a workman — If the 
Labour Court, after taking the pleadings of the parties and 
circumstances of the case into consideration, has directed 
re-instatement with 50% back wages High Court would not 
interfere with such discretion in exercise of the powers 
under Art, 226 & 227 of the Constitution — Apex Court 
judgement in case of Harjinder Singh V. Punjab State 
Warehousing Corporation, 2010 (124) FLR 700 (SC), 
referred. Ratio of the Apex Court judgements in cases of 
Mahboob Deepak V. Nagar Panchayat, Gajraula and 
another, 2008 (116) FLR 379 (SC), and Ghaziabad 
Development Authority and another V. Ashok Kumar and 
another, 2008 (117) FLR 1198 (SC), distinguished and 
explained — Impugned judgement and order of High 
Court set aside — Direction issued for the forthwith 
reinstatement of the appellant as a daily wager with 50% 
back wages—Appeal allowed.” 

The workman also refered 1998 LLR -1097 in which 
Supreme Court laid down — CF1ARGE - SHEET — Service 
of — sent by registered post — Returned with postal 
remarks ‘not found’ Does not amount to tendering to the 
addressee — Cannot be legally treated to have been 
served. 

SHOW CAUSE NOTICE — Service of — By 
publication in newspaper not shown to be popular in the 
area — Compliance of— Not sufficient — Initiation of 
disciplinary proceedings upon such effective service held 
bad. Also referred 2009 LLR 252 in which Supreme Court 
laid down DEPARTMENTAL PROCEEDINGS - 
Departmental proceedings being a quasi judicial 
proceedings — The charges levelled against the delinquent 
officer must be found to have been proved — Management 
witnesses merely tendering the documents and not proving 
the contents thereof— The FIR relied upon could not be 
treated as evidence — Further, the orders being non¬ 
speaking cannot be sustained — Even otherwise the 
disciplinary proceeding was initiated against the appellant 
after five years of the incident. 

9. Considering the facts and circumstances stated 
above, I hold that the management has without following 
the law laid down by the Hon’ble Supreme Court and 
without giving second show-cause notice and without 
giving any fair opportunity by giving registered notice or 
publication in the newspaper dismissed the concerned 
workman from service which is not proper. 

So, the action of the management of Ram Kanali 
Colliery of M/s. BCCL in dismissing Md. Ali Hussain 
from the services of the company w.e.f. 19-11-1997 is not 
justified. Hence, the concerned workman is entitled to be 
reinstated in service with 50% back wages with other 
benefits. The management is directed to implement the 
award within 30 days from the date of publication of the 
award. 

This is my Award. 


H. M. SINGH, Presiding Officer 
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5 ^PPTt, 2011 

W.3TT. 321.—3lklP|cb feK srfqfWT, 1947 (1947 
PIT 14) pft PT7T 17 ^ 3^Tnr ^ TTTPT17 ^7T7[ 

dl^44d Pjp^PFT TTf^FITT P7 PPPPP P^ 7TPT5: fpPtPIpjT 37*17 
ch 4 =hi<T ^ #p 373PP t}* PhR^ afl^ilPich fpprp 4 ' 
^ftPTlTPPI 3tk)PlP> 3#[P77U/9rtT ^I4ld4 TT.-l,Tp^ 
W (7Tp4 TT^TT 2/2004) p4 PPUftlP wt t, Rf i^#T 
717P7T7P71 5-1-2011 PIT WPf3TT PTI 

[71. Fyl-11012/57/2003-371^ SIR (7Tt-I) ] 
t§T. R71. TR1. PlPlcINH TIP, P17P7 3#TP7TT) 
New Delhi, the 5th January, 2011 
S.O. 321. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 02/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Livewel Aviation Services and 
their workman, which was received by the Central 
Government on 5-1-2011. 

[No. L-l 1012/57/2003-IR(C-l)] 
D. S. S. SRINIVASARAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 
JUSTICE G.S. SARRAF Presiding Officer 
REFERENCE NO. CGIT-1/02 OF 2004 
Parties: 

Employers in relation to the management of 
M/s.Livewel Aviation Services 

And 

Their Workmen 

APPEARANCES: 

For the Management: Absent 

For the Union : Mr.Umesh Nabar, Adv. 

Maharashtra 

Mumbai dated the 18th day of November 2010. 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
1 of Section 10 of the Industrial Disputes Act 1947 vide 
Government of India, Ministry of Labour, New Delhi 
OrderNo.L-11012/57/2003-1R (C-I) dtd.24-12-2003. The 
terms of reference given in the schedule are as follows : 

“Whether the action of the management of M/s. 
Livewel Aviation Services, Mumbai in terminating the 
services of 16 workmen (list enclosed) is justified? If 
not, to what relief are these workmen entitled?” 


The matter was taken up today. Shri Umesh Nabar, 
learned advocate for the Union has submitted that the 
employees have given application stating therein that 
they are not interested in prosecution of the case. 
Shri Nabar therefore, prays that the case be disposed of in 
accordance the prayer of the employees. 

2. In view of the above submission, the matter 
stands disposed of for want of prosecution. 

An Award is made accordingly. 

Justice G. S. SARRAF, Presiding Officer 
PffpFFfl, 5 2011 

cBT.3TT. 322.—3lk)P|cb fppip 37fpfppp, 1947 ( 1947 
PIT 14) pft PITT 17 P^ 3RJTFU1 ^#7 TlTPiTT 

(ffePT) PdPR-sl P7 PPPPP P^ TFT5 PrWT sfk 
PpfpTTTl 3R]cra 3 fpRrp 3typ|cb fppip l}' 

TlTPiTT 3tl^|p|ch 37fpp7TP/9PT 'RRTRRT 77.-1, M fe# P^ 
PPTS (TTp4 TFsPT 25/2010) p4 WftlP t, p) P^#T 
TlTPTTTpil 5-1-2011 PP W7T f37T PTI 

[77. Fyf-11012/11/2010—377^ 3717 (77t-I) ] 
R7T. R7T. eflfPPlTT TIP, ll7PT 3#RFT7l 
New Delhi, the 5th January, 2011 

S.O. 322. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 25/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Jet Lite (India) Ltd., and their 
workman, which was received by the Central Government 
on 5-1-2011. 

[No. L-l 1012/11/2010-IR (C-I)] 
D. S. S. SRINIVASARAO, Desk Officer 
ANNEXURE 

BEFORE DR.R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO. I, 
KARKARDOOMA COURTS COMPLEX, DELHI 

I.D.No. 25/2010 

Shri Virender Dutt 
T-45, East Mehram Nagar, 

PalamAirport, 

New Delhi. 

....Workman 

Versus 

The Jet Lite (India) Ltd., 

A-l 10, Road No.5, 

NH-8, Mahipalpur Extn., 

New Delhi. 

....Management 
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AWARD 

Jet Lite (India) Ltd, a subsidiary company of Jet 
Airways, engaged Shri Virender Dutt as Junior Ramp 
Security Assistant on 9th of July, 2007, on a fixed term of 
contract for a period of 36 months. Shri Virender Dutt 
joined his duties on 10th of July,2007. He was paid a sum 
of Rs.7877 PM, besides other facilities. He absented 
himself from his duties w.e.f. 1-11-2008. Telegram dated 
21-11-2008 and letter dated 25-11-2008 were sent to him, 
calling upon him to join his duties. When Shri Virender 
Dutt failed to join his duties charge sheet dated 
15-12-2008 was sent to him. He opted not to reply the 
charge sheet. Shri, B.K.Tamber, Advocate, was appointed 
as an Enquiry Officer. Shri Virender Dutt opted not to join 
the enquiry proceedings. He was proceeded ex-parte. 
Enquiry Officer submitted his report to the Disciplinary 
Authority, who concurred with the findings of the 
Enquiry Officer. A show cause notice was issued to Shri 
Virender Dutt on 29th of January,2009. No response was 
made to the said show cause notice. Ultimately he was 
dismissed from service, vide order dated 5-2-2009. When 
dismissal order was received, Shri Virender Dutt raised his 
grievances before the Conciliation Officer. His employer 
resisted his claim, which resulted in failure of conciliation 
proceedings. On consideration of failure report, 
submitted by the Conciliation Officer the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No.L-11012/11/2010-IR(CM-I) 
New Delhi, dated 25th of March, 2010, with following 
terms: 

“Whether the action of the management of M/s. 
Jet Lite (India) Ltd. in dismissing Shri Virender 
Dutt Ramp Security Assistant from the services 
w.e.f. 5-2-2009 is justified and legal? To what 
relief is the workman entitled?” 

2. Claim statement was filed by Shri Virender Dutt 
pleading that he was appointed as Junior Ramp Security 
Assistant by Jet Lite (India) Ltd. (hereinafter referred to as 
the management) on fixed term of contract for a period of 
36months. Hejoined services on 10th of July,2007 and his 
contract was to remain in operation till 9th of July, 2010. 
He was paid monthly emoluments of Rs. 7,877 besides 
other benefits. He passed basic course of 10 days at 
Mumbai. At the time of joining his services, he passed 
medical fitness test. He worked hard and in recognition of 
his hard work, he was promoted to Ramp Security 
Assistant. On 28-9-2008 at about 6.30 PM, while on duty 
he sustained injuries on his head. He became 
unconscious. No medical aid was provided to him. After 
sometime he regained his conscious and at that juncture 
he was made to attend to his duties. Even on next day he 
felt deterioration in his health, but no medical assistance 
was provided to him. When his conditions became bad to 
worse, he was referred to Indian Spinal Injury Centre, 
Vasant Kunj, by the management. One Dr. Dhruv declared 


that he was losing vision of his eyes. He was referred to 
Dr.Tarun Kapur for consultation. He asked the 
management to provide him medical leave but to no avail. 
When he was running from pillar to post for medical 
treatment, the management became callous and dismissed 
him from service by manipulating records of his 
attendance. False evidence was created against him and 
thereafter drastic action was taken. He made a complaint 
to the Labour Commissioner in that regard. He presents 
that action of the management in dismissing his services 
is illegal. He claims reinstatement in service with 
continuity and full back wages. 

3. Claim was demurred by the management pleading 
therein that the c laimant absented himself from his duties 
w.e.f. 1-11-2008, without permission or intimation. Charge 
sheet dated 15-12-2008 was sent to him which was not 
replied by the claimant. An Enquiry Officer was appointed 
by the management. The claimant opted not to participate 
in the enquiry proceedings, hence he was proceeded ex- 
parte. The Enquiry Officer submitted his report to the 
Competent Authority, who agreed with his findings. A 
show cause notice was sent to the claimant which was 
also not responded to. Considering gravity of the 
charges, his services were dismissed, vide order dated 
5-2-2009. Since the claimant was dismissed after a 
domestic enquiry, in which he had opted not to 
participate, he is not entitled for relief of reinstatement, as 
claimed by him. 

4. Management does not dispute appointment of 
the claimant for a fixed term of 36 months. His monthly 
emoluments are also not disputed. However, management 
pleads that since he was appointed on a fixed term of 
contract, which service can be dispensed with by serving 
one months notice, the claimant cannot agitate a case for 
reinstatement of his service. It has been asserted that 
even otherwise his term of contract came to an end on 

9-7-2010. Under these circumstances the appropriate 
Government ought not to have referred the dispute to this 
Tribunal for adjudication, claims the management. It has 
been pleaded that assertion of the claimant to the effect 
that records were fabricated, is unfounded. The enquiry 
was conducted following principles of natural justice. 
Since the claimant has been dismissed for a proved 
misconduct his claim is liable to be dismissed, pleads the 
management. 

5. On pleadings of the parties following issues were 
settled: 

1. Whether the enquiry conducted by the 
management is fair, just and proper? 

2. Whether the punishment awarded to the 
claimant commensurate to his misconduct? 

3. As in terms of reference. 

4. Relief. 
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6. Issue No. 1 was treated as preliminary issue. Shri 
Brijesh Tamber (MW1) and Shri Bharat Bhushan (MW2) 
were examined by the management on the preliminary 
issue. Claimant entered the witness box to prove that the 
enquiry was not fair and proper. 

7. During the course of adjudication, parties were 
persuaded to settle their grievances. Good sense 
prevailed .on them and settlement was arrived at. Shri 
Sourabh Munjal, authorised representative of the 
management, made a statement that the management is 
ready to pay a sum of Rs. 1,55,000 to the claimant towards 
his full and final settlement of claim, for reinstatement, 
back wages,leaves, bonus, gratuity, retrenchment 
compensation, besides, other benefits admissible to him. 
He also asserted that on receipt of Rs. 1,55,000, the 
claimant would not raise any claim against the 
management before the Commissioner, Workmen 
Compensation, Hari Nagar, New Delhi. The claimant 
accepted the offer and made a statement on oath, which 
runs as under :— 

“I have heard the statement made by Shri 
Sourabh Munjal, authorised representative of 
the management. I accept the terms of settlement 
offered by Shri Munjal. 1 undertake to accept a 
sum of Rs. 1,55,000 from the management 
towards my all claims relating to reinstatement in 
service, back wages, leaves, bonus, gratuity, 
retrenchment, compensation, besides other 
benefits whatsoever nature from the 
management. I make it clear that in my claim 
preferred before Commissioner Workmen 
Compensation, Hari Nagar, New Delhi, I will 
agitate my grievances only against the ESI 
Authorities and not against the management. 
My claim against the management before 
Commmissioner Workmen Compensation, shall 
stand satisfied on receipt of the payment 
referred above and my grievances against the 
management in that matter shall come to an end. 
I will file an application before Commissioner, 
Workmen Compensation, requesting him to 
delete the name of the management from the 
array of respondent. However, the management 
shall provide me an experience certificate for 
three years services rendered by me to them. On 
payment of the aforesaid amount my all claims, 
present or future against the management before 
any forum including ESI authorities woidd come 
to an end as satisfied”. 

8. In view of the statement made cheque No. 007062 
drawn on Cuffee parade, Mumbai branch of State Bank of 
India, for a sum of Rs. 1,55,000 was paid to the claimant 
before the Tribunal, which cheque was accepted by him. 
He confirmed to abide by the contents of his statement 
referred above. In view of these facts it emerged, that 


grievance of the claimant stood satisfied on receipt of the 
cheque fora sum of Rs. 1,55,000. 

9. Since grievance of the claimant have been 
remedied by payment of Rs. 1,55,000, no dispute remain to 
be adjudicated. No necessity is there to enter into the 
adjudication of the issues detailed above. Since dispute 
between the claimant and the management stands settled, 
an award is, accordingly, passed. It be sent to the 
appropriate Government for publication. 

Dr. R. K. YADAV, Presiding Officer 

Dated: 20-12-2010 

dffTPvfl, 5 2011 

W.3TT. 323.—3iklPl<h 3#rfwr, 1947 (1947 

l4)^fjtqTO 17 ^ 3tpq ^#4 sSp^dH 

yiRdlsJHl ^ ^P4«4ci4 ^ PldWT sfft cb4d)l<T ^ 

SppH t} - applet, f5RK 3 ^#4 1WR 

SlklPlck srfsjeFWSPT -dldlcrld 44.-1, fTvdt ^ W 
(#v4 WTl 34/2007) UdilRld wt t, # ^#41WR 
5-1-2011 ^ WRT1341 S4TI 

[44. 444-11012/47/2003-341^ 3414 (#-1)] 
-074. -074. sRPldlU 4P4, 34fe4Rl 
New Delhi, the 5th January, 2011 

S.O. 323. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 34/ 
2007) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Indian Airlines, and their 
workman, which was received by the Central Government 
on 5-1-2011. 

[No. L-l 1012/47/2003-lR(C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE DR.R.K. YADAV, PRESIDING OFFICER, 

CENTRAL GOVERNMENT, INDUSTRIAL 
TRIBUNAL NO.l, KARKARDOOMA COURTS 
COMPLEX, DELHI. 

I.D.No.34/2007 

Shri Mehar Chand S/o Shri Siya Ram, 

C/oAEU, 3 V.P.House, Rafi Marg, 

New Delhi. 


Workman 


Versus 

1. The General Manager (P), 
M/s. Indian Airlines, 

I.G.I. Terminal I, Palam, 
New Delhi. 































922 


THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


2. M/s Aroon Enterprises, 

H.No.423 Village and post office Kapas Hera, 
New Delhi -37. 

3. M/s Sunshine Enterprises, 

A-60 Ninnal Puri, 

Lajpat Nagar -IV, 

New Delhi -24. 

... Management 

AWARD 

Vide award dated 20.8.2010 an industrial dispute 
referred by the appropriate Government vide Order No. L- 
11012/47/2003-IR(CM-l), dated 23.2.2007 was 
adjudicated. It was concluded in the award, referred 
above, that Mehar Chand was an employee of the 
Contractor. Since appropriate Government for making a 
reference of the dispute was the Government of NCT, 
Delhi, the Tribunal opted to refrain its hands from 
adjudication of the controversy on merits. 

2. Due to inadvertence, in the body of the award, 
reference was made to the Airport Authority of India (in 
short as the Authority) instead of M/s Indian Airlines as 
the party who awarded contract for cleaning of aircraft A- 
300, during night haults at IGI Airport, New Delhi, to M/s. 
Aroon Enterprises and subsequently to M/s. Sunshine 
Enterprises. Thus a typographical mistake emerged in the 
award in respect of the name of the management. This 
typographical mistake led M/s. Indian Airlines to move an 
application for rectification of the error. 

3. Notice of the application was sent to Mehar 
Chand, who appeared and replied the application orally. 
During the course of arguments it emerge that award 
dated 20-8-2010 was published on 7-10-2010. Whether 
this Tribunal can rectify the mistake, is a proposition 
which needs consideration. The Apex Court in Grindlays 
Bank (AIR 1981 SC 606) dealt with the aspect of powers of 
the industrial Tribunal to recall the award passed by it. 
Though the Apex Court dealt with different shade of 
powers of the Tribunal, yet the law laid is relevant for 
consideration, which is extracted thus: 

“We are of the opinion that the Tribunal had the 
power to pass the impugned order if it thought fit in the 
interest of justice. It is true that there is no express 
provision in the Act or the rules framed thereunder giving 
the Tribunal jurisdiction to do so. But it is a well known 
rule of statutory construction that a Tribunal or body 
should be considered to be endowed with such ancillary 
or incidental powers as are necessary to discharge its 
functions effectively for the purpose of doing justice 
between the parties. In a case of this nature, we are of the 
view that the Tribunal should be considered as invested 
with such incidental or ancillary powers unless there is 
any indication in the statute to the contrary. We do not 
find any such statutory prohibition. On the other hand, 
there are indications to the contrary”. 


‘The object of giving such wide powers is to 
mitigate the rigour of the technicalities of the law, for 
achieving the object of effective investigation and 
settlement of industrial disputes, and thus assuring 
industrial peace and harmony. The discretion thus 
conferred on these authorities to determine the procedure 
as they may think fit, however, is subject to the rules made 
by the ‘appropriate Government’ in this behalf. Part III of 
the Industrial Disputes (Central) Rules, 1957 makes rules 
in this behalf. Rules 9 to 30 are the relevant rules 
regulating procedure. State Governments too have, made 
their own corresponding rules. Except to the extent 
specified in sub-sec. (3), of S.ll of the Act and the rules 
framed thereunder, the provisions of the Code of Civil 
Procedure ,1908 are not applicable to proceedings before 
the authorities mentioned in sub-sec. (1). The provisions 
of the Evidence Act in their strict sense, likewise do not 
apply to proceedings before the authorities. 
Nevertheless, all these authorities being quasijudicial in 
nature objectively determining matters referred to them, 
have to exercise their discretion in a judicial manner, 
without caprice, and according to the general principles 
of law and rules of natural justice.” 

As is evident, this Tribunal has power to rectify the 
typographical mistake emerging in the award dated 
20-8-2010. Consequently it is ordered that as and when 
reference to the management appears as the Authority in 
the award, it may be read as M/s Indian Airlines. The 
typographical mistake/omissions stands rectified, 
accordingly. It may be sent to the appropriate 
Government for publication. 

Dr. R. K. YADAV, Presiding Officer 
R? fTPvfr, 15 WIT), 2011 

W.3TT. 324.—'RRfh hh hHRT RRR 

sfslEdl'd PdPHh [?TRRT (RfhRR RRTR) ah 3 RRR TPsTT 
S^h/5727 h 3#fa] (TRFjqTRT SlfhSH h RR h 
RRfhr) r r4ri 0 nfhR fhR afp Rhhf rrrr 3#rfhrq, 
1952 (1952 RR 19) (TRFjPRRI ahhTRR h RR h' RRphl) 
h) RRT 17 hi RR-RKT ( 1) h IsUR (R7) h ^ <£ 
srhpp %pt ti 

2. ah RRfh, h^ RRRR h fhRR R 3TRRFT RT h 
rirr h rrr yfdtdH h HfhR hfa h fwr Rnh Rrhnfhf 
h %R RRR ahhFTP h RTR 6 R fRhfhs fpRRp hi jJRHT R 
RRT fRRRR RRf t ah RRpRKl HRH Rfh h fhhl 3RR 
yPdkiH h RRhhhr h rrr r rrr 3##trr rt rrIrk! 
HfhR hpR RfRRI, 1952 (RRfPRRT RRR1 h RR R RRfhr) 
h 3RR RfhR fpfR RTR r1 wr rr t# i) 

3. h^ RRRH PRRSKT, 3RJ RRR 3#riRRR hi RET 17 
hi RR-RTR ( 1) h RUR (R7) RTR RRR RlfhlRf RR RRtR 
RR^ fir RRT RRR h RRR-RRR R3 fRfhhR RTRf RTl 
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p tpip fp, ppp yfdkiH pit ppp rororo ^ ttotp pppp)' ro 
M Pf 28-1-1963 FT PPPfT 3#4F[PPJ pro pi %p„^ 
PPRPITPT tl 

[P. PP-35015/18/2010-PPPP-II] 
pp. #. pPpak, sror Ttf#i 

New Delhi, the 15th January, 2011 

S.O. 324. —Whereas M/s. Hindusthan National 
Glass & Industries Limited [under Code No. WB/5727 in 
Howrah (West Bengal) Region] (hereinafter referred to as 
the establishment) has applied for exemption under clause 
(a) of sub-section (1) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by c lause (a) of sub-section (1) of section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
28.01.1963 until further notification. 

[No. S-35015/18/2010-SS-II] 

S.D. XAVIER, Under Secy. 

#f#RT, 15 FRPTT, 2011 

^JT.OT. 325.—' PPfpl tTPtT 3FPpnrf PTRP pop 
fSTPtp fe, ftildftildl (mR>PH PP1R) $P P pfe WTI pspp 
#/lll PI 3TcF%) (yfdtBH ^ M P F1#R) P 
p4pk 1 pfroro fpfp 3# proM pppp s#m, 1952 (1952 
ph 19) (^rro ppp pi rofpfroro ro ^ro p tt#r) piT 
PTO 17 pit PP-PTO (1) # TTOTO (PI) # 3## PTOT PTP1TT 
PTO PPR pf PR P7T T^ PI# # %P STOPR! fTOTO f| 

2. 3M^Pd FTOqRPTT f#TPl 8-1-1963 pit 3#RJPF1 FT. 
11 (25)/62/#PTO. 2 PTO PPP pfpfppp pit PTO 17 (1) 
(PI) pi 3## 1-8-1954 FT ^ TIpR PI# fP PT7P pi 
TRIPP 3#RJPFJ pppfpp pft Tlf aft I 

3. 3R? F1TP1TT # ?PR P P PIP 3# f fe PPP FTOPP 
3 6-1-2011 P 3PRt PR 3Teqf# PIT # t pro PP, 3TO PlTf 
P1#PRTR F# PIT #t tl 


4. 3FT:, 3TP, PPP 3Tfpfppp Pit PIP 17 Pit PP-Pro 
(4) pro ppp piFhhpTpppptopi# ip### ptput ropfpp 

FTOPP pit FFR Pit Pf TgP Pit 6-1-2011 ^^proftil 

[FT. pR-35017/4/2010-PFTpR-II ] 
pp. #. pfppp 3TOT pfpp 

New Delhi, the 15 th January, 2011 
S.O. 325.— Whereas M/s. Sri Annapurna Cotton 
Mills & Industries limited, Kolkata (under Code No. WB/ 
111 West Bengal region) (hereinafter referred to as the 
establishment) has applied for cancellation of exemption 
granted by Government of India under clause (a) of sub¬ 
section (1) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred to as the Act). 

2. Whereas a notification No.ll(25)/62/PF,II dated 
8-1-1963 granting exemption w.e.f. 1-8-1954 under section 
17(l)(a) of the said Act to the said establishment was 
published in the Gazette of India. 

3. And whereas now it has come to the notice to the 
Government that the establishment has surrendered its 
exemption with effect from 6-1-2011 and it is no longer 
carrying on any activity. 

4. Now, therefore, in exercise of the powers 
conferred by sub-section (4) of section 17 of the said Act 
the Central Government hereby cancels the exemption 
granted to the said establishment with effect from 
6 - 1 - 2011 . 

[No. S-35017/4/2010-SS-H] 

S.D. XAVIER, Under Secy, 
p^fpppft, 15 fRPFT, 2011 

PP.3TT. 326.— PPfpl ## PUT PPPPTfPP pPlfPPfPT 
fpfppp [##-l a# P PPP FTOTO pppp/7951 pi 3##] 
(PftpPTRT PfpTOR pt PP F#f#) ^ pl#TOTt PfpTO fftfP 
3fpPP^PPPP3#riPPP, 1952 (1952 PP 19) (pftpPTTTO 

pfpfppp ro pp p T#f#) pit pro 17 pit pp-top (l) ro 
(pi) ^ atrofp ro %p fpiPT ti 

2. 3fp PPfpl, P7P1H ^ fpPR ^ 3TPP1P ^ 

prop p ppp pIpwt pi pfpro fpfp w, fftpp roero pptPifroT 
^ %p ppp 3#rfroro ^ Pro 6 ^ fpfpfpp frorof pit ^pri ^ 
pip feiPP p#* t afp ppfppt hph p^ifp pi fpipt 3PP 

PfpTOFT ro PPtPlftPf pi PPP P PPP 3##TOP PT ppfplft 

pfpro fpfp pDfti, 1952 (ppfqpro#PPi^ppTt'ppf%) 
pi 3 pp pfpro fpfp pip pt piro pp t# ti 

3. rop PTPip ro^sro, pp rpp 3 ##top pit pip 17 
pit pp-pto (l) pi wro (pi) sro ppp pifpppf pp ppto 
pi# fp pro ^p hpp p ppp-ppp pt ropf pit stop 

ro# p;, ppp pfppjFT pft ppp rororo ro pptp ppp# # 

PTOPR ^ 1-10-1994 3 3PTRt 3#R|PP1 PP1 pi 
PTORPPPt tl 

[P. PP - 35015/2/2010-pppP-II] 
PP. #. 3TPT Pfpp 
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New Delhi, the 15th January, 2011 

S.O. 326. —Whereas M/s. Tata Consulting 
Engineering Limited [under Code No. MH/7951 in 
Mumbai-I Region] (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-10-1994 until further notification. 

[No. S-35015/2/2010-SS-II] 
S.D. XAVIER, Under Secy. 

Rf 4 r#, 15 RHR4, 2011 

W.37T. 327.—RR4f7 4 tt 4 R^FFT Ml Midi 
PdPHid [RTRT 4 RTte WTT TTTTf/°fl MRd/44135 ^ 
37%4?T] (IRI^M/l-d MlcIWH R7 RR 3 TT#RT) 4 4,4dl(l 
*7f4^444 3faR<^RWJ37fa4m, 1952 (1952 R77 19) 
(tRTfqTRT ^ rr 4 t444?t) r4 rttt 17 r4 rr-r 

771 ( 1 ) ^ 7 RnR (R 7 ) 37 % 4 d ^ fRR 3774 RR 4 f 7 Rl tl 

2. 3f(7 RRfo, 4R1 7173777 <4 4lR17 4’ 37R1RR 37 ^ 

hirr 4' Ran yfdMH at Rfasq 444 at 4 rr aaPaiftaf 
4 Ran 3#rfwr 4 rki 6 4 fafnf^R fnaaf aft ^rri 4' 
anr feraa a#" f sqpft; anfairt tptf a^tfn at faafr spa 
MPdtdH 4 a4aiRat at 74m 4' Ran Rrfafnan Rr a4ai(l 
afa^r fnPa aram, 1952 ( aram r rr 4 4af4n) 
at spa h4pr 444 ana 4t wn aa 7 # t'l 

3 . tttttr ^ 4410 , 37 a Ran Rrfafnaa a4 am 17 
att Ra-aia ( 1 ) r 7srr (at) ski ana afanaf an aata 
atr4 fn nai 471 7iaa 4 Traa-Tiaa a7 fafnf^R arnf a4 tan 
4 77 §i 4 ip;, Ran afnaaa atf Ran araa ^ 7ia7n Raaaf ^ 
aamn 4 6 - 1-2011 4 RFmft 3 t477jrr nat at hjr 
anjn atrn) ti 

[4. 1371 - 35015 / 16 / 2010 - 13771771 - 11 ] 

1777 . 41 . afaai, 3737 77 faa 


New Delhi, the 15th January, 2011 

S.O. 327. —Whereas M/s. Asian PPG Industries 
Limited [under Code No. MH/BAN/44135 in Bandra 
Region] (hereinafter referred to as the establishment) has 
applied for exemption under clause (a) of sub-section (1) 
of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
6-1-2011 until further notification. 

[No. S-35015/16/2010-SS-H] 
S.D. XAVIER, Under Secy. 
M 15 RRR4, 2011 

W.3TT. 328.—RR4f7 4 tt 4 471777 3(4] Pd 377 PdPHR^ 
[4 tR (RtT 7 TitR) 4 717RTT ^41/17378 4 377FfcT] 
(RTfMTRT yPdkJH R RR 4 t 444?T) 4 4)4dl(l h4tR 444 

3f[77[^RW4 3Tf44m, 1952 (1952 377 19) (RcFjqTRT 
3T4t4W7 R RR 4 744477) 34 3771 17 34 RR-317T ( 1 ) R 
72UR (37) <4 37%4r ^R ^ fRR 371337 tl 

2. 3^7 R3f37, 71737T7 4 4mi7 4 3771R7 37 3^ 

R1RR 4 R33 MPdM3H 37 Hf3m 444 37 4 tT 3 R773) 4)4dlP7A|T 

4 f4n7 R33 37474™ 4 tiro 6 4 444ftR 4rc4T 34 37777 4 

37H Pdd3A 7tf f 3fl7 3)431/1 77717 Tf44 37 41774 37m 

yPdkiH 4 3743444 4 74m 4 R33 3744777 m ^4 rt 4 
Rf4^T 444 4 uh7, 1952 (M.d^MO-d 4 dhi 4 WJ 4 7744r) 
4l 3R57 44^7 444 777R 41 W7T RR 7# tl 

3. ^ 777^77 i/d^SKI, 37^ R37T 37474P7R 4) RT7I 17 

4) Rq-qro (l) ^ 7 opt 5 (ct7) -^7 ^ipctddT ^77 -gRPr 
^774 R27TI77 4 TTPR-TTPR P7 f444^R Rl4f ^4 

4 77§l4 TUT RRd yPdMiH ^4 RRd 4UR7 ^ 7P7771 RT744f ^ 
Mdldd 4 1-6-1993 4 37774 37477JRR7 71^7 4l fRTR ^R 
R?JR R774 tl 

[4. T377-35015/69/2009-T377.T377.-I1] 
R77. 41. 4f4R7, 37R7 744^ 
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New Delhi, the 15th January, 2011 

S.O. 328.—Whereas M/s. Daurala Organics 
Limited [under Code No. UP/17378 in Meerut (Uttar 
Pradesh) Region] (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-6-1993 until further notification. 

[No. S-35015/69/2009-SS-U] 
S.D. XAVIER, Under Secy. 

6 2011 

W.3TT. 329.—fstoTK 3#rfwT, 1947 (1947 
14) # tJTFT 17 # ^FRUI ### FIF*TF Fit. 

■q^r. # wrfi # FFFg: f###' #f 4)4*kT # #4 

3 aiklPi* 4f ### fr*tf 3jypi* 
3#P*FW?FT Wl, FFFJF # W (FF# WTT 31/2007) 
*4 y*|[i!ld wtt, F1F*1F *4 6-1-2011 # WFT 

fSTT 2TTI 

[FT. -qFJ- 22012 / 121 / 2006 -snl 3FF (#-11)] 

#. PFf- FFT- #f#llFT FFI, 3#!*# 
New Delhi, the 6th January, 2011 

S.O. 329.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 31/ 
2007) of the Central Government Industrial TribunaPLabour 
Court, Nagpur as shown in the Annexure in the Industrial 
Dispute between management of M/s. Western Coalfields 
Limited, and their workmen, received by the Central 
Government on 6-1-2011. 

[No. L-22012/121/2006-IR (C-II)| 
D. S. S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE SHRI J.P. CIIAM). PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGIT/NGP/31/2007 Date: 16-12-2010. 

Petitioner/Party No. 1 The President/Secretary, 
Bhartiya Koyla Khadan 
Mazdoor Sangh, Patansaongi, 
Tq. Saoner, Nagpur. 

Versus 

Respondent/Party No. 2: The Sub Area Manager, 

Western Coalfields Limited, 
Makerdhora Sub Area, 

Tq. Umrer, Nagpur. 

AWARD 

(Dated: 16th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Western Coalfields Limited and their 
workmen, late Shri Pramod Govinda Thakre for 
adjudication, as per letter No.L-22012/12 l/2006-IR(CM-II) 
dated 14-6-2007, with the following schedule :— 

“Whether the following two demands of the 
Bhartiya Koyla Khadan Mazdoor Sangh is legal 
and justified? 

(i) Fixation of basic wages as per the scale of pay of 
NCWA-VI in respect of S/Shri Ramu Shankar 
and Sahdev on the higher post of PC Operations 
(Excv)Gr. ‘A’: 

(ii) Correction of basic wages in respect of Shri 
Ramsajivan, Dumper Operator. If so, to what 
relief are they entitled?” 

2. Though, in this case, the reference had been 
received by the Tribunal on 3-7-2007 and the union 
representative on behalf of the workman had been 
directed to file the statement of claim, till 18-10-2010, 
statement of claim had not been filed by the union 
representative. However, in the interest of justice, on 
18-10-2010, a last chance was given to the union 
representative to file the statement of claim on 14-12-2010. 
On 14-12-2010, non appeared on behalf of the workman. 
No statement of claim was also filed on that date. Hence 
the case was closed for passing award. 

4. From the facts that no statement of claim was filed 
by the union representative and the management also did 
not appear before the Tribunal from 8-11-2007, it is found 
that the parties are not interested to proceed with the 
case. Hence, it is necessary to pass a no dispute award. 
Hence, it is ordered: 

ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 

J. P. CHAND, Presiding Officer 
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6 RRRTt, 2011 

cBT.3R. 330.— aMfw fRRTR 3#rfwr, 1947 (1947 
RTT 14) RTR 17 iR 4', RR ■qiRTlR 

i§rra f^PTH w rrr?ir ^ sfrr ch4<+)i<T ^ 

#r srjr'r 4' 3iWiPicb 4 ir^r trrik 

3tk)p|cb 3#tRRUT/9R iRTRTRIR 71.-2, RRRK RRTR (71^4 
WTI 53/1999) RTf wfRRI RHcft t, r) 717RR7 Rll 

4-1-2011 RTfWRTf3R xni 

[71. R7J-22012/77/1998-31Tf 3TR (R)-II)] 
RT. RH. R7L rHrRTTI 7JR, iPlRT 3#1R7R[ 

New Delhi, the 6th January, 2011 

S.O. 330. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 53/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of FCI and their workmen, which was 
received by the Central Government on 4-1 -2011. 

[No. L-22012/77/1998-IR (C-R)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRIKISHOR1 RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) and sub-section 2(A) of the I.D. Act, 1947 

REFERENCE NO. 53 OF 1999 

PARTIES : Employers in relation to the 

management of FCI, Ranchi and their 
workman. 

APPEARANCES: 

On behalf of the workman : Mr. C. Prasad, Advocate. 
On behalf of the employers: Mr. B. M. Prasad, 

Advocate. 

State : Jharkhand Industry : Food 

Dated, Dhanbad, the 15th December, 2010 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-22012/77/98/IR(CM-II), dated the 22nd January, 
1999. 

SCHEDULE 

“Whether the action of the management of FCI, 
Tatisilwai, Ranchi in terminating the service of 
Smt. Budhni Devi without compliance of 25F and 
other provisions of I.D. Act is right and justified?” 
If not, to what relief is the workman entitled ?” 


2. The case of the lady worker as stated in her 
Written Statement that Smt. Budhni Devi, Lady Worker 
was engaged as Casual Labour purely on temporary basis 
by the management of FCI, Tatisilwai, Ranchi at first hand 
from 1986 to 1995, but the management did not regularise 
her, violating Rules/Act rather without rhyme or reason, 
any notice or without payment of money arbitrarily 
stopped her work. The management submitted his 
comments in response to notice in the Industrial Dispute 
raised by her before the ALC(C) Ranchi as under :— 

“Smt. Budhni Devi was engaged as Casual 
Labour on daily wages basis from March, 1986 to 
February, 1995 which was purely and casual 
nature basis.” 

Despite the admission of the management it could 
not be settled. It is alleged that the lady worker performed 
her duty for more than 240 days in 12 months preceding 
calendar years thereby she required the status of 
regularisation in her service. The work she performed up to 
1995 was of permanent and perennial nature. A list of 
Casual Labours engaged at the FCI ARDC Tatisilwai from 
1986 to 1994 prepared by the management as the name of 
the lady worker concerned, showing her work place at the 
godown. She has been paid the arrears of payment as per 
payment sheet countersigned by the Assistant Manager 
(D), FCI for that period for the period 1986 to 1994. The 
matter of her regularisation was never raised by the FCI 
Workers Union in rivalry of the Trade Unions. She has 
suffered victimisation for her demand of her regularisation 
in the service as a permanent worker. So she claimed for 
reinstatement with full back wages as the management 
action in terminating her service was mala fide, vindictive, 
and unfair in colourful exercise of powers. 

3. Further her case is that she performed the work of 
loading and unloading of foodstaff in addition to other 
works assigned to her by the management. She 
continuously performed the job without any break during 
the period from 1986 to 1995 as a casual worker. There is a 
relationship between Master and servant but due to 
collusion between the management and the union all the 
workers sponsored by the union were regularised except 
this lady worker, whose service was terminated contrary 
to the rules and regularisation. She did not voluntarily 
leave her engagement. 

4. On the other hand the case of the FCI 
management with specific denials to the allegations of the 
lady worker is that the concerned lady was engaged as a 
casual worker to perform miscellaneous casual jobs at the 
depot such as bringing earth, water cow dung and its 
plantering in particular at the time of fumigation over the 
foodgrain, once or twice a month, brushing the 
foodgrains from the godown and floor and filling it in the 
separate bag once a week or so intermittently. Thus she 
was intermittently used to be engaged of such occasions 
and she continued to work as casual labour during the 
period as she used to be engaged. She was not a 
permanent worker nor appointed as a probationer against 
permanent vacant post nor was provided with 
employment for continuous work. She never put her 
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service continuously for 240 days in a calendar year, 
because of his breakage in her service. The Union 
operating in the organisation did not sponsor her cause 
for her regular absorption under the management. After 
regularisation of several temporary workers whose 
causes were sponsored by the Trade Union the 
availability of work for the casual labour substantially 
reduced, so the management could not offer sufficient job 
to the lady from the year 1995; in result, losing her interest 
in undertaking casual job she willingly left her 
engagement with the management. Since she had no 
specific appointment against specific vacancy, no 
question of termination of service arises. Hence the 
management did not issue any order terminating her 
service. Nor the lady worker can allege her services to 
have been terminated nor she is entitled to raise any 
industrial dispute under Section 2Aofthe l.D. Act, 1947. 
The termination of service of a temporary or casual worker 
for a stipulated period from time to time concerning casual 
or temporary job does not amount to retrenchment, so 
provision of Section 25F of the l.D. Act, 1947 has no 
application to the present case. 

5. Finding with Reasons 

In the instant case, from the scrutiny of the 
pleadings and evidence as adduced on behalf of both the 
parties, I find the following facts are undisputably 
admitted: 

(1) The Lady worker Budhni Devi was one of the 
casual labourers engaged by the management 
concerned absolutely on temporary basis 
intermittently for collecting articles and 
cleaning work at FCI godown Tatisilwai. 

(2) Several temporary workers whose causes were 
sponsored by the Trade Unions were 
regularise. 

(3) The Lady worker has stated in her deposition 
that she has not been terminated. 

6. Since the case under adjudication relates to the 
alleged termination of the service of the lady worker of 
Smt. Budhni Devi without compliance of Section 25F are 
other provisions of l.D. Act, 1947 but in view of admitted 
facts as stated in her evidence as WW-1 that she has not 
been terminated rather she claims for her money and 
service. Her such plea by implication concerns that her 
claim for regularisation on the ground as per her 
deposition that she was working for more than 240 days in 
a year right from 1986, the year of her appointment till 
1995. She was setting her wages Rs. 430 per month which 
was increased up to Rs. 570 after putting her L.T.I. on 
papers for 19 days a month as per the photo copies of the 
Bill of casual labourers produced by her which were 
marked as X and X-I for identification (with objection) 
respectively. According to her, out of 35 persons (Casual 
Labourers), 3 persons including her were left and others 
were appointed. The evidence of her Co-worker Asharfi 
Ram as WW-2 appears condusive to her aforesaid 
statement. WW-2 Asharfi Ram has asserted that he had 
also worked for 7 years there and at that place lady worker 


Budhni Devi was also working there; payment was made 
to them for their work after obtaining the signature as his 
signatures (Ext. W-l to W-l/8) series on the bills of Casual 
Labourers for the month of April, May, 1991, February and 
December, 1992, January and May, 1993, March, May, 
July, August, 1994 respectively (a few of the photo copies 
of the original bills marked with objections and that out of 
35 persons working in ancillary areas 31 were regularised 
but the lady worker and other workers including Asharfi 
Ram were not regularised on the ground that they had no 
Union cards. Aforesaid witness Asharfi Ram has asserted 
that he and lady worker Budhni Devi had not received 
any notice or money for being stopped from their work, so 
her claim regarding demanding for employment and 
money was just. He has also admitted his status as casual 
worker and though original document the copy of which 
have been filed here after taking it from one Jhajee in 1996 
are lying in the office, though he expressed his ignorance 
about the filing of documents concerning the payment for 
19 days in support of 30 days. His further admission is 
that they had not filed any petition before the ALC(C) 
regarding the aforesaid payment of 90 days as contrasted 
with their work for 30 days. 

7. Whereas the testimonial of MW-1 Mani Prasad, 
AG-II is that they used to engage casual workers 
occasionally for sweeping floor of the depot but the 
female worker was not engaged against a permanent 
vacancy. So she never worked under the management for 
240 days or more in a year; and accordingly they 
(management) stopped engagement of casual worker for 
sweeping the floor of the depot from 1994. He flatly 
denied the termination of her service by the management, 
and as such the claim of the workman concerned is not 
justified. According to him, the casual workers who were 
engaged for sweeping for depot floor also used to collect 
grains from the floor and to keep it in the bags, though he 
did not know how their wages were paid, they would note 
their attendance. The witness seems to be unaware of the 
regularisation of other workers by the management, 
ignoring the claim of the female worker and also about the 
issuance of any notice by the management to her before 
she was stopped from her work. 

8. After scrutinising the aforesaid oral and 
documentary evidence, I find that the lady worker 
Smt. Budhni Devi as a casual worker had not completed 
240 days in any of the preceding years. So mandatory 
condition precedent to her stopping (retrenchment/ 
termination) from work as under Section 25F of the l.D. 
Act, 1947 need not to be complied. The termination of a 
casual worker with artificial breaks will be retrenchment 
even when he has not completed 240 days as held in the 
case Ramchandra versus Union of India 2001 LLR 1034 
(Rajasthan H.C.). On the consideration of the overall facts 
and circumstances in the case, I find and hold that the 
action of the management of FCI concerned in 
terminating the services of Smt. Budhni Devi without 
compliance of the aforesaid provision or other provision 
of the l.D. Act, 1947 is right and justified. As such the lady 
worker is not entitled to any relief. 

KISHORI RAM, Presiding Officer 
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cFT. 3 TT. 331 —SkTTpRFZ pT4K SlMwi, 1947 ( 1947 

ttt 14) Rfj rkt 17 ^ sfjfrut i ( > fkrzr pcf tjrtt 

chldTV^ THT§ onmkf [dPU^ ^ WJ?f^ ^ fTTUm 
sfk cb4=bK)‘ ^ #Ef, R PlR^ afyplcb R 
4R#q RRRR 3^fW 3#RfZRJT/RR ’^TRTlcR, RFTJJ RZ RRTR 
(HR^ WII 92/2005 ) RZt y<=blftld RHR) t, k ^#4 RRRR 
RH 6-1-2011 RZT WR|[3R RT I 

[R. TcT-22012/11/2005-aJT^aiR (h)rR-1I)] 

kl.RH.RH. RtfRRTH rr, rrr rPrur) 

New Delhi, the 6th January, 2011 

S. O. 331. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 92/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the management of M/s. Gupta 
Coalfield & Washeries Ltd., and their workmen, received 
by the Central Government on 6-1-2011. 

[ No. L-22012/11/2005-IR (CM-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/92/2005 

Date: 14-12-2010 


Petitioner/ 
Party No. 1 


Chandrapur. 


The President, 

Bhartiya Koyla Khadan Mazdoor 
Sangh (BMS), C/o Shri C.G. Gawande, 
OldC-1 Qtr., SatishTownship, P. O. 
Sasti, Teh. Rajura, 

Versus 


Respondent/: The Managing Director, 

Party No. 2 M/s. Gupta Coalfield & Washeries 

Ltd., Gupta Bhawan, Seth M.P. Gupta 
Marg, Sitabuldi. Nagpur. 

AWARD 


(Dated: 14th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of M/s. Gupta Coalfield & Washeries Ltd., 
and their workmen for adjudication, as per letter 


No. L-22012/1 l/2005-IR(CM-II) dated 21-11-2005, with the 
following schedule:— 

“Whether the action of the management in relation 
to Sasti Coal Washary of M/s. Gupta Coalfield & 
Washeries Ltd., Nagpur in terminating the services 
of the workmen (list enclosed) on 24-7-2004 is legal 
and justified? If not, to what relief the concerned 
workmen are entitled?” 

2. Though, in this case, the reference had been 
received by the Tribunal on 2-12-2005 and the union 
representative on behalf of the workmen had been directed 
to file the statement of claim, till 21-10-2010, the statement 
of claim had not been filed by the union representative. 
However, in the interest of justice, on 21-10-2010, a last 
chance was given to the union representative to file the 
statement ofclaim on 6-12-2010. On 6-12-2010, neither 
the union representative nor the workmen appeared. The 
statement of claim was also not filled. Hence the case 
was closed for passing award. 

3. From the facts that no statement of claim was filed 
by the union representative on behalf of the workman and 
the management also did not appear before the Court from 
22-7-2010, it is found that the parties are not intersted to 
proceed with the case. Hence, it is necessary to pass a 
no dispute award. Hence, it is ordered : 

ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 

J. R CHAND, Presiding Officer 
M PRRR, 6 RRRTp 2011 

RZT. 3TT. 332—3tk'lPl4> fRRK 3lf#W, 1947 (1947 
RR 14) RZ) RTR 17 ^ SFpRUT R, RFRZR Ref 

RR. ZR RRRRR RZ RR5 Pi4k4)1 3jk RRR r4R)HJ RZ #4, 

r kWiPi4) Irrk r rrrr 3ikiPi<R 

RfRRRR/RR -4I4M4, RRd'jt RZ W (7TT4 WU 92/2005) 
RTf ycblkd RZRftt, RT RtRR RTl 6-1-2011 RZT R1RT 

?|3R RT I 

[FT. tTQj-22012/493/2004-3k -RH (RIrR-11)] 

zstRR.RR. kPlcINH RR, z£rr RfRRR!) 

New Delhi, the 6th January, 2011 

S. O. 332. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 92/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the industrial dispute between the management of 
Pinaura Sub Area of SECL, and their workmen, received 
by the Central Government on 6-1 -2011. 

[No. L-22012/493/2004-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/92/2005 

Presiding Officer : Shri Mohd. Shakir Hasan 

The Chairman/Secretary, 

Koyla Shramik Sabha, C1TU, 

Branch Pinaura, 

Umaria(MP) ...Workman/Union 

Versus 

The Dy. Regional Manager, 

Pinaura Sub Area of SECL, 

PO Pinaura, 

Umaria(MP) ...Management 

AWARD 

Passed on this 7th day of December, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/493/2004-lR(CM-II) dated 
1-9-2005 has referred the following dispute for adjudication 
by this tribunal:- 

" Whether the action of the Sub Area Manager, 
Pinoura Sub Area, SECL in deducting the panel rent 
from the wages of the workers of Pinaura/Vindhya 
branch is valid, legal and proper? If not, to what 
relief the workers are entitled to or to what relief the 
Union is entitled ofDemand No.l?" 

2. The Union did not appear inspite of proper notice. 
Lastly the then Tribunal proceeded the reference exparte 
against the Union on 6-11-2006. 

3. The management appeared and filed Written 
Statement. The case of the management in short is that 
the employees of the management forcibly entered into 
the under constructed/newly constructed residential 
quarters unauthorizedly without allotment. The joint 
consultative committee as well as House Allotment 
Committee held meeting on 13-6-98 and 6-10-98. It was 
resolved that notice should be given to such employees 
to vacate the same within 7 days failing which penal rent 
ofRs.750 p.mbe realised. Later on 6-10-98 it was held to 
increase penal rent to the extent of Rs. 1450 P.M. It is 
stated that there were 24 such employees who had been 
noticed to vacate the quarters and the penal rent of Rs. 1450 
was decided to be realised from them. When such 
employees did not vacate the quarters then the penal rent 
was being realised. However when the turn of any of these 
employees became entitlement for allotment of quarter on 
the basis of seniority, the penal rent was stopped from the 
said date. On these grounds, it is submitted that the action 
of the management is justified in realizing the penal rent 
for the period of their illegal occupation of quarter. 


4. The only issue for adjudication is as to whether 
the action of Sub Area Manager, Pinaura Sub Area of SECL 
for deducting penal rent from the pay of employees of 
Pinaura/Vindhya is legal, proper and justified. 

5. To prove the case, the management has adduced 
oral and documentary evidence. Management witness 
Shri G.T. Kurup is Personnel Manager in Pinaura sub Area 
of SECL Johilla Area. He has supported the case of the 
management. He has stated that the representative of the 
unions are signatories to the NCWA and there is a joint 
consultative committee (in short JCC). He has stated that 
there were 24 unauthorised occupants of the under 
constructed/newly constructed residential quarters. He 
has stated that the JCC had decided in the meeting to 
realize penal rent from the unauthorized occupants of 
residential quarters. The minutes are filed which are marked 
as Exhibit M/1 and M/2. He has stated that when erring 
employees did not vacate the quarter inspite of notice, the 
management started deducting penal rent from them and 
when such occupants became entitlement of the quarter, 
the penal rent was stopped. His evidence in unrebutted. 
There is no other evidence to disbelieve the evidence 
adduced by the management. I donot find any reason to 
disbelieve the evidence of the management. It is clear that 
the management was justified in realizing penal rent from 
unauthorized occupants of the quarter after giving notice 
to vacate the quarter. Accordingly the reference is 
answered in favour of the management. 

6. In the result, the award is passed without any 
order to costs. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
6 2011 

CRT. 3TT. 333.—atkftfw 3#rfWT, 1947 ( 1947 

■^T 14) 

^ WRPI ^ FwWT afK ^ Sfjsfa Tf 

3lki)p|cb fqc[R Tf 7RRR 3lki)p|cb 3#R7W?PJ 

^ w: (tM Tfeqr 141/2002) ^ !Rblfi!ld 
TURRET 6-1-2011 TIRT fSIT 8TT | 

[H. TTR-22012/85/2002-3Jlf 33R (TflPTT-11)] 
^.■qri.TTH. sftfera Iff ^37 3#R7lfl 
New Delhi, the 6th January, 2011 

S. O. 333. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 141/2002) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
industrial dispute between the management of SECL and 
their workmen, received by the Central Government on 
6 - 1 - 2011 . 

[ No. L-22012/85/2002-1R (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 




























F. 149-13 

930 


MSS No. 602—652 

THE GAZETTE OF INDIA: JANUARY 29,2011/MAGHA 9,1932 


[Part II— Sec. 3(ii)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABQUR COURT, 
JABALPUR 

NO. CGIT/LC/R/141/2002 

PRESIDING OFFICER: SHRI MOHD. SHAKIR 

HASAN 

The Secretary, 

Bhartiya Khadan Mazdoor Sangh, PO. Haldinadi, 

Distt. Korea, Korea (Chhattisgarh) 

...Workman/Union 

Versus 

The Chief General Manager, 

ChirimiriAreaofSECL, PO Chirimiri, 

Distt. Korea, Korea (Chhattisgarh) 

...Management 

AWARD 

Passed on this 10th day of December 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/85/2002-lR(CM-II) dated 
30-10-2002 has referred the following dispute for 
adjudication by this tribunal:- 

“Whether the action of the management of 

Chirimiri Area of SECL in not correcting the date ofbirth 

of Shri Balram Bannerjee S/o Late Shri R. C. Bannerjee, 

Mazdoor, Category I as 16-2-1956 is just, fair and legal? 

If not, to what relief is the workman entitled?" 

2. The case of the workman in short is that the 
workman was appointed on 22-3-1976 as Category I 
Mazdoor in Doman Hill Colliery of Chirimiri Area, SECL. 
After medical examination, his age was determined as 20 
years i.e. 16-2-1956. His School Transfer Certificate also 
shows his date ofbirth as 16-2-1956. Subsequently the 
workman was transferred to Curasia Colliery vide letter 
dated 3-8-79. The authorities of Curasia Colliery had 
changed his date ofbirth as 22-9-1950 and the date of 
appointment as 30-6-1977. When he came to know about 
the mistake, he made representation before the authority. 
The management thereafter corrected the date of 
appointment as 22-3-1976 but did not correct his date of 
birth. Hence the Industrial Dispute is raised. 

3. The management appeared and filed Written 
Statement. The case of the management, interalia, is that 
admittedly the workman was appointed as General Mazdoor 
Cat-I w.e.f. 22-3-1976 in Doman Hill C olliery of SECL. Initially 
he did not produce any document regarding his date of 
birth. His age is recorded in the Form B and other statutory 
records as 22-9-1950. The age determination committee held 
in 22-9-1988 had also determined his age as 22-9-1950. On 
these grounds, it is submitted that the action of the 
management is legal and justified. 


4. During the course of proceeding, the workman 
filed an application stating therein that he is superannuated 
on 30-9-2010 and does not want to contest the proceeding. 
It is submitted that no dispute award be passed. 

5. The management has no objection if no dispute 
award is passed in the reference. In view of the above 
submission, the reference is answered. 

6. In the result, no dispute award is passed without 
any costs. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

6 2011 

CFT. 3TT. 334.—aMlPlT- srflrfWT, 1947 ( 1947 

^ WEU ^ ms fndWj 3TR ■3^ ^Sppi ff 

3tj^i)R|=h 7FERK 3tki)R|cb 3#ERUT/?PJ 

STREET, 'TFTjJt TTxp Em 59/2006) ^ !J<=blfeld T# 

t, ^ 7FEFR 6-1-2011 ^1 ?tT | 

[FT. TcJ-22012/409/2004-3Tlf SIR (7TpRT-II)] 

TR, ^737 srferfl 

New Delhi, the 6th January, 2011 

S. O. 334. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 59/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown intheAnnexure, in the 
industrial dispute between the management of Western 
Coalfied Limited, and their workmen, received by the 
Central Government on 06-01-2011. 

[ No. L-22012/409/2004-IR(CM-n)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/59/2006 

Date: 16-12-2010 


Petitioner/ : The Sub Area Manager, 
Party No. 1 Western Coalfield Limited, 
Pipla Coal Mines of WCL, 
PO. Pipla, Tq. Saoner, 
Nagpur. 

Versus 


Respondent/: Shri MurlidharChindhabajiGabhane, 

Party No. 2 R/o Pipla (Dak Bangla), Teh. Saoner, 
Distt. Nagpur 
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AWARD 

(Dated: 16th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Western Coalfied Limited (“Party No. 1 ” 
in short) and their workmen, Shri Muralidhar Chindhabaji 
Gabhane for adjudication, as per letter No. L-22012/409/ 
2004-IR(CM-II) dated 17-4-2006, with the following 
schedule :— 

“Whether the action of the management of WCL in 
not correcting the date of birth of Shri Muralidhar 
Chindhabaji Gabhane of Pipla Colliery Coal Mines 
as 1-7-1950 is legal and justified? If not, to what 
relief he is entitled?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement, in response to which, the workman, 
Muralidhar (“the workman” in short) filed his statement of 
claim and the management of W.C.L. filed their written 
statement. 

3. The case of the workman as projected in the 
statement of claim is that he was appointed on 16-6-1974 
as a “Fan Khalasi” and posted at Pipla Coal Mines and 
having been appointed as such, he supplied information 
regarding his date of birth as 1-7-1950 formaintainance of 
the Form ‘B’ register, which is mandatorily required to be 
maintained by the management ofW.C.L. for each workmen 
working in the mines, as per the provisions of the Mines 
Act, 1952 and he had studied up to 4th standard in 
Niharwani Primary School and thereafter, he had studied 
up to 9th standard in Municipal High School, Saoner and 
as per the school register, his date ofbirth is 1-7-1950 and 
he had submitted both the school leaving certificates in 
original before the Party No.l at the time of his appointment 
and the Party No.l recorded his date ofbirth as 
1-7-1950 in Form ‘B’ register and he was issued with a 
medical card mentioning his date ofbirth as 1-7-1950 in 
the same and in his driving licence also his date ofbirth 
has been mentioned as 1-7-1950 and he was under the 
impression that his date of birth had been recorded as 
1-7-1950 in his service book and Form’B’ register and in 
June, 2003, PAN Cards were issued to the employees 
including himself and for preparation of such cards, the 
detail informations were sent through Colliery Manager, 
Pipla Mines and shockingly enough, in his PAN Card, his 
date ofbirth was recorded as 1-7-1946, as such, on 
22-6-2003, he gave a letter to the Colliery Manager, Pipla 
Mines pointing out his date of birth to have been in 
correctly recorded and requested for correction of the same 
but as no action was taken on his letter, he issued a 
reminder on 2-9-2003 for correction of his date ofbirth and 


thereafter, he gave representation time and again but the 
Party No.l did not pay any attention to the same, so he 
approached the Asstt. Labour Commissioner (C), Nagpur 
on 2-9-2003 for correction of his date ofbirth and he also 
gave a legal notice to the Colliery Manager, Pipla Mines 
on 3-7-2003 for correction of his date ofbirth and during 
the course of conciliation proceedings before the ALC, 
the Party No.l submitted the photocopy of Form ‘B’ 
register and on perusal of the same, it was seen that after 
signing of the said Form ‘B’ register by him, some 
overwriting and tampering of the date of birth was done 
and the figure ‘50’ to have been overwritten as “46” and 
the date of birth written in words is also in different 
handwriting and written in different point of time and the 
date ofbirth after correction, was not written in a proper 
way and originally when his date ofbirth was recorded, it 
was not written in words and the said facts clearly show 
that his actual date ofbirth as recorded in Form ‘B’ register 
has been tampered with intentionally to deprive him of 
four years of service, which is illegal. 

It is further pleaded by the workman that in the 
conciliation proceedings before the ALC, the Party No.l 
on 28-11-2003 filed its reply alleging that in his service 
book, in the column meant for noting the date ofbirth, his 
age has been mentioned as “28 years”, as per the 
instructions and guidelines of C.l.L. and during the 
deliberation of National Coal Wage Agreement, a procedure 
for determination, verification of age was agreed upon 
and the same was termed as N.C.W.A-II 1-1-37 dated 
5-2-1981 and as per the stipulation, Party No.l notified the 
date ofbirth recorded in Form ‘B’register and P.F.Record 
in the year 1981 itself and thereafter implementation 
instruction No.76 dated 25-4-1988 was issued vide No.CIL/ 
NCWA-3/ 11 No.76/88/145 and in pursuance of the said 
circular, the Party No.l issued particulars recorded in 
various records to every individual worker in a printed 
proforma, giving an opportunity to the workmen to raise 
objection in case of finding any mistake in such particulars 
and as in such printed proforma, his date of birth was 
shown as 1-7-50 and there was no disparity, he did not 
raise any obj ection and as per the provisions of Coal Mines 
provident fund and bonus scheme, he became a member 
of the Provident Fund and he declared his date ofbirth as 
1-7-1950 and vide GCR No.656 dated 5-6-1980, there was 
an amendment in the proforma of Form ‘B’ register for 
which, new Form ‘B’ register was opened and in the new 
Form ‘B’ register, his date ofbirth was registered as 
1-7-1950 and in the new register, he put his thump 
impression and also signed the same and his date ofbirth 
was changed and on 15-12-2004, he again gave a notice to 
the Colliery Manager, Pipla Mines and as the conciliation 
proceeding before the ALC ended in failure, a failure report 
was submitted to the Central Government by the ALC and 
as no action was taken even after one year of submission 
of the failure report, he wrote a letter to the Ministry of 
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Labour, New Delhi on 11-11-2005 and the Party No. 1 taking 
such inaction of the Central Government, issued the order 
of superannuation on l/5th January, 2006 for his retirement 
w.e.f. from 30-6-2006, considering his date of birth as 
1-7-1946 and the order of superannuation is prima facie 
illegal and he filed writ petition No. 1358/2006 before the 
Hon’ble High Court, Nagpur Bench, Nagpur and the 
Hon’ble Court was pleased to grant status quo on 
28-6-2006 and during the pendency of the writ petition, 
the Party No. 1 filed the copy of reference dated 17-4-2006, 
to show the matter to have been referred to CGIT, Nagpur. 
The workman prayed for a declaration that his date of 
birth is 1-7-1950, to quash the order of his superannuation 
and to allow him to continue in service till 30-6-2010. 

4. The Party No. 1 in the written statement pleaded 
inter-alia that the workman was not appointed on 
16-6-1974 but he was appointed on 16-7-1974 as Fan 
Khalasi-III and at the time of appointment, the workman 
did not submit a single document to show his date of birth 
and the employees/workmen, who had approached the 
Party No.l for employment without having any document 
in respect of their date of birth, there age was being 
determined on the basis of their physical appearance and 
the age of the present workman was also determined as 28 
years from verification of his physique and accordingly, 
the same was entered in the Form ‘B’ register and when 
the date of birth of an employee is not known, his date of 
birth was being treated as First July and as such, taking 
into consideration the age of the workman to be 28 years 
on the date of his appointment i. e. 16-7-1974, his date of 
birth in Form ‘B’ register was recorded as 1-7-1946 and the 
workman acknowledged such facts by putting his 
signature on Form ‘B’ register and in the fresh Form ‘B’ 
register prepared in the year 1981 entries were made on 
the basis of the original Form ‘B’ register and in the service 
book also the age of the workman was mentioned as 28 
years on the date of appointment and the workman 
acknowledged the same himself by signing and putting 
his thumb impression on the service book and the workman 
was also enrolled in Coal Mines Pension Scheme and for 
the same, the workman submitted the particulars of his 
family in the prescribed form “P.S. 3” and submission of 
such particulars was required to be given by the workman 
alongwith his date of birth and the workman himself 
mentioned his date of birth as 1-7-1946 in the said form, 
duly signed by him and the workman was also required to 
submit the nomination form for the purposes of the Pension 
Scheme and in the said nomination form also, the workman 
mentioned his date ofbirth as 1-7-1946 duly signed by him 
and submitted the same to the concerned Authority on 
13-5-1998 and the date ofbirth of the workman was never 
recorded as 1-7-1950 by it in the Form ‘B’ register and the 
particulars as mentioned in the Medical Card were filed in 
by the concerned Officer of the hospital on the 
informations given by the workman and the same has no 
effect on the entries made in Form ‘B’ register and the 


service book and the date ofbirth mentioned in the medical 
card and driving licence cannot determine the date ofbirth 
of an employee and it (Party No. 1) has no knowledge as to 
when the workman applied for issuance of PAN Card and 
at no point of time, the details of the workman were sent 
by it to the issuing authority of the PAN Card and for 
obtaining the PAN card, it is necessary for the Income Tax 
payer to fill up the application form himself and as the 
workman applied for issuance of the PAN Card himself 
giving his date ofbirth as 1-7-1946 and as such it has no 
knowledge about the receipt of the PAN Card by the 
workman. The Party No. 1 has also denied that the workman 
came to know about recording of his date of birth as 
1-7-1946 on receipt of the PAN Card and about the workman 
making any representation on 22-6-2003 and 2-9-2003 and 
subsequent thereto or service of any legal notice. The 
specific plea of the Party No.l is that the overwriting of 
the year in form ‘B’ register was due to wrong calculation 
of the year by the concerned Clerk, who made the entry 
and as such the same was corrected rightly and in all other 
documents the age of the workman has rightly be recorded 
as 1-7-1946 and the workman himself had also mentioned 
his date ofbirth as 1-7-1946 in the forms submitted before 
the Coal Mines Pension Scheme Authorities and there 
was no tampering in its statutory records and in no 
statutory records concerning the workman, his date of 
birth has been mentioned as 1-7-1950. 

The Party No. 1 has admitted about failure of the 
conciliation proceeding, before the ALC and filing of the 
writ petition by the workman before the Hon ‘ble High 
Court. However, it is pleaded that it appeared before the 
Hon'ble High Court and pointed out the pendency of the 
dispute before this Tribunal, so the Hon’ble Court 
disposed of the writ petition on the ground that the dispute 
is already pending before the Tribunal and in view of the 
disposal of the writ petition, the interim order of status 
quo granted by the Hon’ble Court came to an end and as 
such, the workman stood retired from service from 
30-6-2006 and as there was no tampering or change of the 
date of birth of the workman, there was no question of 
giving a chance of hearing to the workman and as such, 
the judgement reported in AIR 1981 S.C.-1481 is not 
applicable to the facts of the present case and as such the 
reference is to be answered in negative. 

5. In support of their respective stands, both the 
parties adduced oral evidence and documentary evidence 
as well. The workman examined himself as a witness and 
exhibited the xerox copies of the school leaving certificates 
of Prathmik Sala, Niharwani and Municipal High School, 
Saoner as Exts. W - IV and V respectively and the xerox 
copy of the medical card, his driving licence and PAN 
Card as Exts VI, VII and VIII respectively. In his evidence, 
the workman has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, the 
workman demolishing his own evidence has admitted that 
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at the time of his appointment, he had not filed any 
document showing his date of birth and the appointment 
was made only on physical appearance. He has also 
admitted that he cannot say if the management recorded 
his age as 28 years in Form ‘B’ register according to his 
appearance and he does not know if there is rule for 
mentioning the date of birth as first July, in case, where, 
the date of birth proof is not produced and there is no 
erasion of date written in words in Form ‘B’ register as 
1-7-1946 and he knew reading and writing since 1966 and 
the medical card was issued on 10-8-1996 and W.C.L. is 
not connected with the driving licence and the applicant 
files the requisite information for applying licence and 
PAN Card is issued by Income Tax Commissioner, on the 
basis of the information given by the individuals and his 
date of appointment is 16-7-1974 as per the Form ‘B’ register 
and there is no erasion in column 5 regarding his age and 
in Ext.M-V, his thumb impression as well as signature are 
there and the nomination Form P.S-III, Ext.M-VI and Form 
P. S.-VI, Ext.M-VII bear his signature. 

On the other hand, one Anil Kumar, the Personnel 
Manager, WCL, Silewara, Sub Area has been examine as a 
witness on behalf of the management, who has reiterated 
the stands taken by the Party No. 1 in the written statement. 
However, the assertion of the witness for the management 
that on 16-7-1974 i.e. at the time of the appointment, the 
workman did not produce any document to show his date 
of birth and the age of the workman was determined as 28 
years from his physical appearance and accordingly the 
same was entered in the Form ‘B’ register and when the 
date of birth of an employee is not know, the date of birth 
was to be treated as First July as per clause-I of the 
implementation instruction No. 76 and as such, date of 
birth of the workman was recorded as 16-7-1946 and the 
same had been entered in the Form ‘B’ register and that 
the second Form ‘B’ register was prepared in 1981, basing 
on the entries of the original Form ‘B’ register has not 
been challenged in the cross-examination. The xerox copies 
of the two Form ‘B’registers, service book andFormP.S.-3 
and PS.-4 have been exhibited on behalf of the Party 
No.l. 

6. At the time of argument, it was submitted by 
the learned advocate for the workman that the date of 
birth of the workman was recorded as 1 -7-1950 in the Form 
‘B’ register and accordingly the medical card was issued, 
wherein also, his date ofbirth was mentioned as 1-7-1950 
and the driving licence of the workman also bears his date 
ofbirth as 1-7- 1950 and the two school leaving certificates, 
Exts.W-IV and V also show that the date ofbirth of the 
workman is 1-7-1950 and the workman was throughout 
under the impression that his date of birth has been 
recorded as 1-7-1950 in the Form ‘B’ register and service 
book and only in June, 2003, when he received the PAN 
Card, he came to know that his date of birth has been 
mentioned as 1-7-1946, so the workman requested the 


Party No.l to correct his date ofbirth but the Party No.l 
did not correct the date ofbirth of the workman and there 
is manipulation in the Form ‘B’ register regarding the date 
of birth of the workman and the date has been changed 
from 1-7-1950 to 1-7-1946 and the date ofbirth written in 
words is in a different ink and different handwriting and 
on the basis of the documents including the school leaving 
certificates, date ofbirth of the workman should have been 
corrected and at the time of correction of the date ofbirth, 
no chance of hearing was given to the workman and as 
such the correction is illegal and basing on such illegal 
correction, the workman should not have been retired from 
service. 

In support of such contentions, the learned 
advocate for the workman placed reliance on the decisions 
reported in A.I.R. 1981 S.C.- 1481 (Sarjoo PrasadVsthe 
General Manager and another), order of the Hon ‘ble High 
Court of Jharkhand at Ranchi in LPANo. 338/2006 (Ram 
Naresh Singh Vs Bharat Cooking Coal Ltd. and others), 
order of the Hon’ble High Court of Jharkhand at Ranchi in 
W.P. (s) No. 590 1 /2007 (Lai Mohan Singh Vs. the Bharat 
Cooking Coal Limited and others), W.P. (s) No.4181 of 
2008 (Ram Das Rajak.. .Petitioner Vs. Steel Authority of 
India Ltd. and another), W.P. (1) No. 597/2003 (the 
Management of Bokaro Steel Plant Vs the Workman Ragini 
Devi and another), W.P (L) No.1291 of 2009 (the 
Management of Bokaro Steel Plant, Bokaro Vs. their 
workman represented by Janta Mazdoor School), 2007 III 
CLR-907 (Calcutta High Court) (Bajarangi Rabidas Vs. 
Chairman, Managing Director, ECL & others), order of the 
Hon’ble Court in W.P. (S) No.5944/2006 (Ram Chandra 
Choudhury Vs. Sail, Bokaro Steel Plant & others), 
Judgement of the Hon’ble Apex Court in Civil Appeal No. 
6191 of 2008 (Mohd. Yunus Khan Vs. U.P. Power 
Corporation Ltd. and others) and 2008 LAB IC-2677 (Kamta 
Pandey Vs. M/s. BCCL & others). 

7. The learned advocate for the Party No.l on 
the other hand submitted that at the time of appointment, 
the workman did not produce any document in support of 
his age and his appointment was made on the basis of his 
physical appearance and such facts have been admitted 
by the workman in his cross-examination and from the 
physique of the workman, his age was determined as 28 
years on 16-7-1974 and as his date ofbirth was not known, 
his date ofbirth was treated as 1st July as per the practice 
and accordingly the date of birth of the workman was 
recorded as 1-7-1946 in Form ‘B’ register by taking into 
consideration the determined age of 28 years on 16-7-1974 
of the workman and such fact was acknowledged by the 
workmen by putting his signature in the Form ‘B’ register 
and subsequently also in other documents such as the 
service book and new Form ‘B’ register such date ofbirth 
was reflected and the workmen himself mentioned his date 
ofbirth as 1-7-1946 in other documents submitted by him 
like the forms P.S.-3 and P.S.-4 and in the application for 
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obtaining PAN Card and as there was mistake in the 
calculation made of the concerned Clerk, regarding the year, 
there was correction of the year and the date of birth of the 
workman written in words has not been changed and as 
there was no change of date of birth, there was no question 
of giving chance of hearing to the workman. It was also 
submitted that the two certificates produced by the workman 
were obtained in 1997 and 2002, but the workman has not 
assigned any reason for obtaining the certificates in 1997 
and 2002 and to prove the correctness, the workman has 
not examined the concerned authorities and the contents of 
the certificates are doubtful and as such, the reference is to 
be answered in nagetive and the authorities relied upon by 
the workman are not applicable to the facts of the present 
case. In support of such contentions, reliance has been 
placed on the decisions reported in (2006) 5 SCC-584 
(Ravindra Singh Gorkhi Vs. State of U.P), AIR 1993 SC-2448 
(Jaglar Singh Vs. State of Punjab) and (2008) 13 SCC-133 
(Babloo Pasi Vs. State Jharkhand). 

8. Keeping in mind, the principles enunciated 
by the Hon’ble Courts in the decisions cited by both the 
parties, the present case at hand is to be considered. 

Even through, the workman has claimed that at 
the time of his appointment, he had produced the two 
school leaving certificates, in support of his date of birth 
and basing on the same, his date of birth was recorded as 
1-7-1950, in his evidence, during cross-examination, he 
has admitted that at the time of appointment, he did not 
produce the said certificates and his age was determined 
on examination of his physique. It is also clear from the 
evidence on record that on the date of appointment of the 
workman on 16-7-1974, his age was determined as 28 years 
and such age was entered in the Form ‘B’ register and 
service book. It is also clear from the model standing orders 
filed by the workman that where the exact date of birth is 
not available and the year of birth is established then the 
1st July of the said year shall be taken as the date of birth. 
As such there is no question of tampering with the date of 
birth. Moreover, the date of birth written in words has not 
been corrected or changed. As such, there was no question 
of giving a chance of hearing to the workman. 

It is clear from the principles enunciated in the 
decisions on which reliance has been placed by the learned 
advocate for the workman that the date of birth recorded 
in Matriculation Certificate duly authenticated by the 
Education Board is a conclusive prove of birth and no 
other records, including service records. It is also settled 
beyond doubt that the instruction No.76 of the National 
Coal Wage Agreement III dated 24-5-2008 is a bilateral 
agreement between the company and the union and this 
deals with the procedure for verification of the age of the 
employee. 

9. The workman has filed the implementation 
instruction No.76 which provides the procedure of 


determination/verification of age of employees, clause(B) 
of instruction No. 76 which provides for the review of 
determination of date of birth in respect of existing 
employees is reproduced below : 

(B) Review determination of date of birth in respect 
of existing employees. 

(i)(a) In the case of the existing employees 
Matriculation Certificate or Higher Secondary Certificate 
issued by the recognized university or board or middle 
pass certificate issued by Board of Education and/or 
Department of Public Instruction and admit card issued 
by the above Boards should be treated as correct provided 
they were issued by the said universities/board/ 
instructions prior to the date of employment. 

In the present case at hand, admittedly the case of 
the workman comes under the category of “existing 
employees” and as such clause B(i)(a) of the 
implementation instruction No. 76 is applicable to his case . 
The workman has not produced any Matriculation 
Certificate or Middle Pass Certificate or admit card issued 
by the recognized university or Board or Board of 
Education/or Department of Public Instruction issued prior 
to the date of employment in support of his date of 
birth. He has filed the two school leaving certificates, Ext. 
W-IV. and V. Exts. W-IV and V show that the same were 
issued on 9-9-2002 and 11-2-1997 respectively and the 
same were not issued prior to the date of the employment 
of the workman. Moreover, it is the case of the workman 
that he read upto standard-IV in Prathmik Shala, Niharwani 
and thereafter he read upto Standard-IX in Municipal High 
School, Saoner. However, as per Ext. W-IV, the workman 
read only from 1-7-1960 to 30-4-1961 in Niharbani Prathmik 
Shala, i.e. just for 10 months and not from Standard-I to 
Standard-IV in the said school as claimed by him. Likewise, 
Ext.W-V shows that the workman read from 20-6-1966 to 
31-10-1966 i.e. only for 4 months and 11 days and not from 
standard-V to Standard-IX as claimed by him. Ext.W-V 
also shows that the workman was reading in “New Pratap 
High School, Nagpur” prior to taking admission in 
Municipal High School. Both the certificates have not been 
proved by examining the person issuing the same. As the 
contents of Exts. W-IV and V are quite contradictory to the 
claim of the workman, the genuineness of both the 
certificates becomes doubtful and as such, no reliance 
can be placed on those certificates. 

Moreover, in this case, it is clear from the evidence 
Exts.M-IV to M-VII and the PAN Card of the workman and 
the admission of the workman that the workman had 
admitted and had mentioned his date ofbirth as 1-7-1946. 

In view of the evidence on record and the 
discussions made above, it is found that the Party No.l 
was justified in not correcting the date of birth of the 
workman from 1-7-1946 to 1-7-1950. Hence, disordered: 
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ORDER 


The action of the management of WCL in not 
correcting the date of birth of Shri Muralidhar Chindhabaji 
Gabhane of Pipla Colliery Coal Mines as 1-7-1950 is legal 
and justified and the workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

6 2011 

CFT. 3TT. 335.— aMfrpF RrTT srfqfwi, 1947 ( 1947 
471 14) ?4R1 17 ^ SFjmoT 4, kkfa titfr 44 tjrt 

<=bld9)V4 divid'd f4f44s R WJd4 t£ 4^ Pl4k4>T 
sfk 4)44) kT k 4k, arjk 4' PhR^ 3iklPi4) fkitr 4 
4jRl4 yi4)K 3fi^TiPi4) 344 rri, wry (tR 4 wn 

65/2006 ) wfw wt t, 41 ^44r 7R41R 6-1-2011 

411 7TM 131T an I 

[4. T3TF-22012/38/2005-3Jlf 31R (^ETt T3TT-II) ] 
4j.T3Tf.T3Tf. 41P44I3H TR, lkf7 3#R7l4 
New Delhi, the 6th January, 2011 

S. O. 335. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 65/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the management of M/s. Gupta 
Coalfield & Washeries Ltd., and their workmen, received 
by the Central Government on 06-01 -2011. 

[ No. L-22012/38/2005-1R (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/65/2006 
Date: 14-12-2010 


Petitioner/ : The President, 

Party No. 1 Bhartiya Koyla Khadan Mazdoor 

Sangh (BMS), c/o Shri C.G. Gawande, 
OldC-1 Qtr., SatishTownship, PO. 
Sasti, Teh. Rajura, Chandrapura. 

Versus 


Respondent/: The Managing Director, 

Party No. 2 M/s. Gupta Coalfield & Washeries 

Ltd., Gupta Bhawan, Seth M.P. Gupta 
Marg, Sitabuldi. Nagpur. 

AWARD 


(Dated: 14th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disdutes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of M/s. Gupta Coalfield & Washeries Ltd., 


and their workmen for adjudication, as per letter 
No. L-22012/38/2005-IR(CM-II) dated 30-6-2006, with the 
following schedule:— 

“Whether the demand of Union relating to their 
employees service condition as per list enclosed is 
legal and justified? If yes, to what relief they are 
entitled?” 

2. Though, in this case, the reference had been 
recieved by the Tribunal on 10-7-2006 and the union 
representative on behalf of the workmen had been directed 
to file the statement of claim, till 21-10-2010, the statement 
of claim had not been filed by the union representative. 
However, in the interest of justice, on 21-10-2010, a last 
chance was given to the union representative to file the 
statement of claim on 6-12-2010. On 6-12-2010, non 
appeared on behalf of the workman No statement of claim 
was also field on that date. Hence the case was closed 
for passing award. 

3. From the facts that no statement of claim was filed 
by the union representative and the management also did 
not appear before the Tribunal from 31-10-2006, it is found 
that the parties are not interested to proceed with the 
case. Hence, it is necessary to pass a no dispute 
award. Hence, it is ordered : 

ORDER 

The case be treated as “no dispute award”, due 
to the default of the parties. 

J. R CHAND, Presiding Officer 
M 6 trr4, 2011 

T5T 3TT. 336.—3)kjPl4> fkTK 3lf4fWT, 1947 ( 1947 
471 14) 44 TJR1 17 4) 31^01 4, y/4)R TTcf ^TRTJ.4t. 

T3TI. w 7 r 444 4sn5 pH4k4>! 44 <4,44)10 k 4k, 

3fj4?j 4 444 ^ 4klPi4) fknr 4 kkk 3j)4iPi4) 

3444TW?RT -4I4M4 TRTy k RRH (tR4 WT1 122/2003) 

kr y4)iRid 4 r 4) i, 4f 4R14 titfr kl 6-1-2011 kiRra 
«I1 1 

[4. T3TI-22012/180/2002-sk 3JR (4 )t37T-II)] 

4 ). T 3 TT. T 3 TT. kfkrra ttr, 4*47 3444714 

New Delhi, the 6th January, 2011 

S.O. 336. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of Western Coalfield 
Limited, Umrer Sub Area, and their workmen, received by 
the Central Government on 6-1-2011. 

[ No. L-22012/180/2002-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/122/2003 
Date: 21-12-2010 


Petitioner/ 
Party No. 1 


The President, 

Koyla Shramik Sabha (Umrer Area), 
WCL, Qtr. No. B-53, WCLColony, 
Civil Lines, Nagpur 

Versus 


Respondent/: The Sub Area Manager, 

Party No. 2 Western Coalfied Limited, 
Umrer Sub Area, P.O. Umrer, 
Teh. Saoner, Distt. Nagpur. 

AWARD 


(Dated: 21st December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of M/s. Western Coalfield Limited, Umrer 
Sub Area and their workmen, Shri Bali Ram Meshram for 
adjudication, as per letter No. L-22012/180/2002-IR(CM- 
II) dated 08-5-2003, with the following schedule :— 

“Whether the demand of the Koyla Shramik Sabha 
from the management of WCL through its Sub Area 
Manager, Umrer project, Umrer for regularizing 
Sh. Baliram Meshram as pitman is justified? If so, to 
what relief is the said workman entitled and from 
what date?” 

2. Though, in this case, the reference had been 
recieved by the Tribunal on 20-5-2003 and the union 
representative on behalf of the workmen had been directed 
to file the statement of claim, till 25-10-2010, the statement 
of claim had not been filed by the union representative. 
However, in the interst of justice, on 25-10-2010, a last 
chance was given to the union representative to file the 
statement of claim on 16-12-2010. On 16-12-2010, none 
appeared on behalf of the workman. No statement of claim 
was also field on that date. Hence the case was closed 
for passing award. 

4. From the facts that no statement of claim was filed 
by the union representative and the management also did 
not appear before the Tribunal from 20-5-2003, it is found 
that the parties are not intersted to proceed with the case. 
Hense, it is necessary to pass a no dispute award. Hence, 
it is ordered : 


ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 

J. P. CHAND, Presiding Officer 


M fWTT, 6 44471, 2011 

44. 344. 337.—3jyp|cb f44T4 34MW4, 1947 ( 1947 
44 14) 44 4T7T 17 ^ 34gWT 4‘, ^4 747447 TTcf 
474. ^ 44'444 ^ 7FT5 Pi 4M4>T 34(7 w4 4)44)l<T 4^ #3, 
3LJ44 4' 3t)4lPl4) f44K 4' ^#4 4M 3lk)Pl4) 

34f44T74/44 "4I4M4, 44^4 4^ W (7444 74744T 77/2000) 
44 y4)lRdd 4474tt,^fl ^14 747447 44 6-1-2011 44 414T 
7[34T *4T I 

[4. 4)4-22012/577/1995-344 34T7 (TrlPR-II) ] 

44. 474. 474. 41PH4ITH 714, 4744 34p4447l 

New Delhi, the 6th January, 2011 

S. O. 337 .—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/2000) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of SECL and their workmen, which was 
received by the Central Government on 06-01-2011. 

[No. L-22012/577/1995-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/77/2000 

PRESIDING OFFICER: SHRIMOHD SHAKIR HASAN 
The Secretary, 

Koyla Mazdoor Sabha (UTUC), 

J & KArea, 

Lusai Camp, PO Kotma 

Distt. Shahdol(MP) ...Workman/Union 

Versus 

The Sub Area Manager, 

Ramnagar RO SECL, 

RO Ramnagar Colliery, 

Distt. Shahdol(MP) ...Management 

AWARD 

Passed on this 13th day of December, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/577/95-IR(C-II) dated 
11-4-2002 dated has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of 
M/s. South Eastern Coalfields Ltd. in not regularizing 
the services of 152 contract workers (list enclosed) 
is legal and justified ? If not, to what relief the 
workman concerned are entitled?" 
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2. The workman/union did not appear inspite of 
proper notice. As such the then Tribunal proceeded the 
reference exparte against the union/workmen on 8-5-07. 

3. The management appeared and filed Written 
Statement. The case of the management, in short is that 
the Industrial Dispute is raised at a very belated stage and 
therefore it is not tenable. It is stated that the particulars 
of the claimants are not given nor the contractors under 
whom were alleged to have worked have not impleaded as 
parties to the reference. It is stated that the claimants are 
not the menbers of the Union and the Union has no right 
to raise the dispute. The claimants were never engaged 
by the management either directly or through contractors. 
There is no relationship of employer and employee 
between the management and the claimants. There is no 
dispute between them and thus the reference be answered 
in favour of the management. 

4. The following issues are framed for adjudication — 

I. Whether the workmen were in the 
employment of the management ? 

II. Whether the action of the management 
in not regularizing their services is legal 
and justified ? 

III. To what relief the workmen are entitled? 

5. Issues Nos. I & II 

According to the case of the management, the 
claimants so called workman were never in employment of 
the management directly or through contractors. To 
substantiate the point for consideration, the management 
has adduced oral evidence. The management witness Shri 
T. Samual is Personnal Manager in SECL, Hasdeo Area. He 
has stated that the management of SECL had never 
engaged them directly or through contractors and there is 
no relationship of employer and employee. His evidence 
is unrebutted. There is nothing on the record to establish 
the relationship of the employer and employee between 
them. There is no reason to disbelieve his evidence. Thus 
it is clear that the claimants so called workmen were not in 
employment of the management and they are not entitled 
for regularization. These issues are decided in favour of 
the management. 

6 . Issue No. Ill 

On the basis of the discussion made above, 1 find 
that the workers are not entitled to any relief. The reference 
is accordingly, answered. 

7. In the result, the award is passed without any 

costs. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


6 RRR4, 2011 

RR. 3TT. 338.—aMfw fRRK srfsrfwT, 1947 (1947 
RR 14) cfft 17 ^ 3tjy<u| cfcsfa Pcf 
rrf. ^ rrrrr <£ 4r 5 fdRlR+T afk 4)4+10 r^ #r, 
sfjr'r 4' 444^ 3iypi+ fRRK 4 trrrt 4klPi+ 

344+RW9RT "Ml41, RFFJJ 4) HRTS (4 r4 TERRI 40/2007) 
r 4 y+lPild RRRlt, 4f^4R7R+RRTt 6-1-2011 +4 WRT 
sr i 

[4. ttr- 22012/88/2007-3R^ SIR (HpRT-lI)] 

41. RH. RH. RtfRRRT TTR, RR+ 3#4 Rr4 

New Delhi, the 6th January, 2011 

S. O. 338. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/2007) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown intheAnnexure, in the 
industrial dispute between the management of Western 
Coalfields Limited, Rajur Sub Area of WCL and their 
workmen, received by the Central Government 
on 6-01-2011. 

[ No. L-22012/88/2007-1R (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRI J.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/40/2007 

Date: 21-12-2010 


Petitioner/ : The Secretary, 

Party No. 1 Rashtriya Koyla Khadan Mazdoor 
Sangh (INTUC) Rajur Br., Rajur Sub 
Area of WCL, Post Rajur, Teh. Wani, 
Yevatmal. 

Versus 


Respondent/: The Chief General Manager, 

Party No. 2 Western Coalfield Limited, Wani North 
Area, Post Bhalar, 

Yevatmal and other. 


AWARD 


(Dated: 21st December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Western Coalfield Limited and their 
workmen Shri Gayaprasad Sukhlal for adjudication, as per 
letter No. L-22012/88/2007-IR(CM-II) dated 9-7-2007, with 
the following schedule :— 
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“Whether the action of the management of WCL in 
dismissing the services of Shri Gayaprasad Sukhlal 
w.e.f. 30-12-2004 i.e. one day before the date of 
superannuation is legal and justified? If not, to 
what relief is the workman entitled?” 

2. Though, in this case, the reference had been 
received by the Tribunal on 22-7-2007 and the union 
representative on behalf of the workman, Shri Gayaprasad 
Sukhlal had been directed to file the statement of claim, till 
29-9-2010, statement of claim had not been filed by the 
union representative. However, in the interest of justice, 
on 29-9-2010, a last chance was given to the union 
representative to file the statement ofclaim on 16-12-2010. 
On 16-12-2010, non appeared on behalf of the workman. No 
statement ofclaim was also filed on that date. Hence the 
case was closed for passing award. 

3. From the facts that no statement of claim was filed 
by the union representative and the management also did 
not appear before the Tribunal from 21-8-2007, except on 
29-9-2010, it is found that the parties are not interested to 
proceed with the case. Hence, it is necessary to pass a 
no dispute award. Hence, it is ordered : 

ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 

J. P. CHAND, Presiding Officer 
df fTvUT, 6 2011 

3TT. 339.—sMfw 1947 (1947 

14 ?TRT 17 ^ SppiTH ^#4 HF47R Pcf 
ttcJ. ^ FP4?47T4 W TUTS fHdMcbl 3jk =b4<=bKT ^ #3, 
Spjcm rj' 3|yp|cb ^#4 WR aMfw 

'TFFJT^ W (fM 68/2006) 
ycblPdd wtt, Wf di-sOd FK<4>R ^ 6-1-2011 WTT 
«TT I 

[FT. T^-22012/145/2005-3Tlf 34R (FfajT-II)] 

PFf- FFT- FR, ^7 3#R7lfl 

New Delhi, the 6th January, 2011 

S. O. 339. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the management of M/s. 
Western Coalfields Limited, and their workmen, received 
by the Central Government on 6-1 -2011. 

[No. L-22012/145/2005-IR (CM-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/68/2006 

Date: 16-12-2010 


Petitioner/ : The General Secretary, 

Party No. 1 Lalzenda Coal Mines Mazdoor Union, 
Coal Estate, Civil Lines, 

Nagpur-440 001. 

Versus 


Respondent/: The Chairman Managing Director, 

Party No. 2 Western Coalfields Limited, 

Coal Estate, Civil Lines, 
Nagpur-440 001. 

AWARD 


(Dated: 16th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disdutes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Western Coalfields Limited and their 
workman. Late Shri Pramod Govinda Thakre for 
adjudication, as per letter No. L-22012/145/2005-IR(CM-II) 
dated 31-7-2006, with the following schedule :— 

“Whether the action of the management of 
M/s. Western Coalfields Limited, Nagpur Area in 
placing the dependant of late Shri Pramod Govinda 
Thakre initially on training for a period of two years 
and payment of stipend during such training period 
is legal and justified? If not, to what relief the 
workman concerned is entitled to ?” 


2. Though, in this case, the reference had been 
received by the Tribunal on 17-8-2006 and the union 
representative on behalf of the dependent of the workman 
had been directed to file the statement of claim, till 
28-9-2010, statement of claim had not been filed by the 
union representative. However, in the interest of justice, 
on 28-9-2010, a last chance was given to the union 
representative to file the statement ofclaimonl4-12-2010. 
On 14-12-2010,non appeared on behalf of the workman. No 
statement ofclaim was also filed on that date. Hence the 
case was closed for passing award. 

3. From the facts that no statement of claim was filed 
by the union representative and management also did not 
appear before the Tribunal from 20-12-2006, 
it is found that the parties are not interested to proceed 
with the case. Hence, it is necessary to pass a no dispute 
award. Hence, it is ordered : 

ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 


J. P. CHAND, Presiding Officer 
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7 ^Rcift, 2011 

cFT.OT. 340.—3?klp|ch faoTK 3#m, 1947 (1947 

14) ^ qro 17 ^ 3^y<u| T1W7 T3)Fr. i 

T^r. ^ WJcUT ^ Pl4l'44)T sfk <*>4 <*>kT ^ «N, 

SFJsfa 4f PdRui 3tklPl<* f^K 4‘ ^#4 7E4IR 3H)^llP|ch 
3#1WJ, ^ wn 26/1990) ^FT wfw 

wt t, ^#4 7174717 ^7f 7-1-2011 4Tl W7T f34T sqi| 

[71. T3^T-22012/239/1989-34Tf34R(^ftT37tT-II)] 
^T. - 471 . -q)g. ?ftfWR 7F4, ^747 3#P47T7l 

New Delhi, the 7th January, 2011 

S.O. 340. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 26/1990) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management ofSECL and their workmen, which was 
received by the Central Government on 7-1-2011. 

[No. L-22012/239/1989-IR (CM-U)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/26/90 

Presiding Officer : Shri Mohd. Shakir Hasan 

The Secretary, 

M.P.Koyla Shramik Sangh (CITU) 

Chirimiri Post Surguja Colliery 

Distt. Surguja ....Workman/Union 

Versus 

Chief Mining Engineer, 

Kurasia C olliery of SECL 
Post Kurasia Colliery, 

Distt. Surguja (MP) .Management 

AWARD 

Passed on this 28th day of December, 2010 

1. The Government of India, Ministry of Labour, 
vide its Notification No. L-22012/239/89-IR (Coal) dated 
23-1-90 has referred the following dispute for adjudication 
by this tribunal:— 

“ Whether the action of the management of Kurasia 
Colliery of M/s. S. E. C. Ltd. in dismissing from 
services of their workman Shri Nathuram S/o 
Dharam Paul, Mazdoor, is legal and justified ? If not, 


to what relief the workman concerned is 
entitled?” 

2. The case of the Union/workman in short is that 
the workman Shri Nathuram was chargesheeted on 
11-3-1985 for alleged assault to Shri S.D. Acharya, Dy. 
Manager, Underground. The workman denied the charges. 
However the management was not satisfied of his 
explanation and initiated a departmental proceeding against 
him. The Enquiry Officer was appointed. After enquiry the 
Disciplinary Authority passed the order of dismissal on 
26-3-87. It is alleged that the charges were vague and the 
workman was not supplied relevant documents. The finding 
of the Enquiry Officer was perverse and was contrary to 
the record. The Disciplinary Authority without application 
of mind passed the order of dismissal and had over looked 
that the workman was acquitted in criminal trial. On these 
grounds, the order of dismissal dated 26-3-87 be set aside 
and the workman be reinstated with back wages. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, interalia, is that the workman was General 
Mazdoor, Cat-I in Kurasia Colliery. It is alleged that on 
11-3-85 at about 10.30 AM, he assaulted Shri S. D. 
Acharya, Dy. Manager, Underground in drunken state. 
He was examined by the doctor and was found under 
alcoholic condition. He was chargesheeted for the 
misconduct. His explanation was not satisfactory and the 
Disciplinary Authority initiated departmental proceeding 
against him by appointing Enquiry Officer. Seven 
witnesses were examined by the management and the 
same were cross examined by the delinquent workman. 
The workman also availed opportunity of co-worker. The 
workman also produced defence witnesses and also gave 
his own statement. The enquiry Officer after considering 
the entire evidence found the charges as proved and 
submitted his enquiry report. The Disciplinary Authority 
considered the entire materials on record and was satisfied 
with the finding of the Enquiry Officer and thereafter 
passed the order of dismissal on 26-3-87. It is stated that 
the charges were of serious nature and the punishment 
was just and proper. It is submitted that the workman is 
not entitled to any relief. 

4. On the basis of the pleadings of both the parties, 
the following issues are framed— 

I. Whether the departmental enquiry conducted by 
the management against the workman is just, proper 
and valid ? 

II. Whether the action of the management in 
dismissing the workman from service is legal and 
justified ? 

III. To what relief the workman is entitled ? 

5. Issue No. I 

This issue was taken up as preliminary issue. After 
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that there is illegality in conducting the departmental 
proceeding and it is held proper, valid and legal on 
2-2-1999. The Union/workman has not challenged the 
said order in any court of law. This Issue is accordingly 
answered. 

6. Issue No. II 

Subsequently the Union/workman absented from the 
proceeding. Lastly the then Tribunal proceeded exparte 
against the workman/Union on 9-6-2008. 

7. Except the documents of the departmental 
proceeding, no fresh evidence is adduced in Court. The 
photocopies of the record of the departmental proceeding 
clearly shows that the witnesses had supported the alleged 
charges against the workman. It is clear that the finding of 
the Enquiry Officer is not perverse. It is evident from the 
evidence and finding of the departmental proceeding that 
the workman had assaulted the superior at the workplace. 
It appears to be serious misconduct and I donot find any 
reason to interfere in the order of dismissal passed by the 
management. As such the action of the management is 
legal and justified. This issue is decided in favour of the 
management and against the workman. 

8. Issue No. Ill 

On the basis of the discussion made above, 1 find 
that the workman is not entitled to any relief. Accordingly 
the reference is answered. 

9. In the result, the award is passed without any 
order to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
7 RRRTt, 2011 

eFr.srr. 341.— aklPiob fRRiR 3#rfwr, 1947 (1947 

RR 14) RTl HITT 17 ^ 3RJRRJT ^#4 WR RR. f Rl. 
RR. ^ RRRRR R7 RR5 fn^cbT 3lfc 4,4=610 ^ #4, 
3RJRR R RWlPlcb fRRTR 3 ^#4 RRRR RWlPl4> 

3#4RRR/RR -RWIdd, RRRRI^RRTR (RR^RR4T 167/2003) 
R7l wfRR 44(1 t, Rf IWR RR 07-01-2011 ^ 
WR fRT RTI 

[R. RR-22012/293/2002-3RfRR(RlRR-II)] 
Rt RR. PR. rHrRTR RR, l(E4T RfRRRTi 

New Delhi, the 7th January, 2011 

S.O. 341. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 167/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in theAnnexure in the Industrial 


Dispute between the management of Bishrampur Area of 
South Eastern Coalfield Limited and their workmen, which 
was received by the Central Government on 7-1 -2011. 

[No. L-22012/293/2002-IR (CM-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/167/2003 

PRESIDING OFFICER: ShriMohd. Shakir Hasan 

Shri Sodhan Ram, 

S/o Shri Jankuram, 

Village Kumda Basti, PO Gangikot, 

Distt. Surguja (Chhattisgarh). 

... Workman/Union 

Versus 

The Chief General Manager, 

Bishrampur Area of South Eastern 
Coalfield Limited, 

PO Bishrampur, Distt. Surguja, Chhattisgarh 

....Management 

AWARD 

Passed on this 21st day of December, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/293/2002-IR(CM-II) dated 
13-10-2003 has referred the following dispute for 
adjudication by this tribunal:— 

"Whether the action of the management of SECL in 
terminating the services of Shri Sodhan Ram, General 
Mazdoorvide order No. 2620 dated 25-26-7-1995 is 
legal and justified? If not, to what relief the affected 
workmen is entitled ?" 

2. The case of the workman, in short, is that the 
workman was appointed as a General Mazdoor Category-1 
in December 1989. It is stated that in the year 1995, he 
became ill and was treated at Surajpur State Hospital. After 
be came fit, he produced medical certificate to the colliery 
Manager who allowed him to resume duty. He worked for 
15-16 days, thereafter he was terminated from the service 
by the Manager, SECL. It is alleged that the management 
had not considered his illness and passed order exparte. It 
is stated that his termination is illegal and he be reinstated 
on the post. 

3. The management appeared and contested the 
reference by filing written Statement. The case of the 
management, interalia, is that the Industrial dispute is raised 
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at a very belated stage. Admittedly he was appointed as General 
Mazdodor but since the beginning he was irregular in his 
duties. He was charge sheeted several times for his 
unauthorized absence but in all the occasions he was issued 
with warning letter for the purpose of improving his conduct 
but the workman did not show any improvement in his 
performance and attendance and again absented 
unauthorisedly without any leave and permission. He was 
served with chargesheet dated 8/31 -5-95 (Exhibit M/6) for his 
unauthorized absence w.e.f. 10-4-05. The workman submitted 
his reply (Exhibit M/7) which was found unsatisfactory and a 
departmental proceeding was initiated. An Enquiry Officer 
was appointed. The workman participated in the enquiry. He 
was assisted by his co-worker. After enquiry, he was held 
guilty of the charges. He was accordingly terminated by the 
competent authority vide order dated 25/26-7-95 w.e.f. 27-7- 
95. He had been given full opportunity to defend himself and 
the principle of natural justice was not violated. On the above 
grounds, it is submitted that the action of the management is 
legal, just and proper. 

4. The workman subsequently absented and the then 
Tribunal proceeded the proceeding exparte on 8-4-2008 
against the workman. 

5. On the pleadings of both the parties, the following 
issues are framed - 

I. Whether the departmental enquiry conducted 

against the workman by the management is legal, 
valid and proper ? 

II. Whether the management is entitled to adduce 
evidence to prove misconduct in Court ? 

III. Whether the punishment awarded against the 
workman is just and proper ? 

IV To what any other relief, the workman is entitled 
for? " 

6 . Issues no. I & II 

Issue No. I is not taken up as preliminary issue 
rather all the Issues are taken up in the case as the 
proceeding is exparte against the workman. The 
management has adduced oral and documentary evidence. 
Shri B. V. Potan is Personnel Manager. He has stated that 
the workman was habitual absentee and he was several 
time charge sheeted for the unauthorized absence. He has 
filed those charge sheets which are Exhibit M/1 to M/5. He 
did not improve his attendance and again he was absent 
unauthorisedly w.e.f. 10-4-95. He was again chargesheeted 
on 28/31-5-95. The chargesheet is Exhibit M/6. He has stated 
that in the year 1992, he was on attendance for 68 days, in 
1993 for 79 days, in 1994 for 11 days and in 1995 till March 
for 22 days. The workman submitted reply which is Exhibit 
M/7. The reply was found not satisfactory and an enquiry 
proceeding was initiated. His evidence further shows that 
Shri K. B. Prasanna, Personnel Officer was appointed as 


Enquiry officer and Shri A. K. Roy was Presenting Officer. 
The said order is filed which is Exhibit M/7 A. He has stated 
that the workman and his co-worker Shri K. K. Janotia 
participated in the enquiry proceeding. He has stated that 
the workman admitted the charges and the management 
witness was cross-examined. Co-worker also adduced his 
evidence. This shows that full opportunity was given to 
the workman to defend himself. The enquiry proceedings 
is also filed which is Exhibit M/8. The enquiry proceeding 
also corroborates the evidence of the management witness. 
There is nothing in rebuttal of the evidence of the 
management. There is no reason to disbelieve the evidence 
adduced by the management. Considering the entire 
evidence, it is clear that the departmental enquiry 
conducted by the management is legal, valid and proper 
and there is no need to prove misconduct by the 
management in Court. Both issues are decided in favour of 
the management. 

7. Issues No. Ill & IV 

On perusal of the evidence discussed above, it is 
clear that the workman was habitual absentee and he had 
not improved his performance inspite of several 
opportunities given to him. I find that the punishment is 
just and proper and there is no need to interfere in the 
order passed by the Competent Authority. Under the 
circumstances, he is not entitled to any relief. The issues 
are, accordingly decided and the reference is answered. 

8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Govermnent of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
7 2011 

W.3IT. 342—3lklP|cb 1947 (1947 

14) qpQ 17 ^ ^ T1W7 P/FL t Hi. 

■Q^T. ^ WJcUI ^ SIR 4)44)l<T ^ , 

3 TE37R 3jkfffe 

(tM WIT 95/1999) 

ycbiRiid i, ^ 07 - 01-2011 

TTFTT s>TT| 

[H. "tToT—22012/180/1998—33T^3TR(Tfrt3TT—II) ] 
TEFL -Q7T. aftfWFT TR, ^7 3#R7R) 

New Delhi, the 7th January, 2011 

S.O. 342. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 95/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in theAnnexure in the Industrial 
Dispute between the employers in relation to the 
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management of SECL and their workmen, which was 
received by the Central Government on 07-01 -2011. 

[No. L-22012/180/1998-IR (C-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL -CUM- LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/95/99 

PRESIDING OFFICER: SHR1MOHD. SHAKIR HASAN 
The Secretary, 

M. P. Koyla Mazdoor Sabha (HMS), 

No.B-44, Ompur, PO Rajgamar Colliery, 

Distt. Bilaspur (MP). 

... Workman/Union 

Versus 

Sub Area Manager, 

SECL, Rajgamar Colliery, 

PO Rajgamar, 

Distt. Bilaspur 

....Management 

AWARD 

Passed on this 20th day of December, 2010 

1. The Government of India, Ministry of Labour 
vide its Notification No.L-22012/180/98-IR(CM-II) dated 
22-2-99 has referred the following dispute for adjudication 
by this tribunal:- 

"Whether the action of the management of SECL, 
Rajgamar Colliery, Distt. Bilaspur (MP) in terminating 
the services of Shri Brij Ram S/o Shri Anandram, 
Piece rated loader, with effect from 20-7-1993 is 
justified? If not, to what relief is the workman 
entitled ?" 

2. The Workman/Union did not appear inspite of 
notice. Lastly the then Tribunal proceeded exparte against 
the Workman/Union on 26-5-2008. 

3. The management appeared and file written 
Statement in the reference. The case of the management, in 
short, is that there is delay in raising dispute in the year 
1999 and as such the reference is not permissible in view of 
the decision of the Hon’ble Supreme Court. The further 
case is that initially the workman was admittedly appointed 
asaLoaderw.e.f. 10-6-87 in Rajgamar Colliery of SECL. He 
was a regular absentee. His attendance particulars in the 
year 1990 was 155 days, in the year 1991—169 days and in 
the year 1992—105 days. He was issued charge-sheets 
previously and several warnings were given for 
unauthorized absence. Again he became unauthorized 


absent from 6-7-1992 till 2-10-92. He was charge-sheeted 
on 2-12-92. The workman replied but his reply was 
unsatisfactory. The competent authority initiated 
departmental enquiry and appointed Shri M.L. Soni as 
Enquiry Officer. Shri Bhrigram was appointed as 
Management Representative. The workman participated 
in the enquiry alongwith co- worker Shri L.P Rathore. The 
workman denied the charges which was explained in Hindi. 
The Management Representative himself was examined 
as a Management witness and produced documents of 
particulars of attendance to substantiate the charges. The 
workman declined to cross-examine the Management 
witness. The workman was himself examined and cross- 
examined . After enquiry, the E.O. held the workman guilty 
of the charges and submitted enquiry report. Considering 
the entire materials on record, the Competent Authority 
passed the order dated 19-7-1993 of termination from 
service. It is stated that the principle of natural justice was 
followed and the management was justified in terminating 
the workman. 

4. The following issues are framed for adjudication - 

I. Whether the departmental proceeding 
conducted against the workman was just, 
proper and legal ? 

II. Whether the action of the management in 
terminating the services of the workman is 
justified ? 

III. To what relief, the workman is entitled to ? 

5. Issue No. I 

Since the reference is taken up exparte against the 
workman, the issues are taken up finally. The management 
has adduced oral and documentary evidence. Shri M.L. 
Soni, Enquiry Officer is examined in the case. He has 
supported the case of the management. He has stated that 
attendance particulars of the workman of the year 1990 
was 155 days in the year 1991—169 days and in the year 
1992—105 days. He has stated that the workman was 
previously also absented unauthorized and was served 
with warning letter which is marked Exhibit M/1. He has 
stated that again he was absented unauthorisedly from 
6-7-92 till 2-12-92 and was charge-sheeted on 2-12-92 which 
is marked as Exhibit M/2. His evidence further shows that 
the workman participated in the departmental proceeding 
alongwith co-worker. The photocopies of the enquiry 
proceeding also shows that the workman was fully 
participated in the enquiry proceeding. He was examined 
in the said proceeding. It appears that the principle of 
natural justice was followed. His evidence is unrebutted. 
There is no other evidence on the record. There is no reason 
to disbelieve the oral and documentary evidence adduced 
by the management. 1 find and hold that the enquiry 
conducted by the management is legal and proper. This 
issue is accordingly decided. 

6. Issue No. II &ffl 

The management witness has stated that the 
workman was habitual absentee unauthorisedly. 
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Considering the evidence adduced by the management, it 
is clear that he was habitual absentee and he was not 
improving his conduct through warning was given by the 
management on other occasions. This shows that the action 
of the management in awarding punishment of termination 
from service is justified. I do not find any reason to interfere 
in the order of punishment. The workman is not entitled to 
any relief. These issues are decided in favour of the 
management and the reference is accordingly, answered. 

7. In the result, the award is passed without any 
order to costs. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
Hf fTvUT, 7 HH4T1, 2011 

H4.3TT. 343.— 3tWlPl4) f4414 3#rfwT, 1947 (1947 
44 14) H1H 17 ^ 3HJHH4 H, ^#4 H7447 4cf Ht.Ht. 

4/ 44444 ^ HRS fHdN^T 3^R 4447 4)44)kT 4/ 

#4, 34(44 3tWlPl4) f44T4 H ^#4 HT44T 3tWlP 14) 

3Tf447H4/4H -4I4M4 4.1, ^ H4T4 (HR4 TR^TT 

267/2004, 1/2009, 143/2004, 285/2004) 44 wft/TH 4441 
t, 4T ^#4 HHHR 44 7-1-2011 44 HRT f3H 411 

[H. 4c4-42012/167/2003-3TT^3TR(Ht-II), 
H. 4RT-42012/79/2008-3Tlf3TR( st-^), 
H. 44T-42012/119/2003-3^3rR(Rl-II), 
H. 4RT-42012/306/2003-31T|3rR(HfI-II)] 
St RH. RH. Rtf44RT HR, ^74T 3#I44f) 
New Delhi, the 7th January, 2011 

S.O. 343 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 267/ 
2004,1/2009,143/2004 & 285/2004) of the Central Government 
Industrial Tribunal-cum-Labour Court No. 1, Chandigarh as 
shown in theAnnexure in the Industrial Dispute between 
the employers in relation to the management of CPWD 
and their workmen, which was received by the Central 
Government on 7-1-2011. 

[No. L-42012/167/2003-1R (C-II), 

No. L-42012/79/2008-IR (DU), 

No. L-42012/119/2003-1R (C-II), 

No. L-42012/306/2003-IR (C-II)] 

D. S. S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANANDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT-1, 
CHANDIGARH 

1. Case No. I.D. No. 267/2004 

Zonal Secretary, All India CPWD (MRM) Karamchari 
Sangathan, CPWD Store Building, Sector 7-B,Chandigarh. 

2. Case No. I.D. No. 1/2009 

Shri Balwinder Kumar S/o Shri Manphool Chand, H.No. 46, 
St. No. 3, Balmiki Basti, Near Telephone Exchange, Bedi 
Barradari, Patiala (Pb). 

3. Case No. I.D. No. 143/2004 

Sh. Ramesh Singh, S/o Sh. Gurdev Singh, Village & Post 
Office, Bhabat, Tehsil Derabassi, Distt. Patiala. 

4. Case No. I.D. No. 285/2004 

Zonal Secretary; All India CPWD (MRM) Karamchari 
Sangathan, CPWD Store Building, Sector 7-B, Chandigarh. 

.Applicants 

Versus 

1. Executive Engineer, C.P.W.D. Chandigarh Central 
Division Kendrya Sadan - Sector -9, Chandigarh. 

2. Amended vide order dated 15-12-10 Executive Engineer, 
CPWD (Electrical Division) C.C.D. Kendrya Sadan, Sector 
-9, Chandigarh. 

....Respondents 

APPEARANCES: 

For the Workman : Sh. Satish Kumar, Adv. 

For the Management: Sh. M. K. Bansal, Adv. 

AWARD 

Passed on 20-9-2010 

These four Industrial disputes and references were 
referred by Central Government by exercising its powers 
under Section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act). The Central Government 
has referred the following Industrial disputes for 
adjudication of this Tribunal:- 

1. No. L-42012/167/2003-IR (CM-II) dated 30- 07-2004 

“Whether the contract between the management 
of CPWD and the contractor is sham ? If so, the 
demand of All India CPWD (MRM) Karamchari 
Sangathan, Chandigarh for regularization of the 
services of Shri Pawan Kumar S/o Shri Banni 
Singh justified and to what relief he is entitled?” 

2. No. L-42012/79/2008 /IR (DU) dated 20-03-2009 
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“Whether the contract between the management 
of CPWD and their contrctor with regard to 
employment of Shri Balwinder Kumar is sham and 
bogus, If yes whether the action of the 
management in terminating his services w.e.f. 05- 
02-2007 is legal and justified and to what relief 
the workman is entitled to” 

3. No.L-42012/119/2003-IR (CM-II) dated 12-03-2004 

“Whether the action of CPWD Chandigarh in 
terminating the services of Sh. Ramesh Singh 
S/o Sh. Gurdev Singh, Beldar w.e.f. 2-1-2003 
without any notice and without any payment of 
retrenchment compensation etc. is legal and 
justified ? If not, to what relief the 
concerned workman is entitled to and from which 
date?” 

4. No.L-42012/306/2003-IR (CM-II) dated 23-08-2004 

“Whether the contract between the management 
of CPWD and their contract is sham and the 
demand of All India CPWD (MRM) Karamchari 
Sangathan for regularization of the services of 
Shri Rajinder Kumar in the organization of CPWD 
is legal and justified? If yes, to what relief they 
are entitled?” 

Common questions of law and facts are involved in 
all the references. Hence, all the references were 
consolidated for adjudication by a common award. The 
main issue for adjudication before this Tribunal in all the 
references is whether the contact between the management 
of CPWD and their contractor to supply the contract labour 
is sham? This Tribunal is also required to answer the fate 
of each workman, if the adjudication of above query is 
positive. It is the common contention of every workman 
that they were engaged by the department through 
contractor. Wages to them were paid by the department 
and they were under the administrative control of the 
management. The so called contractor is sham and every 
workman is entitled for regularization of the services 
because the posts are lying vacant. 

The management has objected the contention of every 
workman by filing written statement. It is the contention of 
the management in all the references that every workman 
was engaged through the contractor and there had been no 
master-servant relationship between the management and 
the workman. It is also contended by the management that 
consolidated amount was paid to the contractor and thereafter, 
the contractor used to pay the wages to the workmen. It is 
further contended by the management that all the workmen 
were under the administrative control of the contractor and 
not of the management. 

Both of the parties were afforded opportunity for 
adducing evidence. Oral evidence was recorded. Apart 


from the evidence of workman, the statement of 
Mr. Bhardwaj, Assistant Engineer and statement of 
Shri Raj Kumar, the Office bearer of the All India CPWD 
(MRM) Karamchari Sangathan was also recorded for 
workman. On behalf of the management the statement of 
Shri Bhardwaj, Executive Engineer concerned was 
recorded. With consensus all the files were consolidated 
and it was decided on consensus that evidence recorded 
in Pawan Kumar Vs CPWD and in other cases shall be 
read over in all the references. The management has also 
filed certain documents, which shall be perused in 
connection, with all the references. In fact, the witness of 
the management appeared before the court for evidence 
along with all the Registers relating to the period in 
question, but only one Register, which was marked as Ex. 
M-l/10 was kept on record on consensus of parties. 

I have heard the parties and their legal representative 
at length. It is argued by the legal representative of the 
workmen that though all the workmen have been shown 
working as contract labour but the principal employer is 
CPWD and witness Shri Bhardwaj, Assistant Engineer of 
CPWD has stated that Pawan Kumar was working as 
Beldar. Under such scenario when Pawan Kumar was 
working as Beldar under the administrative Control of the 
Officers of the management, the contract by which Shri 
Pawan Kumar was engaged as a contract labour was 
shame? It was a paper arrangement just to prevent the 
workmen from their lawful claims. It was also argued by 
the workman that the term of regulation, which was 
accepted by the CPWD have been violated by the 
management. Regulation 5 is relating to the payment of 
wages and Sub Clause 9, 10 and 11 impose certain 
obligations on. the management, which were violated. 
Likewise, Central Government (R&A) Rule, 1971 also 
impost obligation on management to maintain certain 
records but the management failed to maintain the same. It 
was further argued by the representative of the workman 
that the provisions of Contract Labour (Regulation and 
Abolition) Act, 1970 were violated by the management. 
The learned legal representative of the workman had relied 
upon the following case laws:- 

The learned representative of the management has 
argued that all the four workers were the contract labours. 
They were not appointed by the management of the CPWD. 
The payment was made good by the contractor and they 
were under the administrative control of the contractor. 
The management has claimed that there had been no 
employer-employee relationship between the management 
and the workmen. The management has also relied upon 
the law laid down by the Hon’ble Apex Court published in 
Steel Authority of India Limited & others Versus National 
Union Water Workers. 

I have gone through all the case laws referred and 
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relied upon by the management. First of all, the issue before 
this Tribunal to adjudicate and answer is whether there 
had been employer-employee relationship between the 
workman and the management ? 

So far as the relationship between the workman and 
the management of CPWD is concerned, it is a matter of 
fact and will be adjudicated and answered on perusal of 
the pleadings fded and evidence adduced by the parties. 
In all the references it is admitted that there was a contract 
in between the management and the workman. The dispute 
is regarding the nature of contract. It is the contention of 
the workman that contract is sham and camouflage. Almost 
in all the four references it is admitted that no appointment 
letter was issued to them by the management. It is also 
admitted that they have no documents to prove that 
payment was made good to the workman by the 
management of CPWD and not by the contractor. The 
same statement is also given by the witness of the workman 
in Shri Pawan Kumar’s case. The statement shall be read 
over in all the references on the consensus of the parties. 
The documentary evidence fded by the management also 
proved that payments of wages were made good by the 
contractor and not by the management. The Hon’ble 
Supreme Court in 2008 LLR 801, GM, ONGC Silchur Versus 
ONGC Contractual Workers Union has laid down the 
guidelines to establish the direct employee-employer 
relationship between the workman and the management 
of any organization. The ratio of judgment in ONGC, 
Silchur’s case (supra) makes it clear that for establishing 
the facts on employee-employer relationship, the workman 
has to prove the following facts :- 

1. That there exist relationship of master and servant; 

2. That there is no contractor appointed by the 
management of CPWD; 

3. That management of CPWD used to supervise 
the alleged work assigned to the individual worker; 

4. That the management ofCPWD had administrative 
control over the workman by taking disciplinary 
action and calling for explanation of the workman; 

5. That the workers were paid wages by the 
management of CPWD directly and not by the 
contractor, and at the cost of repetition, the wages 
were paid to the workers by the management of 
CPWD and the acquaintance Roll were prepared by 
the management of CPWD to make the payment to 
the workers. 

If the above ratio of the judgment mentioned in this 
heads is applied in the four industrial disputes in question, 
it is absolutely clear that no appointment letter was given 
to any of the workman. It is only contended by 
Mr. Bhardwaj Assistant Engineer of CPWD that Pawan 
Kumar was working as Beldar. He was discharging the 


functions of the Beldar. But in his cross-examination he 
has also stated that Pawan Kumar and other three were 
the contractual workers.They were supplied by the 
contractor and if the work was not satisfactory, they were 
changed by the contractor. Thus, on the basis of the fact 
that the workmen were doing and discharging the same 
functions that of Beldar cannot give a way to the Tribunal 
to hold that workmen were working under the Administrative 
control of the management. The very evidence of Mr. 
Bhardwaj is sufficient to prove that power of taking 
disciplinary action in case of failure of workman to discharge 
their functions satisfactorily lies with the contractor and 
now with the management. The documents fded by the 
management prove that payments of wages were made good 
by the contractor and not by the management. The 
consolidated amount was paid by the management to the 
contractor and thereafter, the contractor used to pay it to 
the daily wagers. Thus, for all actions namely, appointment, 
administrative control, payment of wages and disciplinary 
action, there had been no master-servant relationship 
between the management and the workman. 

Certain regulations were not followed by the 
management regarding payment of wages and maintenance 
of certain registers. This is the main argument of learned 
legal representative of the workmen. Non compliance of 
certain regulations regarding payment of wages and 
maintenance of certain records relating to the contractual 
labour cannot prompted this Tribunal to treat the 
contractual workers as the permanent employee of the 
management. Every public appointment is to be made as 
per the rules of any establishment. The management 
cannot be permitted to bypass the rules in case of public 
appointment. If it is done it will be a fraud with the 
legislature, rules and regulations regulating the public 
appointment, If it is considered also it shall open a new 
channel to the management to bypass the rules relating to 
the public appointment. The rules relating to the public 
appointment cannot be compromised at any cost. The 
public appointments have to be made strictly as per rules. 
It is nowhere provided in the present rules that contractual 
labours can be treated as the permanent employees. It can 
be only in the case where the contract is sham and 
camouflage. It is not the case in all these four industrial 
disputes. As per the policy of Government, the 
management has entered into a contract with certain 
contractors to supply contract labour. In compliance of 
the terms of the contract, the contractor has supplied the 
contract labour. Thus, on account of not maintaining 
certain records and non following certain regulations 
regarding the payment of wages, the contractual workers 
cannot be treated as the permanent employees of CPWD. 
There can be other remedies available to the workers for 
not maintaining the records and not observing the 
regulations but the contractual labour in no way can be 
treated to be the regular employee. 
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The next issue for the disposal before this Tribunal 
is whether the workmen will be deemed to be in the services 
of the management of CPWD on account of violation of 
any of the provisions of Contract Labour (Regulation and 
Abolition), Act 1970. It is issue of law and has limited 
concern with the facts. On the issue of facts, 1 have already 
given my view that the workmen are not employees of the 
management of CPWD but their services were provided 
by different contractors to the management. As this issue 
of law is also raised by the parties, it is duty of this 
Tribunal to decide it as well. On this issue there may be 
three circumstances:- 

(1) There may be a case where the practice of 
contract labour is prohibited by the appropriate 
Government under Section 10(1) of the Contract 
Labour (Regulation and Abolition) Act 1970. 

(2) There may be an issue regarding the 
registration of establishment of principal employer 
under Section 7 of the Contract Labour (Regulation 
and Abolition) Act, 1970. 

(3) There may be an issue regarding the license by 
the contractor under Section 12 of Contract Labour 
(Regulation and Abolition) Act, 1970. 

The issue to be decided is whether in the case of 
violation of any of the provisions mentioned under Section 
10(1), Section 7 and Section 12 of the Contract Labour 
(Regulation and Abolition) Act, 1970, the contract labour 
shall be deemed to be an employee of the principal 
employer. 

This issue has been settled by the Hon’ble Apex 
Court in Steel Authority of India Ltd.’s case (supra). 
Moreover, Punjab and Haryana High Court in Food 
Corporation of India & others Versus Presiding Officer, 
Central Government Industrial Tribunal-cum-Labour 
Court 1, Chandigarh & others 2008 LLR 391, has decided 
this issue after relying the ration of Steel Authority of 
India Ltd., case (supra) without mentioning the relevant 
paras of Steel Authority of India Ltd., case (supra) and of 
Food Corporation of India & others Vs. Presiding Officer, 
Central Government Industrial Tribunal-curn-Labour Court 
case (supra), I am relying the ratio of both of the judgments, 
and the ratio of both of the judgment is that if there is any 
violation of Section 7, Section 10 and Section 12 of the 
Contract Labour (Regulation and Abolition) Act, then only 
penal provisions of Section 23 and Section 25 of the said 
Act are attracted. Hence, it is nowhere provided that such 
employees, employed through the contractor would 
become employees of the principal employer. I have gone 
through the facts and circumstances of the case. Almost 
in all the references the registration of the license have 
been produced by the management of CPWD. It may only 
resulted in penal actions under Section 23 and Section 25 
of the Contract Labour (Regulation and Abolition) Act, 


1970, if there is any violation of any provisions of the 
Contract Labour (Regulation and Abolition) Act. 

From the above observations I am of the view that 
none of the workman was apointed by the management of 
CPWD nor any of them was under the administrative 
control of the management. It is proved before this Tribunal 
that they were the contractual workers and their services 
were provided to the management in pursuance of a lawful 
agreement entered into between the management of CPWD 
and the contractor supplying the contract labour. It has 
also been held by this Tribunal that by non-compliance 
with the provisions of Contract Labour (Regulation and 
Abolition) Act, 1970, the management of CPWD cannot 
be held to be the direct principal employer. The Tribunal 
has further held that by not observing of certain 
regulations regarding payment of wages through 
contractor and not maintaining certain records regarding 
the services of the contractual labour, the contractual 
workers cannot be deemed and treated to be the regular 
employees of the management. Thus, the contract between 
the management of CPWD and the contractor was not 
sham. Supply of contractual worker may be prohibited by 
the management in certain specific jobs for that the officers 
of the management, who have avoided and violated the 
law may be responsible under punitive clause but the 
contractual workers in no way can be treated to be the 
permanent employees of the management. 

On the above observations I am further of the view 
that there was a contract between the management and 
the contractor to supply contract labour and in pursuance 
of the terms and conditions of the contract, contract 
labour was supplied. All the four workmen were the contract 
labours. The contract was not sham and camouflage. None 
of the workman is entitled for any relief. Accordingly, all 
the industrial disputes under references are hereby 
answered. Let Central Government be approached for 
publication of the award, and thereafter, file be consigne 
to the record room. 

G. K. SHARMA, Presiding Officer 
RfpRRfr, 10 RRRTt, 2011 
w. 3 tt. 344.—Raaft -fcrcf rtr 4 Pm id %. [rtsj 

afo 4 R71R WTT RRRR/41MRH/49256 ^ 3RPfa] ( 
yPdWH H rr 3 tt#rO r cbddid RfRR f^rffer sffc rrtM 
RRRR 3#rfwr, 1952 (1952 RR 19) (RflrfRRR 
^ rr 3 R?t rrt 17 aft rr-rrt (l) ^ rijr (aO 

^ 3TcFfcT ^ W %R 3RRRR foRT t I 

2. 3fl7 Rafe, RTR RRRR ^ fRRR R 3TRRTR RT ^ 
RTRR ft" RRR yfdMH ^ Hf^ fftfR ^ fftRR RRR> RR^Rlftaf 
3#rfftRR aft RTR 6 3 fafdRtxi fwff aft TpRTT 4 
RRT %RRR Riff t RR RR^RTft RR1R Raftft ^ fRTRt 3RR 
yPdwn ar rrNttM' rt rrr ft-' aaa rtMrrr rt aafairt 
RfRTR ftfa RlRRT, 1952 ( y.d^'RI'd RUFF ^ RR HRf%) 
^ 3RR RfRTR RITR Rt RPR RR T# t I 
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3. #F TTTPTR pd<$KI, FF FPF 3TfF#FF # FTF 
17 # FF-FTF (1 ) FI TF^ (FT) £RT FFF ### FTT F#F 
FT# fir FFT ^F TTFF # TTFF-TTFF FT fF#f#F FT# FIT «FRT 

# T7# fTP/ FRF ##3FT FTf FFF #FFT # TFTTF FFF# # 
5TFTFR # 1-09-2007 # 3RT#f 3lfFT[FFT FFT # f#P; FR 
FFR FTT# f I 

[TT. FTT-35015/35/2010- FTT.FTT.-II] 
FTT. #. #fFFT, 3TFT TT#F 
New Delhi, the 10th January, 2011 

S.O. 344. —Whereas M/s. Tata Capital Limited 
[under Code No. MH/BAN/49256 in Bandra Region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of Section 
17 ofthe Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952(19ofl952) (hereinafter referred to 
as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
01-09-2007 until further notification. 

[No. S-35015/35/2010-S.S.-H] 
S.D. XAVIER, Under Secy. 

Fff##T, 10 FRF#, 2011 

cBT.3TT. 345.—' FF# FTT# FF#fT RmFsHTI PRF' 
#t#fFFTFTT f#f## [FF#lT #F # FT# WTT #PR/2017 IP# 
#PF/20234 # 3##] (P7FJFTFP Ff#FFT # FTF # ###F) 
F FT#FT# Pf#F f#F 3# FFT# PFFF 3TfFf#F, 1952 
(1952 FIT 19) (PJFJFTFF 3#rfFFF # FF #’ ###F) # 
FTF 17 Fft PF-FTF (1) # FUF (FT) # 3## # f#P; 

3TTFFpf#FTt I 

2. 3# FFfpT, #F TTTPTR FI f#TR F 3TWF FT FI 
FTF# # FPF yfdNJH FT Ff#F f#F # #FF FTT# FT#FTft# 
#f#P;FPF 3#rfFFF ft! FRT 6 # f### #RT# FT] ^FRT # 
FTF f#PR F# t 3# PT#PT# TTFTF FPT# FT f## 3RF 
FfFWT # PT#Flff# # TTFF # FPP 3TfFfpFF FT PT#FT# 
Pf#F f#F FtFFT, 1952 ( Pd^RI-F F#TFT i# FF # ###F) 

# 3## 3FF Ft#! f#F cTTF Ft FIFT FTT Tt t I 

3. #F TTTFTR PF^SRI, 3TF FRF 3TMFFF Fit FTF 
17 Fft PF-FRT (1) # TRirg; (ft) FTF FRF FTf## FTT FFTF 


FT# fir FFT ^F T#F F FFF-FFF FT f### FT# Fit ®TTF 
F TT# fP;, FRF yPdNJH FTT FRF FTFFT # TTFTF FFFFT # 
5TFTFR # 1-03-2008 # 3TF#t 3TfPT[FFT FFT # f#P TgF 
FFR FTT# f I 

[TT. PRT-35015/13/2010-PRT.PRT.-II ] 
PF- ^t. #fpRT, 3TFT #FF 
New Delhi, the 10th January, 2011 

S.O. 345. —Whereas M/s. Mangalore Refinery 
& Petrochemicals Limited [ Code No. KN/20171 & KN/ 
20234 in Mangalore Region] (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-03-2008 until further notification. 

[No. S-35015/13/2010-S.S.-II] 
S.D. XAVIER, Under Secy. 
# f##t, 17 FFF#, 2011 

W.3TT. 346—RT#FT#TRF#FT3T#f#F, 1948 (1948 
FTT 34) # FTF 1 #FF FRT (3) FTF FRF FpRd# FTT F#F 
FT# fP, RR#F TTTFTR PppgRT 1 FTF#, 2011 FTT FTT FIT# 

# FF F fpRF FTT# t, f#TTRTT FFF 3TfF#FF # 3RFRT-4 
(44 F 45 FTF # fTTFRT # F#f F FFF # t) 3RFRT-5 
3# 6 [FRT 76 FTt PF FTF ( 1) 3# FRT-77, 78, 79 3# 81 

# fTTFRT # FFFT # F^F F# FT ^FF f - ] # FFFF 3TTTF 
TRF # #Rf#ffsTF ## F FFF ##, 3TF# : 

“#TFTF FTFT # fFTFlf# ## # 3#FF TTFTF FT# 
F# # 3## 3# FT# 8#-### FTF, FFT# FTF, FRFHT 
FT##, #FTp# FFt F# 'FTTFTFT# F#T # FFIF #3# F#, 
F# -FFT# FTF, FT# #F FTF, TRF# FFT FTF, TTTRTTR F#T 

# FFllFFT FTF, F# F## 3# T##T FTFT # F#FFT FTF, 
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Rldl-il RlRJ R RldR'lPdRI RTR 3TR Rlddl R1R, RTR-RITRIT: 

rWt 3 tjr > rtrr r#i r sfk qfe 

afk Rkdli fRR R dlvHIMR R#1 R RhIrIH TFT I” 

[FT. RR-38013/07/2011 -RR. RR.-I] 
RR. #. #441, 3RT RpRR 

New Delhi, the 17th January, 2011 

S.O. 346. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st February, 2011 as the date on which 
the provisions of Chapter IV and VI [except sub-section (1) 
of Section 76 and Sections 77, 78, 79 and 81 which have 
already been brought into force] of the said Act shall come 
into force in the following areas in the State of Assam 
namely:- 

“ Areas under extended areas of Jorhat town falling 
under the Revenue Villages - Sonari Gaon, Hazari Gaon, 
Barbheta Chapori, Pokimuri Habi Gaon, Bhakat Cheuni Gaon 
in Charaibahi Mouza, Villages - Bahati Gaon, Bhati Mora 
Gaon, Sarbai Bandha Gaon, Bahatia Gaon in Sarusarai 
Mouza, Villages - Charinga Gaon in Parbatia and Khandia 
Mouzas, Villages - Kathkotia Gaon and Katoni Gaon in 
Katoni Mouza, Villages - Dulia Gaon in Garamur Mouza, 
Lichubari & Jail Road in Jorhat Town Mouza and Chenijan 
Gaon in Hollungpar Mouza in the district of Jorhat.” 

[No. S-38013/07/2011-S. S.-I] 
S.D. XAVIER, Under Secy. 

17 RRRT1, 2011 

RR.3TT. 347— RRRRTR RJR #R1 rMrrr, 1948 
(1948 RR 34) # SIR! 1 RPt T9 RTR(3) £TR RRRT ^iPkidT 
RT WT RRR |TR, RRRR RRRpRT 1 RRRTt, 2011 RR 
TFT TTlfter R RR R fRRR RR# t, PdRR) RRR RfafRRR R 
3RRTR-4 (44 of 45 «1RI # f#TR # RRR Rl RfR # ^RR t) 
3RRTR-5 aflT 6 [RTR-76 RPtRR-RTR (1) sfk RTR-77, 78, 
79 sflT 81 R f#TTR # RRR jR qqq ig\ R RJ# t] R RRRR 
RdPdR TFR R PdHPdRsId #ff R TO #t, 3TRfcT : 

“RTTTTJT RTR, R## ^#tT, R1RJR RRR, fRRT RRT, # 
RRRR RTR # 8# l” 

[H. RH-38013/06/2011 -RH. RFT.-l] 
RR. #. 3TRT RpRR 

New Delhi, the 17th January, 2011 

S.O. 347. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st February, 2011 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 


Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Karnataka namely:- 

“ Areas Comprising of Revenue Village of Narasapur, 
Hobli Betageri, Taluk Gadag, District Gadag. ” 

[No. S-38013/06/2011-S. S.-I] 
S.D.XAVIER, Under Secy. 

Rf f##, 21 RHRTt, 2011 

cFT.3TT. 348.—' RTR# ## RR1RT RfK R# [RTF 
(RR7RRRT) ^RRRRg: WTTRRl/231 R 3##] (RdRTOR 
R%WT R RR ff R##) R RR## Rf#R fqfq 3# RR# 
RRRR RpRfRRR, 1952 (1952 RTT 19) (RdRTRR RfRfRRR 
R RR HRf£[R) RT] RTR 17 RTt RR-RTR ( 1 ) R RUR (R) 
R 3RP% -tfz q- %tt 3RRRR fRRT t | 

2. 3fk RRfRT, HTRTK # fRRR 3 RRTRFT RT R 

RTRR 3 RRR yPdkJH R RfRR fdfR # fRRR RR# Ri4r|RrT 
^%RRRR 3#rfRRR RT] RTR 6 3 fRRRp RT] RRRT 4 

RR 1%RRR R#' t 3TR RRpRRt RRTR RRIr ^ fRTRt 3RR 
yPdWH ^ RRpRlfRTf R RRR RRR 3#rfRRR RT r4r|(1 
RfRR fRfR RlRRl, 1952 (RRJRRRT RpRRJ R RR ^ RRf^RT) 
^ 3RR RfRR fqfq R] WR RR T# f I 

3. R^R R7RR RR^SIR, RR RRR 3#rfRRR r) RTR 
17 RPt RR-RTR ( 1) R RFR (R) ?JR RRR RlfRRRf' RR RRRT 
R# fR RR1 ^R RRR R RRR-RRR R7 fRfdfRR RR «RH 
R RRR 1R, RRR RfrFSFT RR RRR RTRRT R RR7R RRRRt R 
RRTRR 3 1-12-1995 3 RR# RfRRJRRl RR R %R 
RRHRRRtt I 

[R. RR-35015/73/2009 RR.RR.-II] 
RR. #. 31R[ RfRR 

New Delhi, the 21st January, 2011 

S.O. 348. —Whereas M/s. Mawana Sugar Works 
[under Code No. UP/231 in Meerut (Uttar Pradesh) Region] 
(hereinafter referred to as the establishment) has applied 
for exemption under clause (a) of sub-section (1) of 
Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
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the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-12-1995 until further notification. 

[No. S-35015/73/2009-SS-II] 
S.D. XAVIER, Under Secy. 
#f##), 21 WlTt, 2011 

477.377. 349.—'4447) #77) 37ini#Rldd #7^47 
#nPaH 377# ##71 [447 4#1 # 4 47# 
WH ^ft/6248 # 374#] (li_ciRifl'd ifeR # 44 4 

77 ##) % +#i(l qf#q #fq 3 # q##f 444 # 3#rfwr, 
1952 (1952 471 19) ( iRI^RI-d ##444 # 7^4 #' 77##) 
47 ) qiq 17 47) 44-474 (1) # 75704 (47) # 374# 44 w, 
f# 37i#qf#qt | i 

2. 3# 44#7, #4; nw # f^ETK 4 37#T4 47 # 

474# 444 utdMH 47 4f#4 ##f 47 #44 47747 + #llR4T 

#f #4444 sTMqqq#) snrr 6 #' ##f #4 #qq) qt) 3441 q 

474 fed+7 3#' t sfk 4,44171 77414 447# 47 #777) 37^7 
##314 # 4#4lRqT # 774# 4 444 37fq#44 41 +44171 
qf#7 #fq #441, 1952 ( ifd^KI-d #441 # 44 4 77##) 
41 3 RT qf#7 #fq 744 # W4 477 7# t I 

3. #4 7774777 4^171, 314 444 37fq#44 4ft 
4771 17 47) 44-4171 (1) # 74114 (47) £771 444 41#4# 471 
4#4 477?) ftr 441 47? 7144 4 7144-7144 47 ###<3 414? 47) 
t4FT 77# ft*, 444 yfdNJH 47) 444 #441 # 71474 
4444) 47 774744 # 1-6-1979 # 374# 37#Pq44? 447 # 
%TT 43 4414 4774) t I 

[77. 477-35015/15/2009-477 477-11] 
477. #. #447, 3147 77#t4 
New Delhi, the 21 st January, 2011 

S.O. 349. —Whereas M/s. Artificial Limbs 
Manufacturing Corporation of India [under Code No. 
UP/6248 in Uttar Pradesh Region] (hereinafter referred to 
as the establishment) has applied for exemption under 
clause(a)ofsub-section(l)of Section 17oftheEmployees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 


are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-6-1979 until further notification. 

[No.S-35015/15/2009-S.S.-n] 
S.D. XAVIER, Under Secy. 

#f##), 21 4447), 2011 

cRT.3TT. 350.—4447) #77) 4141 477lf744 ### 77 ) 
#[## [ 7375^-1 #7 4 47# 77754 4774)4/7951 # 374#] 
( 47Fj47F4 qf#374 4 744 77##) 4 47#H7) 4f#4 #4 
3717 447# 4444 37fq#44, 1952 (1952 44 19) (4444744 
37f4f444 # 44 # 71##) 47) 414 17 47) 44-414 ( 1) # 
75nJ4 (47) # 374# 43 # f# 371#4 #747 I I 

2. 3# 44 #, #4 474717 # #417 4 37WT 47 # 
4144) 3 444 ##3Ft 47 qf#q f#4 # #44 477# 47### 
#f#444 37f4#4447) 414 6 3 ##f#3#44)'47)^4R14 
474 f#477 4# t 3# 47#H7) 4414 447# # #777) 37^4 
yfdkJH # 47#nf7# # 444 4 444 3lf4#44 41 47#H7) 
qf#T#f4#441, 1952 ( 44^4744 #441 # 44 4 77##) 
# 37^4 4f#4 #f4 744 # W4 477 7# t I 

3. #37 7774717 4^171, ^ #4#44 47) 

414 17 47) 44-414 ( 1) # 75U3 ( 47 ) £171 444 41#7T# 471 
44# 47# ftr 441 ^77 7744 4 7144-7744 47 ##f#3 #f 47) 
^714 # 77# 444 4#3F 47) 444 4#RT # 77474 

4444) # 4741774 # 1-10-1994 # 37#) 37f47J44T 447 # 
f# ^4 44H 4774) t I 

[77. 477-35015/2/2010-471471-11] 
477. #. ##77, 3747 77#14 
New Delhi, the 21 st January, 2011 

S.O. 350. —Whereas M/s. Tata Consulting 
Engineers Limited [under Code No. MH/7951 in Mumbai-1 
Region] (hereinafter referred to as the establishment) has 
applied for exemption under clause (a) of sub-section (1) 
of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
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establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-10-1994 until further notification. 

[No. S-35015/2/2010-S.S.-H] 
S.D. XAVIER, Under Secy. 

R| fTvvfr, 21 RRRTt, 2011 

RR.3R. 351'5»t TRRj feR RRR fafafe ( RRRT 
RTRTR'JR ^IWRR<fR.)[cMHId (RfERRTOafc^'RRR WIT 
RRRTR19820 Ri aRPfa] (i/d^KIR yfdkJH RRr4r#R) 

^ ftfR afk rrM 3 #rfwr, 1952 

( 1952 RR 19) ( 3#rf^rq R RR i}' RRf^IR) R7t 

rir 17 r^ rr-rtr ( 1 ) ^ rrr (Rt) w 3#r% is %r 
RTRRRlRRTri I 

2. 3fk RRfo, sfcz RRFR ^ fRRR R RRFRR RT W 
RTRR RRR jfWi R^ Rf^R fRfR c£ f^RR RR^ RddlRdT 
^%RRRR 3#rfRRR R7t RTR 6 3 fafdRtxi fwff Rfl RRHT 
RiR PddR< R#‘ f afR chdxlld RRR RRjfR c£ fRTRt 3RT 
R%WT ^ RRpRTfRTf ^ RRR R RRR 3#rfFRR RT RRfRRt 
RfRTR fFfR #3RT, 1952 (RcFRRRT RTRRT Ri RR RRf^TcT ) 
RT 3RR HfR<R fafR RTTR Rt RTRT RR Tt t I 


3. RRFR Rcf^SRT, RR RRR RfRfRRR R7( 
RTR 17 Rft RR-RTR ( 1) ^ RPR (RT) £TR RRR RlfRRRf RTT 
RRTR RRR fR RRTIR RRR R RRR-RRR R7 fRfdpRR RTcff R7T 
ERR RRR sTR, RRR yfdWH RR RRR RTRRT RT RRRT 
RRREff R RRTRR ^ 1-7-2006 3 3RTR) 3#RJRRT RRT R 
fRR^RRRRRRRl t I 

[R. RR-35015/12/2009-RR RR-II] 
RR. Rt. ^fRR7, 3RR RpRR 
New Delhi, the 21st January, 2011 

S.O. 351. —Whereas M/s. Bilt Power Limited 
(Avantha Power & Infrastructure Ltd.) [under Code No. 
HR/19820 inKamal (Haryana) Region] (hereinafter referred 
to as the establishment) has applied for exemption under 
clause (a) of sub-section (1) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers 
conferred by clause (a) of sub-section (1) of Section 17 of 
the said Act and subject to the conditions specified in this 
regard from time to time, the Central Government, hereby, 
exempts the said establishment from the operation of all 
the provisions of the said Scheme with effect from 
1-7-2006 until further notification. 

[No. S-35015/12/2009-S S.-II] 
S.D. XAVIER, Under Secy. 
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